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The College's Enhanced Semester 
LaGuardia' unique academic calendar can i t of two "enhanced" I -week erne ter . Each of the e erne ter ha two 
e ion : a 12-week e ion and a 6-week e ion. Each e ion i followed by an exam period. 
The rea on for having a erne ter compri ed of two e ion i to allow tudent greater flexibility and choice in tructuring 
their program. It al a maximize the number of credit they can earn within each erne ter. 
tudent may attend either or both e ion, though it i highly recommended that tudent attend both the 12-week and 
the 6-week e ion. 
Below i a chart illu trating both the Fall and Spring erne ter , including date for each e ion when final exam occur 
a well a the chedule for inter e ion . 
1999 Fall Semester 
Session One Begins September 7 and ends December 8 
Exam Period Begins December 9 and ends December 15 
Intersession Begins December 16 and ends January 3, 2000 
Session Two Begins January 4 and ends February 16 
Exam Period Begins February 17 and ends February 23 
In tersession Begins February 24 and ends March 12 
2000 Spring Semester 
~ _ BeginS March 13 and ends June 16 
~ 




g Begins June 24 and ends June 28 Intersession 









o = Begins August 17 Intersession 
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Fiorello H. LaGuardia 
Community College is one 
of 17 undergraduate colleges 
of The City University of 
New York. A vibrant com-
munity of learners-students, 
faculty and staff-the College 
was conceived as a place where a wide range of educa-
tional opportunities would be available to anyone 
seeking to enrich his or her life. Since admitting its first 
class of 540 students over 25 years ago, LaGuardia has 
continually supported the principles of open access and 
equal opportunity for all. Today, the College has grown 
to nearly 11,000 students. 
LaGuardia serves the growing neighborhoods of 
Western Queens, as well as the greater New York City 
metropolitan area and the world. With over 100 nations 
represented in the student body, many of our students 
are recent arrivals to the United States or have traveled 
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here from their home countries specifically to study at 
LaGuardia. The College, through an array of academic 
programs, serves students studying in both associate 
degree and certificate programs. Our 30 academic 
majors and two certificate programs meet the needs of 
all students, whether they plan to continue study toward 
the baccalaureate degree at a four-year college or are 
seeking to immediately embark on a career. 
Students with limited English language proficiency 
and students needing additional academic preparation to 
successfully complete college-level courses are well 
served through innovative English-as-a-Second Lan-
guage and developmental skills programs. Courses in 
reading, writing, speaking, critical thinking and math-
ematics provide a comprehensive framework that helps 
to ensure success in major and elective coursework. 
Students receive additional academic support through 
tutorial support services and academic and transfer 
counseling. 
Each year, through a variety of non-credit programs 
in continuing education, some 20,000 students take 
advantage of courses available both on and off campus. 
In so doing, we reach out through community based 
programs to respond to the educational needs of such 
groups as the homeless, senior citizens, prisoners, deaf 
adults, recent immigrants and the under- and unem-
ployed. 
LaGuardia promotes the dynamic interplay between 
the classroom and the workplace through the offerings 
of our ground breaking 
program in cooperative education. Through co-op 
internships, students blend professional and humanistic 
learning and hone the array of skills necessary for a full 
life of work, service, and personal growth. 
Long committed to collaboration between colleges 
and secondary schools, LaGuardia hosts three model 
high schools on campus-a constructive partnership 
between the College and the New York City Board of 
Education. Middle College High School is a unique 
educational opportunity for students who are at risk of 
dropping out. International High School serves recent 
immigrants from numerous countries by offering a 
comprehensive secondary curriculum while developing 
students ' oral and written English language compe-






and melds art and technology 
into every phase. 
Whether by traditional 
means or via the information super highway, LaGuardia 
continues to provide access to higher education and 
meaningful employment for those populations in New 
York City that have so often been neglected: ethnic 
minorities, women, the disabled, the poor, and recent 
immigrants. Now, on the brink of the next millenium, 
LaGuardia will remain true to its mission and indeed, 
build upon it by making use of increasingly innovative 
technologies that will enable the College to benefit even 
more under-served populations. By celebrating the 
potential of an ever growing community, embracing its 
diversity, and sharpening the focus for economic 
development and internationalization, LaGuardia will 
continue to forge new paths of educational opportunity 
for every student it serves. 
~~ 




LaGuardia Community College is accredited by the Commission on 
Higher Education of the Middle States Association of Colleges and 
Schools. 
+Pre-Admission Counseling 
The Admissions Office of LaGuardia Community College encourages 
prospective students to meet with an admissions counselor regarding 
their higher education goals. The counselor will help students examine 
their objectives, evaluate the requirements of the programs offered at 
LaGuardia, and discuss career opportunities. The Admissions Office 
is located in the Main Building, M-147. Students may call (718) 482-
7206 to arrange an appointment. 
+Applying for Admission 
When students apply, they choose which program they want to enter. 
Most majors offer both a day and an extended day (evening and 
Saturday) program. All applicants admitted as day students are 
required to complete the college's cooperative education requirement. 
In general, the Co-op requirement is optional for most extended day 
students. Once registered, students cannot change their day or extend-
ed day status. However, regardless of students' day or extended day 
program, they can register to take classes at any time. 
Applications 
Complete only one of the following applications. Students are respon-
sible for filing the correct application. Failure to file the correct 
application will result in a delay in processing for admission and 
additional fees. Be certain to read the instructions carefully and submit 
all necessary documentation. Students educated outside the U.S. should 
refer to CUNY's "Information for International Undergraduate Appli-
cants" for further application instructions. 
There are three types of applications: 
Undergraduate freshman application for admission 
Students who have never attended a college, university or postsecond-
ary institution since graduating from high school or receiving its 
equivalent (a GED) should file a freshman application. Applicants 
must submit a high school diploma and transcript or their equivalent, 
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a GED and scores. Neither a high school certificate nor an I.E.P. 
diploma is acceptable. Applicants who earned a United States Armed 
Forces Institute Diploma must submit proof of having earned a mini-
mum score of 225 on the GED examinations. 
Current high school seniors in New York City public schools and in 
some parochial schools should contact their high school college advi-
sor to receive a personalized City University of New York (CUNY) 
application. All others can acquire applications at the locations listed 
at the end of this section. 
The application fee is $40.00. 
Undergraduate transfer application for admission 
Students who have attended a college, university or postsecondary 
institution, either in the U.S. or outside the U.S., since graduating from 
high school or receiving a GED should file a transfer application. 
Applicants must submit a high school transcript and diploma or GED 
and scores and an official college transcript from each college attended. 
To be eligible for advanced standing, students should have been 
matriculated with good academic standing at their home college. In 
addition, they are required to meet CUNY standards of retention as a 
condition for admissions. 
The application fee is $50.00. 
Non-degree application for admission 
This application is used for both freshman and transfer students who are 
applying to LaGuardia as a non-degree student. A non-degree student 
is defined as a student who enrolls for individual courses but is not 
enrolled in a specific curriculum or major. The student is not working 
towards a degree. 
This application must be delivered in person to the Admissions 
Office, M-147. Do not send the application to the University Applica-
tion Processing Center. Applications must be completed by the 
deadline; see the academic calendar located on the inside back cover of 
this catalog for dates. Non-degree registration is on a space available 
basis each semester. Non-degree students must have a minimum of a 
high school diploma or equivalent (GED and scores) and are not 
eligible for financial aid. 
The application fee is $40.00. 
Where to request an application 
Undergraduate fre hman and tran fer application 
Admissions Office 
LaGuardia Community College 
31-10 Thomson Avenue, M-147 
Long I land City, N.Y. 11101 
(718) 482-7206 
CUNY Office of Admis ion Services 
101 We t 31st Street, 6th floor 
New York, N.Y. 10001 
(212) 947-4800 
on-degree application 
Admi sions Office 
LaGuardia Community College 
31-10 Thom on Avenue, M-147 
Long I land City, .Y. 11101 
(718) 482-7206 
+Immunization 
The State of New York require all tudents born on or afterJanuary I , 
1957 to present proof of immunity against mea les, mumps, and 
rubella. Acceptable proof of immunization mu t include two doses of 
measles vaccine and one do e of mump and rubella vaccine. All 
students, both degree and non-degree, who regi ter for six or more 
tuition unit mu t comply with thi law. Free immunization clinics 
through the Health Service Office are offered periodically throughout 
the year to accommodate the tudent ' obligation . Further information 
is available from the Admissions Office, M-147, Health Service 
Office, MB-40, and from the New York City Department of Health. 
+Freshman Skills Assessment 
Test Policy 
The Fre hman Skill Assessment Program (FSAP) i a serie of three 
te t : reading comprehension, mathematics, and writing. The Univer-
ity in tituted the e test in 1978 in order to a sess tudents ' readiness 
in these three ba ic learning skill . A a re ult of their performance, 
students may be required to take remedial or developmental courses in 
the e area to trengthen their academic kill or ESL courses to 
trengthen their English language proficiency. After succe ful com-
pletion of cour ework in any of these three area, tudents are tested 
again on another version of the test. Successful rete ting certifies the 
tudent ' academic skills and is an important part of their record. 
The following i the college' s te ting policy: 
I) All matriculated fre hmen must take the FSAP. 
2) Student admitted to CUNY prior to 1978 are exempt from 
te ting. 
3) Student who hold a Bachelor' degree from an accredited U.S. 
institution of higher education are exempt from te ting. 
4) All students transferring from a non-CUNY college mu t take the 
FSAP. 
5) Students tran ferring within CU Y who do not have passing 
scores in one or more areas of the FSAP hould retake the te t in which 
they do not have passing core or they will be required to take the skills 
courses into which their initial testing place them. 
6) Student who achieve a score of more than 500 on the verbal 
portion of the SAT will be exempt from FSAT reading and writing 
te ts. A score of 500 or better on the mathematic section of the SAT 
exempts tudent from the math portion of the FSAP. 
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Univer ity Proficiency Examination 
Beginning with the Fall 1999 fre bman clas all student admitted to 
the college will be required to pa s the University Proficiency Exam-
ination after they have completed 45 credits and prior to graduation. 
This examination will allow students to demonstrate the skill profi-
ciency necessary to graduate from associate degree program , transfer 
to a enior college and advance from the lower division to the upper 
division of a sewnior college. The examination will replace the current 
re-te ting of tudents on the Fre hman Skill As e sment Te t. In 
addition, effective Fall 2000, all transfer tudents eeking admi ion to 
baccalaureate programs are required to pa s the Univer ity Proficiency 
Examination. 
The college is till considering methods of implementing thi te t. 
For further information on the te t and how it may affect your college 
career, please call the Te ting Office, 718-482-5149 
+Advanced Placement and 
Transfer Credit at LaGuardia 
Advanced placement cr dit 
LaGuardia i a member institution of the College Entrance Examina-
tion Board. The college has a policy governing the granting of credit 
to students who have taken Advanced Placement (AP) exams and 
College Level Examination Program (CLEP) subject exam . 
Advanced Placement: Student pre enting cores of 3 or above 
will receive appropriate credit. 
College Level Examination Program: Credit is granted at the 
discretion of individual academic departments in conjunction with the 
Transfer Credit Office. Check with the Transfer Credit Office, M- 149, 
or call (718) 482-5149. 
Tran fer credit 
Student may tran fer to LaGuardia credit earned at other accredited 
colleges oruniversitie either in the U.S. orout ide the U.S. forcour es 
that are comparable to tho e offered at LaGuardia. Tran fer credit are 
evaluated by the Tran fer Credit Office, M-149, prior to or during the 
fir t erne ter of attendance at LaGuardia. The maximum number of 
credit to be granted toward the degree is 30 and 10 toward a certificate. 
In general for course to be tran ferred, a grade of C or better must 
have been earned or, if taken at another unit of CUNY, a grade ofD or 
better mu t have been earned. However, students admitted into 
Nursing, P.T.A. or O.T.A. programs will be awarded credit for trans-
fe rable courses with earned grades of A, B, C, or D from any accredited 
college. 
Transfer and the freshman skills assessment program 
(FSAP) 
In general, transfer students are required to take CUNY's FSAP tests 
in reading, writing and mathematics. The only exceptions are those 
students who hold a baccalaureate degree from an accredited institution 
of higher education in the U.S. or students who were enrolled in a 
CUNY college prior to 1978. 
Placement at LaGuardia is based on FSAP results. Students who 
transfer into LaGuardia who have not passed the FSAP must take and 
pass the remedial course or courses into which they are placed. Upon 
completion of the remedial course, transfer credit will be granted on a 
case-by-case basis by the chairperson of the appropriate department. 
Students who have taken basic skills or ESL courses at other CUNY 
colleges but who have not passed FSAP retests in those skill areas will 
be tested before enrolling at LaGuardia and will be placed on a 
combination of their highest scores. Based on those test results, 
LaGuardia may require students to retake basic skills courses passed 
elsewhere. 
Note: Transfer students from other CUNY units are urged to make 
every effort to pass all parts of the FSAP test before applying for 
transfer to LaGuardia. 
Transfer credits in cooperative education 
Transfer credit may be granted for cooperative education courses for 
credits at another college. The number of credits transferred may not 
exceed three. The determination of comparability is made by the Dean 
of Cooperative Education. Transfer students without cooperative 
education credit must satisfy the cooperative education requirement. 
Transfer credits in English 
Transfer credits in English are awarded for college-level English 
courses taken at postsecondary institutions in the U.S. and English-
speaking countries . Engbsh credits are not awarded for college-level 
Engbsh courses taken at postsecondary institutions in non-English 
speaking countries. 
Transfer credits in foreign languages 
Students who have taken an elementary level foreign language course 
at another institution and wish to receive transfer credit must complete 
an intermediate level course before transfer credits will be awarded. 
Transfer credits in health education 
Transfer credit may be granted for coursework in health education 
taken at other institutions of higher education. The Natural and 
Applied Sciences Department will be responsible for approving trans-
fer credits in health education. Transfer credits for clinical phase 
nursing, OT A and PTA courses will not be awarded. 
Transfer credits in noncollegiate education 
Transfer credits may be granted for formal courses and educational 
programs sponsored by noncollegiate organizations such as work-
related courses and formal military training recognized by The Center 
for Adult Learning and Educational Credentials or The National 
Program on Noncollegiate Sponsored Instruction (PONSI). 
Transfer credits in religious studies 
Transfer credit may be granted for theological or religious courses 
where those courses come under the heading of philosophy. This 
decision shall be made by the chairperson of the Humanities Depart-
ment. 
Transfer credits in remediation 
Transfer credit will not be granted for any remedial, developmental-
level, or ESL course previously taken at another college. 
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Veteran's credit for military service 
Veterans enrolled in degree programs (matriculated) who have been 
honorably discharged from the United States Military may qualify for 
unrestricted elective credit. The veteran must have been in active 
service for more than 90 days and must have completed at least one 
semester at LaGuardia Community College with a cumulative GPA of 
2.00 or higher. Unrestricted elective credits will be awarded based on 
length of active service according to the following scale: 
less than 3 months = none 
3 months through 12 months = 2 
12 months through 24 months = 4 
25 months or more = 6 
Veterans who qualify under the above guidelines should present form 
DD214 to the Registrar' s Office, M-lOl, for review. 
+Special Learning 
Opportunities 
LaGuardia offers a number of special learning opportunities to students 
prior to starting college, during their college careers as well as during 
the summer. 
Prior to College 
Orientation for New Students 
All incoming students are invited to meet with a counselor during the 
Orientation Program. Counselors provide an overview of the college 
and its various college resources, explain the placement test results, and 
assist students with selecting their academic program for their first 
semester. 
Quick Start Program 
The Quick Start Program offers special pre-college courses in reading, 
math, and writing for students whose placement test results indicate 
that they may benefit from such courses. Quick Start courses are 
offered over the summer and during intersessions. 
New students eligible to participate in the Pre-Freshman Summer 
Program, called "Quick Start," are invited to attend the Strategies for 
Success course. Strategies for Success is an intensive Learning to 
Learn course designed to provide students with the academic skil ls 
needed to be successful in college. 
Students are contacted by the Coordinated Freshman Program 
Office if they are eligible for the Quick Start Program. If you think you 




During Fall Session I and Spring Session I the college offers over 20 
different kinds of learning communities. The content of pairs and 
clusters is thematically linked by faculty who have created the courses 
together. Students are encouraged to learn how to study particular 
disciplines and also to make connections across disciplines. Learning 
communities provide students with an enriched learning experience as 
well as a supportive and friendly environment. They have become very 
popular modes of learning and are offered by Liberals Arts, COPE and 
Enterprise. Some learning communities, such as New Student House, 
serve entering students specifically. Students who are eligible for these 
programs will receive letters inviting them to participate. When you 
get a letter, be sure to respond quickly because the classes fill early. If 
you think you might be eligible but have not received a letter, please call 
(718) 482-5408. 
Bridges to the Future Program 
The Bridges to the Future Program provides opportunities for minority 
students to gain research experience in science, mathematics or com-
puter science areas. Working closely with faculty mentors, students 
execute challenging research projects, attend unique research student 
seminars, and receive specialized counseling and other support servic-
es. In addition to research, the program facilitates transfer of commu-
nity college students to further study in biomedicine and the sciences. 
College Discovery Program 
The College Discovery Program, available at CUNY's community 
colleges, provides eligible students with concentrated and specialized 
counseling, remedial instruction, tutorial services and financial aid 
stipends for educational expenses. 
In accordance with the State Education law and CUNY policies, 
students are eligible for admission to the College Discovery Program 
if they meet the following criteria: 
• are economically disadvantaged, 
• are educationally disadvantaged, 
• graduated from an approved high school or attained a New York 
State high school equivalency diploma (GED) or their equivalent, 
• did not previously attend a college or university, and 
• resided in New York City for at least one year prior to the first day 
of classes. 
Program services include a special new student orientation session, 
a New Student Seminar section devoted specifically to CD students, 
individualized counseling as welJ as specialized CD counseling groups, 
workshops and tutorials. 
Note: Applicants for the College Discovery Program wilJ only be 
considered if they complete the College Discovery portion of the City 
University Undergraduate Freshman Application atthe time they make 
initial application to the university. 
College Discovery certification is determined by completing finan-
cial aid forms: the Free Application for Federal Student Aid (FAFSA) 
and the Financial Aid Supplemental Information Request (FASlR). 
COPE Program 
College Opportunity to Prepare for Employment (COPE) is part of the 
New York State response to the Federal Job Opportunities and Basic 
Skills (JOBS) program established by the Welfare Reform Act of 1988. 
The goals of the CUNY COPE plan are to see that public assistance 
recipients graduate from CUNY schools more quickly, that their 
retention is improved, and that ultimately, they find employment. 
COPE is a college-within-a colJege, consisting of small, thematic, 
multidisciplinary learning communities. These communities utilize 
active learning strategies and set carefully in place an intensive support 
system, involving counselors, HRA liaisons, tutors, and job placement 
counselors. Faculty plan their syllabi together and team-teach as 
appropriate. The curricula for each COPE Learning Community 
prepares students to pursue careers in Allied Health, Business and 
Computer Science or Human Services. COPE students enroll in one of 
the following learning communities: New Student House, Human 
Services Cluster, Career Pair, or Enterprise. 
HRA provides training related expenses (TREs) to COPE partici-
pants to assist with transportation and child care expenses. In order to 
remain eligible for TREs, participants must attend college full-time 
and make satisfactory progress towards their degree. For more 
information, students may visit the COPE Office, M-418 or call (718) 
482-5479. 
CUNY BAIBS Program 
Established in 1971, the CUNY Baccalaureate Program (CUNY BN 
BS) is the only university-wide alternate degree program that allows 
students, working with faculty mentors, to design a program of study 
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tailored to their unique individual academic interests and goals. 
Students may take courses at any of CUNY's 17 colleges and at The 
Graduate School. The program is administered by The City Univer-
sity of New York Graduate School and University Center. 
The CUNY BNBS Program accepts up to 68 transfer credits 
earned at a community college toward the 120 credits needed for the 
degree. Qualified LaGuardia students can be in the CUNY BNBS 
Program at the same time they are taldng courses at LaGuardia toward 
their associate's degree. To be eligible for admission to the program 
students need 15 college credits and a GPA of at least 2.50. For further 
information contact the CUNY BNBS campus coordinator at (718) 
482-5395. 
The Honors Experience 
The Honors Experience is dedicated to providing an enriched educa-
tional experience to highly motivated students interested in transfer-
ring to four-year institutions. The ultimate aim is to equip honors 
students with the academic abilities and personal confidence needed 
to succeed at demanding public and private four-year colleges and 
universities. Honors students enroll in special sections of regular 
courses. These sections provide additional instruction in reading 
complex texts, thinking critically, and writing gracefully and analyt-
ically. Students are guided in independent research, oral debate, and 
the creative examination of ideas . 
Each semester, approximately eight honors courses are offered in 
a variety of departments. In past semesters, they have included The 
Novel, American History, Pre-Calculus, Sociology, Introduction to 
Poetry, Principles of Management, and Writing Through Literature. 
Honors courses are designated in the Schedule of Classes. 
Honors students are required to have a GPA of at least 3.2 in 12 or 
more credits, and to have the willingness to engage in more challeng-
ing academic work. They receive an honors designation on their grade 
transcripts and the opportunity to attend special transfer information 
sessions, honors receptions, and guest lectures. For additional infor-
mation, contact the honors coordinator, M-400, or call (718) 482-
5400. 
LaGuardia AMP 
LaGuardia AMP (Alliance for Minority Participation) is participating 
institution of the New York City Alliance (NYC-AMP) program that 
is sponsored by a grant from the National Science Fojndation in 
collaboration with The City University of New York. The LaGuardia 
AMP's overall goal is to ensure long-term capacity to produce 
significantly greater number of minority students in science, mathe-
matics and engineering careers. 
Full-time students who are citizens or permanent residents and are 
black, Hispanic, American Indian, Alaskan native or native Pacific 
islander, are eligible for AMOP research assistantships. Students are 
invited to apply based on academic performance and will be required 
to take part in an interview as part of the application process. 
Financial support is provided for participation in this program. 
Stipends for successful transferring community college students to a 
participating CUNY senior college will be continued. 
For more information or to request an application, contact the 
LaGuardiA activity coordinator, M401 or call 718-482-5478. 
NASA's Undergraduate Student Researchers Program 
This program is funded by a grant from NASA to increase the presence 
of under-represented minority students and students with disabilities, 
who are US citizens in the fields of science, mathematics, engineering, 
or computer science. Students awarded this prestigious scholarship 
receive financial suport in the form of tuition assistance, stipend, 
books, and program related student travel (professional conferences 
and summer research experience) . 
Through the mentor program, a faculty member provides intensive 
individual academjc coun eling to each tudent. The mentoring 
involves monitoring each tudent' academic progre (they mu t 
maintain at lea t a 3.0 GPA), providjng them with academic coun el-
ing, expo ing them to profes ional conference and lecture, identify-
ing and involving them in re earch activitie , enhancing their confi-
dence a cholar, and providing them with trong role models in their 
area of concentration, a well a within LaGuardia' college commu-
nity. 
During the summer, the tudent are required to participate in a 
research project. An example of are earch experience ha been with 
the Goddard Institute for Space Studie. tudent have been engaged 
in re earch activitie in the inve tigation of trato pheric aero 01 in the 
atmo phereof Jupiter. They have had to analyze data tran mitted from 
Jupiter by the Voyager pacecraft. 
upplem ntalln truction 
upplemental in truction, a non-remedial peer tutoring program avail-
able at the college ince 1993, provide free tutoring in high-ri k or 
difficult cour e . Courses in biology, human biology, microbiology, 
calculus, tati tic, and accounting have currently been targeted a 
Supplemental In truction cour e. The e cour e have a tutor or 
tudent leader a signed to them. Thjs tudent, who has already 
succe fully completed the cour e, attends all cia se and arranges a 
minjmum of three weekly group tutoring e ion. The se ions are 
de igned to help tudent improve their grade . To date, the average 
grade of tudent who have participated in upplemental In truction i 
one -half to one full-letter grade hjgher than tudent who do not 
participate. 
When regi tering for a cour e or receiving advi ement, ask if there 
i a Supplemental In truction e ion being offered. For additional 




The Ba rnard-LaGuardia Intercollegiate Partnership Program i a 
component of the Hughe cience Pipeline Project at Barnard College 
aimed at tran ferring quality tudent to tudy cience at Barnard or 
other enior college. Qualified LaGuardia tudent take part in a five-
week co-educational re idential program at Barnard. tudent take two 
cience cour e which are team-taught by Barnard and LaGuardia 
faculty. tudent who ucce fully complete the ummer program are 
invited to take one cience course at Barnard during the academic year. 
The Vas ar College ''Exploring T ran fer" Program i a five-
week summer program de igned to give qualified LaGuardja tudent 
the opportunity to explore theirtran feropportunitie while experienc-
ing education at a four-year re idential college. Student enroll in two 
interdj ciplinary cour e team-taught by LaGuardja and Va ar facul-
ty, earning ix academic credit. In addition, pecial tran fer coun el-
ing i provided, a well a social and recreational activitie. All 
expen e are paid for tudents. inee 19 5 over 200 LaGuardia 
tudent have benefited from thi award-winning program, going on to 
continue their education at outstanding college like Va ar, Columbia, 
Yale, Middlebury, ew York Univer ity, lark, and mith. 
tudy Abroad Program 
The Study Abroad Program provide LaGuardia tudent with an 
opportunity to earn up to ix academic credit during Spring Se ion II 
while gainjng invaluable experience living in a country and culture 
different from their own. 
Eligible tudent are invited to apply for tudy abroad where the 
City Univer ity of ew York has ummer program (Spring n Se -
ion). Mo t program offer humanitie and ocial cience course. 
Countrie of destination include, but are not limited to, Denmark, 
Dominican Republic, Ecuador, England, Germany, Greece, Ireland, 
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Puerto Rico, Senegal, and Spain. It i po ible to do intern hip or 
clinical fieldwork abroad, depending on the tudent' major and upon 
approval of the inter hip/clinical fieldwork advi or. Applications for 
study abroad are due by December flfSt. The election proce stake 
place in January. 
In order to apply for participation in the Study Abroad Program, 
tudent must: 
I. have an overall G.P.A of 3.0 or higher; 
2. have completed at lea t 24 credit; 
3. have finj hed ill.Lba ic kill requirement ; 
4. have completed all prerequisite for cour elintern hip/clinical 
fieldwork to be done over eas; 
5. be recommended by a faculty member; 
6. go through the election proce . 
For further information, tudent may contact the Director of the 
Study Abroad Program at (718) 482-5715. 
+Articulation Agreement 
LaGuardia ha articulation agreement with over twenty public and 
private ~ ur-year college and univer itie . The Office for Academic 
Affair ha developed specific agreement that guarantee acceptance 
of LaGuardia credits when tudent tran fer to the e college after 
earning the As ociate degree. At the time of printing, the following 
in titution havejoined LaGuardia in articulation partnershjp : Baruch 
College, City College, Hunter College, John Jay College, Lehman 
College, Queen College, York College, SUNY College at Old We t-
bury, SUNY College at Platt burgh, SUNY College of Technology 
Utica/Rome, LaGuardja/Adelphi Univer ity Connection Program, 
Clark on Unjver ity, Cornell Univer ity, Dominican College ofBlau-
velt, Laboratory In titute of Merchandi ing, Long I land Univer ity, 
Middlebury College ew York University, St. John's Univer ity, The 
College of In urance, Va ar College, ew York City Technical 
College, Manhattanville College, Marymount College (Manhattan! 
Tarrytown, Pratt In titute, School of Visual Art , Shaw Univer ity, 
Springfield College - School of Service and SUNY at Oswego. 
+Thition and Fee 
Th co t of ducation 
Co t i an important con ideration for mo t tudent when they are 
deciding which educational program i be t uited to their goal and 
a piration . 
The following information will help students calculate the cost of 
attending The City University of New York. By performing some basic 
calculations, students can develop their own "student budget." 
Generally, a student budget consists of the direct educational costs 
of tuition, fees, books and supplies, as well as those costs which are 
incurred by virtue of attendance, such as transportation and lunch. In 
addition, all students have costs related to recreation and personal 
expenses. 
Developing a budget 
Students who depend on some other person to provide a substantial 
portion of their support are generally defined as dependent students. 
For these students, the costs, defmed below, represent the total out-of-
pocket costs which result from college attendance. 
For self-supporting students, who do not depend upon some other 
person for support, the out-of-pocket costs must be considered in 
addition to the regular cost of living, which students incur as a result of 
being dependent upon their own resources. A general description of 
these living costs is described below. 
Typical expenses 
Following is an itemized estimation of the educationally-related ex-
penses students are likely to incur for a twelve-month period. It is 
possible that during students ' internship semester, their salary may 
cover some expenses. Most students receive some form of financial 
assistance to help meet these expenses. 
Dependent and Certain Independent Students 
Dependent students, those who receive assistance from family or other 
sources, can expect to pay $2,612 in annual tuition and fees. In addition, 
the following costs are estimated for the 1999-00 academic year: books 
and supplies $600, transportation $S78, personal and lunch items 
$2,686, and room and board $1 ,SOO. 
Indel)endent Students 
Independent students and dependent students living away from home 
for 12 months during the 1999-00 academic year can expect the 
following expenses in addition to $2,612 tuition and fees : books and 
supplies $600, transportation $S78, personal and lunch items $4,371 
and room and board $S,039. 
+Tuition 
All fees and tuition charges listed in the college catalog and in any 
registration material issued by the college are subject to change by 
action of the university's Board of Trustees without prior notice. In the 
event of any increase in the fees or tuition charges, payments already 
made to the college will be treated as partial payments and notification 
will be given of the additional amount due and the time and method of 
payment. Any student who has not paid the total fees and tuition by the 
time indicated in the Schedule of Classes will not be considered as 
registered and will not be admitted to classes. 
In the event of an overpayment, the appropriate amount will be 
refunded. However, all students seeking refunds must complete a 
refund application before the refund process can begin. Tuition refund 
applications are distributed in the Registrar's Office, M-I01. TAP and 
other refund applications, such as PELL, are distributed at the Bursar's 
window, basement of the Main Building. 
Tuition per semester 
Students must pay their tuition and fees or clear their accounts on the 
day they register. Students' financial aid may be used to cover all or 
part of the total amount due. 
New York City Residency 
To qualify, students must have made New York State their principal 
place of abode for at least 12 consecutive months and resided in the City 
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of New York for at least 6 consecutive months immediately prior to the 
first day of classes. New York State residents who are not city residents 
must obtain a Certificate of Residence from their County Treasurer 
prior to registering. A new Certificate of Residence is required each 
school year. 
New York City/New York State residents 
Full-time matriculated students (12 tuition units or more) 
Part-time matriculated students (fewer than 12 tuition units) 
Nondegree students 
Non-state residents and foreign students 
Full-time matriculated students (12 tuition units or more) 
Part-time matriculated students (fewer than 12 tuition units) 
Non-degree students 
Senior Citizen (60 or older) 
(Enrollment on space available basis) 
Tuition waived 
Student fee $70.00 







Tuition and student activities fees for all students in the CUNY 
Baccalaureate program are billed for and collected by the Bursar at 
their home college. Students are billed according to the fee schedule 
in effect at their home college. 
Permit students 
All tuition and student activities fees are payable to the "home" college 
in accordance with its fee schedule. No additional payment of tuition 
or fees is required at the college where the course is taken. 
Tuition waivers 
Staff members of City University, including professional staff, instruc-
tional staff, and Gittleson employees (with six months of employment 
prior to the first day of classes), are permitted to enroll in undergraduate 
courses on a space available basis, tuition free. 
Tuition refunds 
Tuition refunds are computed according to the date that the student 
drops a course or courses. Refund applications are available in the 
Registrar's Office, M-l OLIn cases of Medical Leave of Absences, the 
refund is computed according to the effective date of the leave. Non-
instructional fees are non-refundable, except when courses are can-
celled by the college, a student's registration is cancelled by the 
college, or if the student enters military, Peace Corps or Vista service. 
Students who drop courses from their record during the Change of 
Program period are entitled to a refund according to the following 
schedule: 
Fall and 100% On or before the first day of classes 
Spring 75% Within 6 calendar days after 
12-week scheduled opening date. 
Sessions 50% Between the 7th and the 12th calendar 
days after the scheduled opening date. 
25% Between the 13th and 17thj calendar 
days after scheduled opening date. 
None Beyond the 17th calendar day after 
the scheduled opening date. 
Fall and 100% 100% on or before the first day 
Spring of classes 
6-week 50% Up until the 8th day. 
Sessions NONE Beyond the 8th calendar day after 
the scheduled opening date. 
Note: If the 6th, 8th, 12th or 17th day fall s on a weekend, the refund period is extended 
to the next business day . 
Military, Peace Corps and Vista Refunds 
The following guidelines govern all applications for refunds for stu-
dents withdrawing from the college for service in the miHtary, Peace 
Corps or Vista. Refund applications are available at the Bursar's 
window. 
Evidence of Service 
Military service must be documented with a copy of induction orders 
or military orders. Service in the Peace Corps or Vista must be 
documented with appropriate letters or other evidence. 
Qualifications for Grades 
No refund will be made for any course in which a student has been 
assigned a grade regardless of whether the grade is passing or failing. 
Refund 
If a student has enlisted in the armed services, the Peace Corps or Vista, 
does not attend classes for a sufficient time to qualify for a grade, but 
continues in attendance within two weeks of induction, refund of 
tuition and fees, except for the application fee, will be made as follows: 
Withdrawals before the fifth calendar week after scheduled opening 
of session: 100% refund; withdrawals thereafter: 50% refund . 
Tap Refunds 
Students who have paid their full tuition prior to receiving award 
notification in the mail from the Tuition Assistance Program (TAP) are 
entitled, if in full attendance at the college, to a refund in the amount of 
the TAP award notification. 
TAP refunds will be issued within 45 days after the college receives 
a certified TAP roster from the State of New York. A postcard will be 
sent to each student entitled to aT AP refund with instructions on how 
and when to obtain this refund. 
Other Refunds 
The regulations concerning TAP also apply to all other refunds to 
which a student may be entitled. As a general rule, however, the college 
will process non-TAP and non-tuition refunds within six weeks of the 
submission of the request at the Bursar's window. 
Pro-Rata Refunds 
Refunds are computed for first-time LaGuardia Community College 
students who regi ter and attend, receive Federal (Title IV) Financial 
Aid, and withdraw from all classes after the first day of classes and 
before the end of the flIst 60% (11 weeks) of the IS-week term. 
Federal Refunds (Other than Pro-Rata) 
Refunds are computed for students who are not affected by the Pro-
Rata Refund Policy who receive Federal (Title IV) Financial Aid and 
withdraw from classes in Session I according to the following sched-
ule: 
100%: prior to first day of classes. 
90%: between the first day of classes and the end of the second week 
of classes. 
50%: between the third week and the end of the fifth week of classes. 
25%: between the sixth week and the end of the ninth week of 
classes. 
Applications are available at the Bursar's window. 
+Fees 
Student Fees 
These are non-refundable fees paid each semester of registration. 
Full-time students (12 tuition units or more) 
Student Activity Fee/$55 
Consolidated Services Fee/$5 
University Senate Fee/$.S5 
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Part-time Students (Less than 12 tuition units) 
Student Activity Fee/$30 
Consolidated Services Fee/$5 
University Senate Fee/$.S5 
Senior Citizens (60 or older) 
Student Fee/$65 
Consolidated Services Fee/$5 









Penalty Fee for issuance of bad checkl$15 
Duplicate Diplomai$15 
Duplicate ID/$5 
Duplicate Bursar's Receipt Fee Forrnl$5 
Locker per year/$l 
Special Examination 
First exarninationl$15 
Each additional exarninationl$5 
Maximum each quarter/$25 
Reserve Materials 
First hour overdue/50¢ 
For the rest of the day/50¢ 
For each succeeding day/50¢ (to maximum of $10) 
Lost or Damaged Materials: 
Overdue fines, accumulated to the date reported, and replacement costs 
of the materials, plus a $5 processing charge. 
Waiver of Change of Program Fee 
No Change of Program Fee will be charged if anyone of the following 
conditions is met: 
1. the college cancels or withdraws a course, whether or not the 
student substitutes another course; 
2. the college changes the hours of the course or makes other 
substantive changes that provide the student with just'ification for a 
change; 
3. the college requests that the student transfer from one section to 
another section of the same course; or 
4. the college cancels the registration of the student for academic, 
disciplinary or other reasons. 
+Financial Aid 
At LaGuardia every effort is made to help students overcome financial 
hardships. The Financial Aid Office, MB-l 0, is staffed by professional 
counselors who assist students in securing financial aid. 
What follows is a description of some of the financial aid programs 
available to eligible students of the college. Applications and addition-
al information may be obtained in the Financial Aid Office. 
Federal Programs: 
All students applying for the following programs must complete the 
Free AppHcation for Federal Student Aid (FAFSA). 
When a student fLIes a FAFSA, they are applying for: Federal Pell 
Grants, Federal Supplemental Educational Opportunity Grants, Feder-
al Perkins Loans, Federal Work-Study and Federal Direct Loans. 
Note: When questions of eligibiHty exist for any of these programs, 
the student or prospective student should see a financial aid counselor. 
New York State Programs: 
At CUNY students applying for the following programs must com-
plete the T AP/ APTS application. This application will be mailed to 
CUNY applicants and students after they complete a FAFSA. 
When students file a CUNY TAP application, they are applying 
for: Tuition Assistance Program, Aid to Part-Time Students, Child of 
Veteran Award, Child of Deceased Police Officer/Firefighter, Col-
lege Discovery Program, Vietnam Veterans Tuition Award, and 
Nursing Scholarship. 
+Federal Programs 
Federal Pell Grants 
Application Procedures: The complete application takes at least six 
weeks to process. A processed Student Aid Report (SAR) will be sent 
to the applicant. The amount of the applicant's award is determined 
from the SAR by the Financial Aid Office. Upon enrollment, funds are 
paid directly to the applicant or applied to the students' tuition bill. 
Selection of Recipients and Allocation of Awards: The Federal Pell 
Grant is an entitlement program. Eligibility and award amounts are 
based on need rather than academic achievement. The applicants must 
demonstrate need and must attend their classes. 
Financial need is determined by a formula applied to all applicants. 
It was developed by the U.S. Department of Education and is reviewed 
annually by Congress. The Expected Family Contribution (EFC) is 
calculated by this formula. 
A ward Schedule: 1999-00awardsrangefrom$200.00to$I,562.50 
per semester. The amount of the award will be affected by costs of 
attendance and full- or part-time enrollment status. The Federal Pell 
award does not duplicate State awards. 
Rights and Responsibilities of Recipients: Students must continue 
to make satisfactory academic progress in the degree program in 
which they are enrolled. Students must not owe any refunds on Federal 
Pell Grants or other awards paid, or be in default on repayment of any 
student loan. 
Award payments made by check must be picked up by the student 
within a reasonable time. The Financial Aid Office notifies all eligible 
students of the dates, times and place of check distributions. 
Students must attempt 24 credits during the academic year in order 
to earn the full Federal Pell award. Therefore, enrollment status for 
Federal Pell will be as follows: full-time 12 credits (or equivalent); 
3/4 time 9 through 11.5 credits (or equivalent); 112 time 6 through 8.5 
credits (or equivalent); and less than halftime 1.0 through 5.5 credits 
(or equivalent). Please see Schedule of Classes for more information. 
Federal Supplemental Educational Oppor-
tunity Grants (FSEOG) 
Selection of Recipients and Allocation of A wards: The applicants 
must: 1) have exceptional financial need and be enrolled at least half-
time 
Award Schedule: The awards can range from $400.00 to $800.00 
in 1999-2000. 
Rights and Responsibilities of Recipients: The student must con-
tinue to make satisfactory academic progress, and meet all the require-
ments for the Pell Grant. 
Federal Perkins Loan (FPL) 
Selection of Recipients and Allocation of Awards: Loans are available 
to students enrolled at least half-time in approved post secondary 
institutions. 
Award Schedule: Awards can range up to $3,000.00 for each year 
of undergraduate study. The total debt cannot exceed $15,000 as an 
undergraduate. 
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Rights and Responsibilities of Recipients: Continued eligibility is 
dependent on maintenance of satisfactory academic progress. The 
current interest rate of 5% is payable during the repayment process and 
begins six months after graduation or leaving school and may extend 
over a period of 10 years. Payment is not required for up to three years 
of active U.S. military service or service in the Peace Corps, VISTA, 
or similar national program. 
Federal Work-Study Program (FWS) 
Selectionfor Recipients and Allocation of Awards: The applicant must 
be enrolled at least half-time. 
Employment is reasonably available to all eligible students in the 
institution who are in need of financial aid. In the event that more 
students are eligible for FWS than there are funds available, preference 
is given to students who have greater financial need and who must earn 
a part of their educational expenses. 
Award Schedule: The post-secondary institution arranges jobs on-
campus or off-campus, with public or private nonprofit agencies, such 
as hospitals, for up to 20 hours a week, based on the availability of 
funds. 
Factors considered by the Financial Aid Office in determining 
whether, and for how many hours, the recipient may work under this 
program are: financial need, class schedule, and academic progress. 
Level of salary in 1999-2000 is $6.00 an hour. 
Rights and Responsibilities of Recipients: Satisfactory academic 
progress must be maintained, and all the requirements of the Pell Grant 
must be met. 
Federal Direct Loan Program 
Application Procedures: Application is made through the Financial 
Aid Office by completing a Loan Origination Request Form. The 
applicant is required to first file and receive a response from a F AFSA. 
A counseling session and an interview are required. When the loan 
is approved, a promissory note is signed by the student. 
Selection of Recipients and Allocation of Awards: To be eligible for 
a Federal Direct Loan, a student must be: 1) a U.S. Citizen or permanent 
resident alien; and 2) enrolled in or admitted as a matriculated, at least 
half-time student. 
Loan Schedule: The loan amounts vary and are based on class year: 
for example, $2,625.00 during the student' s freshman year, $3,500.00 
during the sophomore year, etc. All students are eligible to receive 
interest benefits on their loans unless they choose to waive them. Some 
students are eligible for a full interest subsidy on a subsidized loan 
during the time he/she is in school at least half time, and for a following 
six month grace period before repayment must begin. An "Origination 
Fee" of 4% of the loan amount is subtracted in full at the time the check 
is issued. 
Rights and Responsibilitiesfor Recipients: Students may borrow at 
a relatively low interest rate (currently 7.66%) with no repayment as 
long as they remain enrolled at least half-time, and for six months after 
they cease to be at least a half-time student. Payment of principal may 
further be deferred during study under a graduate fellowship program 
approved by the U.S. Commissioner of Education, during up to three 
years as a full-time Peace Corps or VISTA or similar national program 
volunteer. 
Six months after ceasing to be at least a half-time student, the 
borrower must make formal arrangements with the loan servicer to 
begin repayment. The following regulations apply: 
1) Depending on the amount of the loan, the minimum monthly 
payment may be at least $50.00 plus interest. Under unusual and 
extenuating circumstances the loan servicer, on request, may permit 
reduced payments. 
2) The repayment period varies and is dependent upon the repay-
ment plan chosen. For example, the Standard Repayment Plan has a 
maximum period of ten years, and the Income Contingent Payment 
Plan has a maximum period of 25 years. 
3) Repayment in whole or part may be made at any time without 
penality. 
Federal Direct Parent Loan for Under-
graduate Students (FDPLUS) 
FDPLUS enables either natural or adoptive parents of dependent 
undergraduate students to borrow per child up to the cost of education, 
for each academic year at federally-approved schools. The amount 
borrowed in any year cannot be greater than the cost of going to school 
during that year, minus all other financial aid received for the period of 
the loan. Costs that may be covered include: tuition and fees, room and 
board, books, transportation, and an allowance for personal expenses. 
FPLUS loans for which the first disbursement was made on or after July 
1, 1993 have no aggregate loan limit. Interest rates are variable and 
change every July 1st. 
Repayment of the loan must begin within 60 days after the date 
funds are distributed. Borrowers have 10 years to repay. The loan 
servicer may charge an Insurance Premium of up to 4% on the loan 
principal. This premium is deducted from each loan disbursement. 
Application is made through the Financial Aid Office by completing a 
Loan Origination Request Form. Parents will be eligible for the same 
authorized deferments described in the Federal Direct Loan Program. 
Academic Requirements for Federal Aid 
(Title IV) 
Federal regulations stipulate that a student at LaGuardia Community 
College may remain eligible to receive Title IV assistance upon 
achieving at least a "C" average, or its equivalent according to the 
College' s retention policy, and accumulating credits towards the 
degree according to the following standards : 
1. a student's earned credits are equal to or greater than two-thirds 
of the credits the student has attempted at the institution; 
2. the credits a student has attempted are not more than 150 % of the 
credits normally required for completion of the degree. 
If the standard in 1 is not met, eligibility may be retained by meeting 
the following conditional standard: 
3. the credits the student has earned are equal to or greater than .875 
of the total amount of credits attempted minus 21. 
Students who fail to meet the conditional status will lose Title IV 
eligibility . They may file a Financial Aid Waiver Appeal through the 
Academic StandingComrnittee. The decision of the committee is final . 
Special Value Courses: To be eligible to receive Title IV, you 
must, according to Federal guidelines, be "making significant progress 
toward your degree" , meaning that you must be earning credits at a 
sufficient rate. The Federal guidelines for achieving full-time status in 
a semester do allow you to include, along with credits, the tuition units 
of the "special value" courses, but there is a limit: after you have 
registered (and received Title IV money) for thirty or more "special 
value" tuition units, Title IV programs will not pay for any additional 
"special value" courses. For example, if you register for Basic Writing 
099 and Math 095, those two courses count for a total of 10.0 "special 
value" tuition units. If those units are used in calculating your Title IV 
award for the semester, you will have 20.0 "special value" tuition units 
remaining in your account. 
If, however, you register for other, "non-special value" courses 
which make you full-time without using the "special value" tuition 
units, you would still have 30 "special value" tuition units in your 
acount. 
Once you have used up your 30 "special value" tuition units, you 
can only receive Title IV money for "non-special value" courses. Any 
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future awards will be based on the credit values of regular courses only. 
It is therefore to your advantage to try to take "special value" courses 
along with regular courses, if you have met the prerequisites. 
Note: Although ESL courses are listed as "special value" courses, 
those courses do not count toward the Title IV maximum. 
Probation: Students who do not meet the college's minimum grade 
point average (GPA) will be placed on academic probation. They will 
be given one semester to achieve the minimum grade point average that 
was required before they were placed on probation. During this 
probationary period students who make satisfactory academic progress 
will continue to maintain their academic standing with the college and 
their concurrent eligibility for financial aid. 
Additional Regulations: For Federal Pell awards, students not yet 
24 years old by January 1 st must prove their independence if they claim 
to be independent of their parents. They must also have unusual 
circumstances which must be documented. 
Students are reminded that attendance is a requirement for receiving 
financial aid. Failure to attend classes could result in a reduction or loss 
of financial aid. If students charge tuition and/or books and do not 
attend classes, they are still liable for the costs and will be billed 
accordingly. 
Permanent residents who have not had their status confirmed by 
INS must also submit a copy of their permanent resident card. Students 
who have an 1-94, with the following endorsements, are no longer 
eligible for Federal Pell, Federal Work-Study, FSEOG or Federal 
Perkins: a) Adjusted Applicant, b) 245, c) 245 Applicant, d) Applicant 
for Permanent Residence, e) Voluntary Departure, and f) Deferred 
Action. 
+Office of Veterans Mfairs 
The Office of Veterans Affairs, MB-lO, provides a full range of 
counseling services for the veteran population. The Veterans Coordi-
nator provides information regarding all of the benefits available to 
students and assists with any other problems encountered while attend-
ing the college. The programs available to veterans are: 
Veterans Tutorial Benefits: To be eligible for tutorial benefits, 
veterans must be receiving monthly benefits on at least a half-time 
basis. A veteran is entitled to 12 months of tutorial benefits to a 
maximum of $100.00 per month. 
Veterans Work Study: Veterans must be receiving full-time benefits 
to be eligible to work up to 750 hours per year. The hourly nlte is $4.50. 
Placements are in areas which directly affect the student veteran 
population. 
Vocational Rehabilitation: This is available to veterans who have 
at least a 20% disability rating from the Veterans Administration and 
includes payment for tuition, fees , and a monthly stipend. Full-time and 
part-time veteran students are eligible. 
Benefits/or Dependents o/Veterans: There are numerous programs 
available to dependents of disabled veterans. For more information 
about these programs, please visit the Office of Veterans Affairs. 
Veterans Administration Educational 
Benefits 
Montgomery G.1. Bill-Active Duty (Chapter 30) 
Application Procedure: Application forms are available at all V A 
offices, the Office of Veteran Affairs on campus, room MB-10, active 
duty stations and American embassies. 
Eligibility Requirements: Individuals entering military service on 
or after July 1, 1985 have their basic military pay reduced by $100.00 
a month for the fust 12 months of their service, in order to be eligible 
for this educational assistance program. Individuals eligible for the Old 
G.1. Bill (Chapter 34) as of December 31 , 1989, who meet certain 
eligibility criteria may also be eligible but do not have their basic pay 
reduced. Persons who, after December 31,1976, received commis-
sions as officers from service academies (e.g., West Point, the Naval 
Academy, etc.) or ROTC scholarship programs are not eligible for this 
program. 
Entitlement/Monthly Rates: 
Active duty for 3 years or 2 years active duty plus 4 years in the 
Selected Reserved or National Guard entitles an individual to $528.00 
a month basic benefits for 36 months or the equivalent in part-time 
training. If an individual's initial obligated period of active duty is less 
than 3 years which is not followed by service in the Selected Reserve, 
the basic educational assistance benefit is $429.00 monthly for 36 
months (or the equivalent in part-time training). There is also a 
targeted, discretionary kicker of up to an additional $400.00 available 
to persons whose skills are critical to the military (e.g. Army College 
Fund, Navy Sea College Fund programs). 
Montgomery G.I. Bill-Selected Resenre 
(Chapter 106, Title 10, U.S. Code) 
Chapter 106 of title 10, U.S.c., Educational Assistance for Mem-
bers of the Selected Reserve, is also referred to as the Montgomery G.I. 
Bill-Selected "Reserve. Since July 1, 1985, DVA has held benefit 
payment responsibility, although the funding of educational assis-
tance payments under this program is provided by the Department of 
Defense. 
Monthly Rates: The rates of educational assistance allowance 
payable under Chapter 106 for pursuit of a program of education are: 
$251 .00 per month for full-time pursuit, 
$188.00 per month for three-quarter time pursuit, 
$125.00 per month for half-time pursuit. 
+State Programs 
Academic Requirements for State Aid (TAP) 
In order to be eligible for TAP, there are three major requirements that 
students must meet. They are outlined below. 
1. Students must be registered as full-time students. In the Sched-
ule of Classes, there is a chart called, "Am I a Full Time Student?" 
Students should check each semester at registration to be sure they are 
registering for a full-time program. 
2. Students must be making satisfactory academic progress toward 
their degree. In each semester that they wish to receive an award, they 
must meet the following standards: a) Successfully pass a specified 
number of credits (see chart below), and b) Achieve a grade point 
average at a specified minimum level (see chart below). 
To be eligible 








Your total Your average 
earned credits (GP A) must 








3. Students must pursue their courses at a specified level of 
completion. Completion means recei ving any LaGuardia grade except 
WA, W or WU (grades ofR and F are acceptable). Students complete 
their courses at the rate shown below. 
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To be eligible 





You must complete this % 





In addition to the academic requirements described, they must also 
meet certain residency requirements, citizenship requirements, and 
financial program criteria. For a full explanation of these regulations, 
students should contact the Financial Aid Office. 
Every semester, all students' records are reviewed in the Registrar's 
Office to see if they are meeting all of the academic TAP regulations. 
If they have met all of the conditions outlined above, they will be 
eligible to receive the next payment. Students who do not meet the 
criteria will be decertified for the following semester. Students may, 
however, file an appeal through the Academic Standing Committee. 
The decision of the committee is final. 
Tuition Assistance Program (TAP) 
Application Procedures: Applicants must complete CUNY's TAP 
application. 
The Higher Education Services Corporation determines the appli-
cant's eligibility and mails an award certificate directly to the applicant 
indicating the amount of the grant. 
Selection of Recipients and Allocation of Awards: The Tuition 
Assistance Program is an entitlement program based on financial need. 
The applicant must: 
1) be a New York State resident for at least one year and a U.S. 
citizen or permanent resident alien: 
2) be enrolled full-time and matriculated at an approved New York 
State post secondary institution: 
3) if dependent, have a family net income below $50,500.00; and 
4) be charged a tuition of a least $200.00 per year. 
The current definition of independent status is as follows (indepen-
dent status under the State definition does not necessarily insure 
independent status for federal aid programs) 
1) thirty-five years or older on June 30, 1999 or 
2) twenty-two years or older on June 30, 1999 and not 
• a resident in any house, apartment, or building owned or leased by 
parents for more than 2 consecutive weeks in calendar years 1998, 1990 
or 2000, or 
• claimed as a dependent by parents on their Federal or State income 
tax returns for 1998 and 1999 
3) under 22 years of age on June 30, 1999 and meeting all other 
requirements of (2) above, and able to meet at least one of the following 
requirements: 
• both parents deceased, disabled or incompetent; 
• receiving public assistance other than Aid as a Dependent Child 
(ADC) or food stamps; 
• ward of a court; 
• unable to ascertain parents' whereabouts; 
• unable, due to an adverse family situation, to submit parents' 
income; 
• married on or before December 31, 1998, 
Undergraduate students may generally receive TAP awards for four 
years of study. Students enrolled in approved five-year programs may 
receive awards for more than a total of eight years of undergraduate and 
graduate study. 
A ward Schedule: The amount of the TAP award is scaled according 
to level of study, tuition charge, and net taxable income. The income 
measure is the family's (or independent student's) New York State net 
taxable income, and (for dependent students) support from divorced or 
separated parents. This income is further adjusted to reflect other 
family members enrolled full time in post secondary study. 
Aid To Part-Time Students (APTS) 
Application Procedures: Application is made through the Financial 
Aid Office by completing the APTS application. This program is 
opened to eligible students who meet income requirements and who are 
taking 6.0 to ll.5 credits. Since funds are restricted, applicants are 
advised to apply early. 
Child of Veteran Award 
The Child of Veteran A ward is a financial aid program for children of 
veterans who are deceased, disabled, or missing in action as a result of 
service during such service. 
A Child of Veteran awardee can receive up to $450.00 each year 
without consideration of income or tuition costs. The award may be 
granted for 4 years of full-time undergraduate study (or for 5 years in 
an approved 5-year bachelor' s degree program). 
The combined Child of Veteran Award and TAP award can never 
exceed the amount of tuition charges. 
For further information contact NYSHESC (see TAP application 
procedures) and request a Child of Veteran Award Supplement. 
Child of Deceased Police Officer/Firefighter 
Award 
The Child of Deceased Police Officer-Firefighter Award is a financial 
aid program for children of police officers, firefighters, and volunteer 
firefighters who died as a result of injuries sustained in the line of duty. 
A recipient of a Child of a Deceased Police Officer-Firefighter 
Award can receive up to $450.00 each year without consideration of 
income or tuition costs. The award may be granted for 4 years of full-
time undergraduate study (or for five years in an approved 5-year 
bachelor's degree program). 
The combined Child of Deceased Police Office-Firefighter award 
and TAP award can never exceed the amount of tuition charges. 
For further information contact NYSHESC (see TAP application 
proceedures) and request a Child of Veteran Award Supplement. 
College Discovery (CD) 
Application Procedures: Application is made by completing the appro-
priate section of the admission form available from the Admissions 
Office, M-147, and returning the form to the University Application 
Processing Center of The City University of New York. CUNY's TAP 
application must also be completed. 
A ward Schedule: The amount of financial assistance and other 
support provided to CD participants is dependent on need as deter-
mined by the CUNY Office of Student Financial Assistance and/or the 
individual college CD programs, within State Guidelines. 
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Nursing Scholarships 
These scholarships are awarded by the Senate Education Department 
(SED) based on national test (ACT, SAT) scores. Scholarships may be 
granted for 4 years of full-time undergraduate study (orfor 5 years in 
an approved bachelor's degree program.) For further information, 
contact the Financial Aid Office, MB-lO. 
Persian Gulf Veterans Tuition Award 
The Persian Gulf Veterans Tuition Award (PGVTA) provides up to 
$1 ,000 per semester for full-time study or $500 per semester for part-
time study to Persian veterans matriculated in an undergraduate (or 
graduate) degree-granting program in New York State. A student must 
have served in the U.S. Armed Forces in the hostilities that occured in 
the Persian Gulf from August 2, 1990 to the end of hostilies as 
evidenced by receipt of the Southwest Asia Service Medal which was 
awarded from August 2, 1990 to November 30, 1995. 
Application Procedures: Complete a FAFSA, a CUNY TAP appli-
cation (if full-time) and a Persian Gulf Veterans Tuition Award 
Supplement. 
For further information and applications, contact NYSHESC. 
Vietnam Veterans Tuition Award 
The Vietnam Veterans A ward (VVT A) Program provides financial aid 
to veterans who served in Indochina between January 1, 1963 and May 
7, 1975. Awards are available for full- and part-time study in both 
undergraduate degree and certain vocational programs. 
Full-time awards are $500.00 per semester or full tuition, whichever 
is less, and are available for four years of full-time study (or for five years 
in an approved five-year bachelor's degree program.) The applicant is 
required to apply for a TAP award and Pell Grant. 1£ a TAP award is 
approved, the combination of TAP and VVT A cannot exceed tuition. 
Part-time awards are $250.00 per semester or tuition, whichever is 
less, and are for students taking 3-1 1 credit -hours (or the equivalent) 
per semester. The awards are available for up to 16 semesters (8 years), 
or 20 semesters (10 years) in an approved program which would 
normally require 5 years if the study were full-time. The applicant is 
required to apply for a Federal Pell Grant. 
For further information, contact, NYSHESC and request a Vietnam 
Veterans Tuition Award Supplement. 
Note: Due to legislative and budgetary constraints, any of the above 




LaGuardia Community College is designed to provide its students 
with a wide range of learning opportunities in the areas of personal 
growth, academic achievement and career preparation. To meet these 
goals, the college has created a variety of academic programs. 
The college offers programs leadi ng to three degrees: the Associate 
in Arts (AA), the Associate in Applied Sciences (AAS), and the 
Associate in Science (AS). In addition, the college offers two 
Certificate programs. The programs of study include: 
Associate in Applied Sciences 
Accounting 
Joint Accounting/Computer Option 
Administrative Assistant 
Business Management 
Business Finance Option 
International Business Option 
Commercial Foodservice Management 
Commercial Photography 
Computer Operations 
Network Systems Administration Option 
Computer Technology 
Telecommunications Option 
Emergency Medical Technician/Paramedic 
Microcomputer Systems and Applications 
Mortuary Science/Joint with 
American Academy McAllister Institute 
Nursing 
Paralegal Studies 
Physical Therapist Assistant 
Programming and Systems 
Travel and Tourism 
Veterinary Technology 
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Associate in Arts 
AAIBA Program in Liberal ArtslEducation 
Education Associate: The Bilingual Child 
Human Services: Child Development 
Human Services: Gerontology 
Human Services: Mental Health 
Liberal Arts: Social Sciences and Humanities 
International Studies Option 





Liberal Arts: Mathematics and Science 
Occupational Therapy Assistant 
School Foodservice Management 
Certificate Programs 
Commercial Photography 
Word Processing Specialist 
Accounting 
The Accounting programs, coordinated by the Accounting and Mana-
gerial Studies Department, offer two courses of study leading to an 
Associate in Applied Science (AAS) degree. 
The major objectives of the AccOlmting Program and the Joint Ac-
counting/Computer Option are to provide students with a foundation 
in key conceptual, theoretical and procedural accounting aspects and 
an understanding of their relevance to the functioning of various orga-
nizations. 
Graduates of the Accounting programs are employable in entry-
level positions in the private business sector and in federal, state, and 
local governmental agencies. Graduates are also qualified to perform 
basic auditing and accounting flLJ1ctions on the staff of puh lic ac-
counting firms . Although the AAS degree programs are designed for 
students with immediate career goals upon grad uation, experience has 
shown that a significant percentage of accounting majors will continue 
their studies at a four-year college. 
Students interested in acquiring proficiency in accounting and 
computer systems can regi ter ill the Joint Accounting/Computer Op-
tion. This option underscores the relevance of accountiJlg and com-
puters in contemporary society. 
Students are able to complete internships from I1lLmerous job op-
portunities availab le through LaGuardia 's Cooperative Education Di-
vi ion. These work experiences not OLlly enall ie students to bridge the 
gap between classroom theory and practical applications in the busi-
ness world, but also provide valuable experience for subsequent full-
time employment. 
Students who need additional shU development in reading, writ-
ing, mathematics and communication will be required to take basic 
slcills and/or ESL courses. These courses are not li sted in the curricu-
lum. The particular courses students must sllccessfuUy complete are 
determined by their scores on the college placement test. For more in-
formation on the basic ski lls requu'ements see page 101. 
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Accounting Curriculum: AAS Degree 
Counseling 
ew Student Seminar 0 
English: 6 credi ts 
Composition ] ENG10l 3 
Writi ng Through Literature E Gl02 3 
Humanities/Social Scicnce: 3 credits 
Libera] Arts Elective 3 
Mathemalics: 3 credits 
Elementary Statistics I MA T120 * 3 
Mathcmatics/Science: 3 credits 3 
Liberal Arts Elective 
Accounting 
Accounting/Managerial Studics: 26 credits 
Principle of AeeouJlling I AMA 111 4 
Principle of Accounl'ing II AMA112 4 
Accounting App lications for the Microcomputer AMA 130 3 
Introduction to Business AMMl 01 3 
Business Law I AMMll0 3 
Select three of the following courses: 9 
Intermediate Accounring I AMA201 
Intermediate Accounting II AMA202 
Cost Accounting 1 AMA21 0 
Cost Accounting II AMA2"11 
Individual Income Tax Procedures AMA1 50 
Partnership and Corporation Tax Proced ures AMA 155 
Internal Audit AMA220 
Compnter Information Systems: 3 credits 
Lntroduction to Computers and their Applica lioJ]s CrSl00 3 
Social Science: 3 credits 
[ntroduclory Economics I S El0l 3 
Cooperative Edncation: 6 credits 
Gateway to the Workplace CE Pl 00 1 
Pru·t-Time Internship CE P1 51 2 
FuJ I-Time Internship CEP201 3 
(Required for day students. Extended day students may take Co-op 
Lntern hips or elective courses.) 
Liberal Arts Electives: 2 credits 
(Any course in Communica tion Ski lls, English, Human Services, 
l-Iumrulilies, Librru'y, Mathematics, ' atural and Applied Sciences, or 
Socia l Science EXCEPT when noted as unrestricted elective in the 
Schedule of Cia es or College Catalog. ee paaes 102-103 for these 
cOll rses.) 
Unrestricted Electives: 5 credits 
2 
5 
Transfer students are advised to take liberal arts CO lu·ses. Career 
students arc advised to select courses fTom the Accountillg/Managerial 
tudies Department. 
One elective must be an urbaJl study course. 
Note: 
Students en rolled in this progrrun who have not fu lfill ed their College 
P reparatory Initiative (CP t) requ irement may need to take more thrul 
60 credit in order to gradual e. Addtional information regarciiJlg CPI 
may be found on page 110. 
Or 
Joint Accounting/Computcr Option 
Accounting/Managerial tudic: 20 credi ts 
Principles of ccoullting lAMA 111 
Prillciples of ccollnting II AM 11 2 
ccounting pplica tions for the Microcomp"t er M 13 0 
Introduction to Busincs AMMI01 
Select one ofthefollowing pairs: 
Intermedia te Accoullting I AMA2 01 a nd 
Intermedia te ccounting II AMA202 
or 
Cost Accounting I AMA 210 a nd 
CostAccollnting ll M 2 11 
Computer Information y tems: 12 credi ts 
Introduct iOll to Comput ers a nd their pplica uons CI 100 
Principle of Programming with B IC CI 109 
Data Bas Concepts alld Programming CI 250 
Introduction to Teleprocessing CIS260 










Gateway to the ~ orkplace CEPI 00 1 
Part-Tillle illternship EP1 5 1 2 
Full-Time Internship CEP201 3 
(Required for day students. Ex tended day students may ta ke Co-op 
Int ernships or electi ve cOllrscs.) 
Liberal Arts Elective : 5 credi ts 5 
(Ally course in 'ommunicalion kill s, Engli sh, Il uma n ervices, 
Iluma nities, Library, MathclIlutics, BLUra l a nd pplied ciences, or 
ocia l Sciences E CEPT when Ilot d as unreslri ted ele li ve in lhe 
hedule of Clas e or College 'atalog. ee page 102- 103 for these 
courses.) 
Unrestricted Electives: 2 credits 
One electi ve lIlust be a n urba n s1.Udy course. 
o te: 
2 
Student s enrolled in thi program who have not fulfill ed their ollege 
Prepa ra to ry Initia ti ve ( PI ) requirement may need to ta ke m re tha n 
60 credit in order to gradua te. Addtiona l infonna lion regarding P I 
may be found on page 110. 
* Precalculus, MAT200, or a lculus, I MAT201 , can b u ed to salis fy 
lhi degr c requirement.. 
ote: lUdent s hould c n ttlt with a coun elor a nd/or fa ulty advi or 
in ule el ction of I tive our to en UI maximum tra nsferability of 




The Admini trative A sistant program , which is coordinated by the De-
partment of AccoUJlting and Managerial Studies, leads to an Associate 
in Applied Science (AAS) degree. This program prepru'es tudent for 
po ition which require technical office skiUs and which may involve 
supervising office operations, interacting with customers or clients, and 
managing a hilling ystem or budget. Graduates of this program will 
be capable of as isting their employers with business operations and 
engaging in independent deci ion-making based on relevant knowledge 
and experience. 
Thi program include coursework u ing current computer technol-
ogie . Graduates may qllalify for certification examinations given by 
major software publishers to document their proficiency. 
A graduate of this program may seek employment in a wide array 
of organizational settings. These range (TOm a variety of smaJJ busi-
nesses to major corporations, and include health care providers, the fi -
nancial ector and other ervice industries. It is the goal of the pro-
gram to give the tudent a well-rOlmded career preparation through 
comprehen ive classroom and computer -laboratory instruction, supple-
mented with two internships. 
tudents who need additional skills development i.n reading, writ-
ing, mathematics and communication ,viU be required to take basic 
ski ll and/or E L cour es. These cour es are not li ted in the curricu-
lum. Scores on the college placement test determine the particular 
cour es tudent mu t ucces fully complete. For more information on 
basic ski lls requi rements see page 101. 
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Administrative Assistant 
Curriculum: AAS Degree 
Coun eling 
'ew SlUdcnt Seminar 0 
English: 6 credits 
Composition I ENG] 01 3 
Writing Through Lit ra ture ENG102 3 
lIumanitics: 3 crcdits 
Oral Communication HUG10l 3 
Mathematics/Scicnce: 3 crcdits 3 
Liberal Arts Elecl.ive 
Social Sciencc: 3 credits 
llltroduction to Sociology S 100 3 
Accounting and Managerial Studies: 30 credits 
Essential Computcr Ski lls AMOl16 2 
Word Processing I AM01 55 3 
Word Proccssing II AM0156 3 
Business Communica tions AM0260 3 
Electronic OfFice Procedures AM0270 3 
Principles of Accounting l AMA 111 4 
Accounting Applications for thc Microcomputer AMA 130 3 
Introduct-ion to Bu ine AMM10l 3 
Busines Law I AMM l l0 3 
Elective (any Accou.nting and Munu"erial tud ic Department course) 3 
Computer InlormaHon ystems: 3 credits 
Introduction to Gomputers CISl 00 3 
Cooperative Education: 6 credi ts 
Gateway to the WOI'kplace CE Pl 00 1 
Part-Time Intern hip CEP151 2 
Full-Time Lntern hip CEP201 3 
(Req uired for day tudcnts. Extended day students may take Co-op 
Internships or elective courses.) 
Liberal Arts Elective Credits: 6 credits 
(Any course in ommunication kill s, English, Human ervices, 
Humanities, Library, Mathema tics, atuml !lI1d Applied ciences, or 
Social cience EXCEPT when noted as unrestricted elective in the 
ched ule of Classes or College Catalog. See pages 102-103 for these 
courses.) 
One elective IDU t. be an urban study course. 
6 
Total credits: 60 
otes: 
tudents enro lled in tbis program who have not fu lfi lled their College 
Preparatory lnitiative (C Pt) req uirement may need to take more tJlan 
60 credits in order to graduate. Addtional information regarding CPL 
may be found on page 110. 
tudents hould con ult with a cOtLnselor and/or facul ty advisor in the 
sclection of elective our es to ensur maximum transferability of 
credit s taken. 
Business 
Administration 
The Busi.ness Admillistration program which i coordinated by .. be 
Departmenl or eountilla and Managerial tudie , lead to an A soci-
ate in i nee (A ) de"ree. It is de igned to provid a otid founda-
tion ror tran fer 10 a enior oLieae ror tho e students intending to coo-
tinue their educa tion at the ba calaureate level immerualely after 
graduation. key obj clive of tJle program is to max:imiz tran fer 
credit at enior collcae. tudent \ ho are illtere ted in immediate 
mploym nt upon graduation should find the Bu ine Managemeut 
pro"ram mor suited to their need , ince it i d ign d lo allow more 
flexibili ty in the election of bu ine ours. 
ludent enrolled ill dle Bu in s Admini tralion program will b 
able to complete intern Ilips from numerous job opportullitie avail -
abl tJu-ou"h LaCuardia ' ooperalive Education Divi ion. The e 
work expericnce enable the ludent to brid"e lhe gap b tween c1as -
room theory and pra tical application ill the bu ine world and pro-
vid valuabl experi n for choo ing a car r and sub quent full -
tim employmcnt. 
tudcnt who nced additional ki ll d velopmcnt in feadino, wfit-
in", mathematic ruld communication will be required lo take ba ic 
kill and/or E L courses. These COUf are not listcd ill the curricu-
IlUD . corc on til coLiea placcm nt t t determine the particular 
our e tud nt mu t uces fully compl lc. For more information on 
ba i kills I' quil' ments ee paoc 101. 
21 
Business Administration Curriculum: 
AS Degree 
Counseling 
ew tudent eminar 
English: 6 credits 
Composition I E Cl01 
~ riting Through LiteralUre E IG102 
Humanitie : 3 cr dits 
Liberal Art Elective 
tathematics: 3 credits 
Elemenlary taUsties M T120* 
atural and ApJllied cience IMathematics: 3 credits 
Liberal Arts Elective 
Social Sciencc: 6 ercdits 
Lntroductory Economi E101 
Liberal Ans EI cti e 
Accounting/Managerial tudics: 20 credits 
Principles of CCOllllLillg I AM 111 
Prin iples of Accountin" " AMA 112 
Introduction to Busine AMM101 
Pri.ncipl of Managemenl AMM 103 
PrinCiples of Marketing AMM1 04 
Business Law ·1 AMM1 10 
ComJluler InformaHon System : 3 credits 
!ntrodu tion to Computers and their Applicatioll I 100 
CooJlerative Education: 6 credi ts 
Cateway LO the Workplace EP100 
Part-Time Inlern hip CE P1 51 
Full-Time Intern hjp EP201 
(Required for day stud nts. Extended day tudents may take 
Lnternship or elective cour es.) 
Liheral Arts Elective: 9 credits 
o-op 
( ny eOllr c ill mmulli 'ation kills, English, Il umaJ1 ervices, 
Humanilics, Library, Math matics, 01 ural lind Applied cienecs, or 
oeia! cience EXCEPT when noted as ullre tricted Ie tive in Lhe 
chedul of Clas e or oil ge Catalog. ee page 102-103 for these 
courses.) 
Unre trieted Elective: 1 credit 



















Total credit : 60 
*Precalculus, MA 1'2000, or Calcu lus I, MA 1'201, can be used lO ati fy 
this d "ree requirement. 
otes: 
tudenl enro ll d in this program who have not fulfilled their College 
Preparatory Illitiative (CPI) reqlLirement may n cd to take more than 
60 credil in order to graduale. Addtional information re"arding CPI 
may be found on parre 11 0. 
tudents should consult wilh a counselor alldlor faculL), advisor in th 




The Business Management program, which is coordinated by the 
Department of Accounting and Managerial Studies, leads to an Associ-
ate in Applied Science (AAS) degree. It is designed to lead to immedi-
ate employment upon graduation. However, it also provides an oppor-
tunity for those students who decide to continue their education to 
complete many of the requirements for a baccalaureate degree while at 
LaGuardia. Students in the Business Management program will be-
come acquainted with the various fun ctiona l areas of business, uch as 
management, marketing, business law and accounting. In addition, 
students may choose from a wide array of business elective courses, 
which allows for more flexibility in meeting individual needs and inter-
e t . 
The Business Management program has two options in addition to 
the more general program described above. The Business Finance op-
tion is specifically designed to introduce the student to the fun ction of 
commercial credit in today's business world. The program will exam-
ine the role of the credit depru·tment ,vithill a company and the career 
possibilities within the department. It will prepare students for entry-
level positions in a credit department. Employment opportunities exist 
in manufacturing, banks, retail establishments and factoring firms. 
The International Business option is designed to lead to employment 
and careers in firms which operate in the growing global marketplace. 
Graduates could be employed by import-export firms, banks, transpor-
tation companies and other firms directly or indirectly engaged in inter-
national trade. The option includes specialized cow·ses focused on in-
ternational aspects of marketing, finance and trade documentation . 
Study of a modern foreign language is required. 
Students em-oiled in lie Business Management program will be able 
to complete internships from numerous job opportwlities available 
through LaGuardia's Cooperative Education Division. These work ex-
periences enable the student to bridge the gap between classroom lieo-
ry and practical application in lie business world and provide valu-
able experience for choosing a career and sub equent full-time employ-
ment. 
tudents who need additional skill development in reading, writing, 
mathematics and communication will be required to take basic skills 
and/or ESL courses. These courses are not listed in lie curriculum. 
Scores on lie college placement test determine lie particular courses 
students must successfully complete. For more information on basic 
skills requirements see page 101. 
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~usiness Management Curriculum: 
AAS Degree 
Counseling 
ew Stud nt Semina r 
English: 6 credits 
Composition I ENG 101 
Wri ti ng Through Li teratllre ENG102 
Mathematics: 3 credits 
Elemen tary tatistics I MAT1 20* 
Mathematic /Science: 3 credit 
Liberal Arts Electi ve 






Introductory Economics I SSE101 3 
Computer Informatiou Systems: 3 credits 
Introdu tion to Computers and their Applications CISl 00 3 
Cooperative Education: 6 credits 
Gateway 1"0 the Workplace CE Pl 00 1 
Part-Time In ternship CE P1 51 2 
Full-Time Internship CE P201 3 
(Requil"ed for day students. Ext ended day students may Lake Co-op 
Internship or elective courses .) 
Business Management 
Humanities/Social Science: 3 credits 
Liberal Arts Elective 
Accounting/Managerial Studies: 29 credits 
3 
PrillcipJes of Accoun ting I AMA 111 4 
Principles of Accounting n AM A 11 2 4 
Accounting Applications for the MicrocompuLer AMA 130 3 
In troduction to Business AMMi01 3 
Principles of Management AMM1 03 3 
Business Law I AMMll0 3 
Choose three o/the/ollowing courses: 9 credits 9 
AMMi02, AMM104, AMM108, AMM111 , AMMl1 5, AMM1 20, 
AMM1 39, AMM140, AMM141 , AMM142, AMM1 50, AMM1 55, 
AMA1 50, AMA1 55, AMA20i. AMA202, AMA210, AMA211 , 
AMA220, AMN1 95 
Liberal Arts Electives: 2 credits 2 
(Any COlu·se in Communication Skills, English, Hwnan Services, 
Humanities, Library, Mathematics, Tatural and Applied Science , or 
Social Science EXCEPT when noted a uLUestricted elective in the 
Schedule of Clas es or CoLl ege Catalog. See pages 102-103 for these 
courses .) 
Unrestricted Electives: 2 credits 2 
One elective must be an ill·baIl tudy cou.rse. 
Or 
*Precalculus, MAT200, or Calculus I, MAT201 , can be u ed to aLisfy 
this degree requirement. 
otes: 
Students enrolled in thj program who have not fulfill ed their College 
Preparatory Initiative (CPJ) requirement may need to take more than 
60 credits in order LO graduate. Addtiona l information regarding CPI 
may be found on page 110. 
Students should consult with a counselor and/or faculty advisor in the 
selection of elective courses to ensure maximum transferabili ty of credit 
taken. 
lIumanitie I ocial cienee: 3 credits 
Liberal Arts Elcctive 
ccountingllanagcrial ludic: 29 credi ts 
Principles of {'{'ounting I A~ I 1 11 
Principleb of {'('ollllling II M 11 2 
Ill1rod uCliolllO Bu in!'ss 1Ml0l 
Principles of Finall('(' M.\11 02 
Principles of \1allogelllell1 ~I~II 03 
Busi llcss Law I M~III O 
In troduction 10 redil Managellleni M\1 140 
inan<"ial IOlenwnt naly i ~ IM141 
{'COU II LS Il rceivabl{' Finrultina MM 142 
( ny cour,!' in COlllm ullicalions kills, English. Iluman ' ervices, 
Ilumanilies, Library, 111thelllolics, I IIlUral a lld ppliro iences, or 
:odlll eiem'!' I;;X ;EP1' when noted as unrt' triclcd elc('1 ivt' in I he 













nre tricted Electil'e : 2 credi ts 2 
aile elecliv{' IIIU II e all urball bludy cour c, 
Or 
Int rnational Bu inc Option 
lIumanitie I ocial cience: 6 credi ts 
Choose 111 '0 oJlhe Jol/olI'I'ng rOl/rses: 
IntroduClioll lO E nOllli' II " E 102 
Modern Lallgua"e EI{'clive* 
Modl'rtI Lanf,'tlu"e Elective* 
Prin{'i pl 
Bm,illc 
Principles of IlIl ernaliollul Bllsi ness 1M260 
Export/lmporl PI' .. <IlIre and D CUIlH'llIatioll ~1~ 126 1 ** 
Glohal \Iarkclillg ~1M262 
Ill1rl'lllJliollal Finance MM263 
nre tricted Eleetire : 1 credi ts 
102-I{'vel 10 Icrtl Language ('Ollr,e IIlIl l he ('omplcted beforc 
graduatioll ('f{'dil i gronted for a 10 1-le\cI c ur,c, languagl' 
1lI0illl!'IllUlCe cours!' (1IrF/II 1:150) docs nOI sO libfy Ihis <Ie"ree 
I'cqllircnwnt, bllt lIIay he lakrn as an unresu;clivc r leclive. 
















The Commercial Food ervice Management Program, offered through 
the atural and Applied ciences Department, leads to all A ociale of 
Applied cienc (AA ) d OTee. The program provide cOllr work in 
food preparation, menu I lanning, allitation and afety, purcha ing. 
management and per omlel admini tralion. Through the oopera tive 
education component of the program, Illdent appl classroom lea rn -
ina to practical work experience in the food ervice indu try. ddi-
tional upport cour e include food microbiology, accounting, ad-
van d food and nutrition . 
Tbe food ervi e indu try is Ihe third largest employer ill th coun-
try. Tbe indll tTy anticipate it will n ed at lea t 250,000 new em-
ploye per year ill the Ilext decade. Program gradllale are quaJified 
for nlry- Ievel middJe management Irainee po ilion in large- cale 
food ervice nl erpri e uch as food calering bllsines es. cafeleria , 
fa t food outlet and vending machine operation . Ar as of employ-
ment include pUl"cha ing, anitation and afety management, per on-
nel upervi ion and food produclioll manag m nt. 
tudent who n ed additional kill development in readina, writ-
ina, mathemati and communication will be required to take basi 
skills and/or E L course. The e COUl'se are not list.ed in the curricu-
[lUll. The particular course tlldents mu l succe full y complete an 
d tennin d by weir cor on the college placement te t. For more in-
formation 011 the ba ic skill requirement ee page 101 . 
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ew Illdeni Seminar 
Engli h: 6 credi ts 
Composilion I E CIOI 
Wriling I hroll"h Lil rra lnrr E IC I 02 
lIumanities: 3 credits 
Oral olrtlllnnie81 ion II Cl0l 
lathematies: 3 credits 
Libera l Arls Eleclive 
atural and Applied Science : 7 credi ts 
Foods Microbiology , 13160 
IntroduClory NUlrilion C0 200 
Social cience: 3 credits 
Inlrodllction 10 ociology ' 100 
Accounting/Managerial tudies and 
Computer Informalion System : 10 credi ts 
Principl 's of Accounl ing l AMA 111 
Principles of lanagelncnl AMM 1 0:3 
Select one of the following courses: 
Personnel dmioislralion AMM 121 
Inb'odnclion 10 Compul crs and Ihei r Applicaliolls CI8100 
Food cn'ice Managemcnt: 18 credit 
Foods 0 100 
Quanlil y Food Produclion C0250 
Foodservicc anilalion alld . afcly C0 251 
QuantilY 'ood Purchabing SC0 252 
Foociservict' Adminislralion 8C0 25:3 
dvancC'd Foods C0205 
Cooperath'e Education: 6 credit 
Caleway 10 the Workplace CEPI 00 
Pari -Tim" Inl ern hip CE P1 51 
Fnll-Time Ill1.ernship CEP20 I 
Liberal Arts Elcctives: 4 credi ts 
(Any cour~e in ofllll1lllli (A;llioll ' kills, English, Il lIman • ervices, 
Il umanilies, Library, MUlhelllaties, alund and Applied ciences, or 
ocial ciellce EXCEPT when nOl ed as unj' slricted ele live in Ihe 
chedllie of Classes or Colle"e Call1iog. pe pages 102-103 for Ihcse 
cOllrses.) 



















Total credit : 60 
OIl'S: 
Iud nlS cllrolled in this pro"rarn who have nOI fllifill ed their Collcg 
Prepam lory Initialive (C PI ) rl'quirell1 nl may need to take more Ihan 
60 credil s in order to h'Taduatt'. dcllional information rega rding CPI 
IlIl1. be fOllnd on pag!' 110. 
tudl'nts should eonsllit wilh !l '0 1111 clor and/or facully advi or in lhe 
seleclion of elecliv courses 10 cnsur maximum Iransferabilil y of 
credilS lakell . 
Commercial 
Photography 
The Commercial Photography Program, admin istered by the Depart-
ment of Ilumanities, leads to both an Associal e in App lied Science 
(AA ) degree, and/or a one-year certificate. 
The one-year Certificate curriculum emphasizes basic and inter-
mediate photography kills and is an excellent in troduction to com-
merciallaboratory techniques. it is particula rl y suited to people inter-
ested in seekiJlg employm ent in a commercial photography lab. Stu-
dent will learn to process color transpru'encies, color negative film, 
and print color photographs using profess ional automated equipment. 
In additioll to color photography, the curriculum involves the student 
in inten ive black and wnite photography techniques including photo 
chemistry , lighting, mathematics, alld basic techniques of the com-
mercial photographer. 
The two-year AAS degree program is designed to tra in and qualify 
graduates for entry-level positions in the commercial photography in-
duslTY. The first yeru' of the program is almost identica l to that of the 
certificate cllrriculum. In the second yeru', the student will CO Ll cen-
trate on advrulced concepts ruld technique of commercial photogra-
phy, including 4x5 cru nera, electronic fl ash and tungsten illumination . 
Students will also receive essentia l information on business practices, 
self-promotion, portfolio development, and how to secw'e employm enl 
as either a Photographer's A si trult or Staff Photographer. Addition-
al cour es focus on content, such a color illeory, computer rut (graph-
ics, necessru'y as rul introduction to digital imagery), 2-dimensional 
des ign and photo journalism. This AAS degree is also all excellent ve-
hicle through which to o'ansfer to a val'iety of fOllr-year colleges with 
professional progrruns in photography. 
The New York metropolitrul area leads the nation in the quantity 
of work produced in commercial photography. LaCuru'dia Communi-
ty College takes advantage of it location by placing AAS degree stu-
dents in required internships. This provides excellent " hand-on " ex-
perience in the fi eld to complement students' on-crunpus studies. 
Students wllo need additional skills development in reading, writ-
ing, mathemalic ruld communication will be requiJ"Cd to take basic 
skill s <Ul d/or ESL courses. Tilese cow'se are not listed the CWTicu-
lum. The particulru' courses students must succes htlly complete ru'e 
deterrnined by their cores OLl the college placement test. For more in-
formation on basic kill s requirements see page 101 . 
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Commercial Photography 
Curriculum: AAS Degree 
Counseling 
New Siudelll Sem inar 
English: 6 credits 
COlllpos il ion I ENG101 
Wrilillg Through Literature ENG1 02 
lIumanities: 12 credits 
Speech Elective 
The Arl of Film HUC150 
Select two of the following courses: 
Introd uction 10 Design HAl 04 
Color Theory HUA 11 5 
Computer AJ"i. I-I UA125 
Mathematics: 3 credits 
Liberal Arts Elective 
Natural and AI)plied Sciences: 3 credits 
Topics in Chemistry SCCl 01 









Illtrod uction to Sociology SSSl 00 3 
Commercial Photography: 24 credits 
Begillnillg Photography HUA 130 3 
Inl cnnedia le Photography II UA230 3 
Si udio Lighting I HUA 145 3 
Siudio Lighling II II A245 3 
Color Photograp hy H UA234 3 
Color Darkroom Tcclmiques II UA235 3 
COl1lmercia l Photograp hy Workshop II UA275 3 
ComlTlercial Photography Seminar II UA280 3 
Cooperalive Educalion: 6 credits 
Gateway to the Workplace CEP1 00 1 
Part-Time Inl ernship CEP1 51 2 
Ful l-Time In ternship CE P201 3 
(Heq uired for da)' students. Extended day students may take Co-op 
Intern hips or elective cou rses.) 
Liberal Arts Electives Credits: 3 credits 3 
(Any course in Communication Skill s. English , Human Services. 
I-Iumanilies, Library, Mathematics, Natural and Appljed Sciences,. or 
Social Science EXCEPT when lI ol"ed as IInrCS IJ'icled elective in the 
Sched ule of Classes or College Catalog. See pages 102-103 for these 
co urses.) 
One elective must be an urban study course. 
Total credits: 60 
totes: 
tu lellts enrolled in this program who have not fulfill ed Iheir College 
Preparatory Initiative (C PI ) req uirement ma y need to take more thrut 
60 cred its in order to graduate. Addliollal inforllla tion regru'd ing CPI 
may be found on page 110. 
SllIdenl s should consult with a counselor ancllor faculty advisor in Ihe 
sclectioll of elective courses to insure ma"ximulJl Iransferabilil"Y of 
crcdits ta ken. 
Commercial Photography Certificate 
Curriculum 
Coun eling 
ew tudent minar 
Engli h: 3 credi ts 
Composition I E G101 
Humanitic : 6 crcdi ts 
peech EI "ti ve 
Choose one course/rom the / ollowing three: 
olor Theory II Al1 5 
LrIIJ"oduction to Design H Al 04 
Comput er Art I r A125 
Mathematic : 3 credi ts 
Lib ra l An EI ctive 
atural and Applied cienec : 3 credits 
Topic in Chcmi try CC101 
Commericall)hotography: 15 credit 
Bca illnin (T Photograpby H 130 
Intermedia te Photoaraphy H.U 230 
tudjo Lighlill a I H A145 
Color Photography HUA234 
0 10 1' Darkroom Techniques H A235 


















Computer Information Systems (CIS): All programs and options 
award students an Associate of Applied Science (AAS) degree, except 
for the Computer Science Program which award the A sociate of ci-
ence (A ) degree. 
The major objectives of the department's curriculum offerings are 
to provide students with technical competency ill the area of special-
ization and to in till a basic understanding of business organization 
and the ro le of computer information systems in support of the man-
agement proce s. All offerings as ist tlldents to prepare for careers in 
the field of computer information sy tems, a well a facilitate to se-
nior colleges. 
tudents may select the foUmving course of study: 
Computer Scicnce: The major in Computer Science i appropriate 
for those tlldents interested in mathematic and/or computer science 
who plan to transfer to a senior college for furth er stlldy in computer 
cience. Graduating students will be prepared for careers as program-
mers for busine s and/or scientific applications. 
Programming and Systems: The Programming and Systems curric-
uhun provides b'aining for entry- level jobs as well as for b'an fer to a 
senior coUege as a bu iness or information science major. Graduates 
of this program Illay qualify for positions as programmers or pro-
grammer trainee . 
Computer Operations: The Computer Operations CUlTiculum pre-
pare students to operate computer equipment. After graduation, stu-
dents will qualify for positions as inpur/output control clerks, comput-
er operator , and console operators. 
ComllUter Operations: Network Systems Administration Option: This 
option wiJl provide graduates with a thorough knowledge of network 
operating systems, thereby enabling graduates to fully support client 
server environments. ill addition , tudents will be prepared to take 
certification examinations in three major network operating systems. 
LaGuardia is a NEAP ( ovell Education Academic Partner) and as 
part of its relationship \vith ovell , students will be prepared for C A 
(Certified Novell Adminisb'ator) certifica tion exams. 
Computer Technology: This cllrriculum provides the skills needed 
for careers in a rapidly growing technical a rea. Students will be pre-
pared for careers as field engineer specializing in microcomputer re-
pair and network diagnosi . Student will be prepru'ed to transfer to a 
bachelors of tech.nology program at a senior college. 
Computer Technology: Telecommunications Option: The option in 
Telecommunications provides students \vith skills for working in data 
switching center , maintaining data lines and repai ring communica-
tion device. In addition, tlldents have the opportunity to plrul ad-
vanced stlldies in teleproce ing and telecommunications. Students 
will be prepared to b'ansfer to a bachelors of technology progrrun at a 
senior college. 
Microcomputer Systems and Applications: Students who \vi h to em-
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ploy the latest in end user computer applications in dle workplace will 
be interested in thi progJ·am. Graduates will be qualified to fill posi-
tions in technical support, training and office administration, as well as 
becomillg a computer aide or an applications softwru'e specialist. tu-
dents will be offered the opportunity to take qualification exams for 
certification by Microsoft. 
Students who need additional skill development in reading, writing, 
mathematics and communication will be required to take basic skills 
ruld/or ESL course . These courses ru'e not listed in rlle curriculum. 
Tbe particulru' courses students must successfully complete ru'e deter-
mined by rlleir scores on the college placement test. For more informa-
tion on basic skills requirements see page 101. 
Computer Science Curriculum: 
AS Degree 
Counseling 
ew Sludenl Seminar 
English: 6 credits 
Composition I E CI01 
Writing Througb LileratlU'e ENGI02 
Humanities: 3 credits 
Liberal Arts Elective* 





Calculu I MAT201 4 
Calculus II MAT202 4 
Calculus 1lI MA T203 4 
Linear Algebra MAT210 3 
Introduction to Discrete Matbematical Structures MAT230 4 
Social Science: 3 credits 
Ino'oduction to Sociology SS100 3 
Computer Information Systems: 20 credits 
Introduction to Computer Science CIS1 01 4 
Struclured Programming Tedtniques with COBOL ClS195 4 
Basic Assembler Language for Computer cience CIS196 5 
Data Structures CI 286 3 
Computer ArchitectlU'e C1S295 4 
Accounting/Managerial Studies: 3 credits 
InlToduction to Business AMMI01 3 
Cooperative Education: 6 credits 
Galeway to the Workplace CEPl 00 1 
Part-Time Inlernship CEP1 51 2 
Fu ll -Time Int.ernship CEP201 3 
(Hequired for day slUdents. EXlendcd day students may take Co-op 
Inlernsl'lips or elective courses.) 
Total credits: 60 
*Elcctive mUSl satisfy the urban study req uirement. 
oles: 
tudenls elU'oUed in this program who have nOl fu lfilled theil' College 
Prepara lory Initiative (CPI) requirement may need to take more than 
60 cred ils in order LO graduate. Addtional information regru'ding CP[ 
may be found on page 110. 
Students shou ld consult with a counselor and/or faclLlty advisor in the 
selection of elective course to ensure maximum transferab ili ty of credits 
taken. 
Programming and Systems 
Curriculum: AAS Degree 
Counseling 
New tudent eminar 
English: 6 credits 
Composition I ENC101 
Writing Tluough Li tera tlu'e ENC102 
Humanities: 3 credits 
Liberal Arts Elective 
Mathematics: 4 credits 
Precalculus MAT200 






Introduction to Sociology SSSl 00 3 
Accounting/Managerial Studies: 7 credits 
Pril1ciples of Accounting I AMA 111 4 
lJltroduction to Business AMM101 3 
Computer Information Systems: 24 credits 
Lntroduction to Computers and Their Applications CIS100 3 
Database Concepts and Programming CIS250 3 
Introduction to Teleprocessing CIS260 3 
System Ana lysis and Design CIS11 0 3 
Computer 111 formation Systems Elective 3 
(Choose any CIS CO lLrse except CIS1 05) 
Choose either: 
Structured Programming Techniques with COBOL CIS195 and 4 
Bas ic Assembler La nguage for Computer Science CIS196 5 
or 
Principles of Progra mming with BASIC CIS109 and 3 
C/ C++ Programming CIS125 and 3 
Comparative Operatin g Systems CIS230 3 
Cooperative Education: 6 credi ts 
Gateway to the Workplace CEPl 00 1 
Part-Time mternship CEP1 51 2 
Full-Time Internship CEP201 3 
(Required for day students. Extended day students may take Co-op 
Lnternships or elective courses.) 
Liberal Arts Electives: 5 credits 5 
(Any course in Communication Skil ls, English, Human Services, 
Humanities, Librru'y, Mathematics, atural and Applied Sciences, or 
Social Science EXCEPT when no ted as unrestr icted electi ve in tile 
Schedu le of Classes or College Catalog. See pages 102-103 for these 
courses.) 
Unrestricted Electives: 2 credits 
One elective must be an urban study CO UI'se. 
2 
Total credits: 60 
Notes: 
Stu lents eru-o lled in this program who have not fulfi ll ed their College 
Preparatory Initiative (cpr) requirement may need to take more tllll11 
60 credits in order to graduate. Addtional information regarding CP I 
may be found on page 110. 
tudents should consult witll a counselor and/or faculty advisor in the 
election of elective courses to ensure maximmn transferab ility of 
credits taken. 
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Computer Operations Curriculum: 
AAS Degree 
Counseling 
New Student Sem inar 
English: 6 credits 
Composition I ENG 101 
Writing Through Literature ENG 1 02 
Mathematics: 3 or 4 credits 
Liberal Al·ts Elective 
Social Science: 3 credits 
ltlU'oduction to Sociology S 100 






Principles of AccounLing l AMA 111 4 
Introduction to Business AMMl 01 3 
Computer Operations 
Humanities: 3 credits 
Libera l Al-ts Elect ive 3 
Computer Information Systems: 24 credits 
Lntroduction to Computers a nd Their Applica tiolls CIS1 00 3 
Principles of Programming CIS1 09 3 
Systems Ana lys is and Design CIS11 0 3 
Comparative Operating ystellls ClS230 3 
Data Center OPS: Basics CIS270 3 
Data Center OPS: Advanced CIS275 3 
mtTod uction to Teleprocess ing ClS260 3 
Computer Information ystems Elective 3 
(choose any CIS course except CIS105 : 
recommended-C1S241, CrS250 or CI 265) 
Cooperative Education: 6 credits 
Gateway to the Workplace EP100 1 
Part -Time Internship CEP1 51 2 
Fu ll -Time Internship CEP201 3 
(Hequired for day students. Extended day student may take Co-op 
Lnternships or elective courses.) 
Liberal Arts Elcetives: 5 credits 5 
(Any cour e in Com munica tion kills, English, Huma n Services, 
Humani ties, Library, Malhematics, a tll ral and Applied cience , or 
Socia l Science EXCEPT when noted as unreslricled elective in the 
Schedule of Classes or College Ca ta log. See page 102-103 for these 
courses.) 
nrestricted Electives: 2 or 3 credit 2-3 
One e1eclive must be an urban stlldy couse. 
ole: 
Studenls enrolled in th is program who have not fldfill ed their College 
Preparato ry lnitialive (CP I) requirement may need to take more tha n 
60 credits in order to graduate. Addtional informalioll regarding CPI 
Illay be found on page 110. 
Or 
Network Systems Administration Option 
Humanities: 3 credits 
Oral CommunicatioJls HUC1 01 or 
Communica tion in a Professional ettin O' HUC1 08 
Computer Information Systems: 25 credi ts 
3 
Introdu tion to Computers and Their Applications CIS100 3 
Comparative Operating ystems CI 230 3 
Principles of Programming CIS1 09 3 
ovell etwork Operating ystems CI 231 3 
Ul\'lX Network Operating ystems CIS232 3 
Windows Network Operating System CIS233 3 
Computer Repair and etwork Ma intenance CIS293 4 
omputer Information Systems Elective 3 
(Choo e any CIS course except CI 105) 
Cooperative Education: 6 credits 
Gateway to the Workplace CEP100 1 
Part-Time IlHernship CE P1 51 2 
Full-Time Internship CE P201 3 
(Required for day students. Extended day students may take Co-op 
Internships or elective cour es.) 
Liberal Arts Electives: 5 credi ts 5 
(Any cour e in Communication Ski ll s, English, Human Services, 
Humanities, Library, Mathematics, NatLlrai and Applied Sciences, or 
Social Science EXCEPT when noted as unrestricted elective in the 
SchedlLle of Classes or College CataJog. ee pages 102-103 for these 
courses.) 
Unrestricted Electives: 1 or 2 credits 2 
One elective must be an urban study course. 
otes: 
Students elU'oLied in this program who have not fulfilled their College 
Preparatory Initiative (C PI) requirement may need to take more than 60 
credits in order to graduate. Addtional iluormation regardillg CPI may 
be fOlllld on page 110. 
Total credits: 60 
Note: Students should consult with a cOllllselol' and/or faculty advisor in 
the selection of elective courses to en ure maximum transferability of 
cred i ts tak en . 
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Computer Technology Curriculum: 
AAS Degree 
Counseling 
ew Student Seminal' o 
English: 6 credits 
Composition I E G101 3 
Writing Through Litera ture ENG102 3 
Ilumanities: 3 credits 
Oral Communication HUC101 3 
Mathematics: 8 credits 
Teclmical Mathematics I MA 1'241 4 
Technical Mathematics II MAT 242 4 
Social Science: 3 credits 
Urban Sociology SSN187 3 
Accounting/Managerial Studies: 3 credits 
Introduction to Business AMM101 3 
Computer Technology 
Computer Information Systems: 31 credits 
Introduction to Computers and Theil' Applications CIS100 3 
Computer Electronics I CJS241 4 
Computer Electronics II CIS242 3 
Computer Hardware Interfacing and Programming CIS265 3 
Computer Technology Project Lab CIS289 2 
Computer Logic, Design and Implementation I CIS291 4 
Computer Logic, Design and Implementation 11 CIS292 4 
Computer Hepair ruld Network Maintenance CIS293 4 
COlTlputer Architecture CI 295 4 
Cooperative Education: 6 credits 
Gateway to the Workplace CE P1 00 1 
Part-Time internship CE P1 51 2 
Fu ll -Time Intem ship CEP201 3 
(Required for day students. Extended day students lTlay take Co-op 
Internships 01' elective cow·ses.) 
Note: 
Students enrolled in this progrrun who have not fu lfi ll ed their College 
Preparatory Initiative (CP I) requirement may need to take more thru] 
60 credits in order to graduate. Addtional information regarding CPI 
roay be found on page 110. 
Or 
Telecommunications Option 
Computer Information Systems: 30 credits 
Introduclion to Computers a nd Their Applications CISI00 
Computer EleclTonics I CIS241 
Computer Electronics II CIS242 
Computer Architecture CI 295 
Inlroduction to Telephony CIS261 
Data Comm unications CIS262 
etwork Operations CIS263 
Computer Hardware Interfacing and Programming CIS265 
Com pUler Technology Project Lab CIS289 










Gateway 10 the Workplace CE Pl 00 1 
Part-Time Internship CE P1 51 2 
Fu ll -T ime Internship CEP201 3 
(Hequired for day students. Extended day s l~udents may take Co-op 
Internships or elective courses.) 
Unrestricted Electives: 1 credit 1 
ote; 
tudents enrolled in this progra m who have not fulfi lled their College 
Preparatory Initia tive (CPI) requirement may need to take more tlla n 
60 credit in order to graduate. Addtiona l information regarding CP I 
may be found on page 110. 
Total credits: 60 
Note; Students should consult with a counselor and/or faculty advisor 
in the selection of elective courses to ensure maximum transferabi lity of 
credits taken. 
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Microcomputer Systems and 
Applications Curriculum: AAS Degree 
Counseling 
ew Student Semina r 
English: 6 credits 
Composition I ENG10l 
Writing TIu'ough Litera tu re ENG l 02 
Humanities: 3 credits 
Choose one of the following: 
Ora l Communication HUC10 l 
Communication in a Professional Setting II UCI 08 
Mathematics: 3 credits 
Choose one of the following: 
Mathematics ruld the Modern World MAT107 
Elementru'y Statisti cs I MAT1 20 
Social Science: 3 credits 
In b'oduction to Sociology SSSl 00 
Accounting and Managerial Studies: 14 credits 
Essential Computcr Skill AM0116 
Word Process ing I AM0155 
Word Process ing II AM0156 
Introduction to Busines AMM 10l 
Electronic Office Procedures AM0270 
Computer Information Systems: 20 credits 
Inb'oduction to Computers CISl 00 
preadsheet App lications CIS170 
Database Applicaljons CIS171 
Desktop PubH lu ng CIS172 
Integral ed Softwru'c ystems CIS173 
Comparative Operating Systems GIS230 
Computer Information ystems Elective 



















Gatcway to the Workplace CEPl 00 1 
Prut-T ime Internship CE P1 51 2 
Full-Time Internship CEP201 3 
(Hequired for day students. Extended day students may take Co-op 
Internships or elective courses.) 
Uberal Arts Electives: 5 credits 5 
(Any course in Commu nica tioll Ski lls, English, Humru"l Serv ices, 
Il umanities, L ibrary, Mathematics, Natural and Applied Sciences, or 
ocial Science EXCE PT when nOled as unrestricted elective in the 
Schedule of Classes or College Ca talog. Sce pages 102-103 for the e 
courses. ) 
One elective must be an urba n study course 
Total credits: 60 
Notes; 
Students enrolled in this program who havc not fulfilled tlleir Collcge 
Prepa ratory Initia tive (CP I) requ irement may need to take more than 
60 crernts in order to grad uate. Addtional information rcgarding CPI 
may be found on page 110. 
tudents should consult with a counselor and/or facuJ ty advi or in the 
selection of elective course to enSllre maxi mum trrulsferabi lity of 
credit ta ken. 
Dietetic 
Technician 
The Dietetic Technician Program, coord inated by the Department of 
NatlLral and Applied Sciences, lead to the As ociate of Science (AS) 
degree. The program is approved by the Commission on Accredita-
tion/ Approval for Dietetics Education (CAADE) of tile American 
Dietetic A sociation (ADA) , 216 W. Jackson Blvd ., Chicago, IL 
60606-6995, 312/899-4876. Currently the program is seeking devel-
opmental accreditation from CAADE. 
The program is designed to educate individuals in tile areas of 
medical nutrition therapy and foodservice management. Students are 
taught to creen and assess patients and to plan and implement ap-
propriate nutrition intervention plans. They are a lso taught to super-
vise food production , plan menus, implement sruutation and safety 
procedures, and to manage personnel. The program provides CO LLfses 
in normal nutrition, medical nutrition therapy, nutrition education 
methodologies and foodservice management. The basic science cours-
es include human anatomy, physiology and biological chemistry. 
tudents complete three required fi eld experiences at health cru'e 
facilities in the New York Metropolitan area. These experiences pro-
vide the OPPOrtLulity to combine classroom learning with practical 
work experience. 
Successful graduate are eligible to sit for the dietetic technician 
registration exrun. This exam is administered through the Commis-
sion on Dietetic Registration of the ADA. Employment opportwuties 
exist in medical centers, hospitals, extended cru'e facilities, food service 
contract companies, educational feeding programs, and community 
health programs. Craduates may also enroll in bachelor's degree pro-
gram at various senior colleges. Membership in the American Dietet-
ic Association and tile Dietary Mrulagers Association is also available 
to program graduates. 
Students who need additional skill development in reading, writ-
ing, mathematics and communication will be required to take basic 
skills and/or ESL CO LLfses. The e cour es ru'e not li sted in the curricu-
lum . The particulru' courses students must successfu ll y complete ru'e 
determined by their scores on the college placement· test. For more in-
formation on basic skill s requirements see page 101. 
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Dietetic Technician Curriculum: 
AS Degree 
Counseling 
New Student Seminar o 
English: 6 credits 
Composition I ENC101 
W ri ting T ILrough Literature ENG 1 02 
3 
3 
lIumanitics: 3 credi ts 
Oral Communication HUC101 
Natural and Applied Sciences: 13 credits 
Fundamentals of Human Biology I SCB203 
Fundamenl"al of Human Biology II SCB204 
Biological Chemistry SCC140 
Comllllmity Health SC 195 
lIuman Services: 3 credits 
Principles of Human Helations HSC102 
Social Science: 3 credits 
Introduction to Sociology SSSl 00 
Dietetic Technology: 26 credits 
Foods SCDtOO 
lLltJ"oducLory utrition SCD200 
Clinical Nutrition A SCD201 
Clinical Tutrition B SCD202 
Lifc Cycle uO'ition SCD203 
Applied Dietetics SCD206 
Quantity Food Production SCD250 
Foodservice San itation and Safety SCD251 
Foodservice Administration SCD253 
Cooperative Education: 5 credits 
Co-op Prep SCOOO? 
Dietetic Field Experience I SCD260 
Dietetic Field Experience II SCD221 
Dietetic Field Experience III SCD222 
Liberal Arts Elective: 1 credit 
(Any course in Communication Skills, English, I-hunan Services, 
H.ulmlllities, Library, Mathematics, Natw'a1 and Applied Sciences, or 
Social Science EXCEPT when noted as unrestricted elective in the 






















Total credits: 60 
Notes: 
Students enro lled in this program who have not fulfill ed their College 
Preparatory Lnitiative (CP I) req uirement may ueed to take more than 
60 credits in order to graduate. Addtional illfonnation regardillg CPI 
may be found on page 110. 
Students should consult with a counselor andlor faculty advisor in the 
selection of elective courses to ensure maximum o'unsfe rability of 
cred its taken. 
Education 
The jointly registered AAlBA Program in Liberal Arts/Education, coordinated by 
tlle Social Science Department, is designed for students who are interested in 
pursuing teaching as a career, and who plan to transfer to the Queens College 
School of Education. The program can lead to admission to Queens College 
upon successful completion of LaCuardia's Associate of Arts (AA) degree re-
quirements (60 credits) in Liberal AliS, and provides a clearly defined academic 
path that leads to New York State provisional certification in teaching. It also 
ensmes tllat the students' course selection at LaCuardia will simultaneously sat-
isfy degree requirements at Queens College. Therefore, a student can ea rn an AA 
degree in Liberal Arts and a BA degree within the 120 credit limit. 
'flus program is a response to a predicted teacher shortage nationwide in tile 
coming years. This shortage is envisioned as being particularly acute among nu-
nority teachers, especially in the City of New York. This program is designed to 
respond to the shortcomings within the teaching profession itself by combilJing a 
strong Liberal Arts comse of study ,vith an early experiential component. It em-
phasizes a broad illtellectual fOlmdation and an tUlderstandillg of we world we 
live in, its history, diversity and cultures. 
The program has one Cooperative Education illternsilip. The internsllip is 
accompanied by a Cooperative Education seminar designed to integrate tlleory 
and practice. 
The intent of the Cooperative Education internship is to involve students ill 
we educational life of the classroom, to let them experience a variety of school 
settings, and to learn begiruling skills ill a teaclllilg role. The aim of the seminar 
is to provide knowledge and practice that reinforce and explaiJl tlle experience of 
internship. Through iliis experiential component, students will have the oppor-
tlUlity to clarify their personal goals, gain insight into the teaching profession and 
make informed career decisions about continuiJlg ill the field of mban education. 
tudents ill this program mu t maintain an average grade of B ill the English 
comses and a minllnum overall cumulative average of 2.5 in order to begin the 
study of education at Queens College. Please see an advisor. Willie a CPA of 2.5 
is the minimum requirement for consideration, it does not: guarantee admission 
to the School of Education at Queens College. F mtllennore, students in tllis pro-
gram are requil'ed to complete a Liberal Arts major along with the education co-
major at Queens College. Queens College offers a large llLunber of academic ma-
jors. The credits requu'ed to complete each range from 27-83 credits. Currentl y, 
we have identified fom Queens College Liberal AJts and Sciences majors that 
students can begill at LaCuardia as part of the general requirements for the AA 
degree and at the srulle time can eam a BA degree \\~thin the 120 credit lillli t: 
Sociology, Alltltropology, Spruush and Political Science. Therefore, the Liberal 
Arts elective credits at LaCuardia should be taken towards a Liberal Arts major 
at Queens College. Students should consult with an advisor before selecting elec-
tives. 
Students who need additional skill development ill readulg, writing, matlle-
matics and communication ,vilI be requiJ'ed to take basic skills and/or ESL 
comses. These courses al'e not listed in the curriculum. The paliicular courses 
students must successfully complete are determllled by tlleil' scores Oil tlle college 
placement tests. Ba ic skills COlU'ses do not trallsfer to Queens College. For more 
information on hasic skills requiJ'ements see page 101 . 
AAlBA Program in Liberal Arts! 
Education Curriculum: AA Degree 
Counseling 
New Student Seminal' 
English: 12 crcdits* 
Composition I ENG101 





Select one of the following courses: 
The Drama ENG265 
Shakespeare ENG266 
IntJ'od uetion to Poetry ENG270 
Select one of the following courses: 
Afro-Arner. Literat.u re ENG225 
Contemporary Black American Fiction ENC269 
lIumanitics: 9 or 12 crcdits 
Select one of the following courses: 
Introduction to Art HUA 101 
lJ1troduction to Music IJ UM1 01 
Modern Languages**: 
Elementary Language I 
Elementary Language 11 
Advanced Spanish Composition HUS210*** 
Social Sciencc: 21 crcdits 
In troduct.ion to Sociology SSS1 00 
Sociology of Education SSS185 
General Psychology SSY1 01 
Developmenta l Psychology SY240 
Cultural AntJu'opology S A 101 
Select one of the following courses: 
Western Civilization I SSH 1 03 
Wcstern Civilization rr S !-I104 
In troduction to Phjlosophy HUP101 (Hurnan ities course) 
Select one of the following urban study courses: 
Urban Sociology SSN187 
Sociology of the Black Community SSN186 
The Urban Economy SSN189 
Mathcmatics: 3 crcdits 
Elementary Statistics MAT1 20 
Natural & Applicd Scicnce : 8 crcdits 
Choose ONE PAIR of courses from below: 
Fundamentals of' Biology J SCB201 and 
Fundamenta ls of Biology II SCB202 
Of' 
Fundamenta ls of Chemistry J SCC201 and 
Fundamentals of Chemistry II SCC202 
Of' 
Fundamentals of Phys ics I SCP201 und 
Fundamentals of Physics II SCP202 
Coopcrative Education: 4 credits 
Cateway to t.he Workplace CE P1 00 
Fu ll -Time Lnt ernshjp CEP201 
(Req uired for both day and extended day students.) 
Liberal Arts Elcctivcs: 0 to 3 crcdits 
The Liberal Arts elective cred it s Illust be courses in the area of 
concentration t.hat you wi ll sUldy at Queens College, for example; 
3 cred its in English 
3 credits in Psychology 

















Total credits: 60 
* Students in t.his program must have a minimum overall cumulative 
average of 2.5 and an average grade or B in English courses in order to 
begin the study of ed uca tion at Queen College. 
**HS[180 and I-ISI1 81 America n Sign Language I & II fulfill the 
requirements for model'll lallguages. 
***For students whose modeI'll language is Spanish, this cou rse is to be 
Laken at: LaGuard ia if the studellt wi lllllajor in SpaJlish at Queens. If 
taken , it red uces the number of elective credit s to be taken at 





The Education As ociate: The Bilingua l Child Program is a two-year 
program that prepare Bi lingual Education Associates to meet the crit-
icalneed for pfofe sionally trained teaching support personllel to work 
in schools comprised largely of Span ish-speaking children . The pro-
gram is administered by the Department of Hllmarlities and award 
the Associate in Arts (AA) degree. tudents are encollraged to trans-
fer to a senior college a fter graduation. Student admitted to the pro-
gram must demon trate written and oral proficiency in Spanish equiv-
alent to I-IU 105, panish [or F luent Speaker I. 
Selected courses in major stLbject al'Cas: social science, psychology 
and mathematic are offered bilingua lly, ill English and panish, with 
a focus onl-lispanic culture. Ln addition, the program provides field-
based instruction in bi Lingua l curricuiLlITl development and teaclling 
methodology. 
tudents who w'e not currently working as pW'aprofess ionals will 
serve intern hips in bi lingual schools. Working classroom paraprofes-
sionals may use tllcir currcnt employment site to fltlfi Li til e internship 
requirement. 
The internships are accompwlied by scminar designed to a si t 
students witll problems they encounter in their teaching po itions. 
The cminars avai lab le 10 progranl pwticipants include: ocial ci-
ence in the Bilingual Progl'wTI , Realities of Your CW'eel' Choice, Bilin -
gual and the Worl d of Work, and In dependent Lle earch. 
tudents who need additional skill development in reading, writ-
ing, matllematics and communication wi ll be requu'ed to take basic 
skills wldlor ESL cow' e . These cou.rses w'e not li sted in the curricu-
lum . The particula r courses students must successfu lly complete w'e 
determined by their scores on the colJ ege placement test. For more 
information on tile basic ski lls requirements sec paue 101 . 
33 
Education Associate: The Bilingual 
Child Curriculum: AA Degree 
Counseling 
ew Student Seminar 0 
English: 6 credits 
Composition I ENC 101 3 
Writing Through Literature ENC1 02 3 
Humanilies: 6 credi ts 
Advanced Spanish Composition I-IUS210* 3 
Select one of the following courses: 3 
Latin American Literature I l·fUS200* 
Latin AJIlerican Literature II I-IUS201 * 
Literature of the Caribbean HUS270* 
Mathematics: 6 credits 
Early Concepts of MaLiI for Children MAT103 or MAB1 03 3 
Mathematics in Elementary Education MAT1 04 or MAB1 04 3 
Natural and Applied Sciences: 3 credi ts 3 
Select one of the following courses: 
Topics in Biology SCB101 
Topics in Chemistry SCC1 01 
Topics in Physical Science SCP1 01 
Social Science: 9 credits 
Introduction to Sociology SSS100 or SSB110 (bilingual mode) 3 
Ceneral Psychology SS Y1 01 or SSBl 02 (bilingual mode) 3 
Croup Dynamics SSY260 3 
Bilingual Educa tion Core Courses: 15 crcdits 
Introdu ction to Bi lingualism H 101 3 
Educatiollal Psychology: Bi lingual Child in the 
Urban Environment I IUB1 02 3 
Principles and Practice of Bilingual 
Educat iOIl and ESL I rUB 1 03 3 
Teach ing Head ing and Language Arts in the 
Bilingual Classroom I rUB200 3 
Latin American Civilizatiolls I-I US204* 3 
Cooperath'e Education: 6 credi ts 
Cat('way to the Workplace CEP100 1 
Part -Time Internship CE P1 51 2 
Fu ll -Time Int ernship CEP201 3 
Liberal Arts Electh'es: 9 credits 9 
(Any course ill Conllnllnicatioll Ski lls, English, I-I umall Services, 
Llumanities, Library, Mathematics, Natura l and Applied Sciences, or 
Social Science EXCEPT when not.ed as unrest.ri cted elective in the 
Schedule of Cia ses or College Ca talog. See pages 102-103 for these 
courses.) 
Total credits: 60 
Notes: 
Studellt s ellrolled in this program who have not fu lfill ed their College 
Preparatory Illitiative (C PI) req uirement. may need to take more thall 
60 credits in order to grad lla te. Addtional information regarding CP I 
may be found on page- 110. 
Studellt s shou ld consult with a counselor and/or faculty adviso r in the 
selec tioll of elective- courses to ensure maximulTI transferabi Lity of 
credits takell . 





This program offers career advancement possibilities to pre-hospital 
health care providers in New York City. 
Emergency Medical Technicians (EMTs) will take a year of re-
quired and elective cOlll'ses at the college, followed by a yeru' in the 
specialized pru-amedic training program at the affiliated clinical facili -
ty. Successful completion of the two-yeru- pl'ogrrun will give students 
rul Associate in Applied Science (AAS) degree, and will provide eligi-
bili ty to sit for the New York State Department of Health certification 
exrunination for the AEMT -IV paramedic_ 
Param edics who already hold pru-amedic certification will receive 
33 credits in recognition of their specialized technical skills and train-
ing. A cOlll'se of study towar d the AAS degree consisting of required 
and elective cow'ses will be tailored to match the interests and career 
goa ls of individua l pru-amedics. They must take 27 additional credits 
at LaC uardia . 
Although other students are ineligible to earoll i,n this program 
without the respective certifications, they can work toward admission 
by taking the appropriate prerequisites and by eru-ning the New York 
State EMT certificate. The EMT cOlll'se is offered a t the college 
through the Division of Adult and Continu:ing Education_ 
Students who need aciclitional skill development in reading, writ-
ing, mathematics and communication will be required to take basic 
skills ru]d/or ESL cow·ses. These cOlll'ses ru-e not listed in the Cllrricu-
lwn_ The pruticulru- courses students must successfully complete are 
determined by their scores on the college placement test. For more in-
formation on bas ic skills requirements see page 101. 
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Emergency Medical Technicianl 
Paramedic Curriculum: AAS Degree 
Counseling 
New Student Serninar 0 
English: 6 credits 
Composition J ENC101 3 
WritinO' Through Literature ENG 1 02 3 
lIumanities/English: 3 Credits 3 
Liberal Arts E lccti ve 
Mathematics: 3 credits 
Elementru'y Statistics MA 1'1 20 3 
Social Science: 3 credits 
Introduction to Sociology SSS 100 3 
Natural and Applied Scicnces: 8 credits 
Fundamentals of Humru l Biology T SC B203 4 
Fundrunentals of I-Iuman Biology II SCB204 4 
Paramedic Component: 33 crcdits 
Introduction to Paramedic Technology SCE200 2 
CardiovascuJ ru' Ph ysiology and Pathophys iology SCE202 5 
Fluid Dynrunics, Shock aIld Clinical SCE210 4 
CLinical Rota tion SCE224 3 
Pharmacology for the EMT-Paramcdic SCE251 3 
Musculoskeletal/Soft Tissue ruld Medical Emergencies SCE252 3 
Etiology of Respiratory Diseases and Clinical SCE265 4 
Obstetric ruld Pedi atric Pa thoph ys iology and Clinical SCE266 4 
Physiology a11(1 Pathophysiology of the Nervous System SCE271 2 
Opera tions, Crisis, Behavioral Emergencies and Clinical SCE275 2 
Seminar in Paramedic Technology and Clinical SCE285 
Unrcstricted Elective Credits: 4 credits 4 
One elective must be an urbrul study course. 
Total credits: 60 
Notes : EMTs wishing to begin Paramedic training must, ill addition to 
listed academic prequisites, demonstrate a mi,nimum of sLx months 0 1' 
200 hours pa id or volwlla ry experience. With successful completion of 
the paramedic tract of courses, students will be eligible to take the New 
York State AEMT-IV Certification Examil]a tion. 
Students who enter the college a lrcady certified as Paramedics and 
complete one enhanced semester a t LaG uru-dia will receive 33 tota l 
credits for prior par runed ic training. To ea rn the AAS degree, students 
will complete a total of 27 rcq uired credi ts aIld elecl'ive credits. Since 
33 credits a re being awarded for pri or pru'!lIned ic trai ning, students 
may not transfer in any addilional credits from other co llege 
co ursework. Students who have taken one oj' more of' the req uired 
courses at !lIlother co llege, will have substil'ute courses recommended. 
Students enrolled in this program who have not fulfill ed their College 
Prepa ratory Initia ti ve (C PI ) requirement may need 10 lake more tha n 
60 credits in order to graduate. Addtiona l information regru'ding CPI 
may be foun cl on page 110. 
Students should consult wi th a counselor and/o r facul ty advisor in the 
selection of elective courses to ensure max imum transferability of 
credi ts taken. 
Fine Arts 
The Fine Arts Program, coordinated by the Humarrities Department, 
leads to an Associate of Science (AS) Degree. This two-year program 
will offer trailling in studio art for students seeking careers in either 
the Fille or Applied Art . Emphasi throughout the CllrricullLffi will be 
placed on individual creativity, aesthetic awareness and an wlder-
standing of the visual a rts in societies past and present. 
The Fine Arts Program is open to tudents of aLI levels who ,vish to 
expand their technica l and aesthetic knowledge in the areas of paint-
ing, drawing, sculpture, deSign, photography and the history of art 
and film. The cUl'riculum is structw'ed to prepare students for imme-
diate car eer objectives or for transfer to B.A. or B.F.A. programs in 
studio art at the enior co llege of City Univer ity or other metropoli-
tan area art schools. The Fine Arts curriculum is also de igned to 
meet the needs of students who intend to transfer to specialized com-
mercial art programs. 
The cWTiculum place empha is on drawing technique and visual 
flllldamentals. There are two required courses in drawing and one in 
de ign. A third drawing CO lLrse may be selected as an elective. Within 
the CllrricuJum, it is po sible for students to select concentrations in 
painting, culpture, photography or de ign. Two required cour es in 
art history form rul introduction to the major movements of world art. 
A tllird elective COllrse in rut history provides focus on the arts of a 
particular culture or period . Required areas of study in the Liberal 
Arts include wri ting, literature, mathematics, science, history and the 
humanities, providing indispensable cultural and practical back-
ground for the visual artist. 
The progrrun al 0 provides important "hands on" experience in the 
New York art world t1u'ough cooperative education internships in pro-
fessional art studios, galleries and museums. 
Students who need additional skill development in reading, writ-
ing, mathematics and commllilication ,viJJ be required to take basic 
skills and/or ESL com' es. These COUl'ses are not listed in the required 
COUl'ses section of the cluTicuhlm. The particular com e students 
must succe sfull y complete are determined by their scores on tlle col-
lege placement test. For more information on ba ic skills, see page 
101. 
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Fine Arts Curriculum: AS Degree 
Counseling 
ew Student Seminar 
English: 6 credits 
Composition I ENC10l 
Writing Through Literature ENGl 02 
Humanities: 3 crcdits 
Liberal Arts Elective (other than Fine Arts) 
English/Humanities: 3 crcdits 
Liberal Arts Urbrul Study Elective 
Mathematics: 3 credi ts 
Liberal A,·ts Elective 
Natural and Applied Scicnces: 3 crcdits 
Libera l Arts Lab Science Elective 
Social Scicnce: 6 credits 
Introduction to Sociology SSSl 00 
History Elective 
Liheral Arts: 3 credits 
Humanism, Science ruld Technology UB200 
Fine Arts: 27 credits 
Beginning Drawing HUA 103 
Introduction to Design HUA104 
Life Drawing HUA180 
Art History: Prehistoric Tnrough Gothic H UA 165 
Att History: Renaissance Through Modern HUA166 
Select two of the following Studio Art courses: 
Three-Dimensional Design HUA106 
Beginning Painting HUA 110 
Color T heory HUA 115 
Beginning SClLlpture I--lUA 120 
Beginning Photography HUA 130 
Beginning Pri.ntmaking H UA 150 
Select one of the following Studio Art courses: 
Intermediate Drawing I-IUA203 
lntennediate Painting HUA21 0 
Intermediate cuJpture HUA220 
lntermedia te Photography HUA230 
Select one of the following Art History courses: 
Art of the 20th Century HUA200 
Art ill New York HUA201 
History of Photography l-lUA202 
Art of the Henaissance I-l UA215 
Art of Africa, Oceania a nd Pre-Columbirul America HUA216 
Art of Film HUC150 
Cooperative Education: 6 credits 
Gateway to the Workplace CEPl 00 
Part-Time Int ernship CEP1 51 






















Total credits: 60 
Note: Students shou ld consult with a counselor a nd/or facu lty advisor in 
the selection of elective CO LU' e to insure maximum trrulsferability of 
credits taken. 
otes: 
Students enro lled in this program who have not fulfill ed their College 
Preparatory Initia tive (CP I) requirement may need to take more than 
60 credits in order to graduate. Addtional i.nformation regarding CPI 
may be found on page 110. 
Human 
Services 
Human Services Programs, coordinated by the Department of Natura l 
and Applied Sciences, lead to an Associate i.n A1ts (AA) degree with a 
special orientation toward the helping professions. Students may se-
lect from one of the following programs: Child Development, Mental 
Health or Gerontology. The curriculum is designed to prepare stu-
dents either for career objectives or for transfer to senior colleges. 
The Child Development Program prepares students for work with 
yOWlg children in group settings. Child development graduates wbo 
transfer to senior colleges can continue their studies in such fields as 
early childhood and special education . 
The Mental Health Program prepares students for careers in social 
services agencies, community centers, hospitals, and other related in-
stitutions. Mental health graduates who transfer to sellior colleges can 
continue their studies in fields such as social work and psychology. 
The Gerontology Program prepares students for careers in neigh-
borhood seruOl' citizen's centers, in nursing homes and in geriatric out-
reach programs. Gerontology students who transfer to senior colleges 
can continue their studies in fields such as gerontology and social 
work. 
To complete the program successfully , all hwnan services students 
must earn six credits i.n supervised internsrups in an approved hwnan 
services setting. Internships are not assigned before the second semes-
ter. Lntegration of classroom and work experience is then acrueved 
through a weekly schedule divided between classroom study and field 
work . 
Students who need additional skill development in reading, writ-
ing, mathematics and communication will be required to take basic 
skills and/or ESL courses. These cow'ses are not listed in the CWTicu-
Iwn. The particular courses students must successfully complete are 
deternlined by their scores on the college placement test. For more in-
formation on basic skills requirements see page 101. 
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Human Services: Child Development 
Curriculum: AA Degree 
Counseling 
New Student Seminar 0 
English: 6 credits 
Composition I ENC101 
Writing Tlu-ough Literature ENG102 
Humanities: 6 credits 
Introduction to Art HUA1 01 
In troduction to Music HUM1 01 
Mathematics: 3 credits 
Eru'ly Concepts of MaLh [or Children MAT1 03 
Natural and Applied Sciences: 6 credits 
Topics in Biology SCB1 01 
Topics in Physical Sciences SCP1 01 
Social Science: 9 credits 
lntroduction to Sociology SSS100 
General Psychology SSY1 01 
DevelopmenLal Psychology I SSY240 
Iluman Services: 18 credits 











Orientat-ion to Human Services HSC101 3 
Principles of Human Relations I-ISG102 3 
Community Dynrunjcs: Impact on Human Services HSN103 3 
Child Development: 9 credits 
(Specialization courses must be taken with intcrnsnips) 
Integrated Curriculum A: The Developing Crnld HSD170 3 
Integrated Curriculum B: Developing Problem 
Solving Skills HSD1 71 3 
Integrated CUJTiculum C: Developing Creativi ty I-ISD1 72 3 
Cooperative Education: 6 credits 
Co-op Prep 0 
2 half-time lnternshjps, 1 credi t each 2 
2 full -time Internships, 2 credits each 4 
Liberal Arts Electives: 6 credits 6 
(An y course in Communication Skjlls, English, Human Services, 
I-Iumruljties, Librru'y, Mathematics, Natural and Applied Sciences, or 
Social Science EXCEPT when noted as unrest-ri ct:cd elective in the 
Schedule o[ Classes or College Catalog.) See pages 102-103 for these 
cou~rses. 
Total credits: 60 
Notes: 
Students enrolled in this program who ha ve not fulfilled their College 
Prepara tory lrLitiative (C PI ) requirement may need to take more than 
60 credits in order to graduate. Addtional information regarding CPI 
may be found on page 110. 
Students should consult with a cOllllselor and/or faculty advisor i.n the 
selection of elective courses to insure maximum tnmsferabili ty of 
creruts taken. 
Human Services: Gerontology 
Curriculum: AA Degree 
Counseling 
New Student Seminru· 
English: 6 credits 
Compositioll I ENC10l 
Writing Througb Literature ENG l 02 
lIumanities: 3 credits 
Liberal Arts Elective 
Mathematics: 3 credits 
Liberal Art.s Elective 
Natnra l and Applied Sciences: 6 crcdits 
Topics in Biological Science SCBl 01 
Aging as a Hcalth Process SCHll1 
Social Science: 9 credits 
In troduct ion to Sociology S 100 
General Psychology SS Y1 01 
Developmental Psychology ]] SS Y241 
Human Services: 18 credits 
Core Courses: 9 credits 
Orient.a tion to Human ervices H Cl0l 
Principles of Iluman Hela tions HSC102 
Community DynruTlics: Impact. on Iluman ervices HSN103 
GerontoLogy: 9 credits 
(SpecializaLion courses must be taken with internships) 
Introduction to Gerontological Scrvices HSG 150 
Human Services Holes and Syst.ems HSC135 
Activities for Human Services Settings HSC130 
Cooperative Education: 6 credits 
Co-op Prep 
2 half-time In ternshi ps, 1 credit each 
2 full-tim e Intern hips, 2 credits cach 





















(A ny course in ComlllunicaLion Skills, English, Humall Services, 
Ilumrulitie , Library, Mathematics, atunLl and Applied Sciences, or 
Social Science EXCEPT when not ed as unres tricted elective in the 
Schedule of Classes or College Catalog.) See pages 102-103 for these 
courses. 
Total credits: 60 
otes: 
Students enrolled in this program who have not fulfill ed their College 
Prepru·a tory Ini tiative (C PI ) requirement may need to take more than 
60 credit.s in order to graduate. Addt.ional information rega rding CPI 
may be found on page 110. 
St·udent s should consult with a COllnselor a.nd/or faculty advisor in the 
selection of elective courses to insure maximum transferability of 
credits taken. 
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Human Services: Mental Health 
Curriculum: AA Degree 
Counseling 
ew Student Seminar 
English: 6 credits 
CompositioLl 1 ENG101 
Writ.ingThrough Literature ENG102 
Iiumanitics: 3 credits 
Liber·al Arts Elective 
Mathematics: 3 credits 
Elementary Statistics MAT120 
atural and Applied Sciences: 6 credits 
Topics in Biological Science CB101 
Liberal Arts ElecLive 
Social Science: 12 credits 
Introduction to Sociology SSS l 00 
General Psychology SSYl 01 
Developmental Psychology I SSY240 
Group DY11alllics: Small Group Processes SSY260 
Iluman Services: 18 credits 
Core Courses: 9 credits 
Orientation to Human Services HSC101 
Principles of Human Rela t.ion H Cl02 
Community Dynrunics: Impact on I-Iuman Services HS 103 
MentaL HeaLth: 9 credits 
(Specialization COltrSeS must be taken with intenrships) 
Survey of Psychological Treatment Appmache HSM120 
Human Services Roles and Systems H C135 
Activities for Humrul Services Setti11gs IISC130 
Cooperative Education: 6 credit 
Co-op Prep 
2 half-time Internships, 1 credit each 
2 full-time Ln ternships, 2 credits each 






















(Any cow·se in Commun ication Sk ills, English, Human Services, 
Humanities, Librru·y, Mathematics, Natw·al and Applied Sciences, or 
Social cience EXCE PT when noted as unreslTicted elective in the 
Schedule of Classes or College Catalog.) See pages 102-103 for these 
courses. 
Unrestricted Electives: 3 credits 3 
Total credits: 60 
Notes: 
Students enrolled in this pmgrrun who have not fulfill ed their College 
Preparatory lnit·iative (CPI) requirement may need to take more than 
60 credits in order to graduate. Addtional information regarding CP I 
may be found on page 110. 
Students sbould consult with a cOlLllseior andlor faculty advisor in the 
select jon of elective cour es to insure maximum b·ansferabilit.y of credits 
taken. 
Liberal Arts and 
Sciences 
The Liberal Arts and Sciences Program is designed for students who 
want to continue their education at senior colleges and to engage in 
studies leading to careers in the arts and sciences. Students in these 
programs choose from a wealth of cow'ses offered by the Departments 
of English, Hwnanities, Mathematics, Natura l and Applied Sciences, 
and Social Science. 
The Liberal Arts: Mathematics and Science Program, leading to 
the Associate in Science (AS) degree, is suggested for students inter-
ested in pursuing a career in mathematics, the sciences, engineering, 
medicine, and allied health fields. The science and mathematics 
COllf es are designed specifically to meet the requirements of those 
students who wisb to continue their education beyond the Associate 
degree. 
The Liberal Arts: Social Sciences and Humanities Program leads 
to an Associate in Arts (AA) degree. For tudents who want an e81'ly 
st81t in planning for a liberal 81ts-related career, the progr81n bas a 
number of COllfses offered in such areas as 81't, music, media, theater, 
film, journalism, aging, COll'Ul1Uni ty studies, child development, Latin 
American studies and legal studies to choose from. 
The International Studies Option (A.A. Degree) expose students 
to opportunitie that will enable them to live in the global village and 
function in the global economy. Students will build a knowledge base 
811d develop a perspective reg81'ding issues of international impor-
tance. Students are required to take two semesters of a modern lan-
guage. Lnternships in the international arena are provided. 
In the Introductory Cluster, an interdisciplinary approach to the 
liberal arts, AA students learn how to make mean.ingfuJ connections 
81nong different areas of study. Through core courses, students gain 
knowledge of liberal studies necessary to continue their education af-
ter graduation. 
UI addition to required COUl'ses, students choose to meet their indi-
vidual C81'eer goals and interests; electives. Through the sequence of 
courses offered, students are prep81'ed for internships taken in the Di-
vision of Cooperative Education. internships provide a laboratory for 
Linking classroom prep81'ation wi th fLu·ther exploration of careers in 
the liberal arts and sciences. Students bring together their work/study 
experience in a final seminar where liberal studies 81'e viewed through 
hwnanistic, scientific and technological themes. 
Liberal Art and Sciences majors have faClLl ty advisors to help 
with the planning of their programs. Planning courses well allows 
students to take full advantage of existing articulation agreements. 
tudents who need additional skill development in reading, writ-
ing, mathematics and communication will be required to take ba ic 
skills and/or ESL cow·ses. These courses are not listed in the curricu-
lum. The p81'ticul81' courses students must successfully complete 81'e 
determined by their scores on the college placement test. For more 
information on basic skills requirements see page 101. 
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Liberal Arts: Social Sciences and 
Humanities Curriculum: AA Degree 
Counseling 
ew Student Semina r 0 
English: 11 credi ts 
Composition I ENG101 3 
Writing Through Lileralure ENG 1 02 3 
Preparing and Writing the Hesearch Paper ENG1 03 2 
Liberal Arts Elective 3 
Humanities: 3 credits 3 
Liberal Arts Elective 
Englishlliumanities: 3 credits 3 
Liberal Arts Elective 
Liberal Arts: 4 credi ts 
*Integrafing Sem inar: Liberals Arts Gluster LIB11 0 1 
Humanism, Science & Technology: Liberal Arts Seminar LlB200 3 
Mathematics: 3 credi ts 3 
Liberal Arts Elective 
Natural and Applied Sciences/Ma thematics: 6 credits 
Liberals Arts Lab Science Elective 3 
Liberal Arts , Science or Math Elective 3 
Social Science: 9 credits 
Introduction to Sociology SSS1 00 3 
Liberal Arts Electjve 3 
Select one of the following courses: 3 
Themes in American History to 1865 SSH1 01 
Themes in American History since 1865 SS H1 02 
Western Civilization from AJ'lcient Times to the Henaissance SS I1 1 03 
Western Civiljzation from the Hcna is ance to Modern Times SS I11 04 
East Asian Civilization and Sociel ies S H110 
Afro-American History SSI1231 
Survey of LaIin American and Caribbean History SSI-I 232 
Cooperative Education: 6 credi ts 
Gateway to the Workplace CE P1 00 1 
Part-Time Intemship CE P1 51 2 
Full-Time Internsl'lip CE P201 3 
(Hequired for day students. Extended day siudeni s may take Co-op 
Internships or elecrive courses.) 
Li beral Arts Electives: 6 credits 6 
(A ny course in Communicatioll ki ll s, English, Iluman Services, 
Humanities, Library, Mathemalics, Na tural 8J1d Applied Sciences, or 
Social Science EXCEPT when noted as unres tricled electi ve in the 
ched ule of Classes or College Calalog. See pages 102-103 for these 
courses.) 
Unrestricted Electives: 9 credits 9 
One elective must be an urban study course. 
Total credits: 60 
Note: Students should consult with a counscior and/or facul ty adviso r 
in the sciection of elective courses to ensure maximum transferability of 
credits laken. 
*Introductory Cluster Requirement 
An In tToductory Cluster containing four courses WiUl an Integrating 
Seminar (Ulll1 0, one credit) is required for aLI DAY students; students 
must take the Cluster dLU'ing me 12-week session when they take 
ENG1 01 , Extended Day students and students who change to the Liberal 
Arts major after completing ENGI01 may substitute a liberal arts elective, 
Core Requirement 
All students must select 12 credits from me core courses lisled below, 
One course must be taken in fO lll' of the followi.ng ru'eas, 
English Core Courses (choose one): 
The Short Story ENG250 
The Novel ENG260 
Drama ENG265 
AfTo-American Literature ENG225 
Images of Women in Literature ENC245 
In troduction to Poetry ENG270 
Humanities Core Courses (choose one): 
Introduction to Art HUA 101 
Oral Communications HUCl 01 
Creative Thinking HURl 01 
Introduction to Music HOM 101 
Introd uction to Bilingualism HUN10l 
Introduction to Philosophy HUP10l 
International Studies Option 
Connseling 
New Student Seminar 
English: 8 credits 
Composition I ENC 1 01 
Writing Through Literaturc ENC102 
Writing The Heseanh Paper ENG1 03 
Ilumanities: 6 credits 






(No exempt jon credit will be given for previous knowledge of a foreign 
lrulguage) 
Liberal Arts: 4 credits 
*Integrating Semlllru': Liberal Arts Clu ter Lllll1 0 1 
Humanism, Science and Technology: Liberal Arts Seminm LJl3200 3 
Mathematics: 3 credits 
Elementary Statistics I MAT1 20 3 
Natural and Appl ied Sciences: 3 credits (Cboose One) 
Topics in Biological Sciences SCB1 01 
Topics in Chemistry SCC1 01 
Biological Chemistry SCC140 
Topics in Phys ical Sciences SCP101 
Social Science: 6 credits 
3 
In troduction to Sociology SSS1 00 3 
History (Choose One) 3 
Survey of Latin American and Cru'ibbean History SSH232 
or Western Civilization From Ancient Times to the Renaissance SSI-Il 03 
or Western Civilization from the Henaissrulce to Modern 
Times SSHI04 or East Asian Civilization and CtLitures SSH l1 0 
Cooperative Education: 6 credits 
Gateway to the Workplace CEPI00 
Pa.t-Time In ternship CE P1 51 
Full -Time Internship CEP201 
Introductory Cluster Requirement 
An In troductory Cluster contailling four courses with an Integrated 
Seminar (L1B11 0 1 credit) is required for all DAY students; students 






1athematics Core Courses (choose one): 
Math and the Modern World MAT107 
E lementru'y Statistics I MA T120 
History of MMhematics MAT1 32 
Pre-calculus MAT200 
atnral and Applied Sciences Core Courses (choose one): 
FLUld3J11ent!Lls of Biology I, SCB201 
Fundamentals of Chemistry I, SCC201 
Fundamentals of Physics I, SCP201 
Thi s core area Crul be fu.lfiU ed by a topics CO Ul'se as well as a 
fundamentals course, 
Social Science Core Courses (choosc one): 
Introduction to CtLitural Anthropology SSAI01 
In troduction to Economics SSEl 01 
Power & Politics in America SSPl 01 
Urban Sociology SSN187 
General Psychology SSY101 
Composition I ENGl 01 , Extended day students may substitute a liberaJ 
arts elective, 
English (Choose One) 
L iterature of the City ENG240 
Images of Women in Literature ENG245 
The Woman Writer: Her Vision ruld Her Al,t ENG247 
The Short Story ENG250 
The Novel ENG260 
Literature of Difference: Lesbian and Gay Writers ENG261 
The Drruna ENG265 
Introduction to Poetry ENG270 
Liferature and Film ENG/HUC272 
** Art, Politics ruld Protest ENN191 
The Immigrant Expe"ience in American Literature ENG268 
3 
Humanities (Choose Three): 9 
Art History: Prehistoric Ulrough Coth ic HUA 165 
Art History: Henaissrulce th.rough Modern HUA166 
Oral COITUl.UIucation HUC101 
Music of Latin AlT.erica HUM1 07 
** Introduction to Bilmgualism HUNI01 
** [ntroduction to Intercultural Communication HUN/SSN180 
**The Puerto Ricru] Community: Minority Group Experience HUN194 
In troduction to Philosophy HUP1 01 
Critical Thinking Across Cu ltr.res HUH100 
Social Science (Choose Three): 9 
Cultural Allthropology SSA 101 
Peoples and Cultures of the Caribbean SSA 120 
Intr'oductory Economics I SSE 1 01 
World Geography SSE125 
Western Civili.za60n from Ancient Times to the Hena i.ssrulce SSI-Il 03 
Western Civilization from me Rena issance to Modern Times SS H1 04 
World Politics SSP200 
Social Sciences or Humanities Elective (Choose One) 3 
Choose one COUI'se from either the Social ScierJce or the l-lmnanities 
I islj ng allove, 
(**One elective must he 31" urb31" study course,) 
Total Credits: 60 
Liberal Arts: Mathematics and 
Science Curriculum: AS Degree 
Counseling 
ew Stlldent SemiItar 0 
Engli h: 6 credits 
Composition I E C 101 3 
Writ-ing Thro llgh L iterature ENG l 02 3 
Ilumanities: 3 credits 3 
Elective 
English/Uumanitie : 3 credits 3 
Elective 
Liberal Arts: 3 credits 
Libera l Arts ell1inar: Humanism, Science & Technology LIB200 3 
Social Sciencc: 9 credits 
In troduction to ociology SSSl 00 3 
E lective 3 
Select olle of the following courses: 3 
Themes in Americrul HiSlory to 1865 SSH101 
T hemes in AlTieri all Hi tory since 1865 S !-il02 
Western Civili zat-ion from Ancient Times to the 
Rena issance SH 103 
Western Civilization from the Renaissa nce to 
Modern Times SSH1 04 
Ea t-A ian Civilization a nd Societie 11110 
Afro-AlI1crican History SSH23 1 
Survey 01' Latin American a nd Caribbea n History SSH232 
Mathematics/Scicnces: 24 credit 24 
At lea lone rna ul coursc and onc lab ciencc cow'sc mu.st be includcd; 
a ll math 'Olll'SCS must be at the MAT120 level or hig her, S t-udents may 
follow one of the sugges ted patterns below: 
Pre-Engineering 
Ca l ulus I, II , III MAT201 , MAT202, MAT203 
Diffcrellt ia l Eq ua tions MAT204 
Celleral Physics, I, JJ , III , SC P240, SCP241, SCP242 
Engineering Mechanics: Sta lics SC P250 
Engine ring Mechani cs: Dynamics SCP251 
BiologylHeaHh Scienccs 
Fundamenta ls of Biology I, II SC B201 , SCB202 
Fundamenla ls of Chemistry J, II , SCC201, SCC202 
Elcclive from Natural and App lied Sciences* 
Precalcnlus MAT200 
Chemistry 
Fundamenta ls of Chcm istr y I, II , SCC201, SCC202 
Organic Chemistry I, II SCC25 1, SCC252 
Ca lculus I, II , MAT201 , MAT202 
Electivcs from Natural lUld Applicd Sciences or 
Mathema tics Departmenls* 
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Mathematics 
Precalculus MA T200 (ir needed) 
Calculus I, II , [II MAT201 , MAT202, MAT203 
One or both of the following courses: 
Differential Equation MAT204 
Li near A luebra MAT21 0 
One or more of the following courses: 
Elemenuu'y tati ti 'S I MAT1 20 
Elementary Statis ti cs II MAT121 
History of Mathematics MAT1 32 
One or more of the following sequences: 
Fundamentals of Biology I, II SCB201, CB202 
Fundamentals of Chemistry I, II SCC201, SCC202 
General Phys ics I, 11 , LU SCP240, SC P241 , CP242 
Cooperative Education: 6 credits 
Gateway to lire Workplace CEP100 1 
Part-Time Internsh ip CEP1 5 1 2 
Full-Time Intcrnsh ip CEP201 3 
(Hequired for day students, Extended day students may take Co-op 
In te rnships or elective courses,) 
Unrestricted Elcctives: 6 credits 6 
One elective must-be an urba n study CO Ul'se, 
Total credits: 60 
* To be eho en by ule sfudent in consulta tion with a facu lty advisor. 
Note: tlJdents 'hould consult \vith a counselor andlor facu lty advisor 
in Ule selection of elective courses 10 ensure maxi mUlTI IJ'a nsferability of 
cred its taken , 
Students enrolled in Ulis program who have not fu lfilled th ir Co llege 
Preparatory Ini tiative (CPI ) req uil'emcllt may need to take rnore dlall 
60 credits in order to gmd uate, AddtionaJ information regarding CPJ 
may be found on page 110, 
Mortuary 
Science 
The Mortuary Science Program, coordinated by the Department of 
Natural and Applied cience, leads to an As ociate in Applied Science 
(AAS) degree and career preparation as a funeral service practitioner. 
The funeral service practitioner has respon ibility for reposing and 
burial procedllres carried out according to tatute , religious code 
and traditions . Thi includes embalming, re torative art and coordi-
nating ervices. Students in the Mortuary cience Program are given 
both a theoretical and a practical understanding of funeral home op-
eration and are taught the public health ro les of the funeral director 
and embalmer. 
Mortuary cience is a joint program between LaCuardia Commu-
nity College and the American Academy-McAllister Institute in Man-
hattan. AAMJ is nationally accredited by the American Board of Fu-
neral Service Educalion. 
Students spend their first year at LaC uardia completing 27 Liberal 
arts and uJll'es t:ricted elective credits. The second yeaI' of l'ile program 
is taught at AAMJ, where the necessary practical training and course-
work in mortuary science are completed. At AAMJ, students earn an 
additional 33 credits, completing the requiremcnts for dle Associate iJl 
Applied Science degree. Graduate serve residencies at fun eral homes, 
and take the ational Funeral Services Board Examination for New 
York State Licensure. 
During their first year at LaC uardia, students pay all tu ition and 
fees to t.he college bul'sru'; duriJlg the second year at AAMJ , tbe St1J-
dents pay AAMI tuition charges to the AAMI bursru·. 
tudents who need additional skiU development in reading, writ-
ing, mathematics ruld COIDJllUllication will be reqllil'ed to take basic 
skills and/or ESL courses. These courses are not listed in the curricu-
I LUll . The partiClllar courses student must successfully complete are 
determined by their scores on the college placement test. When basic 
skills CO UI' es or E L ru'e required, they are included in the progrrun in 
place of unre tricted elective courses . For more iruormation on ba ic 
skills requu'ements see page 101. 
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Mortuary Science Curriculum: AAS 
Degree 
Counseling 
New Student eminar 
English: 6 credi ts 
Composition I ENC 101 
Writing Through Literature ENG1 02 
Uumanities: 3 credits 
Oral Communication HUC I01 
Natural and Applied Sciences: 11 credi ts 
Biological Chemistry SCC140 
Fundameutals of Biolocry I SCB201 
Fundamentals of Biology II CB202 
Social Science: 6 credits 
Intl'Oduclion to Sociology SSS100 
General Psychology SSYI 01 










Mortnary Science Conrses: 33 credits 33 
(to be takell at the American Academy-McAllister Institute of Funeral 
Service, Inc.) 
AccouMing 101 
Anatomy 13 1, 132, 133 
Business Law 101 
Chemistry 121, 122 
Clinical Embalming 122 
Computer Applica tion to 1< unera l Service 101 
Funeral erviee Principles 121, 122 
General Psychology & Dynamics of Grief 101 
II ist ory of Funeral Service 101 
Microb iology 121 , 122 
Morturu'y Law 101 
Pa thology 121 , 122 
Principles of Counseling the BereaVf'd 101 
Principles of Embalming 132, 133 
Profe siona l Ethics 101 
Restorativc Arts 121 , 122 
Small Business Mrulagement 122 
State Ru lcs and Regulations 101 
Thrulatology and Socie t.y 101 
Total credits: 60 
Notes: Studellt s must. have a minilllliln 2.00 cllmil la tive GPA to be 
considered for u'8Jlsfer to the seconci ycar of the pl'Ogrru-n a t thc 
Americ8J1 Academy-McAllister Inst itllte. 
Student s enrolled in this program who have not filifilled their College 
Prepa ratory Initiative (C PI) requ iremcnt may need to take more Lh an 
60 credits in order to graduat e. Addt.ional informaLion regard ing GPI 
llIay be found on page 110. 
Studcllts shou ld consult with a cOllnselor ancilor facuity advisor in the 
seleclion of elcctive courscs to ensure maximum Lran fcrabilityof 
cred its taken. 
Nursing 
The Nursing Program, coordinated by the Department of Natural and 
Applied Sciences, offers a course of study leading to the Associate in 
Applied Science (AAS) degree. 
The program prepares graduates to function as registered nurses in 
structured care settings, using the nursing process to provide direct 
care to clients of all ages. The curriculum contains a balance of nurs-
ing and general education courses to enable the graduate to provide 
direct client care within the legal and ethical framework of nw·sing. 
Classroom instruction for eacb nW'sing course is complemented by 
campus laboratory experience and actual clinical practice in area 
health care facilities. 
Graduates will be eligible to sit for the National Council of State 
Bom'ds Licensw'e Examination (NCLEX-RN). 
Specia l progression standards exist for nursing majors. Students 
admitted into this program for Fal11994, and all students admitted 
thereafter, are considered to be in the ~ pre-clinical " phase of the ma-
jor. To progress to the ~ clinical" phase, students must meet specific 
criteria which are described in the NlU"Sing Student Handbook. This 
handbook is available from dIe Admissions Office and from the pro-
gram director. 
Students m'e advised that achievement of the progression 
standards does not guarantee advancement to the clinical 
phase. Only a small number of students are admitted to the 
clirUcal phase of each program due to limited program capacity. 
The Nursing program is fully accredited by the National League 
for Nursing. 
Licensed Practical Nurses who are graduates of an approved LPN 
program may be eligible for an Advanced Standing pathway, which 
may exempt them from the first semester of nursing course work. 
Students who need additional skill development in reading, writ-
ing, mathematics and cOfrummication will be required to take basic 
skills and/or ESL courses. These courses are not listed in the curricu-
lum. The particular courses students must successfully complete are 
determined by their scores on the college placement test. For more in-
formation on the basic skills requirements see page 101. 
Note: The NW'sing Student Handbook provides information on re-
tention and graduation rates as well as a descriptive swrunm'y of grad-
uate employment stahlS. 
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Nursing Curriculum: AAS Degree 
Counseling 
New Student Seminm' 
English: 6 credits 
Compositjon I ENC10 l * 
WritiJlg Through Literature ENG102 
Natural and Applied Sciences: 15 credits 
Biological Chemistry SCC140* 
F'tmdamentals ofl-Iuman Biology I SGB203* 
Fundamentals of Human Biology LI SCB204 
Gelleral Microbiology SCB260 
Social Science: 9 credits 
Gcneral Psychology SSY101 * 
Developmental Psychology I SSY240 
Urban Sociology SSN187 
Mathematics: 2 credits 
Mathematics of Medical Dosagcs MAT106 
Nursing: 33 credits 
Fundamentals of Nursing SCHl l 0 
Perspectives of Nursing SCR150 
Psychiatric Mental Health NlLI'sing SCH200 
Medical urgical Nursing r SCH21 0 
Trends in Nursing SCH260 
Pru'eot-Chi ld l-leall.h NlLfsing SCH270 
Medical SUl"gical NlLI'sing II SCH290 




















Total credits: 65 
The nursing courses required for this program are on ly offered in the 
day. 
Students eJlJ"olJed iJI th is program who have not fulfilled thei.r College 
Prepru'atory IniLiative (CPI) requirement may need to take more Ulan 
65 credits in order to graduate. Addtional information regarding CPI 
may be found 00 page 110. 
Sl.udents shou ld consu lt with a counselor and/or fa culty advi or in the 





The Occupational Therapy Assistant Program is coordinated by 
the Department of Natural and Applied Sciences and offers a 
course of study leading to ule Associate in Science (AS) degree. 
Graduates work with occupational therapists providing ser-
vices to persons with needs caused by ph ysical injuries, develop-
mental impairment, aging, mental. health concerns, or other dis-
abilities . 
Such services include: using developmental and play activi-
ties to help the child who bas growth problems and learning dis-
abilities develop the skills to man age school and social learning; 
assisting the elderly and others \vit h diminished physical endw'-
ance to perform essential tasks of daily living and achieve maxi-
mum independence; working with patients who have lost a limb 
to use a new prosthesis and master normal skills; designing and 
fabricating hand splints ruld instructing the client in their use; 
helping depressed clients feel more positively toward their envi-
ronment through the u e of productive activity; and making it 
easier for the socially wimdrawn person to interact with others 
uu-ough the use of plrumed group experiences. 
Special progression standards exist for occupational therapy 
assistant majors. Students admitted into this program for Fall 
1994, and all students admitted mereafter, are considered to be 
in m e "pre-clinical " phase of the major. To progress to me 
"clinical" phase, students must meet specific criteria which are 
described in ule program's handbook. These handbooks are 
available from the Admissions Office and from Ule program di-
rector . 
Students are advised m at achievement of dIe progression 
standards does not guarantee advancement to the clinical phase. 
Currently, approximately iliirty-six students are admitted to the 
clinical phase of me program each semester due to limited pro-
gram capacity. The Occupational Therapy Program is accredit-
ed by ACOTE, The Accreditation Council for Occupational 
Therapy Education of the American Occupa ti onal Therapy As-
sociation (AGTA) located at 4720 Montgomery Lane, P .O. Box 
31220 Bemesda, MD 20824-1220 . AOTA's telephone number 
is (301 ) 6S2-AOTA. 
Graduates are eligible to sit for me national certification 
exam for ilie occupational therapy assistant, administered by the 
National Board for Certification in Occupational Therapy 
(NBCOT). Most states require licensure in order to practice. 
State licensure i usuall y based on the NBCOT certification 
exam. However, New York State does not require the exam for 
practice a an occupational therapy assi tanto All Occupational 
Therapy Assistan t stu.dents must complete fieldwork ,vitbin 18 
months of completing meiT academic work. 
Students who need additional skill development in reading, 
writing, mathematics and communication will be requiTed to 
take basic skills and/or ESL COlu·ses. These cow' es are not list-
ed in tlle curriculum. T he particular courses studen ts must suc-
cessfully complete are determined by their scores on the college 
placement test. For more information on basic skills require-
ments see page 101. 
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Occupational Therapy Curriculum: 
AS Degree 
Counseling 
ew Student Sel11.inar 0 
English: 6 credits 
Composition J ENGI01* 3 
Writing Through Literature ENG102 3 
Humanitics: 3 crcdits 3 
Liberal Arts Elective 
Natnral and Applied Sciences: 10 credits 
Fundamentals of Human Biology I SCB203* 4 
Fundamentals of Human Biology Il SCB204 4 
COJUlTllln.i ty Health SCN195* 2 
Social Science (Psychology): 12 credits 
General Psychology SSY1 01 * 3 
Abnormal Psychology SSY230 3 
Developmental Psychology I SS Y240 3 
Croup Dynamics SSY260 3 
Occupational Thcrapy Foundations and Skills: 14 crcdits 
Introduction to Occupational Therapy SCOl 01 3 
Phys ical Aspects of Human Growth & Development SC0 200 2 
Occupational Therapy Skills and Functional Activities I SC0214 3 
Occupational Therapy Skills and Functional Acti vities II SC0 215 3 
Functional Pathology SC0 230 3 
Occupational Therapy Theory and Practice: 8 credits 
Occupational Therapy Process: Psychosocial Dysfunction and 
Geriatric Cond.i tions SC0 204 4 
Occupational Therapy Process: Physical and 
Developmental Disabilitie SC0 205 4 
Cooperative Education: (Fieldwork) 7 credits 
Occupational Therapy Co-op Prep SC0054 0 
Occupational Therapy Clerkship for Psychosocia l! 
Dysfunction and Geriatrics Conditions SC0 284 1.5 
Occupational Therapy Clerkship for Physical/ 
Developmenta l Disabilities SC0 285 1.5 
Occupational Therapy Fieldwork in Psychosocial Dysfunt.i on 
and Geriatric Conditions SC0294 2 
Occupational Therapy Fieldwork in Phys ical and 
Developmental Disabili ties SC0 295 2 
Liberal Arts Electives: 3 credits 3 
(Any course in CommuJlica tion Skills, English, Human Services, 
Humani ties, Library, Mathema tics, Natural and Applied Sciences, or 
Social Science EXCEPT when noted as unrestricted elective in the 
Schedule of Classes or College Catalog. See pages 102-103 for these 
cOlu·ses .) 
Total credits: 63 
*Pre-Clinical Occupational Therapy key courses. 
otes: 
Students enrolled in this program who have not fulfill ed their College 
Preparatory Initiative (CPI ) requirement may need to take more than 
63 cred.its in order to graduate. Addtional information regarding CPI 
may be found on page 110. 
Students should consul t \Vith a counselor and/or faculty advisor in the 




Students who complete the Paralegal Studies curriculum, which is ad-
ministered by the Department of Accounting and Managerial Studies, 
will receive the As ociate in Appl ied Science (AAS) degree. The pro-
gram, which is approved by the American Bar Association, has the fo l-
lowing goals: 
1. To give students the necessary substantive knowledge and prac-
tical skills to qualify them for entry-level positions as paralegals. 
2. To prepare students for successful transfer to a fo ur-year col-
lege. 
3. To give students the fOlLUdation for lifelong career and personal 
growth. 
Paralegals, or legal assistants, assist lawyers in a wide range of ac-
tivities. (In general, paralegals may not themselves give legal advice, 
set fees, or represent clients in court.) In the litigation area, for exam-
ple, pru'a1egals may interview prospective clients, research the law, 
prepare cowt docwnents, and assist at trials. Pru'alegals who work on 
corporate legal matters may prepare contracts, maintain records, and 
ensure that a corporation has complied with various statutes and gov-
ernment regulations. Paralegals who work on real estate matters may 
prepare mortgage agreements and other documents relating to real es-
tate trrulsactions and as ist at closings. 
Whi.le the major employers of paralegals are private law firms, 
there are also job opportunities with government agencies, including 
Di trict Attorney's offices, and a variety of other employers. In addi-
tion, the curriculum may be highly suitable for tudents who contem-
plate pursuing other law-related careers, such as careers in law en-
forcement, or who seek a broad, practical knowledge of the law for its 
own sake. 
The Paralegal Studies curriculum has been cru'efully designed to 
balance paralegal specialty and related COlU'ses with a broad liberal 
arts background . Students gain valuable practical experience through 
internships. Paralegal specialty cour e are taught by experienced at-
torneys. 
Students can transfer up to 30 credits earned at other, accredited 
colleges and universities. These tran fer credits can include up to nine 
credits for paralegal special ty courses . To be trallSferable, paralegal 
specialty courses taken el ewhere must be prut of a degree program 
and must be comparable to cow'ses in the LaGuardia curriculum. 
Students who need additional skill development in reading, writ-
ing, mathematics and communication will be required to take basic 
ski lls and/or E L courses . These COllrse are not Ii ted in the curricu-
lum. The pru·ticular courses students must successfull y complete ru'e 
determined by their scores on dIe college placement test. For more in-
formation on basic skills requirements, see page 101 . 
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Paralegal Studies Curriculum: 
AAS Degree 
Counseling 
ew lUdent Seminar 
English: 6 credits 
Composition I E Cl0l 
Writing Throu"h LileratuJ'e ENC 102 
Humanities: 6 credits 
Liberal Arts Elecl ive* 
Select one of the following courses: 
Ora l Communica tion l-fUC10l 
Voice and Diction I rUCl 04 






Mathematics: 3 or 4 credits** 3-4 
Elementa ry Sla tistics I MA T1 20 
or 
Precalculus MAT200 
Social Science: 6 crcdits 
Introduction to Sociology SSS l 00 
Liberal Arts E leclivc* 
Accounting/Managerial Studies: 10 crcdits 
Principle of AcCOunliJlg l AMA 111 
Introduclion to Busilless AMMl 01 
Business Law I AMM110 
Paralegal Studies: 21 credits 
Inlroduction to PW'alegal Studies AMP 1 01 
Legal Hesearch WId Wri ting AMP204 
Civil Litigation AMP205 
CompUler Applica lions for Para legals AMP211 
Select any three of the following courses: 
Admini ITative La w AMP201 
Wi lls, Trusts and Estates AM1)202 
Fami ly Law AMP203 
Real Esta le Law for Para legals AMP207 
The Law of Business Enterprises for Paralegals AMP208 
Crimina l Law and Procedure AMP209 











Cateway to the Workplace CEPl 00 1 
Part-T ime Internshi p CEP1 51 2 
Full -Time Internship CEP201 3 
(Required for day students. Extended day studenls may take Co-op 
Internships or elective courses.) 
Unrestricted Electives: 1 or 2 credits 1-2 
Total credit : 60 
*One elecLive must sal isfy the urban stud ies requirement. 
**Studenls who lake MA T1 20 mUSl complete at least 2 elective credits. 
Sludents who take MAT200 must complete a t least 1 electi ve credi t. 
Notes: 
Studenls enrolled in this program who have nol fu lfill ed their College 
Prepw'atory Initiative (C PI ) requiremenl may need to lake more than 
60 cred ils in order lO graduale. Addtiona l informal ion rcgm'ding CP I 
may be found on page 110. 
Students should consult with a counselor and/or faculty advisor in lhe 





The Phy ical Therapi t A istant Program lead to an Associate in Ap-
plied Science (AA ) degree and its graduates are eligible for certifica -
tion by the New York tate Licensure Board. The Program is ap-
proved by the New York State Education Department and accredited 
by the American Phys ical Therapy Association. 
Graduates work under the supervision of a licensed pbysical thera-
pist in a variety of settings such a nursing homes, general hospitals , 
rehabilitation centers, school programs, developmental centers, ortho-
pedic and ports medicine programs and private offices of physical 
therapists. The patients served cOllld include those with cerebral pal-
sy, mental retardation, cerebro-vasclLlar accidents (stroke) , fractures, 
amputations, arthritis, head or spinal cord injuries, burns, back and 
muscwoskeletal problems, and other conditions. 
Some of the treaonent techniques performed by the physical thera-
pist assistant include therapeutic exercise, massage, beat and cold 
o·eatments, hydrotherapy, wtrasound, electrical timulation, and mo-
bili ty training. 
The program consi ts of c1as room and laboratory cow·ses at the 
college, as well as clinical placement (affiliations) in different types of 
settings where physical therapy services are provided. 
Special progression struldards exist for physical therapy assistant 
majors. tudent admitted into thi program for Fall 1994, and all 
students admitted thereafter , ru·e considered to be in the "pre-clinical" 
phase of the major. To progress to the "clinical " phase, students must 
meet specific criteria wnicb are described in the program's admissions 
handbook. These handbooks are available from the Admissions Office 
ruld from the progrrun dil·ectof. 
tudents are advi ed that achievement of the progre sion strul-
dards does not gua rantee advancement to the clinical pha e. Only a 
small nwnber of tudents are admitted to the clinical phase of the pro-
gram due to limited capacity. 
Students who need additional skill development in reading, writ-
ing, mathematics ruld communica tion will he required to take basic 
skills and/or E L courses. These courses ru·e not listed in the curricu-
lum. The pru·ticular courses students must successfull y complete are 
determined by their cores on the college placement test. For more in-
formation on basic skills requirements see page 101. 
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Physical Therapist Assistant 
Curriculum: AAS Degree 
Counseling 
ew Student erninar 
English: 6 credits 
Composilion I ENG10l* 
Writing Through LiteratllJ·e ENCl 02 
Natural and Applied Sciences: 16 credits 
Flllldamel1lals of J-Iuman Biology I SCB203* 
Flmdamental of J-hunan Biology II SCB204 
CommLLrlity Health SC 195* 
Functional Pathology SC0230 
Aging and Health SCHlll 
Social Science: 6 credits 
General Psychology SSYl 01 * 
Developmental Psychology I SSY240 
Physical Therapist Assistant: 20 credits 
Introduction to Physical Therapy SCnOl 
Clinical Kinesiology SCT203 
TherapeuLic Procedures I SCT211 
TberapeuLic Procedures lJ SCT212 
Mobility Activities for P.T. Assistants SCT225 
Therapeutic Exercise Applications SCT260 
Coopcrativc Education and Affiliations:" 9 crcdits 
Gateway to the Workplace (for PTA students) CEP100 
Physical Therapist Assistant Clinical Affiliation 
and Seminar I SCT290 
Phys ical Therapist Assistant Clinical 
Affiliation & Seminar II SCT291 
Physical Therapist Assistan t Clinical 
Affihation & Seminru· 111 SCT292 
Libcral Arts Electives: 3 credits 
(Any course in CommlLlljcations Skills, English, Human Services, 
HumaniLies, Library, Mathemafics, atural and AppJjed Sciences, or 
Social Science EXCEPT when noted as unresl ri cted elective iJl the 






















Total credits: 60 
*Pre-CLinical Physical Therapy Key Courses. 
**While a ll other cour e are offered in both the day and evening, 
affiliations are available during the day onl y. 
Notes: 
Students enroLled in this program who have not fulfill ed their Coll ege 
Preparalory Initiative (CPI ) requirement may need to take more than 
60 credits in order to gradua te. Addtional information regarding CPI 
may be found on page 110. 
Students should eonsltlt with a counselor ruld/or faculty adv·isor in the 





Admission to the School Foodservice Management Program is avail-
ab le only to students referred to LaGuardia by District Council 37/ 
Local 372 and/or the lew York City Office of chool Food and lutri-
tion Services. Those referred are employed in chool foodservice po i-
tions, such as school lunch assistants, school lunch aides and school 
lunch helpers. 
The School Foodservice Management program at LaGuardia 
awards the Associate in Science (AS ) degree to those who successfully 
complete the program. The degree fllLfills the academic requirements 
for eligibility for promotion to a school lunch manager position with 
the OHice of School Food and Nutrition ervices, NYC Department of 
Per onne!. Students may also choose to pursue their bachelor's degree 
at a senior college of their choice. 
Cooperative education intern hips are completed at student's 
school work ites wlder the direction of their district supervisors. The 
intern hips are accompanied by internship seminars, designed to assist 
students ,vitJ] problems and to provide reinforcement for technical and 
human relations skills. 
Applications for the program are submitted tJu-ough lie District 
Council 37 Education Fund. The basic sk ills testing and any addi-
tional basic ski lls COllrses required in reading, writing and mathemat-
ics are also provided by lie Education Fund of District Council 37. 
Cow'ses in Foodservice Management are offered in the day and 
evening in consideration of students' work schedule. 
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School Foodservice Management 
Curriculum: AS Degree 
Counseling 
New Student Seminar 
English: 6 credits 
Composition I ENG101 
Writing Through Literatu re ENG102 
Ilumanitics: 3 credits 
Oral Communication HUC101 
Mathematics: 3 credits 
Mathematics and thc Modern World MAT107 
Natural and Applied Science: 9 credi ts 
Community Health CN195 
Foods Microbio logy SC B1 60 
Introductory Nutrition SCD200 
Social Science: 9 credits 
Introduction to Sociology SSSl 00 
General P ychology SY101 
Urban Sociology SSN187 
Accounting/Managerial Studie : 3 crcdits 
Principles of Management AMM1 03 
Food ervice Management: 18 credit 
Foods SCD100 
Advanced Foods SCD205 
Quantity Food Production SCD250 
Foodservice anjtation ami Safety SC D251 
QuaJ1tity Food Purchas ing SC D252 
Foodservice Administration SC D253 
Cooperative Education: 6 credit 
Gateway to the Workplace CEP1 00 
Part-T im e [nternship CE P1 51 
Full-Time lnternship CEP201 
Liberal Arts Electives: 3 credits 
(Any course in Communjca Li on kill , English, Human ervices, 
Humanities, Library, Mathematics, a lural and Applied Sciences, or 
Social Science EXCEPT when noted a unres tricted elective in the 
























Total credits: 60 
Notes: 
l1Idents enrolled in this program who have not fulfilled their College 
Preparato ry Initiative (C PI) requirement may need to take more than 
60 credits in order to graduate. Addtional information regarding CPI 
may be found on page 110. 
Students should consult wilh a counselor and/or faculty advisor in lhe 




The Travel and TOlU'ism curriculum, a course of study leading to the 
Associate in Applied Science (AAS) degree, is administered by the Ac-
counting and Managerial Studies Deparbnent and co-sponsored by the 
Department of Social Sciences. The program is designed to prepare 
students either for career-enu'y positions in the travel and tourism in-
dustry or for tran fer to tourism management programs at senior col-
leges. 
The Travel and Touri m industry i very diverse. It encompasses 
airline, bus, rail and hip travel; ho pitality enterpri e (hotels, motels, 
resorts); tour packaging; retail and whole ale u'avel agencies; car rent-
al ; etc. Each of these a reas has employment needs on several levels: 
ales, market research and development, packaging and advertising, 
customer service, operations, and general management. 
The curriculum is designed to meet the needs of the industry, com-
bining liberal arts courses, business COllrse , specialized CO lU'ses in 
travel and tourism, and the experience of two blternshjps. These co-
operative education intern hips give student experience as travel in-
dustry employees, enabling them to utilize the knowledge learned in 
the classroom and to learn the realities of working at their chosen pro-
fession. The travel operations cour e in tile program are taught by 
experienced profes ional . 
u ldents who need additional skill development in reading, writ-
illg, mathematics ruld comnllUlication will be requil'ed to take basic 
skills and/or ESL course. The e COUI' es are not li sted in the curricu-
IlUn . The particulru' couJ'ses students must succes fuUy complete ru'e 
determined by their scores on the college placement test. For more 
buormation on the basic kills requ irement ee page 101 . 
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Travel and Tourism Curriculum: 
AAS Degree 
Coun eling 
New Student Seminar 0 
English: 3 credits 
Composition [ ENG101 3 
Ilumanities: 3 credits 
Select one of the following courses: 3 
01'31 Communication HUC10l 
Voice and Diction I-fUC104 
Communication in a Professional Setting lI UC l 08 
COIlliTIlmicatioll and the oll -Native Spea ker I-I UL100 
Mathematics: 3 credits 
Elcmentary Statistics MAT120* 3 
Social Sciencc: 12 credits 
Introduction to Sociology SSSl 00 3 
Cultura l Anthropology SSA 1 01 3 
World Geography SSE125 3 
Ceneral Psychology SSYI01 3 
Accounting/Managerial Studies: 10 crcdits 
Principles of Accou ntillg I AMA 111 4 
lntroducti.on to Business AMM l 01 3 
Princip les of Personal Selling AMM1 55 3 
Travel and Tourism: 21 crcdits 
In trod uction to the Travel Lldustry AMT1 01 3 
Ai,·line Heservations ruld Ti keting AMTll 0 3 
Airline Heservations Computer Syslems AMTlll 3 
Bas ic Tour Plruming AMT120 3 
Advanced Tour Plruming AMT121 3 
Travel, Tourism and Hospitality Law AMT205 3 
T ravel, Tourism and Hosp itality Marketing AMN211 3 
Cooperative Education: 6 credits 
Gateway to the Workplace CEP1 00 1 
Pa rt-Time Internship CEP1 51 2 
Full-Time Internship CEP201 3 
(Reqllired for day students. Extended day students may take Co-op 
Inl ernships or elective courses.) 
Unrestricted Electives: 2 credits 2 
Total credits: 60 
*PreeaJculus, MAT200 or Calculus I, MAT201 ca n be used to sati sfy 
this degree requirement. 
otes: 
tudents ellJ'olJed in tbis program who havc not fulfill ed their College 
Prepa ratory Lnitiative (CPI ) requirement may need to take more Ihan 
60 credits in order to graduatc. Addtional information regarding CPI 
may be found on page 110. 
Students should consult with a counselor BIld/or faculty advisor in I he 




The VeterulaTY Technology Program provides for both classroom a nd 
clinical training in the areas of small and large animal care, and labo-
ratory animal science. It is coordinated by the Department of Natural 
and Applied Sciences and leads to an Associate in Applied Science 
(AAS) degree. The program meets requirements set forth by tbe New 
York State Department of Education, is accredited by the American 
Veterinary Medical Association, and will prepare the graduate for the 
licensing exam to be a Veterinary Technician. 
Veterinary Technicians work under the supervision of a veterinari-
an in a wide variety of tasks. These include such services as: collection 
of specimens and performance of tests on blood and mine, prepru'a-
tion of ru1in1al patients and equipment for surgery; routine nW'sing of 
medical ru1d surgical patients; exposure and development of radio-
graphs; supervision of subordinate hospital personnel; and routine 
business management procedmes. 
Special progression standards exist for veterinru'y technology ma-
jors. *Students admitted into this program for Fall 1999 and all stu-
dents admitted thereafter, ru'e considered to be in the "pre-cluucal " 
phase of the major. To progress to the "clinical" phase, students must 
meet specific criteria wllicb ru'e described in the Veterinary Technolo-
gy Student Handbook. This handbook is available from the Admis-
sions Office and from the progrruu director. 
Students are advised that achievement of the progression stan-
dards does not guarru1tee advancement to the clinica l phase. Only a 
smal l nwnber of students ru'e admitted to the cluucal phase due to 
program capacity. 
Students who need additional ski ll development in reading, writ-
ing, mathematics and comlllunication will be required to take basic 
skills and/or ESL courses. These cow'ses are not listed in the required 
cow'se section of the ClUTicululll. The particular cow'ses students 
must successfully complete m'e determined by their scores on the col -
lege placement test. For more i.nformation on the basic skills requil'e-
ments see page 101 . 
Veterinary Technology Curriculum: 
AAS Degree 
Counseling 
Ncw Student Semjnar 
English: 6 credits 
Composition 1 ENG1 01 *** 
Writing Through Literature ENG1 02 
Ilumanities: 3 credits 
Select one of the following courses: 
Oral Communica tion HUC101 
Speech: Voice and Diction HUC104 
Communication in a Professional Setting HUC1 08 
Communication and the Non-Native Speaker HUL 100 
Mathematics: 3 or 4 credits 
Select one of the following courses: 
Ma thematics and the Modern World MAT107** 








Social Science: 3 credits 
Select one of the f ollowing courses: 
Introduction to Anthropology SSA 100 
Cul tural An thropology SSA 101 
I.ntToductory Ecomonics I SE 101 
Themes in Amcrican History to 1865 SS I11 01 
Theme in American History Since 1865 SSI1 102 
U.S. Power and Politics SSP101 
Introduction to Sociology SSS100 
General Psychology S Y101 
Natural and Applied Sciences: 12 credi ts 
Vertebrate Anatomy alld Phys iology I SC B208 
Vertebrate Anatomy and Phys iology II SC B209 
Biologica l Chemistry SCC140*** 
General Microbiology SCB260 
Veterinary Technology: 24 credits 
In troduction to Veterinar y Technology SCN1 01 *** 
Research Animal Technology SC V20 '1 
Veterinru'y NU1'sing I SCV21 0 
Veterinary Nursing 1I SC V211 
Veterinary Hadjography SC V212 
Veterinru'y Labora tory Techniques CV213 
I'a rm Animal · ursing CV214 
Coopcrative Education: 6 credits 
Gateway t.o the Workplace CEP1 00 
Part-Time ln tem ship CEP1 51 
(Hesearch Animal Practice) 
I'ull -Time In ternship CEP201 
















Unrestricted Electives: 2 or 3 ercdits 2-3 
Total credits: 60 
*ProgTcssion standa rds arc pending approva l. 
**Students taking MAT107 or MAT1 20 must tak e three credit s of 
unrestricted electives. Students laking MAT200 lTIust t.ake two credi ts 
of unres tricted electives. 
***Preclinical Vet.erinary Technology key course. 
Notes: 
The Veterinary Technology courses required for this program are 
offered in the day. 
Students enrolled in this program who have not fu lfi ll ed their College 
Prepara tory Initja ti ve (C PI) requirement may need t.o take more tha n 
60 credi ts in order to graduatc. Addtional information rcgru'ding CPl 
may be found on page 110. 
Studcnts should consult with a counselor andlor facul ty advisor in the 




The ~ ord Procr, ing 'pecia list ,r rtificat t' curriculum, coordinalrd by 
lh Drpartmcnt of ccounling and ~I a llagr ria l ludir , rnables tu -
denL> l dc\'r lop profi ciency in word pro(,l's, ing while rnhallcing th r ir 
r Illlllunica ti n kill . 
tudenls wh nerd additional skill dr \'r lopmrnt in rrodin O". wrilin O", 
mathemalic and cOll1ll1unica lion will br rl'quirr cl to take basic skill 
and/or E,' L cOllrse •. Thrsr cOllr es arl' 11 0 1 li , leci ill 11](' curriculum. 
The particu lar courors LUdem lIIust succrssfull y cOlllplrtr are d l{' r-
mined by lhr ir .,corl' on the coll rgr placr lllr ni tl',,1. For 1110rr illforma-
lion on ha ir skills rl'quirt' 1I1 nb rr pagl' 10 1. 
Coun cling 
{'w ,' llIdl' lIl Sl'lIlinar o 
English: 6 c rcdi l~ 
,omp ., il ion I Ei\G 1 01 
Writing Throllgh Lil erallirr ~:\C 102 
II umanilie. : 3 credi ls 
Ontl Commlillica lioll II I C IOI :3 
AccounlinglCol11 l)Utcr Inforillalion ) 'stCl11s: 24 (' rcdi ls 
E"sl' lllial Complll !'r ' kill" ~ IOll b 2 
Kryhoa rding " MO 112 2 
Kryhoa rclillg III \10 I :~1 2 
~ ord Procr, ,,illg I ~ 101 :j:) 1 
Word Proce"sillg " \ ~ I O 1:)6 1 
BlIsine "COllllllllni l'lI lioll ' "10 260 3 
Elccll'OlIie m C{' Procl'c\lIres ~ 10270 1 
Inl rodllction 10 COlllplil cr. II lId Th!'ir \ ppliea lio ll" CI." I 00 :3 
Dcskl op PlIbli .,hilig Appliell lioll" CI: I 2 1 
nrcstri rtcd Elect in s: 3 credils 1 
Total credit : 36 
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Course Index 
The academic courses approved for study at LaGuardia Community College are described in this 
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Kathleen Forestieri, Chairperson; John Appiah, David Blumberg, James D. 
Cernigliaro, Clifton Clarke, Robert E. Coiro, Jeffrey W. Davis, Theodore 
Gabriel, Millicent Gordon, Deborah Harrell, Janice Karlen, Magalie Lopez, 
Elaine K. Leff, Magalie Lopez, Namy Lytle, Paula Murphy, Yves Richards, 
Fernando Santamaria, David A. Schoenberg, Annette Siegel, Barry L. 
Silverman, David Wertheimer, Patrick Wharton. 
Accounting 
AMA11l1AMB111 Principles of Accounting I 
4 credits; 6 hours 
This course introduces students to the accounting cycle. The course reviews 
the fundamental concepts and techniques of recording transactions in journals, 
summarizing the transactions, using adjusting and closing procedures, and 
preparing financial statements and reports. It also introduces the student to 
valuation accounting relating to inventory and fixed assets, internal control 
concepts with an emphasis on cash control, procedures for notes payable and 
receivable, and payroll accounting. 
Pre or Corequisite: CSE095 or MA T0951MA B095 
AMC110 Principles of Accounting I Part 1 
2 credits; 4 hours 
This course introduces students to the entire accounting cycle. The course 
explores the fundamental concepts and techniques of recording transactions in 
journals, summarizing the transactions, using adjusting and closing proce-
dures, and preparing financial statements and reports. This course will provide 
basic skills in truction in mathematics and apply those skills to accounting 
theory and practice. 
Pre or Corequisite: CSE095 
Corequisite: MAT0951MAB095 
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AMC111 Principles of Accounting I Part 2 
2 credits; 4 hours 
This course is a continuation of AMCll O. It reviews the essentials of accrual 
accounting and introduces the student to valuation methods relating to inven-
tory and fixed assets, internal control concepts with an emphasis on cash 
controls, procedures for accounting for notes payable and receivable and 
payroll accounting. 
Prerequisite: AMCllO 
AMA112 Principles of Accounting U 
4 credits; 4 hours 
This course introduces the student to the partnership and corporate fo rms of 
business organization with topics relating to their formation, operation and 
dissolution. In the area of corporation accounting, further topics explored are 
stock transactions, long-term liabilities and retained earnings. Cash flows and 
financial statement analyses are also covered as are an introduction to 
manufacturing concern accounting, related statements, and cost and revenue 
relationships. 
Prerequisite: CSE099, ENAIENG099, AMAlll or AMClll 
AMA130 Accounting Applications for the Microcomputer 
3 credits; 3 hours 
This course emphasizes management information systems through giving 
students "hands-on" microcomputer experience in the processing of account-
ing data. In an instructor-supervised laboratory environment students will 
explore both spreadsheets and dedicated accounting software. Lectures on the 
design of accounting systems, computer related management decisions, and 
strategic controls considerations will be integrated with app]jcations. 
Prerequisite: AMAlll or AMCI I O, CISI OO or CICJOO or CISJOl 
AMA150 Individual Income Tax Procedures 
3 credits; 3 hours 
This course introduces the fundamental concepts of individual income taxa-
tion and the mechanics of Federal and New York State and City individual 
income tax return preparation. Some of the special topics are includable and 
excludable income, allowable deductions, personal exemptions and depen-
dents, filing status, computation of tax and credits against tax. Students will 
complete a Federal income tax return practice set. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
AMA201lntermediate Accounting I 
3 credits; 4 hours 
This course is designed to give an overview of the foundations of accounting 
theory, the problems of current practice and its relationship to accounting 
theory as expressed in the Accounting Principles Board's Opinions and the 
Financial Accounting Standards Board's Statements. The course includes a 
review of the accounting cycle and a detailed exploration of the reporting 
process, namely, the Statement of Financial Position, the StatementofIncome, 
the Statement of Retained Earnings and the Statement of Cash Flow. 
Prerequisite: CSE099, ENAIENG099, MAT096IMAB096, AMAl12 
AMA202 Intermediate Accounting II 
3 credits; 4 hours 
This course is a continuation of Intermediate Accounting I. It explores the 
problems of current practice and its relationships to Financial Accounting 
Theory as expressed in AICPA Opinions and FASB Statements. Topics 
examined include Inventories, Long-Terrn Investments in Stocks, Tangible 
and Intangible Fixed Assets, Liabilities and Income Taxes, Leases and Income 
Tax Allocation. Present Value Concepts and their applications are also 
covered. 
Prerequisite: AMA20I 
AMA210 Cost Accounting I 
3 credits; 4 hours 
Cost accounting methods and procedures are studied, including job-order 
costing, process costing, payroll accounting and budgeting. Emphasis is 
placed on the importance of cost accounting to management in controlling and 
analyzing cost data and in the areas of decision-making and planning future 
operations. 
Prerequisite: MAT096IMAB096, AMAIl2 
AMA211 Cost Accounting II 
3 credits; 4 hours 
This course continues the study of cost determination and analysis as taught in 
AMA21O. Cost-volume relationships, systems designs, flexible budgets, 
standard costs, cost allocation, and applications of the contribution margin 
approach to decision-making are included. A continued emphasis is placed on 




AM0116 Essential Computer Skills 
2 credits; 3 hours (2 lecture, 1 lab) 
This course will introduce basic computer skills and keyboarding on a 
computer. Emphasis in the course will be on the touch-typing concept of 
keyboarding and increasing speed and accuracy. The goal of this course will 
be to provide the opportunity for students to use the computer effectively to 
process information. This course will also explore the expanding role of 
computers in the contemporary business environment. 
Pre- Corequisite: ESUR098, ESBIHIUR098 
AM0125 Terminology for Medical Office Support 
Personnel 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is designed to develop the student's ability to interpret, spell, and 
pronounce medical terms through the use of a phonetic pronunciation system, 
audiotapes, flashcards and computer assisted instruction. This course is 
organized by body systems with combining forms of prefixes and suffixes, 
diagnostic procedures, pathology, treatment, and surgical procedures related 
to each system. This course is intended to train medical office support 
personnel in the use of medical terminology as it applies to the office setting. 
Pre-Corequisites: CSE099, ENAlG099 or ESBIHIUR098 
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AM0132 Keyboarding II Production Formatting 
2 credits; 4 hours 
This course is designed to increase the skills of students who have successfully 
completed Keyboarding I or its equivalent. Emphasis will be placed on 
intensive speedbuilding and accuracy drills. Formatting for business corre-
spondence, tabulations, and manuscripts will be covered. The final speed goal 
is 40-45 gross words per minute for five minutes with a maximum of five 
errors. 
Prerequisite: CSE099, ENAlG099, AMOII6 
AM0133 Keyboarding III Advanced Production 
Formatting 
2 credits; 4 hours 
This course is designed to increase the keyboarding and production skills of 
students who possess a minimum speed of 40 gross words a minute. Intensive 
speed, accuracy, and reinforcement drills will be stressed. Complex formats 
for letters, manuscripts, tabulations, memos, and business forms will be 
introduced. The final keyboarding speed goal is a rate of 50-55 gross words 
a minute for five minutes with a maximum of five errors. 
Prerequisite: AM0J32 
AM0155 Word Processing I 
3 credits; 4 hours (3 lecture, I lab) 
This course introduces students to word processing on the microcomputer. 
Through hands-on practice, students will become proficient in the basic uses 
of a major word processing software package. Topics covered include 
creating, editing, storing, page formatting, printing, basic merging, and 
performing block functions using single files . 
Prerequisite: CSE099, ENAIENG099, AMOl16 
AM0156 Word Processing II 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is a continuation of Word Processing I. Emphasis will be placed 
on advanced word processing applications on the microcomputer. Topics will 
include advanced techniques of creating and merging files, advanced editing, 
specialized printing, and creating and using on-line resources such as thesau-
rus, math, a sort, and macro commands. 
Prerequisite: AMOl55 
AM0170 Computerized Medical Information 
Management 
3 credits; 4 hours (3 lecture; 1 lab) 
This course will provide students with instruction in the preparation and 
maintenance of medical records, financial recordkeeping, patient and insur-
ance billing, and processing of insurance forms and claims. It will provide 
students with a brief history of the medical profession, acquainting students 
with various medical laws and codes of ethics as they relate to medical office 
support personnel. This course will be enhanced by the use of medical 
software and a medical office simulation project. 
Prerequisites: CSE099, ENAIENG099, MAT0951MAB095 
Pre-Corequisite: AM01l6 
AM0260 Business Communications 
3 credits; 3 hours 
This course provides students with the ability to exercise various communica-
tion tasks in business. Special consideration will be given to the mechanics of 
written English. Written activities will focus on memos, business letters, 
reports, and special communications (news releases and minutes). Oral 
communication will be refined and telephone skills will be emphasized. 
Prerequisite: ENCIOI or ENGIOl, HUCIOI 
Pre- or Corequisite: AM01l6 
AM0270 Electronic Office Procedures 
3 credits; 6 hours 
Business ski lls such as word processing and machine transcription will be 
developed, integrated, and refined. Human relations skills, interoffice rela-
tionship , and organizational structure will be covered through job-related 
projects. Basic filing rules, mail procedures, and telephone techniques will be 
discussed. Hands-on training will be conducted in payroll processing, elec-
tronic record keeping, electronic calendaring and filing. 
Prerequisite: AMOl16, HUC10l 
Pre- or Corequisite: ENC10l or ENG10l 
Business 
AMM10l/AMB10l1ntroduction to Business 
3 credits; 3 hours 
This is an introductory course designed to acquaint the student with the role of 
business in our economy, the forms of organization, and the various business 
functions such as management, personnel, marketing and finance. Career 
opportunities in the business world are also explored. This course should be 
taken prior to any other business courses. 
Prerequisite/or AMM10l : CSE095, ENAIENG099 
Prerequisite/or AMB1OI: CSE095, ESBIESHIESUESR098 
AMM102 Principles of Finance 
3 credits; 3 hours 
This course is a study of the monetary and credit systems of our economy and 
related policies and problems. In addition, the course addresses itself to the 
following: I) commercial and noncommercial banking institutions and opera-
tions; 2) money and banking in relation to prices, economic growth, and 
international events. 
Prerequisite: MAT0951MAB095, AMM10I or AMB10l 
AMM103 Principles of Management 
3 credits; 3 hours 
This course is an analysis of the role of the manager and the functions of 
management in an enterprise. Consideration is given to the interlocking nature 
of these functions and the principles which are the basis for the practice of 
management. Attention is given to the impact of the external environment on 
the development of the managerial role and on managerial practice. This 
course is required for Business Administration and Management students 
prior to their first internship. 
Prerequisite: AMM10l or AMB10] 
AMM104 Principle of Marketing 
3 credits; 3 hours 
This course explores the vital role of marketing in our economy. The factors 
of consumer behavior and motivation are covered to provide an understanding 
of market planning. The system of distribution of goods from producer to 
consumer is discussed by relating theory to actual case histories. 
Prerequisite: AMM10l or AMB10l 
AMM108 Principles of Real Estate 
3 credits; 3 hours 
This course covers the social and economic impact of real estate, the nature and 
instruments of property rights, various types and aspects of property owner-
ship, real estate brokerage operations and discussion of urban planning needs. 
Successful completion of the course material is required to take the New York 
State licensing examination. Students must obtain broker sponsorship in order 
to take the New York State licensing examination for Real Estate Salesperson. 
Permission of the department is required. 
53 
AMM110 Business Law I 
3 credits; 3 hours 
This course introduces students to the areas of law and society, contracts and 
sales contracts. It includes legal rights and obligations, judicial systems, 
lawsuits, criminal and tort law and the law of contracts, sales contracts and an 
introduction to Article 2 of the Uniform Commercial Code. 
Prerequisite: CSE095 or ENAIENG099 
AMMlll Business Law II 
3 credits; 3 hours 
This course introduces the student to the important areas of products liability, 
consumer law, secured transactions, partnerships, corporations, agencies and 
bailments. 
Prerequisite: AMMl10 
AMMl15 Basics of Advertising 
3 credits; 3 hours 
This course gives a broad overview of advertising, its roles in marketing and 
as a motivational force in society. The nature of media and their creative and 
productive functions are discussed as they are related to advertising programs. 
Prerequisite: AMM101 or AMB102 
AMM120 Office and Personnel Management 
3 credits; 3 hours 
This course, designed for Administrative Assistant majors, is an introduction 
to the principles and practices of office management and administration. It will 
include such topics as the office environment, employee/employer relations, 
job analysis and evaluation, fundamentals of motivation, the function of 
procedures and labor relations and grievances. 
Prerequisite: CSE099, ENAIENG099 
AMM139 Principles of Total Quality Management 
3 credits; 3 hours 
This course is a study of customer orientation as the foundation of total quality 
management. It emphasizes techniques used to assess internal and external 
customer needs and develop plans for delivery of quality customer service. 
Other topics covered include understanding the customer's point of view, 
benchmarking quality customer service processes, developing partnerships 
wi th customers and measuring customer satisfaction. 
Prerequisite: AMM101 OR AMB101 
AMM140 Introduction to Credit Management 
3 credits; 3 hours 
This course is designed to introduce the student to the role of commercial credit 
and collection in today's business world. It will examine the role of the credit 
department within a company, the positions with the department and career 
possibilities. In addition, it will prepare the student to work as a collector in a 
credit department by explaining specialized terminology, collection policy, 
principles and procedures and necessary legal concepts. 
Prerequisite: MAT095IMAB095, AMM10l or AMB101, AMAlll or 
AMCllO. This course is open to any student as an unrestricted 
elective but is primarily intended/or students interested in the 
commercial credit & collection industry. 
AMM141 Financial Statement Analysis 
3 credits; 3 hours 
This course will provide students with skills required to analyze financial 
statements for credit decisions. Students will examine income statements, 
statements of retained earnings, balance sheets, statements of cash flow and 
review trial balance information, schedules and notes supporting the financial 
statements. Students will also learn to make evaluations based on general 
economic conditions and economic conditions relating to a specific industry. 
A minimum of 6 hours of computer lab work is required. 
Prerequisite: AMAIl2 
AMMt42 Accounts Receivable Financing 
3 credits; 3 hours 
This course explores concepts in economics, auditing, accounting, finance and 
commercial law relevant to accounts receivable financing decisions. It 
analyzes effects of economic factors on these decisions. Students will use 
auditing and accounting principles to verify the values of collaterals. Students 
will learn to apply basic finance mathematics and learn the legal principles of 
sales contracts, negotiable instruments and secured transactions. In addition, 
a minimum of 6 hours of computer lab work is required. 
Prerequisite: AMM140, AMM141 
AMMt50 Organizing and Operating a Small Business 
3 credits; 3 hours 
This course is a basic study of the importance of small business, its status, 
problems, and requirements for success. The course covers, among other 
things, the decision to go into business for one's self, the preparation needed, 
the methods oflaunching the business, and management functions involved in 
operating the business. 
Prerequisite: MAT0951MAB095, AMM101 or AMB101 
AMMt55 Principles of Personal Selling 
3 credits; 3 hours 
This course is an introduction to the principles and practices of selling as a 
profession including such topics as the sales job, the sales environment, the 
sales process, and sales training. The dominant theme is professionalism in 
contemporary selling. 
Prerequisite: MAT0951MAB095, AMMIOI or AMB101 
AMM260 Principles of International Business 
3 credits; 3 hours 
This is an introductory course designed to acquaint students with the policies, 
techniques and institutions that affect businesses operating in an international 
environment. Consideration will be given to the performance of business 
functions in an international context and basic terminology of international 
business. 
Prerequisites: AMMIOI or AMBIOI 
AMM262 Global Marketing 
3 credits; 3 hours 
This course explores global marketing opportunities and how marketing 
principles and procedures apply to international business. Issues of global 
competition, communication and promotional effort are discussed in light of 
the environmental considerations that affect marketing strategy. 
Prerequisite: AMM260 
AMM263 International Finance 
3 credits; 3 hours 
This course will focus on principles and practices of financial activities within 
international markets. A discussion of letters of credit, drafts, and other 
banking documents used in foreign commerce will be included. Foreign 
exchange rates, financing of international trade, methods of reducing financial 
risk, and services provided by an international banker will also be examined. 
Prerequisite: AMM260 
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AMNt95 Profile and Prospects of Rusine in New York 
City 
3 credits; 3 hours 
This is an urban study course which examines the status of business in New 
York City using variou sources of data and field assignments such as 
visitations to the New York Stock Exchange, major business corporations and 
various government agencies. Students will learn how to develop a profi1e of 
business in New York City in terms of employee, type of industry, and form 
of ownership. Students will also learn about various social responsibility 
programs being offered by the business community, and will examine the 
many different career opportunities available in the N .Y.C. area. 
Prerequisite: MAT0951MAB095, AMMIOI orAMB101 
Paralegal Studies 
AMPtOt Introduction to Paralegal Studies 
3 credits; 3 hours 
This course introduces the student to the legal system of the United States and 
to the role of the paralegal in it. Topics include the classifications and sources 
oflaw, the court system, the activities of the paralegal, and the legal and ethical 
restrictions on the paralegal's role. 
Prerequisite: CSE099 
Pre- or corequisite: ENG101 or ENC101 
AMP20t Administrative Law 
3 credits; 3 hours 
This course concerns the paralegal' s work with government agencies. It is 
especially concerned with those agencies, like the Workers' Compensation 
Board, which have a direct effect on the lives of many individuals. Topics 
include the role of agencies in contemporary American society, the sorts of 
benefits to which various groups are entitled, and procedures for obtaining 
these benefits and challenging their denial or termination. 
Prerequisite: AMP 101 
Pre- or Corequisite: One o/the/ollowing courses: HUC101 or 
HUC104 or HUC108 
AMP202 Wills, Trusts and Estates 
3 credits; 3 hours 
This course deals mainly with the transfer of property after death and with the 
role and procedures of the Surrogate's Court. Students learn the legal impli-
cations of dying with and without a will and the functions of trusts. They also 
learn how to assist in the preparation of the relevant legal documents, such as 
wills, trust instruments and estate tax returns. 
Prerequisites: MAT0951MAB095, AMP101 
AMP203 Family Law 
3 credits; 3 hours 
The central concern of this course is the law governing marriage and its 
termination. Topics include prenuptial agreements, divorce, custody of chil-
dren and adoption, among others. The role of the Family Court and its 
procedures are discussed, and students learn how to prepare relevant legal 
documents. Special problems posed by family-type arrangements outside 
marriage are also addressed. 
Prerequisite: AMP 101 
AMP204 Legal Research and Writing 
3 credits; 3 hours 
In this course students learn how to use the resources of the law library, 
including computerized research tools, to find the answers to legal questions. 
Particular attention is given to the preparation of accurate, well-written legal 
memoranda. 
Prerequisite: AMP 101 
AMP205 Civil Litigation 
3 credits; 3 hours 
This course is an intensive and thorough analysis of what happens in a civil 
lawsuit, from the decision to sue to the appeal. Students learn how to prepare 
relevant legal documents and to assist attorneys in a variety of tasks at each 
stage of the proceedings. 
Prerequisite: AMP 101 
AMP207 Real Estate Law for Paralegals 
3 credits; 3 hours 
This course is concerned with real estate sales, leases and mortgages. By 
acquiring an essential knowledge of real estate law and practical skills such as 
document preparation, students learn how to reliably participate in a variety of 
real estate transactions. 
Prerequisites: MAT0951MAB095, AMP101 
AMP208 The Law of Business Enterprises for Paralegals 
3 credits; 3 hours 
This course covers the law of sole proprietorships, corporations and partner-
ships, and their respective advantages and disadvantages. Students learn how 
to prepare legal documents pertaining to the creation, operation and termina-
tion of each form of business. 
Prerequisite: AMP 101 
AMP209 Criminal Law and Procedure 
3 credits; 3 hours 
This course is concerned with the practical aspects of criminal law and 
procedure as they pertain to the work of the paralegal. The flfst part of the 
course covers the nature of criminal liability, the elements of various crimes, 
and defenses to criminal accusations. The second part covers criminal 
procedure, from search and seizure through trial and appeal. Constitutional 
issues relating to search and seizure, self-incrimination and other matters are 
explored in depth. Students learn how to prepare relevant legal documents. 
Prerequisite: AMP 101 
AMP211 Computer Applications for Paralegals 
3 credits; 4 hours (3 lecture, 1 lab) 
This course focuses on those computer applications which are of central 
importance for paralegals. Topics include word processing, spreadsheets, 
databases, legal-specific programs such as those for litigation support, time-
keepinglbilling and document generation, on-line services and the Internet. 
Particular attention is given to computer-assisted legal research. Students 
acquire extensive hand-on experience using personal computers. 
Prerequisites: MAT0951MAB095, AMP101 
Travel and Tourism 
AMT101 Introduction to the Travel Industry 
3 credits; 3 hours 
This course is an overview of the travel and tourism industry. It explores the 
structure, products and services of travel suppliers, such as transportation 
companies, accommodations and attractions; and of travel marketing organi-
zations, such as travel agencies, tour packagers and tourism bureaus. The 
course also traces the historical development of travel and tourism and 
explores their roles in contemporary life. 
Prerequisites: CSE099, ENAIENG099, MAT0951MAB095 
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AMN211 Travel, Tourism and Hospitality Marketing 
3 credits; 3 hours 
This course examines the principles of marketing as applied in the travel, 
tourism and hospitality industry. Stages in the marketing cycle, including 
research, strategies, planning and the components of the marketing mix will be 
discussed. The role of marketing functions performed by urban tourism 
industry organizations as well as the tourism image/experience of New York 
City will be explored through field trips and/or guest speakers and community-
based projects. 
Prerequisites: AMM101, AMT101 
AMT110 Airline Reservations and Ticketing 
3 credits; 3 hours 
This course introduces students to airline reservations and ticketing terminol-
ogy, regulations and procedures. Students learn how to plan air itineraries 
using printed reference materials, to reserve seats, to calculate fares, and to 
issue tickets and other airline forms. Emphasis is placed on the appropriate 
interpretation of routing and fare rules. 
Prerequisite: AMTl01 
AMT111 Airline Reservations Computer Systems 
3 credits; 3 hours 
This course is designed to introduce students to the operation of airline 
reservation computer systems. Students will learn formats to access informa-
tion stored in the computer and to enter new data. Students will use these 
formats to make airline, rental car and hotel reservations, create passenger 
records, quote airline fares, and issue airline tickets. 
Prerequisite: AMTllO 
AMT120 Basic Tour Planning 
3 credits; 3 hours 
This course is an introduction to research techniques used in tour planning by 
travel professionals. Students learn how to use information sources such as 
industry reference guides, travel guidebooks and brochures to seiect travel 
products suited to client needs. Students also learn the terminology and 
reservations procedures used by hotels, railroads, car rental companies, cruise 
lines and tour packagers. The major attractions of destinations in North 
America and the Caribbean are discussed. 
Prerequisite: AMT101 
AMT121 Advanced Tour Planning 
3 credits; 3 hours 
This course continues the study of tour planning, with emphasis on the 
principle of tour design and management. Topics include selecting escorted 
tours, planning customized independent tours, developing and administering 
group tour prograrns, and applying basic sales, marketing, and finance prin-
ciples to the retail travel environment. Discussions will include the major 
attractions of destinations in South America, Europe, Africa, Asia, and the 
Pacific. 
Prerequisites: MAT096, AMT120, ENC101 or ENG101, SSE125 
AMT205 Travel, Tourism and Hospitality Law 
3 credits; 3 hours 
This course examines business law concepts and principles as they pertain to 
the travel, tourism and hospitality industry. General topics include the nature 
of American law and the legal system, negligence law and contract law. 
Industry-specific topics include the rights and responsibilities of airlines and 
other transportation providers, lodging facilities, restaurants, patrons and 





The Communications Skills Department teaches courses in developmental 
reading, advanced reading, and study skills. The department encourages 
students to view reading as a thinking process and emphasis is placed upon 
comprehending college level materials. The reading laboratory provides 
students with supervised tutorial assistance. 
Department Faculty 
Hannalyn Wilkens, Chairperson; Samuel K. Amoako, Evelyn Burg, Ira D. 
Epstein, Jose Fabara, Xiwu Feng, Mary C. Fjeldstad, Marcia Glick, John F. 
Holland, Karen Kearns, William Kurzyina, Arthur Lau, Sue Livingston, Irma 
F. Lynch-Patterson, Ronald Nesbitt, Ernest B. Nieratka, Joyce Zaritsky. 
CSE095 Essentials of Reading I 
o credit; 5 hours (4 lecture, 1 lab) 
This course emphasizes developing students' ability to comprehend what they 
read on a literal level. Inferential reading is introduced. Narrative material is 
to be the focus, but appropriate exposition is also studied. Students read and 
interpret matl<rial from culturally relevant textbooks. Study strategies intro-
duced are reinforced and applied to more difficult text. Specialized textbook 
vocabulary is targeted. Admission to this course is based on placement test 
scores. 
CSE099 Essentials of Reading II 
o credit; 5 hours (4 lecture, 1 lab) 
This course reinforces reading and study strategies applied to advanced texts 
of a culturally relevant nature. Emphasis is on exposition. Elements of critical 
reading are introduced. Standardized reading test strategies are a focal point 
in preparation for the CUNY Reading Test. Reading as a process is explained 
and experienced using students' own self-monitorin'g strategies. Critical 
reading of one or more texts is required. Admission to this course is based on 
placement test scores. 
CSE103 Advanced Reading and Study 
3 credits; 3 hours 
This course is designed for the development of reading and study skills at an 
advanced level. Emphasis is on such skills as vocabulary improvement, 
previewing, note-taking, test-taking, summarizing and critical analysis. 
Students explore different types of exposition and styles of writing. Content 
area materials are utilized. 
Prerequisite: CSE099, ENAIENG099, MAB0951MAT095 
CSE105 Vocabulary Enhancement 
3 credits; 3 hours 
This course introduces students to methods of expanding their vocabulary. 
The development of modem English is studied to explain the state of current 
vocabulary. Various types of dictionaries, Greek and Latin word elements and 
meanings derived from context are explored. Special consideration is given 
to introducing the students to the vocabulary essential to their major area of 
study. 
Pre- or Corequisite: CSE099, ENAIENG099 
CSE110 Literacy and Propaganda 
3 credits; 3 hours 
This course introduces students to methods of understanding a highly devel-
oped and pervasive discourse: propaganda. Emphasis is placed on reading 
materials that use the persuasive and argumentative language of politics, 
advertising, cultural discussions and the media. Political speeches, essays, 
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editorials, and articles are used to enlarge the student's experience with the 
materials and tools of propaganda. The student will acquire the intellectual 
framework and sophisticated level ofliteracy needed to recognize and respond 
to the aims of propaganda. 
Prerequisite: CSE095, ESUESR099 
Pre- or Corequisite: CSE099, ENAIENG099 
CSE120 Reading the Biography 
3 credits; 3 hours 
This course will introduce students to the critical reading and evaluation of 
biographies, autobiographies, memoirs, diaries and journals. The aims of the 
course will be to: evaluate claims to truth and truthful recollections; examine 
historical claims through first person accounts; develop awareness of the 
methods and techniques of biographical and autobiographical writing; under-
stand the uses of biographical writing and its place in society; explore 
biographies and autobiographies as vehicles for the creation of the self. The 
student will become proficient and develop a deeper appreciation of biograph i-
cal narratives and their uses in self-understanding. The materials to be read in 
class will vary by semester and the course may be thematically organized. 
Pre- or Corequisite: ESBIESHIESUESR098 
CSE200 Speed Reading 
2 credits; 3 hours 
This course is offered for students who are interested in power reading 
techniques. Emphasis is placed on the development of effective reading habits 
and the techniques of rapid reading, identifying authors' patterns of writing, 
skimming, scanning and ongoing practice with mechanical aids and timed 
exercises. 




Gerald H. Meyer, Chairperson; Mercedes Acosta, A vis Anderson, Donald A. 
Davidson, Walter DeLa Torre, Robyn Dempsey, Toby Feinberg, Mario 
Fernandez, Eve Fischthal, James Frost, Joan M. Greenbaum, Linda [anuzzo, 
Daniel Josenhans, Lawrence Muller, DavidPeled, Beverly Rosendorf, Melvin 
Soriano, Herman A. Washington, Robert Weidemann, Gene Yao. 
CIC100 Introduction to Computers and Their 
Applications 
3 credits; 5 hours (3 lecture, 2 lab) 
This course introduces the student to the uses of computers in business. A 
minimum of one contact hour per week contains curriculum designed to 
improve basic skills deficiencies in mathematics by reinforcing arithmetic and 
algebraic concepts. Students learn the vocabulary of the computer field and 
the ways computers work. In the computer lab, students will learn how to use 
several popular application software programs, as well as to navigate the 
internet. Admission to this course is based on college placement scores. 
Prerequisite: ENA099 
Pre- or Corequisite: CSE099; ENG099 
Corequisite: MAT0961MAB096 
CIS100 Introduction to Computers and Their 
Applications 
3 credits; 4 hours (3 lecture, 1 lab) 
This course will introduce the student to the uses of computers in business. 
Students will learn the vocabulary of the computer field and how computers 
work. The course will teach students to use application software packages on 
microcomputers. In the computer lab, students will learn how to use several 
popular application software programs, as well as to navigate the internet. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096 
CIS10l1ntroduction to Computer Science 
4 credits; 5 hours (3 lecture,. 2 lab) 
This is the flJ'st course in the computer science program. An emphasis will be 
placed on algorithmic design using principles of object-oriented programming 
including objects and classes. Concepts such as inheritance, data abstraction, 
and polymorphism will be included. Students will be required to write several 
programs in an appropriate language using these concepts. 
Prerequisite: CSE099, 
Pre- or Corequisite: ENAIENG099, MA1200 or MA124l 
CIS/SSD105 Computers and Society 
3 credits; 4 hours (3 lecture, llab) 
This course examines the relationship between human values, society and 
technology. It begins with an explanation of how computers work and then 
investigates how technology affects such issues as jobs, privacy, and educa-
tion. Lab work is included. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
CIS107 Computer Graphics 
3 credits; 4 hours (3 lecture, I lab) 
This course is a survey of the many ways in which computers can be used to 
generate graphic images. The course will introduce the students to input and 
output devices used for graphics as well as to popular graphics programs, 
including paint and draw programs and desktop publishing programs. Stu-
dents will learn how to create business charts and presentations, how to 
incorporate clip art into written documents, and how to produce newsletters. 
Students will also work with a visual programming language. 
Prerequisite: CISlOl or CISl09 
CIS109 Introduction to Visual Programming 
3 credits; 4 hours (3 lecture, 1 lab) 
This course introduces Windows and GU! concepts and applications through 
objects and programming. Students will learn to develop real-world Windows 
applications through an event-driven language, such as Visual Basic. Addi-
tionally, students will learn basic programming concepts such as arithmetic 
operations, logical operations and interactive structures. 
Prerequisite: CIC100 or ClSlOO or CISlOl 
CIS110 Systems Analysis and Design 
3 credits; 4 hours (3 lecture, 1 lab) 
This course introduces the student to the analysis and design of computer-
based systems with consideration given to organizational structures, form 
design, file design, data structures, scheduling, operations research techniques 
and hardware and software organization. Actual and simulated case studies 
will be utilized. The student will develop and program a prototype and 
document a comprehensive systems study. 
Prerequisite: CISl09 or CISl95 or CISJ96, ENClOl or ENGJOl 
CIS115 Educational Computing 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is an introduction to the use of computer software (programs) 
designed for educational purposes. Students will survey and evaluate educa-
tional software written for various subjects and grades. Students will also learn 
about programming languages used in schools today and they will write short 
programs using several programming languages. The course will conclude 
with a look at the future of computers in schools, including the topic of 
hardware, as well as software. This course is designed for students in the 
Teacher Sabbatical Program in Computer Literacy. 
Pre- or Corequisite: CIS]OO 
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CIS125 C/C++ Programming 
3 credits; 4 hours (3 lecture, llab) 
This course introduces the C and C++ programming through the implementa-
tion of various algorithms and the use of an object-oriented approach. Topics 
include: input/output, expressions, operators, basic data types, functions, 
flow-control , macros and classes. Structured as well as as object-oriented 
techniques will be emphasized. The course emphasizes structured design and 
problem solving. Laboratory assignments are required. 
Prerequisite: CISlOl or CISlO9, MA1200 or MA1241 
CIS150 Databases From the PC to the Internet 
3 credits; 4 hours (3 lecture, J lab) 
This course will provide students with an overview of database management 
systems and databases. Students will learn how to design and create databases 
for professional and personal use. This course will also provide students with 
an introduction to CD-ROMs and the Internet, enabling students to conduct 
research and locate educational resources. This course is designed for students 
in the Teacher Sabbatical Program in Computer Literacy. 
Prerequisite: CIS100 
CIS160 Topics in CIS (To Be Announced) 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is designed to explore a current topic in computer information 
systems. The specific topic, to be announced during advanced registration, 
will be selected from such areas as computer programming and languages, 
telecommunications, computer architecture, and artificial intelligence. Stu-
dents will learn about the selected topic through a combination of lectures, 
readings, research, class discussions, and laboratory projects. 
Prerequisite: CISlO] or CIS]09 or CIS265, MA1200 0; MA1241 
CIS170 Spreadsheet Applications 
2 credits; 4 hours (2 lecture, 2 lab) 
This course introduces spreadsheet application software. Students will learn 
the uses of spreadsheets through extensive hands-on experience. This course 
will cover using formulas, working with multiple worksheets, creating charts 
and maps, working with ranges and what-if analysis, using macros, and 
working with data base tables. Additionally, students will become familiar 
with the Windows environment and recordkeeping for general business 
applications. 
Prerequisite: ClSlOO 
CIS171 Data Base Applications 
3 credits; 4 hours (3 lecture, 1 lab) 
This course introduces data base application software. Students will learn the 
use of a data base through extensive hands-on experience. The course will 
emphasize the use of alternative methods of searching the data base, selective 
retrieval of information, and reportJlabel preparation. Students will explore the 
use of advanced functions in order to combine files, modify original design, 
update records and become familiar withcomrnand-driven and menu prompts 
in a Windows environment. 
Prerequisite: CISJOO 
CIS172 Desktop Publishing Applications 
3 credits; 4 hours (3 lecture, 1 lab) 
This course introduces students to the basics of desktop publishing and 
presentation graphics-the art of designing layout, positioning text, formatting 
charts and tables on a page, and using appropriate computer software. 
Familiarization with equipment, available software, and electronic printing 
will be emphasized. Students will receive hands-on training relating to 
designing documents, publications, slides, outlines, notes, Web pages, and 
portfolios. 
Prerequisite: CSE099, ENAIENG099 or ESUESR098, MAT0951 
MAB095, AM01l6, CISJOO 
CIS173 Integrated Software Systems 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is the capstone to the Microcomputer Systems and Applications 
curriculum. Instruction will emphasize the systems and procedures used to 
process information in an integrated software environment. Students will be 
required to do projects utilizing advanced database and spreadsheet concepts 
and graphics software. Integrated software applications will be completed in 
a simulated office environment. 
Prerequisite: ENC101 or ENG101, C1S170, CIS171, CIS172 
CIS195 Structured Programming with COBOL 
4 credits; 6 hours (4 lecture, 2 lab) 
Algorithms discussed in this introductory course will be coded in COBOL. A 
structured approach will be stressed in the analysis of control break logic, 
sequential file updates, random file processing, ISAM programs, table han-
dling and subprogram Linkage. 
Prerequisite: CIC100 or CIS100 or CISlO1 
CIS196 BASIC Assembler Language for Computer 
Science 
5 credits; 6 hours (4 lecture, 2 lab) 
This course is designed as a complete course in Assembler Language program-
ming covering macros, conditional assembly and privileged instructions. 
Mathematical, scientific and business applications will be illustrated. 
Prerequisite: CIClOO or CIS100 or CIS101 
CIS230 Comparative Operating Systems 
3 credits; 4 hours (3 lecture, 1 lab) 
This course' is an introduction to computer operating systems including 
mainframe and microcomputer operating systems. Students will learn oper-
ating system concepts and command languages for several operating systems. 
Topics will include memory management, data management, job scheduling, 
spooling, I/O management, security and networking as it applies to various 
operating systems. 
Prerequisite: ENClO1 or ENG101, CISlO9 or ClS195 or AM0155 
CIS231 Novell Network Operating System 
3 credits; 4 hours (3 lecture, 1 lab) 
This course will provide students with theoretical and practical knowledge 
needed to configure, optimize, administer and maintain a Novell Netware-
based network. Topics will include: login scripts, user and group rights, trustee 
assignments, security issues, menu and command line utilities, application 
software supervision, network optimization and installation, network direc-
tory services (NDS) tree structures, advanced and customized printing 
utilities, and troubleshooting. Upon completion of the course, students may 
choose to take the Certified Novell Administrator (CNA) exam. 
Pre- or Corequisite: CIS230 
CIS232 UNIX Network Operating Systems 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is an introduction to the UNIX operating system. It is designed to 
teach students how to effectively integrate UNIX utilities and system calls 
within network administration. Additionally, it will teach students how to 
customize workstations through the use of LAN management and administra-
tive functions . Upon completion of this course, students may choose to take 
the SCO ACE certification exam. 
Pre- or Corequisite: CIS230 
CIS233 Windows NT Network Operating System 
3 credits; 4 hours (3 lecture, 1 lab) 
This course will provide the student with a comprehensive knowledge of the 
Microsoft Windows NT operating system and network environment. Topics 
to be covered include an overview of the system architecture, the network 
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environment, administration, security, and optimization. Students will be in 
a computer lab to learn the skills needed to install and configure NT systems 
and workstations and servers. This course will prepare students to take the first 
Microsoft Certification Exam in Systems Engineering (MCSE). 
Pre- or Corequisite: CIS230 
CIS241 Computer Electronics I 
4 credits; 6 hours (4 lecture, 2 lab) 
This is a course in the fundamentals ofDC and AC electric circuit theory which 
will provide a basis for further study and concentration in computer repair and 
telecommunications. Among the topics to be considered are Ohm's Law, 
power, Kirchhoffs Laws, voltage divider rule, RC time constants, measure-
ment techniques, and some basic electronic components such as resistors, 
capacitors and inductors. The laboratory work will include experiments using 
voltmeters, ammeters, oscilloscopes, and breadboards. The student should 
expect to pay for additional materials for this course. 
Prerequisite: CSE099, ENAIENG099 
Pre- or Corequisite: MA1241 
CIS242 Computer Electronics II 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is a continuation of Computer Electronics I. Topics covered 
include parallel resonance, high and low passive filter circuits, transformers, 
semiconductor structure, diodes, BJTs, FETs, integrated circuits, power 
supply circuits, transistor amplifier circuits, operational amplifiers, oscilla-
tors, and modulation and receiver circuits. This course will emphasize the 
laboratory construction and troubleshooting of these circuits. The student 
should expect to pay for additional materials for this course. 
Prerequisite: CIS241 
CIS250 Data Base Concepts and Programming 
3 credits; 4 hours (3 lecture, 1 lab) 
This comprehensive course covers the concepts of data collection, organ.iza-
tion and retrieval. The understanding of data structures and the analysis of file 
organization techniques will be emphasized. The principles of data base 
design, selection and management will be introduced. Students will be given 
extensive laboratory experience with programming using a database applica-
tion package. 
Prerequisite: ClS109 or ClS195 
CIS260 Introduction to Teleprocessing 
3 credits; 4 hours (3 lecture, 1 lab) 
This course examines the field of data transmission and how it is used to 
communicate with the computer. Topics covered include the nature of the 
communication links and of the hardware attached to them; common carriers 
and their services; the configuration of data communication systems including 
a description of the codes, modems, terminals, software and methods of line 
organization. Both a project and a case study are integral element of the course 
and are carried out as a part of laboratory assignments. 
Prerequisite: CIC100 or CISJOO or CIS101 
CIS261 Introduction to Telephony 
3 credits; 4 hours (3 lecture, 1 lab) 
The purpose of this course is to introduce the student to the technology of voice 
switching, the basic activities of a central office and outside telephone media. 
Various technologies used in telephony will be examined. The topics covered 
include numbering plan, voice switching, distributing frames (MDF) and 
carriers. Other topics include history, organization and regulation of tele-
phony. Telephone media such as cable, satellite, microwave, fiber optic, 
carriers, and CO equipment (power, MDF, repeaters), principles of wire and 
radio transmission, computer controlled switching, PBX, CBS, PABX, 
CENTREX, V AN, W ATS, bypass and cellular telephone systems and digital 
services will be reviewed. The student can expect to pay for additional 
materials for this course. 
Prerequisite: CIS24l 
CIS262 Data Communications 
4 credits; 4 hours (3 lecture, 1 lab) 
This course covers various methods and techniques used in computer commu-
nications. The course is designed for telecommunications majors and will aid 
them in applying data communications skills to on-the-job situations. Main 
topics include message and packet switching, communication ervers, distrib-
uted systems, and line control techniques. The laboratory portion prepares the 
student to sit for the Novell CNA exam. The student can expect to pay for 
additional materials for this course. 
Prerequisite: CIS24l 
CIS263 Network Operations 
4 credits; 4 hours (3 lecture, 1 lab) 
This course introduces the student to general network theory with respect to the 
operation and management of modern networks. The student will use labora-
tory equipment to prepare print servers, file servers, multiplexers, routers and 
modems. Network monitoring will be introduced for troubleshooting skills 
and for traffic analysis in a LAN environment. The laboratory work is geared 
toward preparing the student for network certification. 
Prerequisite: CIS262 
CIS265 Computer Hardware Interfacing and 
Programming 
3 credits; 4 hours (3 lecture, llab) 
The course will introduce the student to techniques in controlling a computer 
system and will include interfacing techniques such as memory mapped and 
isolated I/O, hardware/software interrupts, polling, and assembler language. 
Programming will include such topics as: addressing modes, arithmetic and 
logic instructions, conditional branching, stacks, subroutines. 
Prerequisite: CIC100 or CISlOO or CISlOl 
CIS270 Data Center Operations: The Basics 
3 credits; 4 hours (3 lecture, 1 lab) 
This course introduces students to the field of computer operations and the 
duties associated with the job of computer operator. Students will be 
introduced to the operation and maintenance of computer hardware and 
peripherals on the mainframe, and to the keeping of vital logs associated with 
job scheduling, shift work, hardware repair and facility scheduling. Students 
will also gain a working knowledge of the VMlSP operating system utilizing 
CMS and CP commands. 
Prerequisite: CIClOO or CISlOO or CISlOl 
Pre- or Corequisite: ENC10l or ENGJOf 
CIS275 Data Center Operations: Advanced Topics 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is a continuation of Data Center Operations: The Basics, and will 
emphasize advanced computer system operations including such topics as 
command languages, console commands, analysis of various microcomputer 
and mainframe operating ystems, and computer resource management. This 
course will cover such operating systems as MS-DOS, UNIX, MVS and VM. 
Prerequisite: CIS270 
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CIS286 Data Structures 
3 credits; 4 hours (3 lecture, flab) 
This advanced computer science course focuses on data structures. It is 
assumed that the student is familiar with basic computer concepts of object-
oriented programming. Topics will include linear data structures such as 
linked lists, stacks, queues and trees, file processing concepts, records and sets. 
Programming assignments will focus on implementing complex algorithms. 
Prerequisite: CIS10l, MAT200 or MAT241 
CIS289 Computer Technology Project Lab 
2 credits; 2 hours 
This course reinforces the student's concepts of digital circuit-board fabrica-
tion for computer and communication devices through the construction of 
projects. Topics include: lab safety, reading schematic diagrams, PC board 
layout design and construction, components soldering, and wirewrapping. 
The student will also learn the techniques of trouble-shooting the devices using 
the instruments provided by the laboratory. The projects will vary. The 
student should expect to pay for additional materials for this course. 
Prerequisite: CIS261 or CIS292 
CIS291 Computer Logic, Design and Implementation I 
4 credits; 5 hours (3 lecture, 2 lab) 
This course will teach students how a computer logic statement is converted 
into an actual circuit. Using binary notation and boolean algebra, the student 
will analyze switching networks of logic gates. The circuits which are 
mathematically described will then be translated into wiring diagrams and 
implemented on logic trainers and/or prototype boards. The student should 
expect to pay for additional materials for this course. 
Prerequisite: CIS241, MAT241 
CIS292 Computer Logic, Design and Implementation II 
4 credits; 5 hours (3 lecture, 2 lab) 
Students willieam to analyze sequential networks. The use of flip-flops in 
circuits, such as binary counters, serial adders, parallel multipliers and code 
converters, will be studied. Wave form analysis will be done in the lab using 
oscilloscopes and logic devices. The student should expect to pay for 
additional materials for this course. 
Prerequisite: CIS291, MAT241 
CIS293 Computer Repair and Network Maintenance 
4 credits; 5 hours (3 lecture, 2 lab) 
This course will provide students with the knowledge needed to diagnose and 
repair stand-alone and networked personal computers. The student willleam 
about hardware, including disk drives, mainboards, video boards, network 
interface cards, and modems. Students willieam how to setup, diagnose and 
repair network connections, servers, and workstations. Students will work 
with testing equipment such as oscilloscopes, patch boxes, LAN testers, and 
wiring tools. General software diagnostic tools will be used. The student 
should expect to pay for additional materials for this course. 
Prerequisites: CIS231 or CIS232 or CIS233 or CIS292 
CIS295 Computer Architecture 
4 credits; 5 hours (3 lecture, 2 lab) 
This course is intended for students who are in the computer science program 
or for students interested in developing a background in hardware concepts. 
TopiC!; covered include number systems, logic circuits, arithmetic circuits, 
flip-flops, registers, memories, sample designs of simple computers and an 
introduction to microprogramming. The student should expect to pay for 
addi tional materials for this course. 
Prerequisite: CfSl96 or CIS265, MAT200 or MAT24l 
Cooperative Education 
The Division of Cooperative Education believes in the value of experience-
based learning. Our mission is to engage students in a process of active 
learning that links work experience with opportunities for critical analysis and 
reflection. 
Department Faculty 
Harry Heinemann, Dean; Karen Anderson, Judy Bieber, James Cantwell, 
Diane Ducat, Mohammad Reza Fakhari, Catherine Farrell, Osiris Fernandez, 
Michael Frank, Joan Heitner, Doreen Kolomechuk, Paul Levine, Freeman 
McMillan, Helen Perry, Stacy Perry, Marie Sacino, Paul Saladino, Susan 
Sanchirico, Lucy Sardell, Caren Treiser, Jeff Weintraub, Francine White, 
Dorrie Williams, John Wolovich. 
CEP100 Cooperative Education: Gateway to the 
Workplace 
1 credit; 1 hour 
This introductory Cooperative Education course is designed to foster career 
development in a changing work environment and to promote workplace 
access. Topics include: the transformation of work; the impact of diversity in 
the workplace; the importance of continuous learning and career planning; and 
the competencies essential for workplace success. Emphasis will be placed on 
the use of experience-based learning to facilitate the transition from academic 
to professional life. This course is a prerequisite for internship placement. 
Prerequisite: CSE099, ENAIENG099, MAT095. Students must 
have completed 15 credits, including the introductory course in 
their major. 
CEP151 Cooperative Education: Part-Time Internship 
2 credits; 1 seminar hour; 15-20 internship work hours 
This internship provides students with an experience-based learning opportu-
nity to: explore or confIrm career interests and plans; apply classroom learning 
to real work situations; and practice and strengthen interpersonal or technical 
skills. A minimum of 15-20 hours per week at the internship site is required 
during the Co-op cycle. A concurrent seminar provides a framework for 
students to analyze their internship experience. During Fall I and Spring I 
students must take six additional credits to be certified as a full time student. 
Prerequisite: CEP100, Gateway to the Workplace, MAT096 
* Evidence of satisfactory academic progress. Students are required to have 
at least a 2.0 cumulative grade point average the semester prior to each 
internship semester. 
* Completion of the appropriate introductory and/or other prerequisite 
courses in students' major. 
Responsibility for deciding whether a student is ready to go out on an 
internship rests with the student's Co-op Faculty Advisor. Appeal of this 
decision should be addressed to the Dean of Cooperative Education or a 
designee. Students must obtain a Permit to Register from their Co-op Faculty 
Advisor to register for these courses. 
Each of these courses (except Gateway to the Workplace) include both the 
Internship and the Internship Seminar. When registering, students must also 
register for the appropriate seminar code as specified by their Co-op Faculty 
Advisor. Only the CEP course code will appear on students' transcripts. 
Students in the following specialized curricular areas should check their 
departmental course descriptions for the appropriate internship and seminar 
codes: Human Services, Occupational Therapy Assistant, Dietetic Techni-
cian, Physical Therapist Assistant. 
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CEP201 Cooperative Education: Full-Time Internship 
3 credits; 1 seminar hour; 25-40 internship work hours 
This full-time internship provides students with an experience-ba ed learning 
opportunity to: explore or confIrm career interests and plans; apply classroom 
learning to real work situations; and practice and strengthen interpersonal or 
technical skills. 25-40 hours per week at the internship site is required during 
the Co-op cycle. The internship is accompanied by a concurrent seminar 
which provides a framework for students to analyze their internship experi-
ence. 
Prerequisite: CEP 151 
CEP152 Cooperative Education: Part-Time Internship 
2 credits; 1 seminar hour; 15-20 internship work hours 
This elective internship provides students with an experience-based learning 
opportunity to: explore or confIrm career interest and plans; apply classroom 
leaning to real work situations; and practice and strengthen interpersonal or 
technical skills. 15-20 hours per week at the internship site is required during 
the Co-op cycle. A concurrent seminar provides a framework for students to 
analyze their internship experience. During Fall I and Spring I students must 
take six additional credits to be certified as a full-time student. 
Prerequisite: CEP201 
CEP202 Cooperative Education: Full-Time Internship 
3 credits; 1 seminar hour; 25-40 internship work hours 
This full-time elective internship provides students with an experience-based 
learning oppportunity to: explore or confIrm career interests and plans; apply 
classroom learning to real work situations; and practice and strengthen 
interpersonal or technical skills. 25-40 hours per week at the internship site is 
required during the Co-op cycle. The internship is accompanied by a 




Counselors within the Division of Student Affairs & Enrollment Management 
provide programs designed to help students with personal, academic and 
career concerns. The department also offers a New Student Seminar and a 
Career Development Seminar. These courses are described below. 
Department Faculty 
Lynne Alston-Jackson, Pierrina Andritsi, Fran Apfel, Jean Buckley-Lockhart, 
Louise A. Butironi, Lynn R. Byk, Steve Dauz, Robert J. Durfey, Joan E. 
Edmonds-Ashman, Judith Gazzola, Herminio Hernando, J. Richard Holmes, 
Michael Horwitz, Noma Krasney, Ruth M. Lebovitz, Ana M. Mora, Jhony 
Nelson, Leo A. Newball, Manuel A. Perez, Lourdes Rivera, Lynne Teplin, 
Kyoko Mary Toyama, LaVergne Trawick, Olga Vega. 
FSMOOO New Student Seminar 
o credit; I hour 
New Student Seminar is designed to provide an orientation for students to 
LaGuardia and to provide students with the knowledge and skills they need to 
be successful in college. Students will learn college policies and academic 
requirements, effective study skills, and test-taking strategies. In addition, 
students will engage in self and career exploration as well as academic 
planning and advisement. 
FSC100 Career Development Seminar 
I credit; I hour 
This seminar introduces the theory and process of career development. 
Students will examine personal and societal forces that influence career 
choice. In addition, an assessment of the students' career interests, values, and 
skills will help students understand the theory of career decision-making and 
apply this knowledge to their own career exploration. Through the use of 
career information resources, students will learn the relationship between self-
assessment and career choice. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
English Department 
The English Department, through a carefully designed curriculum that in-
cludes composition, literature and journalism courses, teaches students writ-
ing and analytical skills necessary for both academic and career success. 
The department offers courses in: composition, creative writing, journalism, 
literature, and urban studies. 
Department Faculty 
Sandra S. Hanson, Chairperson; Marian C. Arkin, Adesimiba Bashir, Lenore 
A. Bealey, Michael Blaine, Edna Boris, Terry J. Cole, Lisa Coleman, Barbara 
Comins, Catherine D. Costa, Nora G. Eisenberg-Hal per, Katie Hogan, Berton 
R. Eisenstadt, Thomas A. Fink, Liza Fiol-Matta, Brian T. Gallagher, Gail 
Green, Margaret Heath Johnson, Donna Kessler-Eng, David Kramer, Arlene 
L. Ladden, Daniel J. Lynch, John 1. Lynch, Cecilia Macheski, Gilbert H. 
Muller, Joan T. Richardson, Peter Rondinone, John O. Silva, Eleanor Q. 
Tignor, Phyllis Van Slyck, Leonard A. Vogt, Mark Wisniewski, Xiaoping 
Yen, Susan Young, Yu Zhang. 
Journalism 
ENG210 journalism: Its Scope and Use 
3 credits; 3 hours 
This course provides an overview of journalism with an emphasis on print and 
related areas, such as in-house publications and public relations writing. Also 
to be covered are the history and impact of journalism, particularly the 
changing role of women and minorities in the press. News reporting, editing, 
production, newsroom organization and management will be explored through 
writing assignments, demonstrations and visits to LaGuardia's newspaper as 
well as professional news publications. 
Prerequisite: ENClO} or ENGlO} 
ENG211 journalism: The Craft of Gathering and 
Reporting The News 
3 credits; 3 hours 
This course emphasizes writing various types of hard news stories for 
mainstream and community newspapers. Students also learn how to use 
different interview styles to cover a variety of newsbeats. Students will be 
involved in writing for the college newspaper. Field trips to newsrooms will 
enable students to write reports on potential careers in news writing. 
Prerequisite: ENClO} or ENGlOl 
ENG212 Feature Writing for Newspapers and Popular 
Magazines 
3 credits; 3 hours 
This course introduces students to writing various types offeature stories, such 
as the human interest story, the lifestyle column, opinion and reviews (films, 
theater, books). To gather material for these features, students will learn how 
to vary their interview techniques. Press law which applies to writing reviews 
and opinion will be covered. Each student will also have an opportunity to 
write a feature profiling cultural diversity at LaGuardia. 
Prerequisite: ENClOl or ENGlO} 
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ENG213 Broadcast journalism: Writing For Radio 
3 credits; 3 hours 
This course introduces student to the essentials of radio news writing. Students 
learn how to prepare for radio news interviews, how to outline, write and edit 
radio news spots of various styles, how to proofread stories to avoid violating 
FCC regulations. This course also focuses on writing for community based 
radio stations. Students will visit a community radio station and will write 
about careers in radio journalism. 
Prerequisite: ENClOl or ENGlOl 
ENG214 Broadcast journalism: Writing For Television 
3 credits; 3 hours 
This course introduces students to the basics of TV news reporting. Students 
learn how to prepare questions for different types of TV interviews, and to 
organize, write and edit TV news scripts of various styles. Students will also 
proofread stories to adhere to the ethics of TV news reporting. Writing for 
special interest TV news shows that serve culturally diverse audiences will 
also be covered. Students will visit TV stations in order to write about careers 
in TV journalism. 
Prerequisite: ENClOl or ENGlOl 
Literature 
ENG203 Work, Labor & Business in American 
Literature 
3 credits; 3 hours 
This course examines the development of American literature from the 
perspective of work, organized labor, and business. Such major themes as 
exploration and experimentation, the Protestant ethic, the American Dream 
and the commercial and entrepreneurial spirit will be investigated. Among the 
writers to be studied will be Byrd, Woolman, Douglass, Franklin, Harding, 
Gilman, Thoreau, Melville, Fitzgerald, Steinbeck, Miller, Hansberry, and 
Wilson. 
Prerequisite: ENClOl or ENGlOl 
ENG205 The Bible as Literature 
3 credits; 3 hours 
This course is designed to analyze the Bible critically as a literary compilation 
with particular consideration to the following forms : myth, epic narrative, 
drama, poetry, prophesy and parable. Questions of literary history, canonicity, 
authorship and source materials are considered. Various translations (e.g., 
King James, Coverdale, Jerusalem) may be examined comparatively for their 
use oflanguage. Selections for study are chosen for their impact on subsequent 
literature, as well as for their artistic merit. 
Prerequisite: ENClOl or ENGlOl 
ENG225 Afro-American Literature 
3 credits; 3 hours 
This course is a survey of African American literature from its beginning to the 
present day, including the slavery era, the era of accommodation and protest, 
the Harlem Renaissance, the integrationist movement, the era of black aes-
theticism, and the post-1960's decades. Writers to be studied might include 
Wheatley, Douglass, DuBois, Hughes, McKay, Brown, Wright, Brooks, 
Walker, Ellison, Baldwin, Hansberry, Baraka, Morrison, Naylor, and Wilson, 
among others. 
Prerequisite: ENClOl or ENGlOl 
ENG235 Cultural Identity in American Literature 
3 ·credits; 3 hours 
This course will explore the diverse voices of writers in the United States 
through a consideration of cultural context. Literature to be discussed may 
include the contributions of African-American, Asian-American, Euro-Ameri-
can, Latino/a-American, and/or Native-American writers. Such themes as 
cultural dislocation, alienation, and re-envisioning identity will be high-
lighted. 
Prerequisite: ENGJOI or ENGIOI 
ENG240 Literature of the City 
3 credits; 3 hours 
This course is designed to introduce students to the literature of the city and 
make them more aware of the power, richness, and complexity of urban life. 
Attention will be given to important urban social issues and cultural develop-
ments as seen in novels, short stories, poems and plays. Popular art forms like 
journalism, songs, and films may also be examined from an urban perspective. 
Such major city writers as Carl Sandburg, Charles Dickens, Daniel Defoe, 
Nathaniel West, Hart Crane, Lorraine Hansberry, Richard Wright and Ralph 
Ellison will be considered. 
Prerequisite: ENCI01 or ENGIOI 
ENG245 Images of Women in Literature 
3 credits; 3 hours 
This course is designed to familiarize the student with the ways in which the 
role of women has been portrayed in literature. By identifying various 
stereotypes and certain recurrent themes, students will be made aware of how 
literature reflects and sometimes determines societal expectations. Works by 
both male and female authors will be examined including such authors as 
Henrik Ibsen, D.H. Lawrence, Ernest Hemingway, Tennessee Williams, 
Edward Albee, Sylvia Plath, Mary Gordon, Toni Morrison, Alice Walker, and 
Audre Lorde. 
Prerequisite: ENCJ01 or ENG101 
ENG247 The Woman Writer: Her Vision and Her Art 
3 credits; 3 hours 
This course will explore the unique experience of the woman writer. Studying 
works written by women from a variety of cultures, races and classes will 
reveal how being a woman has influenced the woman writer's creative 
interpretation of the human condition. Maya Angelou, Charlotte Bronte, 
Maxine Hong Kingston, Emily Dickinson, Tillie Olsen, and Leslie Marmon 
Silko will be read. 
Prerequisite: ENC101 or ENG 1 01 
ENG248 Latina Writing of the United States 
3 credits; 3 hours 
This course examines the contributions to American literature made by 
Chicana, Puerto Rican, Cuban, and Dominican women writers in the United 
States over the last thirty years. It surveys the variety of Latina writing and 
explores the ways in which Latina writers represent community, class, race, 
gender, culture, nation, and ethnicity in their works. Poetry, fiction, essays, 
autobiographical prose, and dramatic works by authors such as Julia Alvarez, 
Gloria Anzaldua, Sandra Cisneros, Judith Ortiz Cofer, Cristina Garcia, Cherrie 
Moraga, and Nicholasa Mohr will be studied. 
Prerequisites: ENCIOI or ENG10l 
ENG250 The Short Story 
3 credits; 3 hours 
This course will examine the development and conventions of the short story 
providing analysis of representative short stories in the context of their 
biographical, social, intellectual, and artistic backgrounds. Stories will be 
chosen to reflect a diversity of cultural, racial and ethnic experiences. Such 
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authors as Eudora Welty, Anton Chekhov, Richard Wright, F. Scott Fitzgerald, 
Willa Cather, Gloria Anzaldua, Charlotte Perkins Gilman, Yukio Mishima, 
Nadine Gordimer, Gloria Naylor and Bharati Mukherjee will be studied. 
Prerequisite: ENCJOl or ENGIOJ 
ENG252 Sexuality in Literature 
3 credits; 3 hours 
This course will introduce students to literature in which sexuality provides the 
dominant themes, motifs, or images. Issues such as sex as a metaphor for 
violence, pornography vs. eroticism, and the Idealized Lover may be dis-
cussed. Authors examined might include Chaucer, Bernard Malamud, Vir-
ginia Woolf, Walt Whitman, Donald Goines, Alta, and Victor Hernandez 
Cruz. Works such as For Colored Girls ... , Lolita, Lady Chatterley'S Lover. 
The Color Purple. and The Picture of Dorian Gray may be included. 
Prerequisite: ENCJOJ or ENGJOI 
ENG256 Humor in Literature 
3 credits; 3 hours 
This course introduces students to humor in literature from the Classic period 
to the present in the genres of drama, poetry, and fiction and provides them with 
interpretive ski lls required for an appreciation and understanding of the texts. 
In reading the work of such authors as Aristophanes, Shakespeare, Ishmael 
Reed, and Fran Lebowitz, the class will define and examine examples of 
humorous literature such as satire, romantic comedy, parody and farce. 
Prerequisite: ENCJOJ or ENGJOI 
ENG260 The Novel 
3 credits; 3 hours 
This course introduces students to ways of reading, discussing and writing 
about novels through a close reading and analysis of their elements, and a 
consideration of their social, cultural and artistic contexts. Novels from a 
diverse range of sexual , racial, class and ethnic perspectives, from the 18th 
Century to the present, will be selected, including such writers as Jane Austen, 
James Baldwin, Charles Dickens, F. Scott Fitzgerald, Zora Neale Hurston, 
Yasunari Kawabata, Gabriel Garcia Marquez, Toni Morrison, Mark Twain 
and Richard Wright. 
Prerequisite: ENC10J or ENGJOl 
ENG261 Literature of Difference: Lesbian/Gay Writers 
3 credits; 3 hours 
This course will explore the literature and experiences of lesbian and gay 
writers. Examining these works will reveal how sexual orientation influences 
the authors' creative interpretations of themselves, their culture, and the world 
at large. Themes of growing up gay, coming out, families, relationships, 
communities, homophobia, AIDS, aging, loss and renewal are explored. Such 
writers as Brown, White, Lorde, Leavitt, Gomez, Beam, Baldwin, Kramer, 
Anzaldua and Sarton will be studied. 
Prerequisite: ENC10J or ENG10l 
ENG265 The Drama 
3 credits; 3 hours 
In this course students are introduced to the drama. The characteristics of the 
form will be examined. Examples of the genre from major periods of its 
development will be studied, including plays by a range of culturally diverse 
authors such as Sophocles, William Shakespeare, Oscar Wilde, Henrik Ibsen, 
Eugene O'Neill, Lillian Hellman, Lorraine Hansberry, Arthur Miller, Tennes-
see Williams, Samuel Beckett, John Guare and August Wilson. 
Prerequisite: ENC10J or ENG10J 
ENG266 Shakespeare 
3 credits; 3 hours 
This survey course examines a selection of Shakespeare's writings. It also 
looks at renaissance social, intellectual, and cultural contexts in order to help 
students understand Shakespeare's world. The course concentrates on various 
sonnets or poems and a representative selection of plays from the history plays, 
comedies, "problem plays," tragedies, and romances. Whenever possible, 
through visits to the theatres or film viewing, students are introduced to the 
"living Shakespeare". 
Prerequisite: ENC101 or ENG10l 
ENG268 The Immigrant Experience in American 
Literature 
3 credits; 3 hours 
This course will offer an introduction to literature written by and about 
immigrants in America. Attention will be given to the immigrant's experi-
ences and struggles as seen in novels as well as poems, stories, and plays. The 
works of such major writers as Willa Cather, Arthur Miller, James T. Farrell, 
Mario Puzo, Philip Roth, Alex Haley, William Saroyan, Rene Marques, Paule 
Marshall, Claude McKay, and Maxine Hong Kingston will be considered. 
Prerequisite: ENCIOl or ENG10I 
ENG269 Contemporary Black American Fiction 
3 credits; 3 hours 
This is a consideration and analysis of a selected number of major Afro-
American fiction writers from 1952 to the present. Emphasis will be placed 
on both the survival of older fictional concerns (e.g., racism, violence, the 
search for identity and the appearance of new trends (e.g. , the employment of 
folklore materials, the revitalized use of Black dialects, the emergence of a 
group of women writers). Works by such authors as Ralph Ellison, James 
Baldwin, John Williams, Toni Morrison, Albert Murray, Alice Walker, Ernest 
Gaines and Ishmael Reed will be read. 
Prerequisite: ENCIOI or ENGIOI 
ENG270 Introduction to Poetry 
3 credits; 3 hours 
This course introduces students to the formal conventions of poetry as well as 
the basic elements that work to create a poem. Poems from different countries 
and different historical periods will be explored, at times from different critical 
perspectives. Works by such poets as William Shakespeare, John Donne, Walt 
Whitman, Emily Dickinson, W.B. Yeats, Langston Hughes, e.e. cummings, 
Federico Garcia Lorca, Adrienne Rich, Audre Lorde, Leslie Marmon Sill<o, 
and Gary Soto will be discussed. 
Prerequisite: ENC10I or ENG10l 
ENG/HUC272 Literature and Film 
3 credits; 4 hours 
This course studies the similarities and differences between literature and film. 
By comparing and contrasting literary works (complete and excerpts) with 
films, the course illuminates the methods, structures and contents of the two 
media, as well as their relationship. Writers to be considered may include 
Shakespeare, Keats, Dickens, Dickinson, Wright, and West; films to be 
viewed may include those made by Griffith, Chaplin, Eisenstein, Riefenstahl, 
Flaherty and Resnais. 
Prerequisite: ENG 102 
ENG275 The Great Writer 
3 credits; 3 hours 
This course studies the work of a single major author: Students will examine 
the author in depth, exploring the writer's career, major works, literary 
influence, and cultural context in order to understand his or her contribution 
to literary history. The author selected might be Chaucer, Milton, Austen, 
Dickens, Whitman, Dickinson, Wright, Faulkner, Hughes, Soyinkaor Morrison. 
Prerequisite: ENC101 or ENGIOI 
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ENG280 Children's Literature 
3 credits; 3 hours 
This course is designed to familiarize students with various types of children's 
literature, including folklore, modem fantasy, picture books and realistic 
fiction. Students also learn how to evaluate the literary standards and plural-
istic character of the literature and how to choose books to share with children 
from pre-school through elementary school. Through a study of works from 
such authors as Hans Christian Andersen, E.B. White, Virginia Hamilton, Pura 
Belpre, Laura Ingalls Wilder, Julius Lester, C.S. Lewis, Jamake Highwalter, 
A.A. Milne and Maurice Sendak among others, the basic themes of children's 
literature will be explored. 
Prerequisite: ENC10J or ENG101 
ENN191 Art, Politics, and Protest 
3 credits; 3 hours 
This course examines political and/or protest art as expressed in literature, 
song, drama, and other arts. Issues in New York tbat stirred or are stirring 
artistic responses will be given special emphasis. Activities will include visits 
to museums such as the Metropolitan Museum of Art or the Museum of 
Modern Art, to galleries in Greenwich Village or Soho, to Ellis Island, to 
Broadway and off-Broadway productions and to individual communities. 
Prerequisite: CSE099, ENAIENG099 
ENN/SSN193 Ideal Societies 
3 credits; 3 hours 
This course is designed to help students understand utopian movements in 
urban society from historical, psychological and sociological perspectives. 
This course will focus on both the causes for creating utopian experiments and 
the ways in which utopias approach family structure, religion, education, 
power, and economic organization. Literary versions of utopian communities 
will be studied. Field trips may be taken to such places as Roosevelt Island and 
Shaker Village. 
Prerequisite: SSE101 or SSSIOO or SSYIOI 
ENN195 Violence in American Art and Culture 
3 credits; 3 hours 
This course surveys the depiction of various types of violence and tbe use of 
violence as a theme or metaphor in North American Ii terature, art, and popular 
culture. Emphasis is placed on New York City as a laboratory and resource for 
researching considerations of violence in poetry, drama, fiction, film and other 
visual art forms as well as popular culture (e.g. lyrics, comic strips, advertiSing, 
horror and suspense stories). 
Prerequisite: ENAIENG099 
Writing 
ENA099 Basic Writing 
a credit; 7 hours (6 lecture, 1 lab) 
This course introduces and reinforces students' rhetorical and organizational 
skills througb an understanding of the writing process. Essential principles of 
grammar and sentence structure are covered and students are introduced to at 
least threerbetorical modes, such as narration, description and development by 
example. Students write essays in response to classroom discussion and 
multicultural written and visual texts. Admission to this course is based on 
college placement test scores. 
ENC10l Composition I: An Introduction to Expository 
Writing 
3 credits; 5 hours 
In this course students focus on the process of writing clear, correct and 
effective expository essays in response to materials drawn from culturally 
diverse sources. A minimum of one contact hour per week contains curriculum 
designed to improve basic skills deficiencies in writing by reinforcing gram-
matical concepts. Emphasis is placed on using various methods of organiza-
tion appropriate to the writer's purpose and audience. Students are introduced 
to argumentation, fundamental research methods and documentation proce-
dures. Students write frequently both in and out of class. Admission to this 
course is is based on college placement test scores. 
ENG099 Basic Writing 
o credit; 5 hours (4 lecture, 1 lab) 
This course develops and reinforces students' rhetorical and organizational 
skills through an understanding of the writing process. Essential principles of 
grammar and sentence structure are covered and students are introduced to at 
least three rhetorical modes, such as narration, description, development by 
example, argumentation, and comparison-contrast. Students write essays in 
response to classroom discussion and multicultural written and visual texts. 
Admission to this course is based on college placement test scores. 
ENG10l Composition I: An Introduction to Expository 
Writing 
3 credits; 4 hours 
In this course students focus on the process of writing clear, correct and 
effective expository essays in response to materials drawn from culturally 
diverse sources. Emphasis is placed on using various methods of organization 
appropriate to the writer's purpose and audience. Students are introduced to 
argumentation, fundamental research methods and documentation proce-
dures. Students write frequently both in and out of class. Admission to this 
course is based on college placement test scores. 
Prerequisite: CSE095, ENAJENG099 
Pre- or Corequisite: CSE099 
ENG102 Composition II: Writing Through Literature 
3 credits; 3 hours 
This course is a continuation of English 101. Students will reinforce and 
extend their abi lities to write correct, well-organized essays using various 
rhetorical strategies and stylistic techniques. Poetry and at least one other 
literary genre from among fiction, drama and the nonfiction essay will be 
studied. Students will be introduced to a variety of writing strategies used in 
composing interpretive and analytical essays. Writing assignments will 
include a critical research paper. 
Prerequisite: ENCIOI or ENGIOI 
ENG103 Preparing and Writing the Research Paper 
2 credits; 2 hours 
This course takes up the skills needed to prepare and write a formal research 
paper. The students learn and practice the skills involved in research reports 
for such major disciplines as the social sciences, humanities, human services, 
and English. These include: choosing an appropriate topic and Limiting its 
focus; using library reference materials; outlining and taking notes; using 
quotations and paraphrases; preparing footnotes and bibliography; and, fi-
nally, incorporating these skills in the development of a typed manuscript. 
Prerequisite: ENCIOI or ENGIOl 
ENG1041ntermediate Writing: The Peer-Tutor 
Experience 
4 credits; 5 hours 
This course is for students who want to perfect their writing while at the same 
time engaging in a peer-tutoring experience. It is designed to give students a 
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better understanding of peer tutoring and of their writing, and to improve their 
skills in grammar and composition. Active discussion and criticism of one 
another's writing will form the core of this course. Carefully supervised peer-
tutoring in the Writing Center will give students valuable additional experi-
ence and insight into the writing process. Students are permitted in class only 
with a grade ofB or better in English 101 . Those interested should have good 
writing skills and work well with people. 
Prerequisite: ENC10l or ENGIOl 
ENG106 Critical Writing: Analysis and Argumentation 
3 credits; 3 hours 
This course is designed to reinforce and add to the skills developed in 
Composition I. Emphasis will be placed on those skills central to planning, 
composing and revising essays of argumentation and critical analysis. Stu-
dents will also work on developing greater variety and brevity of style and will 
write a series of essays, including precis, analyses and critiques, based on 
related readings. A final term paper will contain an independent evaluation of 
secondary sources. 
Prerequisite: ENC10l or ENGIOI 
ENG/ESLll0 English Grammar Syntax 
3 credits; 3 hours 
This is a grammar and syntax course. The course focuses on the grammatical 
structures necessary in academic discourse. The course begins with a review 
of the English verb system and covers preposition use, English word order, 
adverb, adjective, and noun clauses, reported speech, article usage, complex 
conditionals, and passive voice. Additional topics may be selected in response 
to particular needs and interests ofm the students in the class. 
Pre-corequisites: CSE095, ENAJENG099, ESUESR099 
ENG112 Writing for Business 
3 credits; 3 hours 
This course introduces students to the principles of effective business writing. 
It focuses on clarity, precision, brevity, inclusiveness, courtesy and correct-
ness and basic business writing principles. General rhetorical principles of 
writing are also reinforced. Students are introduced to such forms of writing 
as the memo, resume, and letters of application. Students are also guided 
through the process of writing a formal business report. Attention is given to 
intercultural issues relevant to business communication. 
Prerequisite: ENCJOI or ENGIOI 
ENN198 Creative Writing Workshop 
3 credits; 3 hours 
This course introduces students to the elements of creative writing by using 
New York as a writer's laboratory. Field trips to city places such as schools, 
streets, parks will lead to writing that uses these places and the people in them 
as themes. Students will write a variety of creative pieces-sketches, brief 
narratives, poems, dramatic dialogues dealing with this glimpsed New York 
life. Readingof and visits with New York writers writing on New York themes 
will complement these activities. 
Prerequisite: ENCIOI or ENGIOI 
ENZ099 Basic Writing 
1 credit; 3 hours 
This course is designed to develop and/or reinforce students' rhetorical, 
organizational and grammatical skills through an understanding of the writing 
process. The focus is on expressing ideas clearly in formal written English. 
Grammatical competency is reinforced according to students' individual 
needs. This course is equivalentto ENAJENG099, but is taught in a microcom-
puter lab and offered in intensive modes 
English as a Second 
Language 
The English as a Second Language (ESL) Program provides non-credit-
bearing courses for students oflimited English proficiency from the beginning 
through the advanced levels. The receptive skills, listening and reading, are 
emphasized at the lower levels (ESL096 & ESBIESHIESL097), while the 
advanced levels (ESBIESH/ESL/ESR098, & ESL099IESR099) stress reading 
and written skills. A mandatory tutorial ESL lab complements the course 
offerings. This and the microcomputer lab are available to students registered 
in the ESL sequence. 
Department Faculty 
Paul Arcario, Rashida Aziz, Nancy Erber, Wenjuan Fan, John Gantzer, Judith 
Gex, Lilik Gondopriono, Nancy Gross, Richard Henry, Rosa Herrera, Michael 
Murphy, Jane Selden, Carolyn Sterling-Deer. 
ESB097 ESL II for Business and Computers 
o credit; 9 hours (7 lecture, 2 lab) 
(Equivalent to ESHIESW97) 
This course is an alternative for ESL097 designed for students with some 
knowledge of English and who plan to major in business or computer fields. 
This course will develop students' proficiency in listening, speaking, reading 
and writing while familiarizing them with the language of business and 
computers. At the end of this course, students must demonstrate their 
proficiency by passing a departmental Listening and writing fmal. Admission 
is based on college placement tests scores or completion of prerequisite. 
Prerequisite: ESW96 
ESB098 ESL III fo r Business and Computers 
o credit; 9 hours (7 lecture, 2 lab) (Equivalent to ESHJESW98) 
This course is an alternative to ESL 098. It is designed for intermediate level 
ESL students majoring in business or computer-related fields. This course 
expands students' knowledge of English and aids in developing their fluency 
while familiarizing them with the language of business and technology. At the 
end of the course, students must demonstrate increased competency in writing 
as well as reading, speaking, and listening. Admission is based on the 
placement test scores or completion of prerequisite. 
Prerequisite: ESBIESHIESW97 
ESU097 ESL II for Science and Health 
o credit; 9 hours (7 lecture, 2 lab) 
(Equivalent to ESBIESW97) 
This course is an alternative for ESL097 designed for students with some 
knowledge ofEnglish and who plan to major in applied health or science. This 
course will develop students' proficiency in listening, speaking, reading and 
writing while familiarizing them with the language of health and science. At 
the end of this course, students must demonstrate their proficiency by passing 
departmental listening and writing fmals. Admission is based on placement 
tests scores or completion of prerequisite. 
Prerequisite: ESW96 
ESH098 ESL III for Science and Health 
o credit; 9 hours; (7 lecture, 2 lab) 
(Equivalent to ESBIESUESR098) 
This course is an alternative to ESL098. It is designed for intermediate level 
ESL students majoring in allied health or science fields. This course expands 
students' knowledge of English and aids in developing their fluency while 
familiarizing them with the language of science and health. At the end of the 
course, students must demonstrate increased competency in writing as well as 
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reading, speaking, and listening. Admission is based on the placement test 
scores or completion of prerequisite. 
Prerequisite: ESBIESHIESW97 
ESL096 English as a Second Language I 
o credit; 8 hours (6 lecture, 2 lab) 
This course is designed for students who do not know any English or have only 
a minimal knowledge. They receive intensive practice in the language through 
Listening and reading activities. Pronunciation, speaking and writing are also 
emphasized. At the end of the course, students are expected to show significant 
improvement in all of the skills, but especially in listening and reading. 
Admission to this course is based on placement test scores. 
ESL097 English as a Second Language II 
o credits; 9 hours (7 lecture, 2 lab) 
(Equivalent to ESBIESH097) 
This course, for students with some knowledge of English, develops students' 
proficiency in listening, speaking, reading and writing. Listening and pronun-
ciation receive careful attention. Similarities and differences between written 
and spoken language are emphasized. At the end of the course, students must 
demonstrate their overall proficiency by passing departmental Listening, 
reading, and writing examinations. Admission to this course is based on the 
college placement test scores or completion of prerequisite. 
Prerequisite: ESW96 
ESL098 English as a Second Language III 
o credit; 9 hours (7 lecture, 2 lab) 
(Equivalent to ESBIESHIESR098) 
This course helps intermediate level ESL students to improve their reading and 
writing skills and also provides practice in Listening and speaking. All of the 
activities focus on expanding the students' knowledge of English and devel-
oping fluency in all of the skills. At the end of the course, students must 
demonstrate increased competency in writing as well as in reading, speaking, 
and Listening. Admission is based on the placement test scores or completion 
of prerequisite. 
Prerequisite: ESBIESHIESW97 
ESL099 English As A Second Language IV 
o credit; 10 hours; (8 lecture, 2 lab) 
This course provides extensive practice in reading, writing, listening and 
speaking using college-level materials and helps students to inCrease their 
vocabulary and study skills. Its purpose is to enable students to express ideas 
in acceptable written and spoken English. Admission is based on college 
placement test scores or completion of prerequisite. 
Prerequisite: ESBIESHIESUESR098 
ESL/ENG110 English Grammar Syntax 
3 credits; 3 hours 
This is a grammar and syntax course. The course focuses on the grammatical 
structures necessary in academic discourse. The course begins with a review 
of the English verb system and covers preposition use, English word order, 
adverb, adjective, and noun clauses, reported speech, article usage, complex 
conditionals, and passive voice. Additional topics may be selected in response 
to particular needs and interests ofm the students in the class. 
Pre-corequisites: CSE095, ENAIENG099, ESUESR099 
ESR098 ESL III for Select Readers 
o credit; 10 hours (6 lecture, 4 lab) 
(Equivalent to ESBIESHIESW98) 
This is an accelerated course which focuses on expository writing, speaking 
and critical reading skills for the non-native speaker of English and is open 
only to those students who achieve a predetermined level based on the reading 
placement test. Oral presentations and/or themes will follow the discussion of 
reading selections used to improve the students' ability to think critically. 
These selections and the students' compositions will be used for grammar and 
vocabulary instruction. Students will practice all the language skills and at the 
end of the course are expected to use EngHsh with greater fluency and facility. 
Admission is based on placement test scores only. 
ESR099 ESL IV for Select Readers 
o credit; 8 hours; (6 lecture, 2 lab) 
(Equivalent to ESW99) 
This is an accelerated ESL099 course which provides extensive practice in 
reading, writing, listening and speaking using college-level materials and 
helps students increase their vocabulary and study skills. Its purpose is to 
enable students to express ideas in acceptable written and spoken English. 
Final compositions read by both ESL and English Department faculty deter-
mine placement in EngHsh Department courses. Admission is based on 
college placement test scores or completion of prerequisite. 
Prerequisite: ESR098 
ESV090 English as a Second Language Through Video 
o credit: 4 hours (3 lecture, 1 lab) 
This course uses video to improve the listening, reading and writing skills of 
beginnil1g level ESL students. Students improve their comprehension of 
spoken American English through watching selected scenes from both stan-
dard and closed captioned documentaries and feature films. Scenes from 
selected videos highlight such topics as the immigrant experience, American 
family life, cultural diversity and the American workplace. 
Open only to students with placements in ESL096 or ESL097 
Humanities Department 
The Humanities Department offers courses in: visual arts (HUA/HUC), 
bilingual education (HUB), critical and creative thinking (HUP/HUR), speech 
communication (HUC/HUL), modem languages (HUFlHUF/HUKlHUIlHUS/ 
HUZ), performing arts (HUM/HUC/HUD), philosophy (HUP), and urban 
study (within various disciplines). These courses are described below. 
Department Faculty 
Sandra Dickinson, Chairperson; Alberta Arnold, Bruce W. Brooks, Peter C. 
Brown, Daisy Bustio, John Chaffee, Edward Coppola, John Henry Davis, 
Dorothy EIHs, Susan Gizzi, Ana Maria Hernandez, Juan M. Izarra, William 
Koolsbergen, Javier Larenas, Margarita Lopez, Louis Lucca, Fern Luskin, 
Sally Mettler, Carol Montgomery, Gustavo Moretto, Joyce Rheuban, Gary 
Richmond, Carol A. Rivera-Kron, Max Rodriguez, Gary Vollo, John W. 
Williams. 
HUA10l1ntroduction to Art 
3 credits; 3 hours 
This course is designed to develop the students' abjJjty "to see," while it 
examines the fundamental nature, meaning and humanistic value of art. 
Attention will be given to an examination of the creative process and to the role 
of the spectator as an active participant in the understanding of Art. Relevant 
readings will be discussed in relation to specific works of Art. The function of 
basic compositional elements will be examined. (Museum visits required.) 
Prerequisite: CSE099, ENAIENG099 
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HUA103 Beginning Drawing 
3 credits; 3 hours 
This course is an introduction to drawing through basic examination of the 
visual fundamentals of line, texture, value, space and form. Problems in 
descriptive drawing will be explored. There will be individual and group 
criticism. Sketchbooks are required. 
Pre- or Corequisite: ESW991ESR099 
HUA104 Introduction to Design 
3 credits; 3 hours 
This course is an introduction to the fundamentals of design through an 
investigation of visual elements such as Hne, shape and compo ition. Students 
will develop designs in two dimensional form. The design principles will be 
discussed and illustrated as they relate to a number of visual arts forms. 
Prerequisite: CSE099, 
Pre- or Corequisite: ESW991ESR099 
HUA106 Three-Dimensional Design 
3 credits; 3 hours 
This course examines the principles of three-dimensional design. Students 
will develop individual designs based on formal elements such as line, shape 
mass and volume. Techniques in construction and carving will be demon-
strated and developed in plaster, wood cardboard and metal. 
Prerequisite: CSE099, 
Pre- or Corequisite: ENAIENG099, MAT0951MAB095 
HUA110 Beginning Painting 
3 credits; 3 hours 
This course is an introduction to painting techniques related to landscape, still 
life and abstract composition. Emphasis will be on color expression and color 
mixing. There will be individual and group critiques. 
Pre- or Corequisite: ESW991ESR099 
HUA115 Color Theory 
3 credits; 3 hours 
This course is an introduction to the theory and appHcation of color in two 
dimensional design. The basic principles of design will be demonstrated in 
relation to the interaction of colors. Students will develop two dimensional 
designs through techniques in color mixing and collage. 
Pre- or Corequisite: ENAIENG099, MAT0951MAB095 
HUA120 Beginning Sculpture 
3 credits; 3 hours 
Problems in three-dimensional form will be examined through projects in clay 
and plaster. There will be group and individual criticism. 
Pre- or Corequisite: ESW991ESR099 
HUA125 Introduction to Computer Art 
3 credits; 3 hours (2 lecture, 1 lab) 
This course provides an introduction to all phases of computer graphics 
applications, including draft and paint modes, fills , textures, brushes, graphic 
tools, and color blending through exercises in drawing, painting, graphic 
design, illustration and advertising techniques. Electronic publishing and 
software design will also be presented through field trips and video tapes. 
Students will have hands-on experience with microcomputers utilizing 
graphics, draw and paint software programs. No previous experience with 
computers or graphics is necessary. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
HUA 165 Art History: Prehistoric Through Gothic 
3 credits; 3 hours 
This survey of art from pre-history to the late Middle Ages builds visual 
understanding through close study of individual works of art in various media, 
including painting, sculpture and architecture. Connections between art works 
and their cultural contexts are emphasized, traditions of Europe and the 
Americas. Museum visits are required. 
Prerequisites: CSE099, ENAIENG099 
HUA 166 Art History: Renaissance Through Modern 
3 credits; 3 hours 
This survey of art from the Renaissance to the present builds visual under-
standing through close study of individual works of art in various media, 
including painting, sculpture, architecture and photography. Connections 
between art works and their cultural contexts are emphasized, as are the cross 
cutlural exchanges which have enriched the diverse artistic traditions of 
Europe and the Americas. Museum visits are required. 
Prerequisites: CSE099, ENAIENG099 
HUA180 Life Drawing 
3 credits; 3 hours 
This course is an introduction to drawing the human figure. Techniques in line 
and value and proportion will be developed. Textbook readings, studies in 
human anatomy and sketchbooks will be required. 
Prerequisite: CSE099, ENAIENG099 
HUA190 Technical Drawing 
3 credits; 3 hours 
This drawing course is designed to meet the needs of both art and pre-
engineering students. It begins with the concept that technical drawing is a 
communicative tool and proceeds to explore the major areas of drafting. 
Students taking this course will develop a proficiency in multi-view projection 
and pictorial drawing by learning the proper use of basic drafting equipment. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
HUA200 Art of the Twentieth Century 
3 credits; 3 hours 
This course explores the history of various styles and forms of Western 
painting and sculpture from the Impressionist period to the present. Such 
diverse styles of Modern Art as Cubism, Dada and Surrealism, Expressionism 
and the more recent styles of Pop and Conceptual Art, will be examined and 
discussed. Consideration will be given to the understanding of abstract and 
non-objective art as well as the influences which African and Eastern art have 
had on the development of modern art styles. Illustrated with slides. Museum 
visits required. 
Prerequisite: CSE099, ENAIENG099 
HUA201 Art in New York: A Museum/Gallery Workshop 
3 credits; 3 hours 
Museum and gallery visits will comprise the major portion of this course. 
Through flfst-hand observation and discussion, students will examine the 
form and content of contemporary painting, drawing and sculpture. The class 
will discuss selected art exhibits in an effort to explore the nature of art 
criticism. 
Prerequisite: ENC10l or ENG10l, HUA200 
HUA203 Intermediate Drawing 
3 credits: 3 hours 
This course further explores the drawing techniques established in Beginning 
Drawing. Students will concentrate on drawing objects and spaces from life 
and from the imagination. Individual drawing assignments and the develop-
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ment of a final portfolio and sketchbook will be emphasized. Fields trips are 
usually required. Instead of a textbook, students should expect to pay for art 
supplies for this course. 
Prerequisites: HUAI03 
HUA210 Intermediate Painting 
3 credits; 3 hours 
This course is a continuation of the investigations oflandscape and still life and 
their implicit abstract qualities. A special emphasis will be placed on the 
function of surface, color saturation, scale and multiple relations in contempo-
rary painting. Projects will include finished paintings and sketchbooks. Studio 
projects will be analyzed and evaluated. 
Prerequisite: CSE099, ENAIENG099, HUAl10 
HUA215 Art of the Renaissance in Italy 
3 credits; 3 hours 
The painting, sculpture, and architecture of Renaissance Italy will be exam-
ined for humanistic content as well as for the visual qualities of composition, 
style and technique. Works of art will be discussed within the historical context 
of the Renaissance. Such renowned works as Michelangelo's Sistine Ceiling 
and Leonardo's lAst Supper will be compared to earlier styles. Renaissance 
Art as a foundation of Modernism will also be discussed. 
Prerequisite: CSE099 
Pre- or Corequisite: ENC10l or ENG10l 
HUA220 Intermediate Sculpture 
3 credits; 3 hours 
This course is a continuation of problems in three-dimensional form related to 
the human figure, portraiture and their abstract qualities. Emphasis will be 
placed on individual expression and the development of technical skills in 
plaster and clay. 
Prerequisite: CSE099, ENAIENG099, HUAJ20 
HUN192 Art and Society 
3 credits; 3 hours 
This course examines the relationships among various art forms and the 
societies out of which they arise. The focus is to establish the connection 
between the human drive to create and the social attitudes which influence that 
creation and provide it with a context. Using the rich cultural resources of New 
York City, students will have the opportunity to explore characteristics and 
functions of art in other historical and cultural settings. Field trips to various 
art institutes in the city will constitute a significant part of this course. 
Prerequisite: CSE099, ENAIENG099 . 
Bilingual Education 
HUB102 Educational Psychology: The Bilingual Child in 
an Urban Environment 
3 credits; 5 hours 
This course deals with an examination of the psychological theories of 
learning and motivation as they apply to bilingual children. Students will be 
introduced to the general concepts of educational psychology specifically as 
they apply to bilingual education. Theories of learning and motivation, 
cognition, learning disabilities and cultural pluralism will be examined in the 
context of preadolescent development in an urban setting. In addition to class 
sessions, a two-hour per week field lab and a case study log are required. 
Prerequisite: HUN10l 
HUB103 Principles and Practices of Bilingual 
Education and ESL 
3 credits; 6 hours 
This course deals with a) learning theories and their implications for the 
bilingual child in hislhertotal school environment, b) a review ofinstructional 
approaches and teaching strategies which could be effectively used to educate 
bilingual children, c) the nature of first and second language acquisition as 
well as the materials for the teaching of language to transitional bilingual 
children. 
Prerequisite: HUB102 
HUB200 Teaching Reading and Language Arts in the 
Bilingual Classroom 
3 credits; 6 hours 
This course surveys theories, practices, and materials in the teaching of 
language arts in bilingual programs. It includes examination of the interrela-
tions of listening, speaking, reading, and writing, as well as the influence of 
culture on language development. Course work involves developing and 
presenting mini-lessons and designing a four-week language arts unit. In 
addition, students will evaluate materials and present written and oral reports. 
A three-hour weekly field experience is required. 
Prerequisite: ENCJ01 or ENG101, HUB103 
HUN10l Urban Study: Introduction to Bilingualism 
3 credits; 3 hours 
This course will cover the basic rationale, principles and applications of a 
bilingual philosophy of learning. It will consider psychological, social and 
political factors of bilingualism, including past and present legislation. It will 
also examine language acquisition theories, representative models of bilin-
gualism and bilingual instruction, and issues related to the maintenance of 
language and culture. Field trips to various schools in the city will constitute 
a significant part of the course. 
Prerequisite: CSE099, ENAIENG099 
Commercial Photography 
HUA130 Beginning Photography 
3 credits; 4 hours (llecture, 3 lab) 
This course is an introduction to photography covering the 35mm camera, 
lighting exposure, processing and printing. The creative use of photography 
techniques as they relate to individual expression will be considered. Special 
projects and final portfolio are required. Students must provide their own 
35mm cameras. 
Pre- or Corequisite: MAT095IMAB095, ESUJ991ESR099 
Note: An additional hour of lab is required per week so that students may 
practice technique in the darkroom. Proficiency in basic photography devel-
oping and printing is the goal of this scheduling. The additional lab hour is 
supervised by a college technician. 
HUA145 Studio Lighting I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course introduces the students to studio photography. Professional 
equipment, including the 4 x 5 view camera, 35mm camera, and studio 
tungsten lighting, will be utilized. Basic studio lighting techniques will be 
addressed in "table-top" (still-life) situations. Most assignments will be in 
black & white; students' ability to produce commercial quality black & white 
negatives and prints will be emphasized. Students must have a 35mm camera, 
and should expect to pay for additional materials for this course. 
Prerequisite: HUA230 
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HUA155 The View Camera, Large Format Photography 
3 credits; 4 hours (3 lecture, 1 lab) 
Instruction and practice in the operation and use of the view camera and its 
equipment including: lenses, swings, tilts, perspective control and correction, 
and enlarging and printing large format negatives will be provided. Students 
will work primarily with the 4" x 5", and receive experience with the 8" x 10", 
and learn how the view camera is used in architecture, studio photography, and 
for flatwork. Students should expect to pay for additional materials, equip-
ment, and supplies. 
Prerequisites: CSE099, ENAIENG099, HUAJ30 
HUA202 History of Photography 
3 credits; 3 hours 
This course will examine the development of photography as an art form. 
Beginning with with the introduction of the camera in the 19th Century, the 
course will focus on early photographic experimentation and its effects on 
painting. Accordingly, students will then be introduced to the work of great 
photographers from Nadar to Stieglitz, and to the effects of their work on the 
development and refinement of the photographic form. An overview of 
photography in the modern age will conclude the course. 
Prerequisite: CSE099, ENAIENG099 
HUA230 Intermediate Photography 
3 credits; 4 hours (1 lecture, 3 lab) 
An intermediate course in photographic instruction, darkroom technique and 
aesthetics. Students will be exposed to classic examples of photo-journalism, 
and instructed in appropriate techniques in each area. Students will begin to 
build a portfolio in a chosen area. Each person will be expected to have a 
camera. 
Prerequisite: CSE099, ENAIENG099, HUAJ30 
HUA234 Color Photography 
3 credits; 4 hours (2 lecture, 2 lab) 
This course covers the theory and use of negative film (for prints) and positive 
fIlm (for slides). The psychological and esthetic effects of color will be 
investigated, and the student will learn to manipulate color through an 
understanding of various light sources and the use of filters. This course is 
offered in conjunction with Color Darkroom Techniques. Students must have 




HUA235 Color Darkroom Techniques 
3 credits; 4 hours (llecture, 3 lab) 
This course covers the processing of positive photographic film (slides) and 
color photographic papers (prints). Chemical processes and photographic 
emulsions will be described and util ized. The student will learn how to operate 
the dichroic color enlarger and the universal film and print processor. This 
course is offered in conjunction with Color Photography. Students should 
expect to pay for additional materials for this course. 
Prerequisite: HUA230 
Corequisite: HUA234 
HUA238 Alternative Photography: The Manipulated 
Image 
3 credits: 4 hours (3 lecture, 1 lab) 
This course explores a variety of alternative photographic proceses and 
manipulated imagery techniques such as handcoloring and gum bichromate 
printing. The incorporation of these processes with collage, printing, drawing 
and photographic darkroom techniques, solarization, negative sandwiching 
and rayogramming will be taught. Students will utilize these techniques in a 
series of assignments. There will be a gallery/museum trip, a paper, and 
presentations by professional photographers. Student should expect to pay for 
additional materials for this course. 
Prerequisites: HUAJ04, HUA130 
HUA245 Studio Lighting II 
3 credits; 4 hours (3 lecture, J lab) 
This course introduces the students to techniques in portraiture and fashion 
photography using electronic flash. Students will continue 'table-top' photog-
raphy using the 4x5 view camera. Assignments will be in black-and-white as 
well as color; emphasis will be placed on exposure of color transparency, film 
with tungsten and flash illumination. A unit in architectural photography is 
included. Students must have 35mrn equipment and should expect to pay for 
additional materials for this course. 
Prerequisite: HUA145 
HUA275 Commercial Photography Workshop 
3 credits; 4 hours (2 lecture, 2 lab) 
This is the most advanced course in the Commercial Photography curriculum. 
The student will explore and analyze the creative and logistic problems 
encountered during all stages of a commercial photography assignment. 
Using standard pre-and post-production procedures, as well as photographic 
techniques learned in previous classes, the student will produce three photo-
graphic projects consisting of 5 to 10 images for each. Students should expect 
to pay for additional materials for this course. 
Prerequisite: ENCJOI or ENGJOJ, HUA245 
HUA280 Commercial Photography Seminar 
3 credits; 3 hours 
This course introduces the students to the day-to-day operations and business 
practices of the photographic industry. The professional responsibilities of 
photographers and photographers' assistants will be explored in detail. Com-
mercial self-promotion, including the creation of an appropriate portfolio, 
business card, and resume will be covered. The business, legal, and ethical 
dimensions of everyday activities within the industry will be discussed. 
Prerequisite: ENC10J or ENGJOJ, HUA145, HUA230 
HUN191 Photo Journalism: An Introduction 
3 credits; 3 hours 
This course will explore photography as a journalistic tool , emphasizing the 
photograph as a recorder of newsworthy events. Students will be given 
assignments to use the photo-document as a visual illustration of the written 
word. The primary focus of investigation will be the multicultural urban center 
of New York City. Field trips, a term paper and additional written assignments 
will be required. Students should expect to pay for additional materials for this 
course. 
Pre- or Corequisites: ENCIOJ or ENGJOJ, HUA130 
Critical & Creative Thinking 
HUP100 Critical Thinking Skills 
3 credits; 3 hours 
This course explores the process of thinking critically and guides students in 
thinking more clearly, insightfully and effectively. Concrete examples from 
students' experience and contemporary issues help students develop the 
abilities to solve problems, analyze issues, and make informed decisions in 
their academic, career and personal lives. Substantive readings, structured 
writing assignments and ongoing discussions help students develop language 
skills while fostering sophisticated thinking abilities. 
Corequisite: CSE095 or CSE099, ENAIENG099, MAT0951MAB095 
This course is closed to students who have taken HUR100 
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HUR100 Critical Thinking Across Cultures 
3 credits; 3 hours 
This course will explore the field of critical thinking from an international 
perspective, explaining how various cultures define such concepts as effective 
thinking, problem solving, logical reasoning, issue analysis, and knowledge. 
Students will develop a rich and culturally di verse understanding of the critical 
thinking process. They will enhance their own critical thinking abilities by 
analyzing varied cultural perspectives on events in the world around them. 
Pre- or Corequisite: CSE099, ENAIENG099, MAT095 or MAB095,. 
This course is closed to students who have taken HUP100 
HUR101 Creative Thinking Theory and Practice 
3 credits; 3 hours 
This course explores the process of thinking creatively and guides students in 
developing the creative thinking process, opportunities to work on a variety of 
projects and activities requiring creative thinking, and personal appearances 
by creative people discussing their work. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
Dance 
HUD101 Theatrical Dance I 
2 credits; 2 hours (J practice hour) 
This course will introduce students to ballet, modem jazz and selected ethnic 
dance through dance history and class performance. Students will utilize the 
basic techniques of each of these dance forms, including barre exercises, center 
practice and combinations across the floor. The basic theory of the positions 
and movements of the body will be explored. Leotards and tights or loose-
fitting athletic wear is recommended. Students will be required to attend and 
pay admission for one live dance performance. Studio time (one hour) will be 
recommended for use by students for practice. This will be unsupervised 
practice time and students will not be required to pay tuition for this hour. 
Pre- or Corequisite: CSE099, ENAIENG099 
HUD102 Theatrical Dance II 
2 credits; 2 hours 
This course is a continuation of Theatrical Dance I (HUD I 01). Through the 
advanced study of dance technique in ballet, modem and jazz dance, students 
will continue to explore the theory and practic of dance as an art form and to 
explore how ethnic dance has influenced theatrical dance in the United States. 
Significant dance artists, choreographers and major works of choreography 
will be examined. Leotards and tights or loose fitting athletic wear are 
recommended. 
Prerequisites: HUD10l 
HUD105 Creating Dances: The Art of Choreography 
2 credits; 2 hours 
This course is designed to help students explore dance improvisation as an 
essential component in making dances. Experimenting with personal move-
ment, students will study the basic techniques and methods of choreography. 
Students will use self-expression to promote analysis, imaginative reflection 
and participation in creating dances. Students will also view the works of a 
variety of modem dance choreographers. ranging from Martha Graham. Paul 
Taylor and Alvin Ailey to innovators in post-modem dance. Students will be 
required to attend and pay for a dance rehearsal and a dance performance. 
Prerequisite: CSE099. ENAIENG099 or ESBIESHIESUESR098 
Film 
HUC150 The Art of Film 
3 credits; 4 hours 
This course provides an overview of film history and theory. The student learns 
about aesthetic and technological innovations in the medium, while develop-
ing critical skills through screening films selected as representative of a type 
or concept. The student should expect to pay for film screenings. 
Prerequisite: CSE099, ENAJENG099 
HUC165 Film and the Supernatural 
3 credits; 4 hours 
This course will explore major films which have reflected and helped to define 
the concept of "supernatural horror" in Western culture. The films will be 
related to the themes in folklore and fiction that inspired their scripts. Students 
will learn to identify the basic themes in supernatural film and fiction and will 
acquire the basic methodology required to analyze these films as unconscious 
reflections andlor semi-unconscious projections of archetypal fears . The 
student should expect to pay for film screenings. 
Prerequisite: CSE099, ENAJENG099 
HUC240 Video Production Workshop 
3 credits; 4 hours 
This course introduces the student to the theory, vocabulary and production 
techniques of the video medium. Students, functioning as a production team, 
create and produce short video projects during the quarter which culminate in 
a final production created, organized and produced by the class. Students are 
assigned, on a rotating basis, specific production roles such as director, 
switcher, camera operator, floor manager, audio technician, production assis-
tant or VCR operator. Projects vary from term to term as deemed appropriate 
by the instructor. 
Prerequisite: CSE099, ENAJENG099, MAT0951MAB095 
HUC270 American Film 
3 credits; 4 hours 
This course is a survey of artistic, technological, and industrial developments 
of cinema in America. The films screened are representative of major devel-
opments in American ftlm history: technological, aesthetic, industrial and 
sociocultural. Through readings and screenings, the student considers such 
topics as: major genres that reflect and project American attitudes and values, 
the work of the great American film artists, and the role of films by Black 
Americans. The student should expect to pay for film screenings. 
Prerequisite: CSE099, ENAJENG099 
HUC/ENG272 Literature and Film 
3 credits; 4 hours 
This course studies the similarities and di fferences between literature and ftlm. 
By comparing and contrasting literary works (complete and excerpts) with 
films, the course illuminates the methods, structures and contents of the two 
media, as well as their interrelationship. Writers to be considered may include 
Shakespeare, Keats, Dickens, Dickinson, Wright, and West; films to be 
viewed may include those made by Griffith, Chaplin, Riefenstahl, Flaherty 
and Resnais. 
Prerequisite: CSE099, ENCIOI or ENGIOI 
HUC275 American Film Comedy 
3 credits; 4 hours 
This course surveys American film comedy through the study of comic 
performers and comic styles of film-making. It explores such areas as the 
difference between physical and verbal comedy and why we laugh at slapstick. 
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The course includes in-class screenings and discussions. Contributions by 
comedians from a variety of ethnic backgrounds are highlighted. Suggested 
comic artists include Charlie Chaplin, Bill Cosby, W.e. Fields, the Marx 
Brothers and Mae West. The student should expect to pay for ftlm screenings. 
Prerequisite: CSE099, ENCIOI or ENGlOl 
HUN196 Film and New York City 
3 credits; 4 hours 
This course analyzes the various cultural, historical, ethnic, class and artistic 
dimensions of New York in feature films, such as Musketeers of Pig Alley, 
Hester Street and Do the Right Thing, as well as in selected documentary and 
experimental films. The course also situates New York City within the 
corporate production and exhibition histories of American film. Particular 
attention is given to films produced in New York over the last two decades and 
the images of the city they project. 
Prerequisites: ENClOl or ENGIOl 
Humanities 
HUH100 Exploring the Humanities 
3 credits; 3 hours 
Students will identify and examine the concepts and connections among the 
various disciplines within the humanities such as: philosophy, art, music, 
theatre, language, and literature. They will do so through a series of readings, 
observations, and museum/theatre visits and apply basic principles of aesthet-
ics and interpretation. 
Prerequisite: CSE099, ENAJENG099 
HUN194 The Puerto Rican Community Minority Group 
Experience 
3 credits; 3 hours 
This course examines the Puerto Rican community in order to provide an 
enhanced awareness of and sensitivity to the value systems of New York City's 
minorities. Students will experience first hand the cultural heritage of one of 
the city's largest minorities and will learn about their contributions, condi-
tions, and problems. Field trips will include El Barrio, Office of the Common-
wealth of Puerto Rico, the Puerto Rican Traveling Theatre, and other organi-
zations. 
Prerequisite: CSE099, ENAJENG099 
Modern Languages 
Chinese 
HUE10l Modern Chinese I 
3 credits: 4 hours (3 lecture, 1 lab) 
The basic course in Modem Chinese (Mandarin) is designed to develop 
primary listening and speaking skills through work in the classroom and 
language laboratory. Students will learn the pronunciation, grarnrnar and 
vocabulary of Chinese in the context of important aspects of the culture 
affecting the communication process. Students will be introduced to the 
romanized writing system (pinyin). 
Prerequisite: CSE099, ENAJENG099 
Note: Student must successfully complete HUE102 before credit toward 
graduation is granted for HUEIOI Modem Chinese I. 
HUE102 Modern Chinese II 
3 credits; 4 hours (3 lecture, 1 lab) 
This is a continuation of HUE 10 I Listening and speaking skills will be further 
developed through work in the classroom and the language lab. Students will 
learn more about Chinese pronunciation, grammar and vocabulary in selected 
cultural contexts. The basic Chinese writing system will be introduced. 
Prerequisite: CSE099, ENAJENG099, HUEJOl or exemption exam 
HUE103 Intermediate Chinese 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is the third in a sequence. The purpose of the course is to help 
students build functional language proficiency and increase their ability to 
communicate in Mandarin Chinese with confidence and ease. The course 
continues to focus on the four basic skills of listening, speaking, reading and 
writing, with a strong emphasis on sentance structure, grammatical features, 
oral and written translation fluency, and vocabulary building. 
Prerequisites: CSE099, ENAIENGI099, HUE102 or exemption 
exam 
HUE201 Modern Chinese Literature 
3 credits; 3 hours 
This course introduces students to modem Chinese literature and culture. 
Readings will be taken from various genres of literature, with an emphasis on 
modem Chinese literary expression. The course aims at strengthening the 
student's ability to read and discuss literature in Chinese. Special attention will 
be paid to the Chinese literary tradition and its relationship to Western 
literature. 
Prerequisite: HUE 103 or exemption exam 
French 
HUF10l Elementary French I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course for beginners is designed to develop listening, speaking, reading 
and writing skills through work in the classroom and the language laboratory. 
Prerequisite: CSE099, ENAIENG099 
Note: A student must successfully complete HUF 102 before credit is granted 
for HUFIOI Elementary French I. 
HUF102 Elementary French II 
3 credits; 4 hours (3 lecture, 1 lab) 
This is a continuation of HUFIOI. 
Prerequisite: CSE099, ENAIENG099, HUFlOl or exemption exam 
HUF103 Intermediate French 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is designed to further develop language skills. The relationship 
between speaking, reading and writing is emphasized. 
Prerequisite: CSE099, ENAIENG099, HUF102 or exemption exam 
HUF150 Skills Maintenance in Modern Language 
1 credit; 2 lab hours 
This laboratory course is designed to maintain foreign language skills during 
an interruption in the study sequence. Individual instruction is directly related 
to a student's particular field of interest. Hours individually arranged. 
Prerequisite: CSE099, ENAIENG099 
HUF201 French Literature from a Global Perspective 
3 credits; 3 hours 
This course is an introduction to the literature and culture of French-speaking 
countries through various forms of literary expression. Readings and discus-
sions will emphasize the rich contributions of African, Caribbean, and North 
American writers and artists, as well as responses to them from France and the 
United States. 
Prerequisite: ESL099, HUF103 or exemption exam 
Pre-or Corequisite: CSE099, ENAIENG099 
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Greek 
HUK103 Intermediate Greek 
3 credits; 3 hours 
This course is designed to further develop language skills. The relationship 
between speaking, reading, and writing is emphasized. 
Prerequisite: CSE099, ENAIENG099, placement exam 
HUK150 Skills Maintenance in Modern Language 
1 credit; 2 lab hours 
This laboratory course is designed to maintain foreign language skills during 
an interruption in the study sequence. Individual instruction is directly related 
to students' particular field of interest. Hours individually arranged. 
Prerequisite: CSE099, ENAIENG099 
Hebrew 
HUH10l Elementary Hebrew I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course for beginners is designed to develop listening, speaking, reading 
and writing skills through work in the classroom and the language laboratory. 
Note: A student must successfully complete HUH I 02 (Elementary Hebrew II) 
before credit is granted for HUH 10 I (Elementary Hebrew 1). 
Prerequisites: CSE099, ENAIENG099 
HUH102 Elementary Hebrew II 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is a continuation of Elementary Hebrew 1. It is designed to further 
develop listening, speaking, reading and writing through work in the class-
room and the language laboratory. 
Prerequisites: CSE099, ENAIElG099, HUH101 or exemption exam 
Italian 
HUI101 Elementary Italian I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course for beginners is designed to develop listening, speaking, reading, 
and writing skills through work in the classroom and the language laboratory. 
Prerequisite: CSE099, ENAIENG099 
Note: A student must successfully complete HUl102 before credit is granted 
for HUlIO I Italian I. 
HUll 02 Elementary Italian II 
3 credits; 4 hours (3 lecture, 1 lab) 
This is a continuation of HUlIOI. 
Prerequisite: CSE099, ENAIENG099, HUllOl or exemption exam 
HUl150 Skills Maintenance in Modern Language 
1 credit; 2 lab hours 
This laboratory course is designed to maintain foreign language skills during 
an interruption in the study sequence. Individual instruction is directly related 
to students' particular field of interest. Hours individually arranged. 
Prerequisite: CSE099, ENAIENG099 
Portuguese 
HUZ10l Elementary Portuguese I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course for beginners is designed to develop listening, speaking, reading 
and writing skills through work in the classroom and the language laboratory. 
Prerequisite: CSE099, ENAIENG099 
Note: A student must successfully complete HUZ102 before credit is 
grantedfor HUZlOl Portuguese 1. 
HUZ102 Elementary Portuguese II 
3 credits; 4 hours (3 lecture, 1 lab) 
This is a continuation of HUZ I 0 1. 
Prerequisite: CSE099, ENAJENG099, HUZJOl or exemption exam 
Spanish 
HUS10l Elementary Spanish I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course for beginners is designed to develop listening, speaking, reading 
and writing skills through work in the classroom and the language laboratory. 
Prerequisite: CSE099, ENAJENG099 
Note: A student must successfully complete HUS 1 02 before credit is granted 
for HUS101 Elementary Spanish 1. 
HUS102 Elementary Spanish II 
3 credits; 4 hours (3 lecture, 1 lab) 
This is a continuation of HUS 10 1. 
Prerequisite: CSE099, ENAJENG099, HUSIOI or exemption exan 
HUS103 Intermediate Spanish 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is designed to further develop language skills. The relationship 
among speaking, reading and writing is emphasized. 
Prerequisite: CSE099, ENAJENG099, HUS102 or exemption exam 
HUS105 Spanish for Fluent Speakers I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is designed to enable the native speaker of Spanish to master the 
intricacies of Spanish accentuation and spelling, to expand his/her vocabulary 
and to allow himlher to conduct a basic grammatical analysis of the sentence. 
Prerequisite: placement exam 
HUS150 Skills Maintenance in Modern Language 
1 credit; 2 lab hours 
This laboratory course is designed to maintain foreign language ski lls during 
an interruption in the study sequence. Individual instruction is directly related 
to students' particular field of interest. Hours individually arranged. 
Prerequisite: CSE099, ENAJENG099 
HUS200 Latin American Literature I 
3 credits; 3 hours 
This course deals with an introduction to Latin American literature and its 
relationship to the dynamics of social change. The course also traces the 
influence of European, North American, African, and pre-Columbian ele-
ments on Latin American literary movements. Topics include pre-Columbian 
literatures, colonization and exploration, the wars of independence, and 
abolition. 
Prerequisite: HUSI05 or exemption exam 
HUS201 Latin American Literature II 
3 credits; 3 hours 
This course is a continuation of HUS200. The second term deals with 
urbanization, social consciousness, alienation, black awareness, and the new 
revolutions. 
Prerequisite: HUS105 or exemption exam 
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HUS204 Latin American Civilizations 
3 credits; 3 hours 
This course deals with an in-depth study of the peoples and cultural institutions 
of Latin America through the examination of selected topics such as caudillismo, 
machismo, mestizaje, honor, slavery, and aboriginal traditions as reflected in 
different forms of literary and artistic expression. Students will learn to 
comment critically on Latin American civilization and to make significant 
comparisons with their own backgrounds and experiences. 
Prerequisite: HUS105 or exemption exam 
HUS210 Advanced Spanish Composition 
3 credits; 3 hours 
This course is designed as an introduction to the study of fiction and stylistics 
in the Spanish language. Students learn to identify and utilize effective 
communicative strategies in written Spanish. They also build an adequate 
vocabulary for career or academic purposes. Weekly assignments will stress 
critical and composition skills. 
Prerequisite: HUS105 or exemption exam 
HUS270 Literature of the Caribbean 
3 credits; 3 hours 
This course deals with a comparative study of the novel, drama, poetry, and 
essay of the countries in the Caribbean basin. Course content will change 
according to instructor and student preferences. Representative authors may 
include Marti, Hostos, Llorens Torres, Guillen, Lezama Lima, Mir, Bosch, 
Cesaire, Carpentier, and Ferre. 
Prerequisite: HUSI05 or exemption exam 
Music 
HUM10l1ntroduction to Music 
3 credits; 3 hours 
This course is designed to develop an understanding and appreciation of various 
forms of music. Emphasis will be placed on the elements of musical organization, 
expression and style. Students will gain understanding by listening to selections 
and by discussing significant features of musical compositions from the Middle 
Ages to the present time. 
Prerequisite: CSE099, ENAJENG099 
HUM107 Music of Latin America 
3 credits: 3 hours 
This course is an overview of the music of Latin America according to several 
cultural/geographical areas, including Rio de la Plata, the Andean Region, 
Brazil, the Caribbean and Mexico. Latin American musical developments 
from the past and present will be studied to show the individual characteristics 
as well as the common elements within the various styles. Students will be 
required to attend one live concert at minimal or no cost. 
Prerequisites: CSE099, ENAJENG099 
HUMll0 Introduction to Jazz 
3 credits; 3 hours 
This course is designed to develop an understanding and appreciation of jazz 
as a folk art. The music and characteristics of various styles, including 
Dixieland, blues, ragtime, boogie-woogie, bop, cool, funky, eclectic, and jazz 
fusion rock, will be studied through recordings and classroom performances. 
Emphasis will be on the stylistic characteristics of jazz piano, jazzlblues 
vocalists, the rhythm section, alto saxophone, tenor saxophone, trumpet and 
trombone. The course will involve outside reading and listening, as well as 
performances and lecture/demonstrations. 
Prerequisite: CSE099, ENAJENG099 
HUM151 Contemporary Vocal Ensemble 
1 credit; 3 hours 
Emphasis is on the preparation for public performance of contemporary choral 
music for small vocal ensemble with two to four voices on each part. The 
repertory will include arrangements in a variety of contemporary vocal idioms: 
gospel, musical theatre, jazz. Performances of original works will al.so be 
encouraged. Enrollment will be limited to 20 students. A student may take 
Contemporary Vocal Ensemble five quarters for credit, or audit without credit. 
(A student may earn a total of 10 credits in Choir, Band and/or Contemporary 
Vocal Ensemble). 
Prerequisite: CSE099 
HUM155 Voice Class I 
3 credits; 3 hours 
Emphasis is on the development of the voice for solo performance. Each 
student will explore the music most suitable for his or her individual voice or 
singing style. Class work includes basic music reading, vocal exercises, stage 
conduct and vocal styles. There will be both individual and group vocal work 
in class, including daily solo stage performance. Use of recording and TV 
taping for development of style and stage professionalism is included. 
Prerequisite: ENAIENG099, MAT0951MAB095 
HUM156 Voice Class II 
3 credits; 3 hours 
Based on foundations and experience in HUM155, emphasis is on individual 
vocal and professional development in performance. Class work includes 
advanced vocal exercises, stage conduct and style, daily solo performance, use 
of recording techniques, stage and TV taping. Experience involves preparation 
of resumes and professional programs in various styles of vocal music. Actual 
working experience will include techniques and adaptations required on TV, 
recording, opera, clubs, orchestras, and combos. Business aspects of the vocal 
music profession will be investigated, including: agents, publicity, managers, 
and contracts. Public performance on campus is required. Opportunities for 
auditions in New York City for professional and semi-professional engage-
ments are provided. 
Prerequisite: MAT095IMAB095, HUM101 or equivalent, HUM 155 
or equivalent 
HUM170 Guitar I 
3 credits; 3 hours 
This course is designed to introduce students to the fundamentals of acoustic 
guitar technique: strumming/picking technique, correct fingerings and tuning 
the guitar. Students will be introduced to the rudiments of music (types of 
notes, note values, time signatures, chord structure and scales). Students will 
learn to read and perform simple guitar melodies/chords and they need not 
have had previous guitar instruction. Guitars will be provided for student use. 
Prerequisite: CSE099, MAT0951MAB095 
HUMl71 Guitar II 
3 credits; 3 hours 
This course is a continuation of HUM 170. Guitar techniques, including: 
strurnrning, slurring, guitar picking and exercises to facilitate more advanced 
left hand with right hand coordination will be continued. Further study in 
music theory, chord analysis and the essentials of various styles (classical, pop 
and jazz) will also be included. Guitars wiLl be provided for student use. 
Prerequisite: HUM170 with a grade of "C" or better or by 
audition. 
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HUM180 Piano I 
3 credits; 3 hours 
This course is open to all students interested in playing the piano but who have 
had no previous experience. Students in this class will develop the ability to 
play simple melodies and learn simple accompanying techniques for folk 
songs, sight read at the keyboard, and to play easy piano literature from a 
variety of stylistic eras. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
HUM181 Piano II 
3 credits; 3 hours 
A continuation of HUM180, this course will train students to play more 
complex compositions. Students also will learn to sight read more difficult 
musical selections, and will learn to improvise simple accompaniments for 
folk songs. 
Prerequisite: HUM180 with grade of "C" or better or by audition. 
HUM182 Piano III 
3 credits; 3 hours 
A continuation of HUM181 , this course is designed to give the student an 
increased technical and reading capability. The student will learn about scales 
and finger exercises which will aid in the study of pieces representati ve of the 
various periods of musical composition. Upon completion of the course, the 
student should be able to play pieces appropriate for the advanced beginner 
from both the classical and popular repertoire. 
Prerequisite: HUM180 and HUM181 or by audition. 
HUM190 Percussion: A Music Ensemble 
3 credits; 3 hours 
This course is designed to allow students opportunities to participate in the 
creation of percussion groups of various sizes. Students will study and perform 
music from various sources-published and/or original arrangements-which 
reflect a variety of percussion styles. Music fundamentals (rudimentry music 
theory) and techniques as applied to the different pitched or non-pitched 
percussion instruments will be studied. Students may participate with or 
without prior musical experience. Instruments will be available. 
Pre-or Corequisites: CSE095, ESL097 
HUM210 American Music 
3 credits, 3 hours 
American music is an exploration of the various musical d(welopments in the 
United States. Through listening, reading and discussion, students will 
investigate folk music, entertainment and commercial music, art music and 
other musical traditions of the United States. The Broadway musical and the 
current musical scene will also be studied. 
Prerequisite: CSE099, ENAIENG099 
Philosophy 
HUP10l Introduction to Philosophy 
3 credits; 3 hours 
This course introduces students to the process of philosophical reflection. 
Utilizing the concept of freedom extensively, it seeks to develop the student's 
ability to analyze concepts and to explore life experience in a structured and 
coherent fashion. Students are encouraged to develop their perceptions by 
critically examining their own beliefs, attitudes and assumptions in light of the 
philosophical analyses they encounter. 
Prerequisite: CSE099, ENAIENG099 
HUP2l0 Ethics 
3 credits; 3 hours 
This course investigates the nature of morality and its place in human 
experience. Among the questions posed and discussed are: Is morality simply 
relative to specific cultures? What are criteria for right and wrong? What is 
moral agency? Does love have a place in the moral life? Students are 
encouraged to explore how morality functions in their own lives. 
Prerequisite: HUP 101 
HUP2l5 Philosophy of Love and Sexuality 
3 credits; 3 hours 
This course involves a philosophical analysis of the basic structures oflove and 
sexuality, their relationship to each other and their place in human existence. 
Among the questions posed and discussed are: What is the nature of love? 
What is the relationship between love and sexuality? What is the significance 
of the language of sexuality? Is there a specific sexual morality? Students will 
be encouraged to explore and develop the philosophical implications of their 
perceptions in these areas. Philosophers to be studied include Nagel, Moulton 
and Solomon. 
Prerequisite: ENC101 or ENG101, HUP 101, and any additional 3 
credit philosophy course. 
HUP220 Political and Social Philosophy 
3 credits; 3 hours 
The course will explore the following questions: What are sources of political 
authority? What are the limits of political authority? What are the rights and 
duties of the individual in relation to the state? How do social institutions 
influence human personality? What is the nature of social control? What are 
its consequences? These questions will be examined in terms of both a logical 
and a normative point of view. 
Prerequisite: HUP 101 
HUP230 Philosophy of Religion 
3 credits; 3 hours 
An examination of humanity 's basic perceptions of itself as they are reflected 
in religion. Both Western Theism and Eastern Non-Theism will be explored 
and evaluated. Special attention will be given to the phenomenon of religious 
experience as it occurs in the different traditions. 
Prerequisite: HUP 101 
Speech Communication 
HUC10l Oral Communication 
3 credits; 3 hours 
This course is designed to introduce the student to communication concepts, 
theories and skills which people use in personal and in professional settings. 
Topics include: What is communication? How does culture affect communi-
cation patterns? What does self-disclosure mean? What are effective response 
styles? How do language choices and non-verbal cues affect the image a 
person projects? How can a verbal confrontation produce its intended result? 
What are effective ways to organize a message? How does a person prepare for 
and present a successful interview? 
Prerequisite: CSE099 
Pre- or Corequisite: ENAIENG099 
HUC104 Voice and Diction 
3 credits; 4 hours (3 lecture, 1 lab) 
This course is designed for students who wish to improve their speaking skills. 
Course content will include the basic theory of the production of speech and 
voice, study of the speech and hearing mechanism and a survey of the sound 
system of American standard English. Students will participate in an analysis 
of their speaking skills and use drills and varied group activities to modify their 
voice and articulation patterns. 
Prerequisite: CSE099, ENAIENG099 
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HUC105 Voice And Diction Workshop 
1 credit; 3 hours (llecture, 2 lab) 
This course is designed for students who wish to continue to improve their 
English speaking skills. It will extend the content of HUC] 04 to include the 
study of speech sound variations and help students modify their articulation, 
voice and intonation patterns. The students will improve the clarity of their 
speech through the use of drills, exercises and feedback. 
Prerequisite: HUC104 
HUC106 Public Speaking 
3 credits; 3 hours 
This course is a continuation of Oral Communication (HUCIOI) and is 
designed to provide the student with critical understanding and increased skill 
in formal public speaking. In addition to examining oral rhetoric theory, 
students learn and practice skills in research, organization, delivery and 
criticism of speeches. 
Prerequisite: HUC101 
HUC108 Communication in a Professional Setting 
3 credits; 3 hours 
This course will develop students' knowledge of oral communication prin-
ciples and theories in professional settings. Topics will include types of 
organizational communication, obstacles to effective communication, effec-
tive leadership behavior and nonverbal communication. Students will learn 
about assertive behavior, conflict resolution, effective listening skills and 
persuasive presentations. 
Prerequisite: CSE099 
Pre-or Corequisite: ENAIENG099 
HUC109 Argumentation and Debate 
3 credits; 3 hours 
This course builds on the basic oral skills developed in Oral Communication 
(HUClOl) and is designed to provide the student with the rhetorical and 
analytical skills necessary for persuasive debate. The student will be intro-
duced to different styles of debating, including the cross examination debate. 
The student will also learn to prepare a debate brief and to use flow sheets to 
structure refutation and rebuttal. In addition, the role of argumentation and 
debate in a democratic society will be discussed. 
Prerequisite: HUC101 
Pre- or Corequisite: ENC101 or ENG101 
HUL100 Communication and the Non-Native Speaker 
3 credits; 4 hours 
This course is designed to help the student develop facility with English when 
it is not his or her native language. It is especially designed to provide students 
with insight into interpersonal relations in various cultural settings. Course 
content will include communication theory, interpersonal ski lls in both verbal 
and non-verbal communication, and reinforcement of oral language skills. 
Students will survey the sound system for Standard English, learn listening 
skills and self corrections for pronunciation and grammar. 
Pre- or Corequisite: ESW99 
HUN/SSN180 Introduction to Intercultural 
Communication 
3 credits; 3 hours 
The course introduces students to the dynamics of intercultural communica-
tions ands enables them to communicate more effectively in multicultural 
settings. Through field trips, cultural research, and role-plays, students de-
velop the skills needed to look objectively at other cultures. Using New York 
City as a laboratory, they gain experience identifying and analyzing dominant 
cultural patterns, thus improving their ability to understand the often perplex-
ing behavior of people from cultures other than our own. 
Prerequisite: ENC101 or ENG101, HUC101, SSS100 
Theatre 
HUC168 Theatre as Communication 
3 credits; 3 hours 
This course is designed to introduce themes and topics in theatre as a means 
of communication. Topics such as gender roles, immigration, urban and 
family issues will be explored through the use of role playing, class discussion 
and small group work related to the chosen theatre texts. Special attention will 
be given to the role of language in theatre as a reflection and projection of 
American society. 
Pre- or Corequisite: CSE099, ENAIENG099 or ESUESR099 
HUC170 Art of Theatre 
3 credits; 3 hours 
This cour e introduces the student to the theories, techniques, and literature of 
the theatre. Subject matter includes the fundamental tools of playwriting, basic 
techniques of acting, function of the designer, and evaluation and criticism of 
performance. Reading , seminars, field trips to New York theatres, and class 
projects provide the student with an understanding of theatre as a social force 
and as an art form. 
Prerequisite: CSE099, ENAIENG099 
HUC180 Creative Drama 
3 credits; 3 hours 
This course examines the theories, procedures, and means of assessing 
improvisational drama in such non-traditional settings as day-care centers, 
rehabilitation centers, and a variety of social-work areas. Also explored is the 
relation of creative drama to such fields as occupational therapy, geriatrics, 
media and education. In addition, the student will have an opportunity to 
develop a resource ftle of dramatic materials applicable to his or her chosen 
field. 
Prerequisite: CSE099, ENAIENG099 
HUC190 Acting I 
3 credits; 3 hours 
This course examines the theoretical perspectives and the practical demands 
of acting as an art form. Readings in theory are supplemented by student 
presentations of short scenes and possible seminar visits to New York theatres. 
Prerequisite: CSE099, ENAIENG099 
HUC191 Acting II 
3 credits; 3 hours 
This course offers an advanced exploration of the theory and practice of acting 
as an art form. The study of scene preparation, characterization and improvi-
sation will be emphasized. Study scenes will be taken from comedy, farce and 
serious drama, offering practice in a variety of acting styles. The spatial 
characteristics of the stage, rehearsal procedures and the use of props, 
costumes and make-up will be examined. Attendance at two theatre perfor-
mances will be arranged and students should expect to pay for admission. 
Prerequisite: HUCl90 or by audition. 
HUC195 Theatre Production Workshop 
3 credits; 4 hours 
This course will involve the study and practical application of basic aesthetic 
and technical aspects of theatrical production. Through participation in a 
public production, the student will have a major responsibility in one of the 
following areas: acting, directing, stage management, rehearsal techniques, 
set design and lighting, make-up and costuming, and publicity or promotion. 
Additional time for rehearsals and technical production will be required as a 
part of this course. 
Pre- or Corequisite: CSE099, ENAIENG099 
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HUM201 The American Musical Theater: A Production 
Workshop 
3 credits; 4 hours 
The student will participate in the preparation and public performance of a 
Broadway musical. Emphasis will be placed on individual and group learning 
experiences, and specific techniques required for performing in musicals, 
including such techniques as characterization, coordination of acting and body 
movement with singing, transition from speech to song, group movement for 
singing chorus, techniques of memorization, and overall production and 
publicity responsibilities. Additional rehearsal hours are part of the course 
requirement. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
HUN245 The New York Theatre Experience 
3 credits; 4 hours (3 lecture, 1 lab-out of class theatre experiences) 
This course involves the study of current professional and semi-professional 
theatre in New York City. Students will be required to attend a series of 
Broadway, Off-Broadway, and Off-Off Broadway plays in order to compare 
their content, underlying aesthetic concepts and production techniques. (Plays 
may be seen on weekday evenings or weekend/weekday matinees.) Students 
should expect to pay for theatre tickets, tours, lectures, workshops with theatre 
professionals and post-performance discussions. 
Prerequisites: CSE099, ENAIENG099 
Liberal Arts Seminars 
Departments of English, Humanities, Mathematics, 
Natural and Applied Sciences, and Social Science 
LIB110 Integrating Seminar: Liberal Arts Cluster 
1 credit: 1 hour 
This one-hour integrating seminar will be used to tie together the content 
material of the Liberal Arts Cluster. Class time will be spent exploring 
connections and thematic links introduced in the cluster classes. Instructional 
methods may include small group work, discussion, media presentations, field 
trips and guest speakers. Information regarding the introductory clusters may 
be found in the Liberal Arts Advisement Handbook. 
Prerequisites: CSE099, ENAIENG099 
Prerequisites of courses in cluster to which LlBllO is assigned. 
L1B200 Humanism, Science and Technology: Liberal 
Arts Seminar 
3 credits; 3 hours 
The Liberal Arts Seminar explores aspects of the relationship between 
humanism, science and technology. The course deals with such questions as: 
What does it mean to be a man or woman in a world of machines? Are the 
values we cherish in conflict with those imposed on us by mechanization? The 
course probes these and other issues in class discussions based on selected 
readings; student seminar reports and papers; attention to current develop-
ments as covered, for example, in The New York Times; and trips to various 
museums. 
Prerequisite: CSE099, ENAIENG099, MAT096IMAB096, and 33 
credits 
Library Media Resources 
Center 
Instruction in the use of library resources is a regular part of LaGuardia's 
educational program. Library faculty and classroom instructors arrange inte-
grated lessons in which library presentations are tied in with class assignments 
to aid students in successfully completing their course work. 
Department Faculty 
Ngozi P. Agbim, Chief Librarian; Louis Chung, Jane Devine, Francine Egger-
Sider, Louise FJuk, William Grauer, Juan Hurtado, Clementine Lewis, Terry 
Parker, Kenneth E. Peeples, Jr., Luis Ramos, Kenneth Riccardi, Louise Spain, 
Christine Stenstrom. 
LRC1021nformation Strategies 
3 credits; 3 hours 
This course is an introduction to the nature and uses of information sources 
(i.e., print, non-print and computerized) for study, problem-solving, and 
research. Studt;nts will identify topics, pose research questions, plan research 
strategies, assess materials, use the LaGuardia Library, and identify other 
libraries for collecting data and producing critical bibliographies. Through the 
use of the latest research technology, students will gain greater understanding 
of the information age in which we live. 
Prerequisite: CSE099, ENAJENG099, MAT0961MAB096 
Mathematics 
Department 
The Mathematics Department offers a great variety of courses to students at all 
levels: from basic arithmetic and algebra to linear algebra, calculus and 
differential equations. From these courses, students gain skills and confidence 
for advanced work while learning to apply their course work to other disci-
plines. 
Department Faculty 
Jorge Perez, Chairperson; Daniel J. Aulicino, Andrew Berry, Denise A. Carter, 
Gordon Crandall, Hendrick Delcham, Elvin Escano, Anthony P. Giangrasso, 
Luis Gonzalez, Kamal Hajallie, Jerry lanni, Alejandro Ibanez, Joanne Kennedy, 
Rudhra Meangru, Barbara Muir, Kathirgama Nathan, Dehlly Porras, Yvonne 
Powell, Fabio Santos, Renan Sezer, Evan Siegel, K wan-Yuk C. Sit, Elizabeth 
R. Spicer, Assad J. Thompson. 
MAT095/MAB095 Mathematics in Action I 
o credit; 6 hours (5 lecture, 1 lab) 
This course develops basic arthrnetic and geometric concepts and skills in the 
areas of whole numbers, fractions, decimals, percents, and signed numbers in 
the setting of algebra. Algebraic topics include: combining like terms, 
polynomial multiplication, solving linear equations. An emphasis is placed on 
problem-solving skills, graphing, and interpretation of tables and graphs, 
incorporating the use of the calculator. A graphing calculator will be required. 
Admission to the course is based on placement exam scores. 
MAT096/MAB096 Mathematics in Action II 
o credit; 6 hours (5 lecture, 1 lab) 
This course introduces the student to the concept of a function via numerical, 
graphical, and algebraic representations. Operations with polynomials, ratio-
nal expressions, and radicals are explored in the context of functions. Linear 
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equations, inequalities, and quadratic equations are additional topics studied. 
Students are introduced to data collecting and elementary formulations of 
models for data. An emphasis will be placed on problem solving skills 
incorporating the use of a graphing calculator. A graphing calculator will be 
required. Admission to the course is based on placement test scores. 
MAT103 Early Concepts of Math for Children 
3 credits; 3 hours 
This course combines theory with practical aspects of how children learn 
mathematics. Students learn how to help young children to develop numerical 
relationships and geometric patterns. This course is of particular value to Child 
Development majors, prospective elementary school teachers and parents. 
Prerequisite: CSE099, MAT096IMAB096, minimum score 0/25 on 
the CUNY Mathematics Assessment Test. 
MAT104 Mathematics in Elementary Education 
3 credits; 3 hours 
This is the second course of a two-quarter sequence devoted to the study of how 
children learn mathematics. The course examines the mathematics curriculum 
of the elementary school with an emphasis on how to teach it. Among the topics 
included are operations on rationals, geometry, measurement and basic 
notions of statistics of particular value to prospective school teachers and 
paraprofessionals. 
Prerequisite: MAT103 
MAT106 Mathematics of Medical Dosages 
2 credits; 2 hours 
This course is designed for Nursing majors and will aid them in applying basic 
mathematical concepts to on-the-job situations. Students will learn the various 
techniques of calculations. These include conversions using metric, house-
hold, and apothecary systems of measurement as well as the computational 
methods used in the preparation of oral medication, solutions, parenteral 
therapy, and pediatric dosages. 
Prerequisite: MAT096IMAB096, minimum score 0/25 on the 
CUNY Mathematics Assessment Test. 
Corequisite: SCRIIO 
MAT107 Mathematics and the Modern World 
3 credits; 3 hours 
This course introduces selected topics in mathematics which have significant 
application in other fields. For each topic studied, emphasis will be placed first 
on the mathematics itself, and then on one or more significant applications of 
the mathematics. Topics to be included will be chosen from the areas of 
number theory, algebra, probability and statistics, topology, computers, and 
geometry. 
Prerequisite: CSE099, ENAJENG099, MAT096IMAB096, minimum 
score 0/25 on the CUNY Mathematics Assessment Test. 
MAT120 Elementary Statistics I 
3 credits; 4 hours (3 lecture, 1 lab) 
This course serves as a study of fundamental concepts and computational 
techniques of elementary statistics. Among the topics studied are: measures 
of central tendency, standard deviation, percentiles, statistical graphs, bino-
mial and normal distributions, probability, confidence intervals, hypothesis 
testing, regression and correlation. A statistical software package will be used 
by students to obtain basic sample statistics, to simulate fundamental theorems 
and to assist with hypothesis testing. A graphing calculator will be used by 
students to assist with computations, as well as with tabular and graphical 
displays of data. 
Prerequisite: MAT096IMAB096, minimum score 0/25 on the 
CUNY Mathematics Assessment Test. 
MAT121 Elementary Statistics II 
3 credits; 3 hours 
As a sequel to MAT 120 this course develops the methods of statistical 
inference including experimental design, sampling, estimation, hypothesis 
testing and decision making. 
Prerequisite: MAT120 
MAT132 History of Mathematics 
3 credits; 3 hours 
This course serves as an examination of the theoretical developments of 
mathematics from antiquity to the end of the last century. Mathematical 
thoughts will be studied in relation to the social, economic and technological 
forces of various crucial periods. Among the topics treated historically are 
systems of numeration, logic, geometry from Euclid through Riemann, and the 
development of the modem computer beginning with primitive instruments. 
Prerequisite: ENAIENG099, MAT096IMAB096, minimum score of 
25 on the CUNY Mathematics Assessment Test. 
MAT200 Precalculus 
4 credits; 5 hours (4 lecture, llab) 
This course is intended as a preparation for the study of calculus. Functions and 
their graphs will be analyzed theoretically within a framework that emphasizes 
their appearance in applied settings. Particular attention will be placed on 
polynomical, exponential,logarithmic, and trigonometric models. The use of 
graphing utilities as analytical tools will be emphasized. Each student is 
required to have a graphing calculator. 
Prerequisite: MAT0961MAB096, minimum score of25 on the 
CUNY Mathematics Assessment Test. 
MAT201 Calculus I 
4 credits; 4 hours 
This course is the first of a three-course sequence designed to provide students 
with an appreciation of the usefulness and power of calculus. The course 
covers the fundamentals of the differential calculus of elementary functions 
and includes an introduction to integral calculus. Among the topics studied are 
limits, derivatives, applications of the derivative, and integrals. 
Prerequisite: MA1200 
MAT202 Calculus II 
4 credits; 4 hours 
This is a course designed to provide students with an appreciation of the 
usefulness and power of calculus. Emphasis will be placed on the application 
of calculus to various disciplines. Among the topics studied are the definite 
integral, area, formal integration and applications of integration. 
Prerequisite: MA120l 
MAT203 Calculus III 
4 credits; 4 hours 
This is the third course in the calculus sequence and is designed to build upon 
the concepts and techniques ofMAT20l-202 and to provide a more rigorous 
conceptual grounding for the entire calculus sequence. Topics to be covered 
include limits and continuity, indeterminate forms, infinite series, the Taylor 
expansion and applications, solid geometry, the calculus of several variables, 
and an introduction to partial derivatives. 
Prerequisite: MA1202 
MAT204 Elementary Differential Equations 
4 credits; 4 hours 
This course will consider selected problems and mathematical models which 
generate first and second order differential equations. Both numerical and 
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analytical methods will be used to obtain solutions for first and second order 
differential equations. Power series solutions will be emphasized, and where 
feasible, solutions utilizing computer methods will be explored. 
Prerequisite: MA1202 
Pre- or Corequisite: MA1203 
MAT210 Linear Algebra 
3 credits; 3 hours 
This course is designed to introduce the students to the theory and applications 
of algebraic structures. This is done by studying the structure and properties 
of the matrix. The matrix is viewed both as an object possessing algebraic 
structure and an aid to computation. Systems of equations and their solutions 
are studied, and the concepts of basis and dimension are developed. Applica-
tions are discussed, including linear programming and computer programs in 
BASIC. 
Prerequisite: MA120l 
MAT230 Introduction to Discrete Mathematical 
Structures 
4 credits; 4 hours 
This course covers mathematical concepts essential for continued study in 
computer science and related fields. The topics of study include: the math-
ematical concept of algorithm with emphasis on the process of recursion; 
Boolean algebra with applications to logic; switching circuits; an introduction 
to combinatorics with application to probability; linear algebra with applica-
tions to programming; and graph theory. 
Prerequisite: CISlOl or any programming language course, 
MA120l 
Pre- or Corequisite: MA1202 
MAT241 Technical Mathematics I 
4 credits; 4 hours 
This course helps students to appreciate the usefulness of mathematics in 
today's technical world. The concepts of college algebra and trigonometry are 
presented with emphasis on their applications in science and technology. 
Topics include analytic geometry, trigonometry, exponential and logarithmic 
functions and their graphs, system of linear equations, matrices and complex 
numbers. 
Prerequisite: MAT0961MAB096, minimum score of25 on the 
CUNY Mathematics Assessment Test. 
MAT242 Technical Mathematics II 
4 credits; 4 hours 
This is the second course in the Technical Mathematics sequence. Scientific 
methods of differential calculus are developed and applied to solving practical 
problems. Topics include differentiation and integration of algebraic, expo-
nential , logarithmic and trigonometric functions, curve sketching, rectilinear 
motion, extrema, area and volume. 
Prerequisite: MA1241 
Natural and Applied 
Sciences Department 
The Department offers courses in: natural sciences (biology, chemistry, 
general science, health science, and physics), applied sciences, (veterinary 
technician, dietetic technician, nutrition care services and foodservice man-
agement, school foodservice management, EMTlParamedic, human services, 
American Sign Language, child development, gerontology, mental health, 
nursing, occupational therapy assistant and physical therapist assistant), and 
urban study. 
Department Faculty 
John P. Bihn, Chairperson; Mary Lee Abkemeier, Gail Baker, Theodora 
Blackmon, Olga Calderon, Diane Mary Camilleri, Marcia Caton, Godfrey G. 
CheePing, Alfredo Cifuentes, Bette Cohen, Grace Cumberbatch, Patricia 
Dillon, Joanne Downes, Maureen Doyle, Mary Beth Early, Deborah Engel, 
Ann Feibel, Carol Garel, Michael Gottlieb, Naomi S. Greenberg, Linda 
Groake, Carol Haspel, Rosann Ippolito, Carole Lazorisak, Margit Lesser, 
Lorence Long, Luis R. Marrero, Joseph R. McPhee, Kathleen Mulryan, Paula 
Nesoff, Jaime Nieman, Rosely Octaviano, Sherrell Powell, Kathleen Rider, 
Jacqueline Ross, Herb Samuels, Barry Solomon, Bryon A. Storck, Iris R. 
Sutherland, Barbara SvitJik, Mary Tobin, Norma Vladic Clara Wu. 
Biology 
SCB101 Topics in Biological Sciences 
3 credits; 4 hours (2 lecture, 2 lab) 
This course gives an introduction to the scientific method, the origin and 
organization of life, and reproduction and ecology. The relevance of modern 
biological theory to human life in particular areas will be emphasized using 
selected topics such as urban pollution and population control. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096 
SCB160 Food Microbiology 
4 credits; 6 hours (3 lecture, 3 lab) 
This course is an introduction to the science of food, with emphasis on 
microorganisms which affect it. Digestive processes and fundamental chem-
istry of food are studied, as well as the complex interactions which exist 
between food and microorganisms, including handling, preparation and stor-
age. The laboratory will focus on morphological and physiological character-
istics of microorganisms associated with contamination, spoilage, preserva-
tion, and food borne disease. This course does not fulfill the Dietetic Technol-
ogy General Microbiology requirement. 
Prerequisite: SCD100 
This course satisfies the New York City Department of Personnel requirement 
for the foods course for eligibility for School Lunch Manager. 
SCB201, 202 Fundamentals of Biology I and D 
4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab) 
This course is an integrated two-semester laboratory-based sequence, stress-
ing major concepts of biology designed to assist the student in relating these 
concepts to the environment. The scientific method of thinking and the 
experimental approach will be stressed. Among the topics studied are: SCB201: 
Cellular and molecular basis of life, heredity, and the evolution of life. 
SCB202: Survey of the kingdoms, organismic anatomy and physiology with 
emphasis on the human system. The principles of ecology and problems of 
population. 
Prerequisite for SCB201: CSE099, ENAIENG099, MAT0961 
MAB096 
Prerequisite for SCB202: SCB201 
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SCB203 Fundamentals of Human Biology I 
4 credits; 6 hours (3 lecture, 1 recitation, 2 lab) 
This course is an introduction to the anatomy and physiology of the human 
body. The architecture and function of cells, tissues and organ systems will be 
studied. The laboratory includes physiology experiments and gross and 
microscopic anatomy experiments using the cat as a dissection subject. Topics 
wil l include the chemistry of life, the cell, skeletal, muscular, cardiovascular, 
immune and respiratory systems. Students should expect to pay for additional 
materials. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096 
SCB204 Fundamentals of Human Biology II 
4 credits; 6 hours (3 lecture, J recitation, 2 lab) 
This course is an introduction to the anatomy and physiology of the human 
body. The archi tecture and function of cells, tissue and organ systems will be 
studied. The laboratory includes physiology experiments and gross and 
microscopic anatomy experiments, using the cat as a dissection subject. Topics 
will include the digestive, nervous, endocrine, urinary, and reproductive 
systems. A student will need disposable gloves and a dissection kit. 
Prerequisite: SCB203 
SCB208 Vertebrate Anatomy and Physiology 1 
2 credits; 3 hours (1 lecture, 2 lab) 
This course introduces the student to the evolution, anatomy and physiology 
of the major vertebrate classes. Emphasis is placed on the taxonomy and 
characteristics of vertebrates. Muscle and bone organization and the physiol-
ogy of contraction are also covered in depth. In the laboratory, students have 
the opportunity to dissect representative non-mammalian vertebrates. 
Prerequisite: SCNJOJ for students in Veterinary Technology 
Program, SCB202 for all Associate of Science students, SCC140 
SCB209 Vertebrate Anatomy and Physiology 2 
3 credits; 4 hours (2 lecture, 2 lab) 
This course is a continuation of Vertebrate Anatomy and Physiology I. Major 
organ systems are discussed while emphasis is place on mammalian anatomy 
and physiology. In the laboratory, students have the opportunity to view these 
systems through the dissection of a cat. 
Prerequisite: SCB208 
SCB240 Biotechnology I 
2 credits; 4 hours (1 lecture, 3 lab) 
Biotechnology is the application of recombinant DNA technology to living 
systems. Biotechnology I is an introductory laboratory course which will 
allow the student to learn some of the basic techniques used in molecular 
biology and recombinant DNA laboratories. This course will include basic 
applications of gel elecrtrophoresis and interpretation of restriction enzyme 
cleavage patterns of DNA, including DNA fmgerprinting. 
Prerequisites: SCB20] or SCB208 or SCC201 
SCB260 General Microbiology 
4 credits; 6 hours ( 3 lecture, 3 lab) 
This course offers an introduction to microorganisms found in nature, industry 
and disease. The student is introduced to virology, bacteriology, immunology, 
epidemiology, pathology and otherrelated areas of microbial physiology. The 
laboratory will deal with the isolation and identification of common patho-
genic and nonpathogenic organisms utilizing techniques of stai ning, culturing, 
fermentation reactions and microscopic inspection. 
Prerequisite: SCB202 or SCB204 or SCB209 
Chemistry 
SCCtOl Topics in Chemistry 
3 credits; 4 hours (2 lecture, 2 lab) 
This course is a one-semester survey of the principles and applications of 
chemistry. Emphasis will be placed upon descriptive chemistry in areas such 
as food and drugs, synthetics and biological chemistry. Lecture and discussion 
will be complemented by laboratory experiments in which chemical principles 
and techniques are applied to the analysis and synthesis offamiliar items. Note: 
This course is not open to students with credit in SCCI40 or SCC201 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
SCC140 Biological Chemistry 
3 credits; 4 hours (2 lecture, 2 lab) 
This course is an introduction to the chemical basis of life. Topics will include 
an introduction to basic chemical principles, atomic structure, bond formation, 
and structure and mechanisms in organic and bio-cbemical systems. These 
will be related to the basic life processes of reproduction development, growth, 
nutrition and health. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096 
SCC201, 202 Fundamentals of Chemistry I and II 
4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab) 
This is a two-semester sequence covering the basic concepts of cbemistry and 
their historical development. The experimental nature of chemistry as well as 
the role of cbemistry in many aspects of daily life are stressed. Among the 
topics studied are: 
SCC201: Atomic structure, chemical bonding, cbemical reactivity, quantita-
tive relationships in chemical reactions, thermocbemistry, gases. 
SCC202: Liquids, soLids, solutions, acid-base theory, chemical kinetics, 
chemical equilibrium, chemical thermodynamics, electrochemistry, nuclear 
chemistry. 
Prerequisite for SCC201: CSE099, ENAIENG099, MAT0961 
MAB096 
Prerequisite for SCC202: SCC201 
SCC251, 252 Organic Chemistry I and II 
5 credits; 7 hours each (3 lecture, 4 lab) 
This course is a two-semester sequence emphasizing the syntbesis, structure, 
reactivity and mechanisms of reaction of organic compounds. Laboratory 
stresses synthesis, purification, separation and identification of compounds. 
SCC251: Aliphatic and aromatic hydrocarbons; sterochemistry. 
SCC252: Alcohols, ethers, aldehydes, ketones, carboxylic acids, amines, 
heterocycles, biomolecules. 
Prerequisite for SCC251: MAT096IMAB096, SCC202 
Prerequisite for SCC252: SCC251 
Dietetics 
SC0007 Co-op Prep - Dietetic Technician 
o credit; 1 hour 
This course reviews the policies and procedures for dietetic fieldwork eligibil-
ity, introduces students to the skills necessary to successfully complete 
fieldwork, and aids the student in developing personal and career goals. 
Students must successfully complete this course the semester immediately 
preceding their fieldwork experience. 
Prerequisite: SCD200 
SC0100 Foods 
3 credits; 5 hours (2 lecture, 1 recitation, 2 lab) 
This course will investigate the didactic and experiential components of the 
scientific study of foods. Upon completion of the course the student will bave 
acquired a basic understanding of the scientific principles governing foods and 
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the use of commercial food service equipment. Empbasis will be placed on the 
identification of qualitative aspects offoods and elementary food preparation 
techniques. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
SC0200 Introductory Nutrition 
3 credits; 3 hours 
This course is an introduction to the scientific principles of human nutrition. 
Tbe following aspects of dietary nutrients are studied: physical and chemical 
properties, physiological functions, effects of deficiency or excess, dietary 
allowances, food sources, and availability of nutrients from various foods. 
Current experimental and population studies data will be discussed. Projects 
will be req uired. 
Prerequisite: MAT096IMAB096, ENClOl or ENGIOI 
Pre-Corequisite: ENCIOI or ENGlOl 
SC0201 Clinical Nutrition A 
3 credits; 3 hours 
This course is a study of the relationship between diet and disease. Students 
learn methods of nutritional assessment, obtaining nutrition histories, and 
calculating and planning prescribed diets. Students will explore the relation-
ship of diet to various disease conditions such as diabetes, weight control, 
cardiovascular disease, hypertension and allergies. 
Prerequisite: SCB203, SCD200 
Corequisite: SCD221 for D.T. students only 
SC0202 Clinical Nutrition B 
3 credits; 3 hours 
This course is a continuation of the study of the relationship between diet to 
disease begun in Clinical Nutrition A. Emphasis will be placed on the dietary 
implications of gastrointestinal diseases, disease of the liver, pancreas, gall-
bladder and kidney, cancer, surgery and bums. 
Prerequisite: SCB203, SCB204, SCD201 
Corequisite: SCD222 for D. T. students only. 
SC0203 Life Cycle Nutrition 
3 credits; 3 hours 
This course is a study of the nutritional requirements of individuals througbout 
the life-cycle. Emphasis is placed on the physiological, socioeconomic and 
cultural factors affecting nutritional status. Nutrition intervention by govern-
ment and private agencies for population groups at nutritional risk will be 
addressed. 
Prerequisite: SCD200 
SC0205 Advanced Foods 
3 credits; 5 hours (2 lecture; 3 lab) 
This course introduces the student to advanced culinary techniques with an 
emphasis on food presentation and garniture. Topics include recipe develop-
ment, menu planning, cost control and energy saving practices. Professional 
cooking techniques are utilized and students are introduced to the organization 
of the classical kitchen. 
Prerequisite: SCDIOO, SCD250 
SC0206 Applied ~ietetics 
2 credits; 2 hours 
This course will introduce students to the concepts, techniques and skills 
necessary for the assessment of clients' normal nutritional needs for the 
promotion of wellness through nutritional planning and clients' educati?n. 
Topics to be addressed include gathering nutritional assessment, developmg 
and implementing a nutrition instruction plan, and documenting interventions. 
Participation in the LaGuardia Nutrition Fair is a requirement of this course. 
Prerequisite: SCD200 
SCD221 Dietetic Field Experience II 
2 credits; 1 seminar hour, 16 fieldwork hours 
This fieldwork course is an application of the principles learned in Clinical 
Nutrition A. With supervision, students review medical records, interview 
patients to obtain nutrition histories, and develop and document nutrition care 
plans. Students calculate and plan diets for weight control, diabetes and 
cardiovascular diseases. Attendance at a weekly seminar is required. Students 
must provide proper uniform, liability insurance, and evidence of physical 
examination. 
Prerequisite: SCD260 and permission of D. T. coordinator. 
Corequisite: SCD201 
SCD222 Dietetic Field Experience III 
2 credits; 1 seminar hour, 16 fieldwork hours 
This fieldwork course is an application of the principles learned in Clinical 
Nutrition B. With supervision, students refine skills in interviewing and nutrition 
care plan development and documentation. Students calculate and plan diets for 
gastrointestinal, liver, and kidney diseases, as well as cancer, surgery, traumas, and 
burns. Attendance at a weekly seminar is required. Students must provide proper 
uniform, liability insurance, and evidence of a physical examination. 
Prerequisite: SCB204, SCD22J and permission of D.T. coordinator. 
Corequisite: ~CD202 
SCD250 Quantity Food Production 
3 credits; 3 hours 
This course covers the basic principles involved in the planning, preparation, 
and service of large quantities of food in foodservice facilities. Topics include 
food selection variables, menu planning techniques, forecasting procedures, 
"front and back of the house" management, and recipe standardization, 
conversion, and costing. Term projects are required. 
Prerequisite:ENC10J or ENGJOI, SCDJOO 
Corequisite: SCD260 for D. T. students only 
SCD251 Foodservice Sanitation & Safety 
3 credits; 3 hours 
The emphasis of this course is on the sanitation and safety needs of quantity 
foodservice operations. Topics include food handling and storage, cleaning 
and sanitizing procedures, foodborne diseases, principles for prevention of 
food poisoning, and pertinent regulations. The course integrates basic prin-
ciples of equipment selection, layout and design, and work simplification. 
Term projects are required. Completion of this course enables students to be 
eligible for the Food Protection Certificate from the NYC Department of 
Health. 
Prerequisite: SCDJOO 
SCD252 Quantity Food Purchasing 
3 credits; 3 hours 
This course covers the technical aspects and procedures involved in forecast-
ing and institutional procurements for foodservice systems. Topics include 
market analysis, buying ethics, legal aspects, and effective control of food 
costs. The development and implementation of accurate and precise food 
commodity specifications, purchasing strategies, portion control methods, 
inventory controls, and receiving procedures are introduced. Food cost ac-
counting topics and relevant calculations are presented. Term projects are 
required. 
Prerequisite: MAT096IMAB096, SCD250 
SCD253 Foodservice Administration 
3 credits; 3 hours 
This course deals with the organization and administration of foodservice 
systems in institutions. Topics include the functions of management, person-
nel procedures and management, marketing and promotional activities, and 
human relations techniques for employees and clients. Also administrative 
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leadership topics are presented such as legal, organizational, and cost control 
aspects of management. Term projects and case studies are required. 
Prerequisite: MAT096IMAB096, SCD250 
SCD260 Dietetic Field Experience I 
1 credit; Bfieldwork hours per week 
This course is an application of theories learned in Quantity Food Production. 
The practical implementation of the principles involved in the preparation and 
service of large quantities of food in health care facilities will be studied. The 
student will actually be involved in the supervised preparation of large 
quantities of food in the various units of a foodservice system in a health care 
institution. Proper uniform, liability insurance, physical examination, semi-
nars, and reports are required. 
Prerequisite: MAT096IMAB096, SCD100 
Corequisite: SCD250 
Health 
SCH111 Aging and Health 
3 credits; 3 hours 
This course will discuss the aging process and the effect of biological changes 
on the mental processes and functioning of the individual. The relationship 
between aging and chronic disease will be reviewed with special consideration 
given to prevention of the effects of physical and mental deterioration. Role 
playing, exercises and group discussions will be used to increase the knowl-
edge of the aging process and consider the relationship between the emotional, 
social and physical forces of aging. 
Prerequisite: CSE099, MAT095IMAB095, ENCIOJ or ENG101, 
SCTJ01 for PT Assistant majors only. 
SCH150 Drugs and Behavior 
3 credits; 3 hours 
This course is an overview of drug abuse and addiction. It encompasses issues 
related to alcohol and drug dependency. A variety of methods is used to 
explore such issues as the psychosocial aspects of drug taking; the dynamics 
of dependence; pharmacology; medical and non-medical use of drugs; preven-
tive measures and alternatives. Students will have the opportunity to develop 
a fundamental philosophy and understanding which can be used in more 
advanced study. 
Prerequisite: CSE099, ENAIENG099 
SCH210 Human Sexuality 
3 credits; 3 hours 
This is a survey course designed to provide students with knowledge of 
sexuality as related to their physical, mental, and emotional maturation. Topics 
to be addressed include: anatomy and physiology of the reproductive system, 
sexual health concerns, alternative life styles (i .e., bisexuality, homosexuality, 
and erotic minorities). Emphasis is placed on the positive functional aspects of 
sexuality rather than the dysfunction. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095 
Human Senices 
HSC10l Orientation to Human Services 
3 credits; 3 hours 
This course is designed to provide students with a broad view of human 
services through a combination of field visits to community agencies and 
classroom presentations. Topics include an overview of human services as a 
profession; examination of similarities and differences in program functions 
and service delivery styles; identification of issues and concerns of workers 
and consumers. 
Prerequisite: CSE099, ENAIENG099 
HSC102 Principle of Human Relations 
3 credits; 3 hours 
Students will be given the opportunity to learn fundamental concepts and skills 
needed for relating to, and working with, people from different cultural and 
ethnic backgrounds. The course work will focus on the principles of human 
relationships through discussions, exercises, and role-playing activities. Top-
ics to be covered within a multicultural framework will include self-under-
standing, the helping relationship, using communication tools, and the profes-
sional self. 
Prerequisite: CSE099, ENAIENG099 
HSC130 Activities for Human Services Settings 
3 credits; 3 hours 
This course will enable the student to understand the reasons for and uses of 
activity in human services settings. Topics covered will include theoretical 
frameworks underlying different approaches, an introduction to the range of 
activities, a consideration of the processes involved in using activities with 
clients, and the use of activities in relation to clients with different cultural 
heritages. Students will participate in selected activities and will develop a 
resource portfolio. 
Prerequisite: MAT0951MAB095, HSCI02, SSYIOl 
Corequisite: A Cooperative Education internship in a related 
setting. 
HSC135 Human Services Roles and Systems 
3 credits; 3 hours 
The students in this course will explore the concepts related to worker, 
supervisor and client roles in human services settings. Guidelines for specific 
roles will be identified. The dynamics of bureaucratic organizations will be 
discussed in relation to students' experiences as interns. Understanding of 
elementary systems theory will be reinforced, and alternative types of service 
delivery systems will be compared with the agencies known by the students. 
Prerequisite: HSC1Ol, HSC102, SSSlOO or SSBI 10 
Corequisite: A Cooperative Education internship in a related 
setting. 
HSC160 Conflict Resolution 
3 credits; 3 hours 
Students in this course will explore the nature of conflicts in a multicultural, 
pluralistic society, the difficulties that arise in resolving them, and alternative 
methods for settling them in a peaceful way (negotiations, mediation, arbitra-
tion, adjudication). Special emphasis will be placed on mediation as an 
extension of the negotiation process in the resolution of interpersonal, commu-
nity, and workplace disputes. 
Prerequisite: ENG 101, HUC10l, SSSlOO or SSE101 or SSY10l 
HSC200 Cooperative Education, Child Development 
1 credit; 15 hours 
This is the part-time internship of the Cooperative Education program for 
Human Services students, along with its companion eminar. Students are 
placed in multicultural settings where they learn to interrelate practice with 
theory through the internship and seminar, taken along with co-requisite 
Human Services courses. 
Prerequisite: HSC10l , HSCI02, HSS014 
Corequisite: HSD170 or HSD17 I or HSD172 
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HSC201 Cooperative Education Child Develol}ment 
3 credits; 15 hours 
This is a full-time internship of the Cooperative Education program for Human 
Services students, along with its companion seminar. Students are placed in 
multicultural settings where they learn to interrelate practice with theory 
through the internship and seminar taken along with co-requi ite Human 
Services courses. 
Prerequisite: HSCI01, HSC102, HSS014 
Corequisite: HSD170 or HSDI7I or HSDI72 
HSD170 Integrated Curriculum A: Framework for the 
Developing Child 
3 credits; 3 hours 
This first course in the Child Development sequence introduces the concept of 
the integrated curriculum as the preferred approach in early childhood educa-
tion. Theories on the acquisition of language and its sequential development 
will provide a framework for understanding the significance of language in 
interpersonal relationships within one's culture and across other cultural 
groups. Curriculum experiences for children will be planned and tested in a 
required co-requisite internship setting. 
Prerequisite: HSC102, SSSlOO or SSB1l0 
Pre- or Corequisite: SSYIOI 
Corequisite: approved Co-op internship 
HSD171 Integrated Curriculum B: Developing Problem-
Solving Skills 
3 credits; 3 hours 
This course will introduce students to the problem solving and logical thinking 
processes that are common to both science and mathematics learning for 
young children. Thecontinuing emphasis on language development will focus 
on building a specialized vocabulary and the communication of thinking 
processes. The course will also foster knowledge and understanding of the 
mathematical and scientific legacies ancient cultures and civilizations have 
passed on to the modem world. There is a required co-requisite internship. 
Prerequisite: HSDI70 
Pre- or Corequisite: MATI03 or SCB10l or SCP 101 
Corequisite: approved Co-op internship 
HSD172 Integrated Curriculum C: Developing Creativity 
3 credits; 3 hours 
This course will consider the media through which children's creativity is 
expressed. The content will focus on the use of imaginative play, music and 
movement, art and materials. The course will also challenge students to study 
and present art, music, and literature in their many forms from various cultural , 
ethnic, religious, and racial perspectives. 
Prerequisite: HSD170 
Pre- or Corequisite: HUA10I or HUMIOI , SSY240 
Corequisite: approved Co-op internship 
HSEt05 Understanding and Working With Children 
With Disabilities 
3 credits; 3 hours 
This course is designed to link an understanding of the normal growth and 
development of children with an understanding of the special developmental 
problems of children with disabilities. Students will learn to identify the 
cognitive, affective, physical and social ways in which disabled children vary 
from other children. They will develop competence in evaluating and selecting 
culturally diverse activities and materials that are appropriate for use with 
children with a range of disabilities. 
Prerequisite: SSY240 
IISE106 Working with Communication-Impaired 
Populations 
3 credits; 3 hours 
This course is designed to acquaint students with the natural development of 
language and to give them an understanding of communicative disorders. It 
will introduce students to specific characteristics of communication-impaired 
persons and the ways they relate to their environment. Students will develop 
competency in evaluating materials appropriate use with culturally diverse 
populations. They will be able to recognize the characteristics of the typical 
educational environment which must be adapted to meet the needs of people 
with communicative disorders. 
Prerequisite: CSE099, ENAJENG099, SSY240 
Pre- or Corequisite: HSE105 
IISE111 Introduction to Developmental Disabilities 
3 credits; 3 hours 
This course will provide an overview of developmental disabilities and the 
nature and needs of disabled people throughout the life cycle. Issues to be 
expored includedefmition of developmental disabilities, etiology, normaliza-
tion, main streaming, and the role of the interdisciplinary team. Legal, ethical, 
and cultural considerations will be emphasized, as well as the impact of 
disabilities on the person affected, the family and community. One field visit 
will be required. . 
Prerequisite: ENC101 or ENG101, HSC102, SSS100 or SSBl 10, 
SSY101 
IISE112 Intervention with Fragile Infants and Toddlers 
3 credits; 3 hours 
This course provides students with strategies to work with fragile and at-risk 
infants and toddlers, including those prenatally exposed to drugs. Emphasis 
will be placed on the children's cognitive, linguistic, social, physical and 
affective development. Other topics include: laws, regulations, and policies, 
parents and family involvement; cultural factors that may impact on interven-
tion. Acquired theoretical concepts will be applied in appropriate co-op 
settings. Two field visits are required. 
Prerequisites: HSElll 
Pre-Corequisite: ENGl02 
Corequisite: Approved Co-op internship or employment in the field 
HSG150 Introduction to Gerontological Services 
3 credits; 3 hours 
This course introduces students to the theories underlying practice in the area 
of gerontological services in New York City's culturally diverse environment. 
Substantive areas covered include an overview of the social forces, policy 
issues and institutions impacting on older adults, major legislation affecting 
older adults, service delivery programs for a culturally diverse aging popula-
tion, employment opportunities and career advancement in aging services. 
Field visits to a variety of service programs required. 
Prerequisite: CSE099, ENAJENG099 
IISI180 American Sign Language I 
3 credits; 3 hours 
This is a beginning course designed to develop skills in a form of manual 
communication used primarily by American-born deaf persons in interper-
sonal (face-to-face) relations. Emphasis will be on the use of the body for 
visually-based communication, and the structure, vocabulary and develop-
ment of American Sign Language. 
Prerequisite: CSE099, ENAJENG099 
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IISI181 American Sign Language II 
3 credits; 3 hours 
This course is a continuation of American Sign Language I with emphasis on 
vocabulary building in conjunction with appropriate use of the body and 
grammatical patterns. 
Prerequisite: HSIl80 
IISI182 American Sign Language III 
3 credits; 3 hours 
In this course, students who have learned some of the vocabulary and 
grammatical principles of American Sign Language in ASL I and ASL n will 
begin to apply what they have learned in a conversational context. Students 
will become acquainted with a variety of ASL communication styles and 
dialects used by deaf people. 
Prerequisite: HS1l81 
IISI183 American Sign Language IV 
3 credits: 4 hours (3 lecture, llab) 
This course builds on the vocabulary and grammar learned in ASL I through 
3. Language skills will be refmed in the areas of complex non-manual 
grammatical markers, advanced ASL spatial rules, classifiers (particularly as 
used for descri ptions of small items, people, cars and places), and adverbial 
modifiers for small items and details. Students will be able to use ASL in a 
variety of discourse types such as persuasion, negotiation, problem-solving, 
giving directions and dialogue. Upon completion, students' abilities to 
communicate with Deaf persons will be enhanced. 
Prerequisites: MAT0951MAB095, HSIl82 
HSM120 Survey of Psychological Treatment Approaches 
3 credits; 3 hours 
In this course students will be introduced to those treatment approaches most 
frequently used in mental health treatment settings in the United States. These 
will include psychoanalytic, Rogerian, behavioral and other common treat-
ment systems. Western concepts will be compared with approaches from other 
cultures. The development, theoretical framework, guidelines and uses of 
each approach will be considered. The class will review case studies demon-
strating each approach. 
Prerequisite: HSCl02, SSYlOl, internship in a human services 
setting or permission of the instructor 
HSM125 AIDS-Related Case Management 
3 credits; 3 hours 
This course will enable students to learn about case management with clients 
who are HIV -positive or who have AIDS. Topics include the biopsychosocial 
aspects of HIV / AIDS, the role of worker in illV prevention and testing, and 
providing services and functioning as a case manager or technician. The AIDS 
service delivery system, management of occupational risk, and self and group 
support for the worker are also discussed. An AIDS-specific intemship is a co-
requisite. 
Prerequisites: MAT0961MAB096, HSClOl , HSC102, HSC135, 
SSS100, SSBl10, SCN194 
Corequisite: AIDS-specific internship approved by program 
director and Cooperative Education Coordinator 
HSM140 Principles of Child Welfare Services 
3 credits; 3 hours 
Students in this course will survey the history, laws, theoretical concepts, 
operating models and significant theorists related to child welfare services. A 
field visit to a child welfare agency will be required. 
Prerequisites: ENG1OJ, HSC101, SSYIOI 
HSM200 Cooperative Education: Mental Health! 
Gerontology 
1 credit; 15 hours 
The cooperative education program for Human Service students consists of 
part-time and full-time internships with coordinated internship seminars. 
Students learn to interrelate practice with theory through this part-time 
internship and seminar, taken along with co-requisite Human Service courses. 
Prerequisite: HSCI0l , HSC102, HSSOJ4 or current employment in 
an approved mental health or gerontological setting 
Corequisite: HSM 120 or HSC130 or HSC135 
HSM20t Cooperative Education: Mental Health! 
Gerontology 
2 credits; 30 hours 
The cooperative education program for Human Services students consists of 
part-and full -time internships with coordinated internship seminars. Students 
learn to interrelate practice with theory through this full-time internship and 
seminar taken along with corequisite Human Services courses. 
Prerequisite: HSC101, HSC102, HSS014 
Corequisite: HSM120 or HSG150, HSC130, HSC135 
HSNt03 Community Dynamics: Impact on Human 
Services 
3 credits; 3 hours 
Students will examine New York City's multicultural urban community as an 
action system in the delivery of human services. Topics to be included are: the 
community decision-making process, community planning and the develop-
ment of human services, and community change techniques. Field visits will 
be made to community decision-making groups. 
Prerequisite: HSClOl, SSS100 or SSB110 
HSN110 Perspectives on Homelessness 
3 credits; 3 hours 
Students in this course will study homeless ness as a social problem. Topics 
will include factors contributing to the rise and persistence of homelessness, 
the meaning of homeless ness to homeless people and to the general public, and 
the emerging role of the human services system. Responses of people from 
different cultures to the scarcity of affordable housing will be explored. The 
course will explore the national scope of homelessness, but will focus 
primarily on the problem in New York City. Field trips will be made to 
program sites. 
Prerequisite: MAT0951MAB095, SSS100 or SSB110 or SSE101 or 
SSY101 
Pre- or Corequisite: ENCI01 or ENG101 
HSSOt4 CO-Op Prep Human Services 
o credits; 1 hour 
This course enables students to prepare for the internships that are required of 
all Human Services students, regardless of status. The course introduces 
students to the requirements and processes of the internship program. Students 
are assisted in recognizing their skills, writing learning objectives for their 
internships, preparing a resume, preparing for employment interviews and 
learning about Human Services careers. 
Prerequisite: CSE099, ENAIENG099 
Nursing 
SCRttO Fundamentals of Nursing 
6 credits; 12 hours (3 lecture, 3 lab, 6 clinical) 
This course is an introduction to the interrelated roles of the associate degree 
nurse, with emphasis on the role of provider of care. Students focus on the 
assessment and analysis phase of the nursing process to formulate nursing 
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diagnoses. Campus laboratory experiences stress the development of funda-
mental nursing skills. Clinical experience in health facilities involves care of 
clients with health problems. Proper uniform, liability insurance, physical 
examinations and CPR (BCLS) certification are required. 
Prerequisite: ENC101 or ENGlOl , SCB203, SCCI40, SSY10l, pre-
clinical index of 2.5 or above and permission of Nursing Program 
Director. 
Pre-or Corequisite: SCB204 
Corequisite: MAT106, SCR150 
SCRt50 Perspectives of Nursing 
1 credit; 1 hour 
This course focuses on historical influences on nursing. The evolution of the 
nursing profession within the health care delivery system will be explored. 
Emphasis will be placed on past nursing leaders and various types of nursing 
education. 
Prerequisite: ENCI0l or ENGI0l, SCB203, SCCI40, SSYI0l 
Corequisite: SCRII0 
SCR200 Psychiatric Mental Health Nursing 
4 credits; 14 hours (5 lectures, 3 lab, 6 clinical) 
This course focuses on the psychosocial needs of clients throughout the life 
cycle. The assessment of clients' physical and behavioral responses to stress 
will be explored as well as the determination of goals for intervention. 
Focusing on the use of self as a therapeutic agent, students will learn 
techniques of intervention to promote and maintain clients' mental health, as 
well as assist clients who are mentally ill. Experiences will be provided in 
psychiatric/mental health settings. 
Prerequisite: MAT106, SCB204, SCRllO, SCR150, SSY240 
SCR2tO Medical Surgical Nursing I 
4 credits; 14 hours (5 lecture, 3 lab, 6 clinical) 
This course will focus on nursing care of adults with major health problems. 
Utilizing the nursing process, students will develop appropriate plans of care 
for clients. Emphasis will be placed on formulating goals for intervention. 
Prerequisite: MATl06, SCB204, SCRllO, SCRI50, SSY240 
Pre-or Corequisite: SCB260 
SCR260 Trends in Nursing 
1 credit; 1 hour 
This course provides students with the opportunity to discuss 'Contemporary 
issues and trends and their impact 0n the nursing profession. Emphasis will be 
placed on legal and ethical concerns of nursing. The role of the associate 
degree nurse and the transition from student status to member of the profession 
will be explored. 
Prerequisite: SCR150 
Corequisite: SCR290 
SCR270 Parent-Child Health Nursing 
8 credits; 14 hours (5 lecture, 3 lab, 6 clinical) 
This course focuses on the promotion of health and caring for childbearing 
families, their newborns, and children with major health problems from 
infancy to adolescence. Emphasis is placed on the implementation of nursing 
care plans. Experiential learning offers opportunities to provide care during 
the antepartal , intrapartal, and postpartal periods of the maternity cycle, as well 
as in the newborn and pediatric settings. 
Prerequisite: SCR200, SCR210, SCB260 
Pre-or Corequisite: ENG102 
SCR290 Medical Surgical Nursing II 
9 credits, 19 hours (4 lecture, 3 lab, 12 clinical) 
This course focuses on the care of adult clients whose ability to meet one or 
more health needs is severely compromised. Emphasis will be placed on the 
evaluation phase of the nursing process. Selected experiences will be provided 




SC0054 Occupational Therapy Fieldwork Preparation 
o credits; 1 hour 
This course serves as an introduction to occupational therapy as a career area. 
Students learn the history, requirements for graduation and certification, the 
settings in which occupational therapy assistants train and work, the categories 
of personnel in the field and the professional organizations and opportunities. 
Experiences include writing a resume and preparing for an interview. Supervi-
sion and responsibilities are discussed as well as procedures for placement and 
evaluation. 
Prerequisite: Open only to students in the Occupational Therapy 
Assistant Program. 
SC01011ntroduction to Occupational Therapy 
3 credits; 7 hours (llecture, 6 labs) 
This cpurse provides an overview of occupational therapy, its scope of practice 
and basic principles, and the roles of occupational therapy assistant. Course 
activities include practice in basic craft skills, analysis and instruction of 
games and small crafts, development of communication skills, and field visits. 
The effects of environmental and cultural differences in shaping activity 
behaviors and preference are emphasized. 
Prerequisite: ENClOl or ENGIOI, SCB203, SCNI95, SSYlOl 
Pre- or corequisite: SC0054 
SC0200 Physical Aspects of Human Growth and 
Development 
2 credits; 2 hours 
This course presents an overview of human biological development as it 
affects functional performance from birth to pubescence. Specific topics 
include development of the sensory and motor systems, sensory integration, 
reflex integration, differentiation of joint motion, and the role of the endocrine 
system. The importance of the human and non-human environment in 
facilitating and supporting optimal development is emphasized. 
Prerequisite: SCB204, SCOlOl, SSYlOl, SCNl95 
Pre- or Corequisite: SCB230 
SC0204 OT Process Psychosocial and Geriatric 
Conditions 
4 credits; 4 hours 
This course presents occupational therapy theory base and process skills for 
evaluation and treatment of patients with psychosocial dysfunction and/or 
disorders associated with aging. Topics include: data collection, problem 
solving, treatment planning and implementation, reassessment, family in-
volvement, legal, ethical and regulatory issues. The importance of the 
individual in planning treatment is emphasized, with special attention to 
personal history and preferences, culture and environment. 
Prerequisite: SCB204, SC0054, SCOlOl, SSY230, SCNl95, 
SC0054 
Pre-or Corequisite: SSY260 
Corequisite: SC0284 
SC0205 OT Process Physical and Developmental 
Disabilities 
4 credits; 4 hours 
This course presents occupational therapy theory base and process skills for 
evaluation and treatment of patients with physical and/or developmental 
disabilities. Topics include: data collection, problem solving, treatment 
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planning and implementation, reassessment, family involvement, legal and 
ethical and regulatory issues, supervision of ancillary personnel and volun-
teers. Identification and management of functional performance deficits is the 
primary emphasis. 
Prerequisite: SCNl95, SC0054, SC0101, SC0200, SC0204, 
SC02l4, SC0230, SSY240 
Pre- or Corequisite: SC02l5, SC0285 
SC0214 OT SkiJIs and Functional Activities I 
3 credits; 6 hours (2 lecture, 4 lab) 
This course provides a foundation for performing, analyzing and instructing 
activities used in the treatment of patients with psychosocial dysfunction and/ 
or disorders associated with aging. The roles of student, worker, homemaker, 
parent, recreator and self-maintainer serve to frame the assessment and 
treatment process and the selection of activities. Activity programming, 
reality orientation and remotivation, program administration and management 
are included. 
Prerequisite: SCB204, SC0054, SC010l, SSY230 
Pre-or Corequisite: SSY260 
Corequisite: SC0204, SC0284 
SC0215 OT Skills and Functional Activities n 
3 credits; 6 hours (2 lecture, 4 lab) 
This course provides the student with experience in performing, analyzing, 
adapting and instructing activities used in the treatment of patients with 
physical and/or developmental disabilities. Activities are organized around 
the childhood roles of player and learner, and the adult roles of student, worker, 
homemaker, parent, recreator and self maintainer. Topics include: splinting, 
toys and play activities, adaptation of equipment and environment, position-
ing, transfers and treatment modalities. Splinting and orthotics are included. 
Prerequisite: SC0101, SC0200, SC02J4, SC0230, SSY240 
Corequisite: SC0205, SC0285 
SC0230 Functional Pathology 
3 credits; 3 hours 
This course is a systems approach to the study of pathophysiology. Emphasis 
will be on the normal and abnormal response to disease and injury, and effects 
on bodily systems. Consideration will be given to selected disorders, including 
a survey of pathology, symptomatology, management and prognosis. Knowl-
edge of proper terminology will also be emphasized. 
Prerequisite: SCB204 
SC0284 OT Clerkship for Psychosocial/Geriatric 
Conditions 
1 112 credits; 5 hours (1 lecture, 4 fieldwork) 
This is an introductory fieldwork experience in a supervised setting. The 
setting may be one which serves persons with psychosocial conditions or one 
which provides activity/recreationJIeisure programming for the aged. The 
student spends a minimum of one half day per week or the equivalent at the 
fieldwork site. Attendance at a weekly seminar is required and provides 
opportunities for students to integrate classroom theory with fieldwork expe-
riences. 
Prerequisite: SCB204, SC0054, SSY230 
Pre-or Corequisite: SSY260 
Core requisite: SC0204 
SC0285 OT Clerkship for Physical/Development 
Disabilities 
1 112 credits; 5 hours (1 lecture, 4 fieldwork) 
Introductory fieldwork in a supervised setting. The setting may serve persons 
with physical disabilities or developmental disabilities. The student spends a 
minimum one half day per week or the equivalent at the fieldwork site. A 
weekly seminar provides opportunities to integrate classroom theory with 
fieldwork experiences. 
Prerequisite: SCB204, SC0054, SC0101, SC0200, SC0230 
Corequisite: SC0215, SC0205 
SC0294 OT Fieldwork in Psychosocial/Geriatric 
Conditions 
2 credits; 38 hours (1 lecture, 37 fieldwork) 
This is a full-time placement in a supervised setting for six weeks. The setting 
may be one which serves persons with psychosocial conditions or one which 
provides activitylrecreationfleisure programming to the aged. Attendance at 
a weekly seminar is required. A minimum of 220 hours (excluding absences) 
of fieldwork must be completed to satisfy requirements of the American 
Occupational Therapy Association. Students are responsible for their travel 
costs for fieldwork. 
Prerequisite: SC0204, SC0214, SC0284, permission o/Occupa-
tional Therapy Assistant Program Director is required to register. 
SC0295 OT Fieldwork: Physical/Development 
Disabilities 
2 credits; 38 hours (1 lecture, 37 fieldwork) 
The student is assigned to a full-time clinical facility under professional 
supervision. The internship provides exposure to clients with physical and/or 
developmental disabilities. The student is provided with opportunities to 
practice a variety of treatment approaches under supervision. Participation at 
a weekly seminar facilitates integration of theory with practice. 
Prerequisite: SCOJOl, SC0205, SC0215, SC0230, SC0285, 
permission 0/ Occupational Therapy Assistant Program Director 
required to register. 
Paramedic 
SCE200 Introduction to Paramedic Technology 
2 credits; 2 hours 
The course will introduce students to the roles and responsibilities of the EMTI 
Paramedic including major job functions, medical/legal implications, medical 
ethics, and death and dying. An overview of body systems will be used to 
introduce the techniques and methods of patient assessment. Laboratory work 
will focus on paramedic skills with emphasis on vital signs, physical exami-
nation, history-taking, the general scene survey, and the overall approach to 
the acute patient. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096, permis-
sion o/program coordinator, 6 months (minimum 200 hours) paid 
or voluntary EMT experience 
Corequisite: SCE210, SCE224, SCE251 , SCE 265 
SCE202 Cardiovascular Physiology and Pathophysiology 
5 credits; 5 hours 
A review of the anatomy and physiology of the cardiovascular system will be 
the basis for a study of its pathology. Specific disorders will include artery 
disease, angina, myocardial infarction, heart failure, syncope, cardiogenic 
shock, dysrhythmias, cardiac arrest and surgical emergencies. Patient assess-
ment techniques and treatment modalities will be presented. Students will 
practice the following skill s: CPR, ECG interpretation, defibrillation, 
cardioversion, and heart/lung sound evaluation. Interpretation of ECG' swill 
be stressed. 
Prerequisite: SEC200, SCE210, SCE224, SCE251, SCE265 
Corequisite: SCE252, SCE266, SCE27l, SCE275, SCE285 
SCE210 Fluid Dynamics, Shock and Clinical 
4 credits; 4 hours 
A review of the anatomy and physiology of the cardiovascular system and 
body fluid dynamics will be the basis for a study of disease processes in fluid 
and electrolyte imbalance, dehydration, overhydration and shock. Patient 
treatment modalities will be presented. Students will practice skills such as 
phlebotomy, IV cannulation, fluid administration and the application of the 
anti-shock garment. Clinical work involves the administration of these skills 
in a patient care environment. 
Prerequisite: CSE099, ENAIENG099, MAT096IMAB096, permis-
sion o/program coordinator, 6 months (minimum 200 hours) paid 
or voluntary EMT experience 
Corequisite: SCE200, SCE224, SCE251, SCE265 
SCE224 Clinical Rotation 
3 credits; 19 hours 
This course consists of clinical rotations in the emergency department and on 
the paramedic ambulance. The student will participate with increasing levels 
of responsibility in the care of the emergency patient. The role of the student 
will vary from observation to the direct application of the interactive, assess-
ment, management and treatment skills and techniques learned throughout the 
program. The student will be superviseg by paramedics, emergency nurses and 
physicians. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096, permis-
sion o/program coordinator, 6 months (minimum 200 hours) paid 
or voluntary EMT experience 
Corequisite: SCE200, SCE210, SCE251, SCE265 
SCE251 Pharmacology for the EMT -Paramedic 
3 credits; 3 hours 
This course provides an introduction to the major mediators of body systems 
and clinical prehospital pharmacology. Emphasis is placed on the action of 
drugs on the major body systems, as well as the indications, contraindications, 
complications, methods of administration and routes of administration of 
prehospital drugs. Lab work involves computing dosages and preparing 
medications for administration and practice with various administration 
techniques, sublingual, intravenous, intramuscular, subcutaneous and endot-
racheal installation. Skills taught in this course are necessary for later applica-
tion in the sequence of paramedic courses during clinical rotations in the 
emergency department and paramedic ambulance. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096, perrriis-
sion o/program coordinator, 6 months (minimum 200 hours) paid 
or voluntary EMT experience 
Corequisite: SCE200, SCE2l0, SCE224, SCE265 
SCE252 Musculoskeletal/Soft Tissue and Medical 
Emergencies 
3 credits; 3 hours 
The etiology and management of a variety of medical emergencies such as: 
alcohol and drug abuse, poisoning, diabetic emergencies, anaphylaxis, and 
abdominal emergencies will be presented. An overview of the skin, soft tissues 
and musculoskeletal system will provide the basis for the recognition and 
treatment of fractures, wounds, and environmental emergencies. Practice will 
include immobilization techniques for extremity fractures, bandaging, and the 
sterile techniques of wound and bum management. 
Prerequisite: SCE200, SCE210, SCE224, SCE251, SCE265 
Corequisite: SCE202, SCE266, SCE271 , SCE275, SCE285 
SCE265 Etiology of Respiratory Diseases and Clinical 
4 credits; 4 hours 
A review of respiratory anatomy and physiology will be the basis for a study 
of disease processes in respiratory emergencies. Patient assessment and 
treatment modalities will be presented. Students will practice related oxygen, 
ventilation and airway skills. Clinical rotations in the operating room will 
require performance of advanced airway management techniques. 
Prerequisite: CSE099, ENAIENG099, MAT0961MAB096, permis-
sion of program coordinator, 6 months (minimum 200 hours) paid 
or voluntary EMT experience 
Corequisite: SCE200, SCE2IO, SCE224, SCE251 
SCE266 Obstetric and Pediatric Pathophysiology and 
Clinical 
4 credits; 4 hours 
This course explores gynecological emergencies, emergency childbirth, and 
pediatric emergencies. A review of the anatomy and physiology of the 
reproductive system and of the developing child is included. Assessment and 
management will be emphasized. Clinical rotations in the delivery room and 
pediatric emergency department are required. 
Prerequisite: SCE200, SCE2IO, SCE224, SCE25I, SCE265 
Corequisite: SCE202, SCE252, SCE27I, SCE275, SCE285 
SCE271 Physiology and Pathophysiology of the Nenrous 
System 
2 credits; ,2 hours 
The anatomy and physiology of the nervous system will be the basis for a study 
of the pathophysiology of neurological emergencies. Patient assessment, the 
neurological examination and treatment modalities will be presented. Empha-
sis will be on life-threatening problems and the management of head and spinal 
injuries. Students will practice spinal immobilization techniques. 
Prerequisite: SCE200, SCE2IO, SCE224, SCE265 
Corequisite: SCE202, SCE252, SCE266, SCE275, SCE285 
SCE275 Operations, Crisis, Behavioral Emergencies 
and Clinical 
2 credits; 2 hours 
An overview of behavioral emergencies, related medical/legal issues, meth-
ods of evaluation and management will be presented. Techniques specific to 
the geriatric patient will be stressed. EMS and paramedic field operations will 
be presented, emphasizing triage, radio/telemetry and unusual incidents. 
Discussion of stress on the paramedic will be the basis to study its manage-
ment. Clinical observation in the psychiatric unit is required. 
Prerequisite: SCE200, SCE2IO, SCE224, SCE25I, SCE265 
Corequisite: SCE202, SCE252, SCE266, SCE27I, SCE285 
SCE285 Seminar in Paramedic Technology and Clinical 
1 credit; 25 hours (1 lecture, 24 clinical) 
Medical and trauma scenarios wilJ enable students to practice paramedic 
techniques, develop diagnostic abilities, and decision-making skills and to 
apply treatment modalities. Case studies from clinical rotations will be 
discussed and their management will be evaluated. Clinical rotations with 
medical examiner and in the intensive care units will be required. 
Prerequisite: SCE200, SCE210, SCE224, SCE25I, SCE265 
Corequisite: SCE202, SCE252, SCE266, SCE271, SCE275 
Physical Sciences 
SCP101 Topics In Physical Sciences 
3 credits; 4 hours (2 lecture, 2 lab) 
This course consists of a survey of the major concepts in physics, astronomy, 
chemistry and geology. The physics section includes the theory of motion 
(Kinematics); the law of conservation of energy; different forms of energy, 
especialJy electrical and atomic; and the laws of wave motion and optics. The 
astronomy section deals with both planetary and stellar astronomy. The unit on 
chemistry, emphasizes the structure of atoms and their combination into 
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molecules. FinalJy, the segment on geology centers around the theory of plate 
tectonics and how it is used to explain phenomena such as earthquakes and 
volcanos. 
Prerequisite: CSE099, ENAIENG099, 
MAT0951MAB095 
SCP140 Topics in Astronomy 
3 credits: 4 hours (2 lecture, 2 lab) 
This course surveys modem astronomy with special emphasis on recent 
developments in space and astrophysics. Among the topics to be covered will 
be planetary astronomy and geology, the moon, the possibility of life on other 
worlds, energy production in stars, stella evolution, pulsars, quasars, "black 
holes," and cosmology. Laboratory periods will include field trips to plan-
etariums and observatories in the N.Y.C. area. Students should expect field 
trip expenses to amount to about $20.00. 
Prequisites: CSE099, ENAIENG099, MAT0961MAB096 
SCP201, 202 Fundamentals of Physics I and II 
4 credits; 6 hours each (3 lecture, 1 recitation, 2 lab) 
Fundamentals of Physics I and II are together a two-semester sequence 
covering the basic laws of physics with an emphasis on laboratory experience 
and mathematical solutions of problems. This is a basic course for students 
intending to continue their studies in the physical and biological sciences, 
since more advanced courses in the natural sciences assume knowledge of this 
material. Among the topics studied are: 
SCP201: The basic concepts of mechanics; kinematics; Newton's gravitation; 
conservation of momentum and energy; heat, emphasizing the kinetic theory; 
and electrostatics (charge, forces, fields, electrical energy. ) 
SCP202: The basic concept of electrodynamics (currents and magnetism 
electromagnetism); optics (wave theory, lenses); and modem physics (relativ-
ity, atomic theory, quantum mechanics.) 
Prerequisite for SCP20I: CSE099, ENAIENG099, MAT0961 
MAB096 
Prerequisite for SCP202: SCP201 
SCP240, 241, 242 General Physics I, II and III 
4 credits; 6 hours each (3 lecture, I recitation, 2 lab) 
General Physics I, II and III are together a three-semester sequence in physics 
for science and pre-engineering students. The topics covered in the first 
semester include: motion in one, two and three dimensions; vectors; forces and 
moments; Newton's Laws; work and energy; center of mass; momentum and 
collisions; rotational motion ; moment of inertia; hydrostatics and hydrody-
namics. The topics covered in the second semester include: heat and tempera-
ture; the laws of thermodynamics; kinetic theory; entropy, oscillations; wave 
motion; properties of light; optics. The topics covered in the third semester 
include: electrostatics; DC circuits; magnetism and magnetic materials; AC 
circuits, special relativity, modem physics. This is a calculus-based physics 
course. 
Prerequisite for SCP240: CSE099, ENAIENG099, MA1201 
Pre- or Corequisite for SCP240: MA 1202 
Prerequisite for SCP24I : SCP240, MA1202 
Prerequisite for SCP242: SCP241 
Physical Therapy 
SCT101 Introduction to Physical Therapy 
2 credits; 2 hours 
This course introduces the concepts and scope of physical therapy, its profes-
sional organization and its relationship with other health professions. Subjects 
include: the role and function of health personnel, professional ethics and 
conduct, medico-legal aspects of physical therapy services, vital signs, medi-
cal terminology, communication skills, and record keeping. 
Prerequisite: ENCIOI or ENGIOl, SCB203, SSYIOl, SCN195 
SCT203 Clinical Kinesiology 
4 credits: 6 hours (2 lecture, 4 lab) 
This course introduces students to the study of muscles as the basis for 
movement and exercise. Topics include: biomedical principles of movement, 
body mechanics, types of joints and movements, measurement of joint range 
of motion, muscle actions and innervations, assessment of strength through 
manual muscle testing, and orthopedic and neurological conditions resulting 
in impaired movement in the pediatric, adult and geriatric populations. 
Prerequisite: SCT]O] 
Pre- or Corequisite: SCB204 
SCT211 Therapeutic Procedures I 
4 credits; 6 hours (2 lecture, 4 lab) 
This course will focus on the principles and use of heat, cold, water, light and 
traditional massage as they relate to physical therapy. Topics include: proper 
preparation of patients, treatment areas and equipment, application of hot and 
cold packs, paraffin, whirlpool, infrared, ultraviolet, basic massage, intermit-
tent compression, sterile technique and wound debridement. Physical therapy 
techniques for the treatment of respiratory disorders are included. 
Prerequisite: SCTJ01 
Pre- or Corequisite: SCB204, SCT202 
SCT212 Therapeutic Procedures II 
4 credits; 6 hours (2 lecture, 4 lab) 
This course covers advanced physical therapy procedures and techniques and 
focuses on the treatment of pain. Topics include: Use and application of short-
wave and microwave diathermy, ultrasound, electrical stimulation, and pelvic 
and cervical traction. Pain control theories are discussed, including the use of 
acupressure, T.E.N.S. and biofeedback. Postural evaluation and exercises for 
posture and back pain are included. 
Prerequisite: SCB204, SCT202, SCT2]] 
SCT225 Mobility Activities for P.T. Assistants 
2 credits; 3 hours (1 lecture, 2 lab) 
This course covers the principles of mobility activities and their application to 
various physical disabilities. Topics include: bed and mat activities, wheel-
chair specifications, architectural barriers, transfers, normal gait, gait devia-
tions, use of assistive and supportive devices, orthotics and prosthetics. 
Prerequisite: SCB204, SCT202 
SCT260 Therapeutic Exercise Applications 
4 credits; 6 hours (2 lecture, 4 lab) 
This course covers the rationale and clinical application of therapeutic exercise 
to improve endurance, flexibility, gait and balance, posture, strength and 
performance or functional activities in all patient populations. The focus is on 
implementation of a comprehensive treatment plan developed by a physical 
therapist, including interpretation of the therapist's evaluation, and perfor-
mance of appropriate assesssment and measurement of techinques to assist in 
monitoring and modifying the plan of care. 
Prerequisite: ENG]02, SC0230, SCT225 
Pre- or Corequisite: SCT212 
SCT290 Physical Therapist Assistant Clinical Affiiation 
and Seminar I 
2 credits; ] seminar hour; 15-20 internship hours 
This internship provides students with an experience-based learning opportu-
nity to: explore or conflfm career interests and plans; apply classroom learning 
to real work situations; and practice and strengthen interpersonal or technical 
skills. A minimum of 15-20 hours per week at the intership site is required 
during the Co-op cycle. A concurrent seminar provides a framework for 
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analyzing and evaluating students' internship experiences. During Fall I and 
Spring I students must take six additional credits to be certified as a full time 
student. 
Prerequisite: CEP]OO, MAT096 
SCT291 Physical Therapist Assistant Clinical Affiliation 
& Seminar II 
3 credits; 19 hours (1 lecture, ]8 affiliation) 
This course provides students with an opportunity to apply and integrate the 
theory and practice of physical therapist assistant skills in clinical settings 
under the supervision of a physical therapist. The biweekly seminar integrates 
the students' experiences with their classroom training. Students are required 
to provide their own uniform, liability insurance and proof of a physical 
examination. 
Prerequisite: SCT212, SCT250, permission of PT Asssitant 
Coordinator. 
SCT292 Physical Therapist Assistant Clinical Affiliation 
& Seminar III 
3 credits; ]9 hours (llecture, 18 affiliation) 
This course provides students with the continued opportunity to apply and 
integrate the theory and practice of physical therapist assistant skills in clinical 
settings under the supervision of a physical therapist. The student is expected 
to assume increased responsibility for treatments and administrative tasks and 
to improve his/her ability to manage time effectively. Students are required to 
attend scheduled seminars and provide their own uniform,liability insurance 
and proof of a physical examination. 
Prerequisite: SCT291 , permission of PT Asssitant Coordinator. 
Science 
SCS150 Mentoring: The Helping Relationship 
3 credits; 3 hours 
This course offers a study of, and experience in, the helping relationship. 
Theoretical approaches to the helping process will be covered as well as 
specific skills. Topics and guest presentations include peer tutoring, problem 
solving, adolescence, peer counseling, and use of a mentor in career develop-
ment. Students will be involved in seminar discussions, training, and field 
visits. Each participant will serve as mentor in a supervised experience with a 
high school student. 
Prerequisite: MAT0951MAB095, ENC]01 or ENG]O] and one of 
the following: ENGJ04 or HSC102, or HUC] 01 or SSY]Ol, 
minimum cumulative GPA of2.0 
SCN194 AIDS in New York City 
3 credits; 3 hours 
This course is a comprehensive examination of what is currently known about 
Acquired Immune Deficiency Syndrome (AIDS) and its impact on the New 
York health care system. Topics to be addressed will include the history of 
AIDS; definition and transmission; symptoms, diagnosis and treatment; 
prevention and risk reduction techniques. Students will learn about the 
poilitical, economic, epidemiological, psych social, and sociocultural aspects 
of HIV infection. Visits to AIDS health care facilities are included. 
Prerequisite: CSE099, ENAlENG099 
SCN195 Community Health 
2 credits; 2 hours 
This course is a basic orientation to the organization of health care systems in 
New York City and the position of the health care worker within these systems. 
Topics will include health careers, the nature of health and disease, prevention 
of disease, public health measures, types of facilities, payment sources, 
medical care available, and future trends. Visits to local health facilities (i.e., 
hospitals, nursing homes) are included. 
Prerequisite: CSE099, ENAIENG099, MAT0951MAB095, major in 
Allied Health or permission of instructor 
Veterinary Technology 
SCN10l1ntroduction to Veterinary Technology 
3 credits; 3 hours 
This is a comprehensive introduction to the fundamental principles of animal 
science. Subjects covered include genetics and breeding, growth and senes-
cence, environmental physiology, nutrition and feeding, and animal behavior. 
In addition students will begin the study of basic animal care and management, 
dosage calculations and animal diseases. There will be field trips to selected 
animal facilities in the metropolitan area. 
Prerequ;isite: CSE099, ENAIENG099, MAT0961MAB096 
SCV150 Principles of Animal Control 
2 credits; 2 hours 
This course is designed to prepare students to work in animal care and control 
programs in municipalities and other government agencies. It will cover the 
philosophy and history of such programs, as well as the federal, state and local 
regulations that govern their use. Students will study the design and operation 
of animal shelters including the procedures by which animals are appre-
hended, cared for and disposed of. The characteristics of common and exotic 
animal species will be discussed, as well as the important diseases of each 
group. 
Pre- or Corequisite: SCNIOI 
SCV201 Research Animal Technology 
4 credits; 6 hours (3 lecture, 3 lab) 
This course prepares students to work with rodents, rabbits and other animals 
used in research. Laboratory sessions provide hands-on training in restraint, 
drug administration, sample collection, anesthesia and research techniques. 
Classroom periods will cover husbandry, diseases, and sanitation, as well as 
the principles and ethics of animal research. Students will participate in the 
operation of the college's animal facility. 
Prerequisite: SCNJOI 
SCV210 Veterinary Nursing I 
4 credits; 6 hours (3 lecture, 3 lab) 
This course introduces students to the technical procedures of veterinary 
practice. The major disciplines to be covered in lecture sessions are anesthe-
siology, parasitology and small animal diseases. In the laboratory students will 
anesthetize dogs and cats and perform basic diagnostic and therapeutic 
techniques. They will also prepare patients for aseptic surgery, employ 
techniques of surgical assisting, and learn the principles of cardiopulmonary 
resuscitation. 
Prerequisite: SCB209, SCV201 
SCV211 Veterinary Nursing II 
4 credits; 6 hours (3 lecture, 3 lab) 
This course deals with advanced technical procedures in veterinary practice 
and laboratory animal science. Lecture sessions will cover animal diseases, 
emergency care, pharmacology and gnotobiology. In the laboratory, students 
will receive training in the care of sick and injured animals, including dentistry, 
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catheterization, fluid and drug administration, and the use of monitoring 
devices. In addition, students will maintain a germfree isolator and perform 
minor surgical procedures on rodents. 
Prerequisite: SCV210 
Pre- or Corequisite: SCB260 
SCV212 Veterinary Radiography 
3 credits; 5 hours (2 lecture, 3 lab) 
This course will provide lectures which explore the theory and principles of 
radiography. The laboratory will provide students with training in the opera-
tion and maintenance of the x-ray machine, automatic and manual film 
processing, animal restraining and positioning, health and safety precautions 
and radiograph evaluation and storage. 
Pre- or Corequisite: SCV211 
SCV213 Veterinary Laboratory Techniques 
3 credits; 5 hours (2 lecture, 3 lab) 
This course deals with the examination of blood , urine, and other body 
substances for diagnostic and prognostic purposes in veterinary practice. 
Students will learn to perform complete blood counts, blood chemistries, 
serological tests and urinalysis. Lecture periods will cover the theories on 
which the tests are based and the relevance of laboratory results in the 
evaluation of the health of animals. 
Pre- or Corequisite: SCV210 
SCV214 Farm Animal Nursing 
3 credits; 5 hours (2 lecture, 3 lab) 
Tn this course, students will study the application of animal health technology 
to farm animals. Class sessions will cover disea es, government health 
regulations and programs, emergency care, orphan animal care, and relevant 
farm management procedures. Using various species of animals and types of 
equipment, students will learn techniques for restraint, administration of 
medication, sample collection, bandaging, surgical preparation and assis-
tance, and positioning for radiology. 
Prerequisite: SCV201 
This course will be taught at an off-campus location. Students must pay their 
own travel and room and board expenses. 
SCV220 Principles of Exotic Animal Medical Care 
2 credits; 2 hours 
This course introduces the student to the comparative anatomy, physiology 
and medical care of exotic animals. Anesthesia, blood collection, radiography 
laboratory testing and treatment methods of birds, reptiles, amphibians, fish, 
marine mammals, hoofstock, primates, small mammals and carnivores will be 
discussed as they apply to the work of veterinary technicians in private 
practice, zoos, aquariums, wildlife rehabilitation and research. 
Prerequisites: SCB209, SCV201 
SCV245 Theory and Practice of Transgenic Techniques 
3 credits; 5 hours (llecture, 4 lab) 
Transgenic techniques involve the manipulation of genes and gene fragments 
and their incorporation into new host animals. Lectures will provide an 
understanding of the theoretical principles involved. Laboratory sessions will 
involve transgenic techniques in mice and will include DNA separation, 
collection of ova, microinjection, ova transfer, embryonic stem cell manipu-
lation, colony management and related procedures. The laboratory sessions 
will be held at Rockefeller University. 
Prerequisites: SCV201, SCB209 
Pre- or Corequisites: CEP 151 
Social Science 
Department 
Social Science courses examine why people behave the way they do; why 
society is the way it is; who has power, wealth, and prestige and how they got 
them. Many of the courses emphasize the themes of ethnicity, class, gender, 
and power through which students can better understand themselves, society, 
and the world in which they live. 
The department offers interdisciplinary courses as well as courses in 
anthropology, economics, history, political science, psychology, sociology, 
and urban study. 
Department Faculty 
Lily Shohat, Chairperson; Gilberto Arroyo, Lakshrni Bandlamudi, Mark 
Blasius, Lorraine Cohen, John L. Hyland, Terence lulien, Jeffrey Kleinberg, 
Richard K. Lieberman, Janet Michello, loanne R. Reitano, Celeste Ridgeway, 
Lawrence Rushing, Ming Yan. 
Anthropology 
SSA100 Introduction to Anthropology 
3 credits; 3 hours 
In this course, students will be introduced to the fields of anthropology-
physical anthropology, archeology, cultural anthropology, and anthropologi-
cal topics in linguistics. The aim shall be to explore the origins and develop-
ment of some of the world's hunter-gatherer, agricultural, peasant and indus-
trial societies. Utilizing examples from both extinct and modem day societies, 
the student will gain an appreciation of the wide diversity of human cultures. 
Prerequisite: ENAIENG099, SSSJOO or SSBJ JO 
SSA10l Cultural Anthropology 
3 credits; 3 hours 
This course examines the similarities and differences found in the various 
types of human cultures and societies. It acquaints students with the basic 
concepts that help explain differences and similarities. The role of culture and 
language in determining human behavior is examined as is the interrelation-
ship of aspects of behavior (economics, politics, family and religion) in 
different types of societies. Patterns of cultural change will also be discussed. 
Prerequisite: ENAIENG099, SSS100 or SSB110 
SSA106 Anthropology of Latin America 
3 credits; 3 hours 
This course will focus on the different peoples and cultures of Latin America, 
including Indian groups, rural communities of peasants, blacks and other 
plantation workers, urbanized peasants, urban workers, new middle cl~sses 
and elites. The social and cultural organization of each of these groups WIll be 
examined, particularly in their relationship to the larger society. The impact 
of the global economy on Latin American cultures will also be examined. 
Prerequisite: ENAIENG099, SSSJOO or SSBJ JO 
SSA120 PeopJes and Cultures of the Caribbean 
3 credits; 3 hours 
This course will survey the evolution of cultures in the Caribbean from the 
original formation of Native American societies through the age of European 
conquest, colonization and cultural dominance, to the contemporary period of 
national independence and the revival of previously marginalized, subordi-
nated cultures. The focus will be on analyzing the unique Caribbean eco-
nomic, family, stratification, political and cultural systems formed out of the 
fusion of Native American, European, African and Asian peoples and cultures. 
Prerequisite: ENGJOJ, SSS100 or SSB1 JO 
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SSNIHUN180 Introduction to Intercultural 
Communications 
3 credits; 3 hours 
The course introduces students to the dynamics of intercultural communica-
tion and enables them to communicate more effectively in multicultural 
settings. Through field trips, cultural research, and role-plays, students de-
velop the skills needed to look objectively at other culturals. Using New York 
City as a laboratory, they gain experience identifying and analyzing dominant 
cultural patterns, thus improving their ability to understand the often perplex-
ing behavior of people from cultures other than their own. 
Prerequisite: ENC101 or ENG101, MAT0951MAB095, SSS100 or 
SSBJ JO or SSE10J or SSYJ01 or SSB102, HUC10J or HULlOO 
SSN182 Urban Anthropology 
3 credits; 3 hours 
This course examines urban culture and society in different parts of the world. 
It includes an examination of the role cities play in different societies, 
urbanization in developing societies and a comparison of urban society and 
culture in developing societies with urban life in the United States. Field trips 
to sites in New York City such as new immigrant communities will be included 
to familiarize the students with recent changes in urban culture. 
Prerequisite: ENAIENG099, MAT0951MAB095, SSS100 or SSBl10 
or SSE101 or SSY101 or SSB102 
Economics 
SSE10l1ntroductory Economics I 
3 credits; 3 hours 
This course serves as an introduction to some of the major economic prin-
ciples, institutions and policies in the United States. Among the topics 
included are: the nature and methods of economics; the historical development 
of the market and other systems; supply and demand; the roles of industry and 
government in the market place; money and banking; income levels; and the 
problems of inflation and unemployment. 
Prerequisite for Accounting, Business Administration or Manage-
ment majors: CSE099, ENAIENG099 
For all others: ENAIENG099, SSS100 or SSBl10 
Pre- or Corequisite: MAT0961MAB096 
SSE102 Introductory Economics II 
3 credits; 3 hours 
As a continuation of SSE 10 I, Economics II introduces students to the 
allocation of resources in the world economy. Specifically, students will 
examine how capitalist and socialist countries manage their resources. In 
addition, students will learn about major issues in international trade and 
finance, economic development in third world countries, pollution and the 
environment, defense spending, and the economics of energy. 
Prerequisite: SSE101 
SSE125 World Geography 
3 credits; 3 hours 
The course studies the influence of physical features and climates of the world 
on human activities, production, distribution and other economic activities. 
Emphasis is placed on the location and distribution patterns of the world 's 
resources and their uses. Topics studied include urban geography, geopolitics 
of oil and gas and preparation and interpretations of maps by physical features 
and cultural aspects. 
Prerequisite: ENAIENG099, MAT0951MAB095, SSSlOO or SSBllO 
SSN189 The Urban Economy 
3 credits; 3 hours 
This course examines key economic problems facing cities and urban neigh-
borhoods, particularly those of New York City. The students will study how 
supply and demand, land use, taxation, national product, unions, and state and 
federal policies affect the local economy. Through visits in their neighbor-
hoods, and such places as the Office of Economic Development and the Stock 
Exchange, students will apply the above concepts to local issues of employ-
ment, housing, transportation, and business activity. 
Prerequisite: ENAIENG099, MAT095IMAB095, SSSlOO or SSBllO 
or SSEIOI or SSYIOI or SSBI02 
History 
SSH101 Themes in American History to 1865 
3 credits; 3 hours 
This course will focus on the major themes in American History from the 
colonial period to the Civil War. Topics such as slavery, women's roles, 
expansion, urbanization, reform movements and the development of the 
American character will be examined in this course. 
Prerequisite: ENAlENG099, SSSIOO or SSBllO 
SSH102 Themes in American History Since 1865 
3 credits; 3 hours 
This course will examine American history since 1865. Such topics as 
industrialization, labor unions, immigration, organization, political parties, 
reform movements, foreign policy and the rise of the U.S. as the major force 
in the world will be covered in this course. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO 
SSI1103 Western Civilization from Ancient Times to the 
Renaissance 
3 credits; 3 hours 
This course investigates the main features of human civilization from ancient 
times to the Renaissance. The importance of geography, religion, custom and 
ideology are explored for the purpose of capturing the spirit of the past as well 
as understanding its relationship to the present. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO 
SSH104 Western Civilization from the Renaissance to 
Modern Times 
3 credits; 3 hours 
This course discusses the major ways in which Western Society has changed 
over the past 250 years. It covers the scientific revolution, the industrial 
revolution, and the major political revolutions. It also explores the impact of 
ideas such as liberalism, Marxism, Darwinism, Nazism, and Freudianism. The 
two World Wars and prospects for world peace are examined. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO 
SSH110 East Asian Civilization and Societies 
3 credits; 3 hours 
This course concentrates on one of the oldest continuous civilizations in the 
world, East Asia, which includes, in geographical and cultural terms, the 
domains of China, Japan, Korea and Vietman. Using both chronological and 
topical approaches, the course examines historical and social development in 
East Asia. Topics include the dynastic transition, economic structures, social 
organizations and customs, as well as the scholarly and artistic traditions in 
East Asia. Throughout the course, students learn to appreciate the richness of 
East Asian culture and gain a knowledge of the growing political and economic 
power of this region. 
Prerequisite: ENAlENG099, SSSIOO or SSB1IO 
SSH231 Afro-American History 
3 credits; 3 hours 
This is an introduction to some of the basic issues in the black American's 
struggle against slavery and racist oppression in the United States. Special 
attention is given to the following: the methods that blacks have used in their 
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attempts to bring about social change; important persons and institutions from 
the African beginning to the present; and the contributions blacks have made 
to American society. 
Prerequisite: ENAIENG099, SSSIOO or SSBllO 
SSH232 Survey of Latin America and Caribbean lIistory 
3 credits; 3 hours 
This course begins with a study of the interaction between the Indian, 
European, and African peoples who shaped the history of Latin America and 
the Caribbean. It then considers the colonial period, the Independence move-
ments, and the challenge of modernization in selected Latin American and 
Caribbean nations. The relationship between Latin America and the United 
States will also be discussed. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO 
SSN183 History of Minorities/Urban Studies 
3 credits; 3 hours 
This course focuses on the experiences of and challenges to minorities in the 
United States. It examines changing patterns of the immigration, settlement 
and employment of various minority groups including Afro-Americans, Irish-
Americans, Hispanic-Americans and Asian-Americans. In addition, the situ-
ation of the Native Americans, women, gays and the aged will be discussed in 
an historical context. 
Prerequisite: ENAIENG099, MAT095IMAB095, SSSlOO or SSBIIO 
or SSE10l or SSYlOl or SSB102 
SSN199 Neighborhood History 
3 credits; 3 hours 
This course will study the social, economic and political changes of New York 
City neighborhoods. The focus will be on the people who migrated into, lived, 
and then moved out of these neighborhoods. Through field research, students 
will look closely at such things as immigration, housing, businesses, govern-
ment legislation, and mass transit lines that have significantly effected neigh-
borhood changes. The course will include field trips such as walking tours and 
a visit to Ellis Island. 
Prerequisite: ENAIENG099, MAT095IMAB095, SSSlOO or SSB1IO 
orSSE10l orSSY10l orSSB102 
SSN240 lIistory of New York City 
3 credits; 3 hours 
This course is about the development of New York City from colonial times 
to the present. It deals with changes in housing, transportation, immigration, 
politics, and social cia ses. The rise of New York City as a financial and 
cultural center will be discussed. New York City's current problems and future 
prospects will be assessed. The course includes a walking tour of old New 
York and a museum trip. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO or SSE10l or 
SSY10l or SSB102 
Political Science 
SSP101 u.s. Power and Politics 
3 credits; 3 hours 
This course analyzes the relationship between the theory, form , and practice 
of American government. The course studies the strengths and weaknesses of 
the American political system. A major concern of the course is the nature of 
power in America and the options for reforming the American political system. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO 
SSP200 World Politics 
3 credits; 3 hours 
This course will investigate the dynamics of international power politics. After 
an introduction to alternative forms of political organization, the class will 
study the problems of achieving a balance of power between nations and the 
ultimate breakdown of that balance in war. It will examine the role of the 
uperpowers, the impact of emerging nations and the Third World as well as 
the function of alliances in world relations. The class will also evaluate the 
feasibility of various plan for international order and peace. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO 
SSP220 Politics of Latin America and the Caribbean 
3 credits; 3 hours 
This course will examine the major groups which seek power in Latin America 
and the Caribbean, and analyze the various strategies they use including 
revolution, populism, democratic reform, socialism and military authority. 
The prospects for modernization will be drawn from a variety of Latin 
American and Caribbean countries. The course includes discussion of the role 
of foreign nations in the politics of this area. 
Prerequisite: ENAIENG099, MAT0951MAB095, SSSlOO or SSBllO 
SSP240 Crime and Punishment 
3 credits; 3 hours 
This course deals with the purposes and problems of penal systems, old and 
new, national and international. The course will investigate the relationship 
between thecriminal, punishment, society, and politics. Selected famous cases 
will be studied in detail as will the American criminal justice system and the 
issue of the death penalty. 
Prerequisite: ENAIENG099, SSSJOO or SSB] JO 
SSP245 Law and Human Rights in America 
3 credits; 3 hours 
This course will focus on the legal aspects of human rights issues in America. 
Starting with the origins of democracy and the Bill of Rights, students will 
explore major Supreme Court cases and Constitutional amendments dealing 
with such topics as freedom of speech, freedom of the press, freedom of 
religion, the right to vote, equality before the law, and the rights ofthe accused. 
Controversial contemporary issues such as abortion, privacy, and gun control 
will also be discussed in a legal context. 
Prerequisite: ENAIENG099, SSS100 or SSBJ 10 
SSP250 Political Ideas and Ideologies 
3 credits; 3 hours 
This course explores the relationship between political ideas and practice. 
Political ideologies such as liberalism, conservatism, socialism, and liberation 
ideologies (feminist, black, and gay/lesbian) are examined in their historical 
development. The relationship between their goals and the methods used to 
achieve them is analyzed and criticized. The relevance of these ideologies for 
understanding current political issues is discussed. Readings include original 
theories of politics as well as commentaries upon them. 
Prerequisites: ENAIENG099, SSSlOO or SSBJ JO 
SSN190 Leadership 
3 credits; 3 hours 
This course explores alternative leadership theories and styles. It focuses on 
leadership within the urban context and on the importance of New York City 
figures such as Boss Tweed, Fiorello H. LaGuardia and Shirley Chisholm. 
Special reference will be made to the particular leadership problems presented 
by cities. The course will include speakers and field trips to centers of 
leadership in New York City, either on the citywide or community level, in the 
public or private sector. 
Prerequisite: ENAIENG099, SSSlOO or SSBllO or SSElOl or 
SSY101 or SSB102 
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SSN192 Practical Politics in New York City 
3 credits; 3 hours 
This course examines New York City as a unique political entity within the 
context of urban politics in America. It explores the roles of elected officials, 
community boards, unions, minority groups and business interests in political 
decision making. The course includes guest speakers and field trips. 
Prerequisite: ENAIENG099, SSSJOO or SSBl JO or SSElOl or 
SSY10l or SSB102 
SSN210 The Politics of Sexuality 
3 credits; 3 hours 
This course explores how urbanization and socio-economic development have 
made sexuality a political issue. Topics are discussed from a cross-cultural 
perspective and include separation of sexuality from reproduction, AIDS, 
alternative definitions of family, the extent of personal freedom as compared 
with social control of sexual expression, and others. Special attention is given 
to how these topics are addressed through feminist, religious, gay/lesbian and 
other movements. At least two field trips are required. 
Prerequisites: ENAIENG099, MAT0951MAB095, SSS100 or 
SSBllO or SSE10J or SSY10l or SSBlO2 
Psychology 
SSY101/SSB102 General Psychology 
3 credits; 3 hours 
This is an introduction to some of the major fields of study in the science of 
psychology. Areas covered include learning, perception, theories of personal-
ity, mental illness and therapy, social psychology, and the research methods of 
psychology. (SSBI02 is the bilingual version ofSSYIOI.) 
Prerequisite for Occupational Therapy, Nursing, Physical Therapy 
majors: CSE099, ENAIENG099 
For all others: ENAIENG099, SSSlOO or SSBllO 
SSY200 Personality 
3 credits; 3 hours 
Theories, methods, and selected issues in the field of personality will be 
discussed in the context of achieving greater self-awareness and insight into 
the behavior of others. Among the topics discussed are: psychoanalytic, 
behavioristic and phenomenological theories of personality types and traits, 
the achievement of self-knowledge, psychological testing and personality 
research methods. 
Prerequisite: SSYlOl or SSB102 
SSY205 Psychology of Women 
3 credits; 3 hours 
This course will critically examine gender bias and gender exclusion in 
research and theory in psychology. The topics will include interconnections 
between biology and gender, focusing on the psychological factors of men-
struation, sexuality, pregnancy, childbirth, motherhood, abortion, and meno-
pause. The course will focus on the experiences of women of different racial 
and ethnic backgrounds and examine how these biological functions shape 
their identity. Throughout the course, students will critically examine the 
social and political contexts that define women's bodies and familiarize 
themselves with critical feminist consciousness. 
Prerequisite: SSYlOl or SSB102 
SSY210 Principles of Behavior Management 
3 credits; 3 hours 
This course will provide students with an overview of behavior modification 
principles which are based on theories oflearning in relation to the acquisition, 
maintenance and modification of human bahavior. The course focuses on the 
specific application of these principles to special needs populations. Topics 
will include assessment and data collection techniques, design of effective 
multicultural behavioral programs and ethical issues in behavior treatment. 
Prerequisites: ENClOl or ENGlOl, SSYlOl or SSBl02. 
SSY230 Abnormal Psychology 
3 credits; 3 hours 
This course introduces the major categories of mental illness, their symptoms, 
causes and treatment. Among the mental disorders covered are personality 
disorders, anxiety disorders, schizophrenic, and affective disorders. Theoreti-
cal models for understanding mental disorders are discussed. 
Prerequisite: SSYlOl or SSBl02 
SSY240 Developmental Psychology I 
3 credits; 3 hours 
This course examines the physiological and psychological factors in indi-
vidual development from birth through adolescence. It includes a study of 
emotional and behavioral disorders of children as well as principles of child 
guidance. Issues such as battering, drug usage and discipline will be discussed. 
The course emphasizes cognitive, moral and personality development. 
Prerequisite: SSYlOl or SSBl02 
SSY241 Developmental Psychology II 
3 credit'S; 3 hours 
This course examines the biological, psychological, and social changes of 
adults and the principles underlying these changes. The course explores such 
topics as social sex roles, self-identity, self-esteem, worker productivity, ideas 
and values. Students will learn about adult life crisis issues such as marriage, 
divorce, mid-life crisis, menopause, unemployment and aging. 
Prerequisite: SSYlOl or SSBl02 
SSY250 Social Psychology 
3 credits; 3 hours 
This course examines how the individual's personality is affected by the 
influences of other people and the physical environment. Among the topics 
discussed are: forming attitudes, conformity in groups, helping others, preju-
dice, and environmental stress. Research methods will also be introduced. 
Prerequisite: SSYlOl orSSBl02 
SSY260 Group Dynamics 
3 credits; 3 hours 
This is an introduction to the theory, research and practice of group dynamics 
and small group interaction in a variety of settings. Methods and techniques 
utilized in the investigation of small group processes will be demonstrated and 
critically examined. Through participation in role playing and small group 
interaction, students will be introduced to basic principles of interpersonal and 
group dynamics in families, groups, and at work. 
Prerequisite: SSYlOl or SSBl02 
SSN184 Urban Studies Environmental Psychology 
3 credits; 3 hours 
This course explores the relationship between the urban physical environment 
and human behavior. Topics to be considered include the effects of personal 
space, noise, crime, crowding, architectural design, and urban blight on the 
actions and feelings of urban dwellers. Two field trips in this course will be 
based on research projects aimed at understanding behavior in such urban 
settings as subways, parks, and neighborhoods. 
Prerequisite: ENAJENG099, MAT0951MAB095, SSSlOO or SSBllO 
or SSElOl or SSYlOl or SSB102 
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SSN280 Urban Black Psychology 
3 credits; 3 hours 
This course introduces students to psychological theories and issues relating 
to blacks in America. Emphasizing the shift from rural to urban environments, 
it examines the impact of slavery and racism on blacks. With special reference 
to New York City, the course investigates the relationship between black 
personality and family, education, work, culture, and mental health. There will 
be field trips to Harlem and to a community mental health center. 
Prerequisite: ENAJENG099, SSSlOO or SSBllO or SSElOl or 
SSYl01 or SSBl02 
Sociology 
SSS100/SSB110 Introduction to Sociology 
Contemporary Society 
3 credits; 3 hours 
This course offers students information and ideas with which to understand the 
social factors of human life. It places the study of social interaction, social 
processes, and social institutions in an historical context. It examines the 
human condition with particular reference to work, to culture, to personality, 
to ethnic, class and gender relations, as well as economic and political 
institutions. (SSBIIO is the bilingual version of SSSIOO.) 
Prerequisite: CSE099, ENAJENG099 
Prerequisite for SSBllO: CSE099, ESBIESHIESUESR098 
Pre- or Corequisite for SSBllO: ESUESR099 
SSD/CIS105 Computers and Society 
3 credits; 4 hours 
This course examines the relationship between human values, society and 
technology. It begins with an explanation of how computers work and then 
investigates how technology affects such issues as jobs, privacy, and educa-
tion. Lab work is included. 
Prerequisite: CSE099, ENAJENG099, MAT0951MAB095 
SSI210 Women in Society 
3 credits; 3 hours 
The course will examine the role of women in society from historical and 
cross-cultural perspectives. It will examine women's psychological issues, 
economic functions and their relationships to social institutions. The debates 
surrounding women at work, women in politics and women's movements wi II 
be discussed. 
Prerequisite: ENAJENG099, SSSlOO or SSBllO 
SSN186 Sociology of the Black Community 
3 credits; 3 hours 
This course is about the social dynamics of Black communities in urban 
America. With special reference to New York City, it examines the socializa-
tion process, the family, education, and organizational life within urban Black 
communities. Current problems and future prospects for the urban Black 
community are discussed. Field trips to communities such as Harlem and 
Bedford Stuyvesant are included. 
Prerequisite: ENAJENG099, MAT0951MAB095, SSSJOO or SSBl 10 
or SSEl01 or SSYlOl or SSBl02 
SSN187 Urban Sociology 
3 credits; 3 hours 
This course examines changing ideas about the city and the changing impact 
of the city on American lifestyles. With reference to New York City, the course 
explores the origins and the social structure of the city. It focuses on the 
relationship of class to family, gender, education, ethnicity, religion, politics 
and economics. Visits to housing projects, community organizations, or 
service delivery agencies will familiarize the students with the issues of 
planning and change in the city. 
Prerequisite: ENAIENG099, MAT0951MAB095, SSSlOO or SSBllO 
or SSEJOJ or SSYJOJ or SSBJ02 
Prerequisite for Computer Technician majors: ENAIENG099, 
MA T0951MAB095 
SSN/ENN193 Ideal Societies 
3 credits; 3 hours 
This course is designed to help students understand utopian movements in 
urban society from historical , psychological and sociological perspectives. 
This course will focus on both the causes for creating utopian experiments and 
the ways in which utopias approach family structure, religion, education, 
power, and economic organization. Literary versions of utopian communities 
will be studied. Field trips may be taken to such places as Roosevelt Island and 
Shaker Village. 
Prerequisite: ENAIENG099, SSSJOO or SSBllO or SSE101 or 
SSY10J or SSB102 
SSN194 Religion and Social Change 
3 credits; 3 hours 
This course will trace the evolution of traditional and nontraditional religions 
among various groups within the New York City religious community. The 
course will focus on Latin groups and Eastern religions as well as social action 
projects sponsored by mainline major denominational groups. Field inter-
views by students will be made. 
Prerequisite: ENAIENG099, MAT0951MAB095, SSS100 or SSBJ JO 
or SSEJOJ or SSY101 or SSB102 
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SSS175 Sociology of Organizations 
3 credits; 3 hours 
This course will analyze the social structure and dynamics of large scale 
organizations such as the corporation, the government agency, and the labor 
union. It will examine the significance of these organizations in the larger 
world as well as investigate the social worlds which exist within these 
organizations. Through this course, the student will come to understand the 
interaction between individual personality and bureaucratic structure. 
Prerequisite: ENAIENG099, SSSJOO or SSB1 10 
SSS185 Sociology of Education 
3 credits; 3 hours 
This course examines the social relations which exist in educational institu-
tions and processes. It also analyzes the reciprocal influences of family, 
school, economic, political, and other social institutions. The relationships 
between changes in society and in education are explored in depth. Focus is on 
the educational system of the U.S.A. 
Prerequisite: ENAIENG099, SSSlOO or SSB110 
SSS280 Sociology of the Family 
3 credits; 3 hours 
This course examines the contemporary American family from historical and 
cross-cultural perspectives. It considers sub-cultural variations within Ameri-
can society; the influence of industrial and technological changes on family 
life; relationship of socialization to personality development; programs to 
meet family needs, dating, courtship and marriage. 
Prerequisite: ENAIENG099, SSS100 or SSB110 
HEGIS Codes 
All degree and certificate programs offered by LaGuardia Community College are 
registered with the New York State Education Department. Enrollment in other 
than registered or otherwise approved programs may jeopardize a student's 
eligibility for certain student aid awards. 
The following is an official list of State approved programs, H.E.G.I.S. (Higher 
Education General Information System) codes and approved degrees. 
LaGuardia Community College-New York State Institution No. 1100. 
N.Y.S. H.E.G.I.S. 
N.Y.S. Program Name Degree Approved Code No. 
Accounting AAS 5002 
Business Administration AS 5004 
Business Management AAS 5004 
Administrative Assistant AAS 5005 
Word Processing Specialist CERT 5005 
Microcomputer Systems & Applications AAS 5005 
Commercial Photography CERT 5007 
Commercial Photography AAS 5007 
Travel and Tourism AAS 5011.1 0 
Paralegal Studies AAS 5099 
Programming and Systems AAS 5103 
Computer Science AS 5103 
Computer Operations AAS 5105 
Computer Technology AAS 5105 
Veterinary Technology AAS 5206 
Nursing AAS 5208.10 
Occupational Therapy Assistant AS 5210 
Human Services: Mental Health AA 5216 
Physical Therapist Assistant AAS 5219 
Emergency Medical Technician/Paramedic AAS 5299 
Mortuary Science/Joint wI American 
Academy McAllister Institute AAS 5299.20 
Dietetic Technician AS 5404 
School Foodservice Management AS 5404 
Commercial Foodservice Management AAS 5404 
Human Services: Child Development AA 5503 
Education Associate: The Bilingual Child AA 5503 
Human Services: Gerontology AA 5506.20 
Fine Arts AS 5610 
Liberal Arts: Social Sciences & Humanities AA 5622 
Liberal Arts: Mathematics and Science AS 5649 
AAlBA Program in Liberal Arts/Education AAlBA 5649 
(with Queens College) 
Note: In compliance with Federal regulation, it is the policy of LaGuardia 
Community College to recruit, employ, retain and promote employees, and to 
admit and provide services for students without regard to sex, age, race, color, 
religion or handicap. As a public college, LaGuardia Community College believes, 
in accordance with the requirements of Title IX of the Education Amendments Acts 
of 1972 and the implementing Federal regulations, in a policy ofnon-discrimina-
tion on the basis of sex in the operation of the College's educational programs and 
activities. Federal requirements of non-discrimination on the basis of sex include 
employment by the College and admissions to LaGuardia Community College. 
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Common Goals 
LaGuardia Community College stri ves to help each student acquire the 
academic, social and professional knowledge and values needed to live 
effectively and creatively in an urban environment. A LaGuardia 
education aims to produce a well-rounded individual aware of hislher 
own potential. Each graduate should understand the interconnectedness 
of knowledge and be able to use life experience and analytical thinking 
as tools for lifelong growth and learning. The college seeks to provide 
each student with the intellectual , technical and interpersonal skills 
needed for continued education and for productive participation in the 
world of work. A LaGuardia education will prepare a student to 
achieve the following goals: 
1. interpret and communicate ideas effectively 
The student will demonstrate increased ability to: 
• identify the thesis and major supporting details of written, oral and 
visual materials ; 
• organize and express ideas in a clear, precise and logical manner; and 
• use appropriate verbal and nonverbal techniques and skills when 
interacting with others. 
2. reason logically, solve problems and think abstractly 
The student will demonstrate increased ability to: 
• formulate hypotheses, gather information and test hypotheses; 
• define the problem, identify and evaluate alternative solutions, and 
reach a provisional conclusion; 
• use such processes as analogy, cause and effect, and comparison and 
contrast; 
• formulate and solve problems in mathematical terms; and 
• reason inductively and deductively, and generalize from specific 
information. 
3. gather, analyze, synthesize and report information 
The student will demonstrate increased ability to: 
• conduct research using the library and other available resources; 
• organize and interpret research information accurately and logically; 
• use information based on research to support a thesis, topic or issue; 
and 
• communicate research information clearly in written, spoken and/or 
graphic form. 
4. develop self-awareness by examining value systems 
and ethics 
The student will demonstrate increased ability to: 
• recognize and understand value systems of one's own culture and of 
different cultures; 
• examine and articulate one's personal value systems and goals; and 
• act independently and responsibly in one's personal and public life. 
5. understand the complexity of the natural world 
The student will demonstrate increased ability to: 
• describe basic laws of nature; 
• use the scientific method in the solution of problems; 
• appreciate the impact of science on humankind; and 
• understand our interdependent relationship with nature. 
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6. understand the diversity and richness of the human 
experience and the creative process 
The student will demonstrate increased ability to: 
• recognize the intellectual and spiritual importance of the arts in the 
development of non-Western and Western cultures; 
• understand the importance of the creative process for individuals and 
societies; 
• engage in the creative process from the beginning of an idea through 
its development; 
• understand the interdependence of form and content; 
• critically evaluate creative works; and 
• understand our need to seek meaningful and creative ways to express 
and communicate thoughts and emotions. 
7. place contemporary society in a historical 
perspective 
The student will demonstrate increased ability to: 
• identify issues related to United States history, government and 
geography; 
• understand the importance of gender, ethnicity and class in United 
States society; 
• use past events in Western and non-Western history as an aid to 
understanding present conditions and predicting future trends; 
• identify major historical forces that influence contemporary society; 
and 
• identify major social, economic and/or political theories. 
8. understand the dynamics of contemporary urban 
issues 
The student will demonstrate increased ability to: 
• describe how institutions shape community life; 
• appreciate historic;;tl, cultural and ethnic influences on urban devel-
opment; 
• identify the problems of the city and their causes; and 
• understand issues of career choice and mobility in an urban setting. 
9. understand the impact of technology on society 
The student will demonstrate increased ability to: 
• describe the evolving relationship between technology and human-
ism; 
• acquire knowledge of the technology in one's field; 
• describe the impact of social values on technological developments; 
and 
• understand what computers are and how they are used. 
10. integrate formal education, career and life 
experience 
The student will demonstrate increased ability to: 
• communicate effectively to enhance career progress and personal 
fulfillment; 
• apply critical thinking and problem-solving skills to career and 
personal situations; 
• apply ethical principles to professional relationships and situations; 
• recognize connections between formal education and career choice; 
and 





One of the major premises underlying LaGuardia's educational model 
is that learning takes place in many different settings, both in and 
outside the classroom. Through the Division of Cooperative Educa-
tion, the college provides students with learning experiences that 
enable them to realize their full potential in work, education and 
everyday life. The "Co-op" program offers students the opportunity to 
learn through meaningful experiences in the work place. These expe-
riences help students to: 
• explore various career options or confirm career plans; 
• apply classroom learning to real work situations; arid 
• practice and strengthen interpersonal and technical skills. 
All day students are required to take a specific number of intern-
ships depending on their major. Internships are also required for 
extended day students in the following specialized curricular areas: 
Human Services, Occupational Therapy Assistant, Veterinary Tech-
nology, Dietetic Technology, AAlBA Program in Liberal ArtslEduca-
tion, Education Associate: The Bilingual Child, Physical Therapist 
Assistant, and School Food Service Management. 
Students in these specialized curricular areas should consult with 
their departments for specific guidelines regarding their cooperati ve 
education requirements. 
While on their internships, students take seminar classes that 
provide a framework for analyzing and evaluating their internship 
experiences. Students are evaluated and graded for each internship and 
seminar. They receive credits and a grade for each successfully 
completed internship and seminar pair. 
While Cooperative Education is optional for extended day students 
in other majors, it is highly recommended for students who are 
considering career changes or advancement or who are undecided 
about their career choice. Cooperative Education can also be helpful to 




"Cooperative Education: Gateway to the 
Workplace" - The First Step 
Prior to the first internship, students take the Gateway to the Work-
place course. All students should register for this course after complet-
ing 15 credits and the introductory course in their major. The purpose 
of the course is to: 
• explain the objectives, procedures and requirements of the Co-op 
Program and the value of experienced-based learning; 
• help students understand the changing nature of the workplace 
and the technological, social, economic and global forces transforming 
work; 
• explain the significant role diversity plays in the workplace; 
• explain the importance of assessing one's own skills, values and 
accomplishments and their relationship to career decision-making and 
workplace access; 
• explain the role played by ongoing education and continuous 
learning in career development and workplace access; 
• enable students to identify, interpret and apply sources of infor-
mation for career planning; 
• enable students to define, describe and apply five essential 
workplace competencies and understand how they enhance one's 
access to and advancement in the workplace; 
• enable students to develop a satisfactory resume; 
• enable students to successfully complete the simulated interview; 
• help students develop written learning objectives and select 
appropriate internships based on those objectives. 
The Gateway to the Workplace course is taught by a faculty 
member in the Division of Cooperative education. Generally this 
person becomes the Co-op Faculty Advisor for students in a given 
Gateway course. Co-op Faculty Advi ors work closely with tudents 
throughout their co-op experience. The Co-op Faculty Advi or guide 
tudents through the program, advi es them in the election of intern-
hip ba ed on their career, personal, and educational objective, and 
help them to as ess what ha been learned through their intern hip 
and eminar . 
The Intern hip 
While on intern hlps, students work a regular employees of the 
companie in which they are placed. They are expected to follow the 
rule and regulation of the company and perform theirdutie as would 
any other employee. During the intern hip, tudents are vi ited by the 
Co-op faculty member who placed them. Co-op faculty are available 
throughout the term hould problem ari e. 
Students' performance are evaluated by their upervi ors. The 
evaluation form a major part of the final grade for the co-op experi-
ence. Grading i di cu ed in greater detail later in thi ection. 
Students choo e their intern hips from over 350 cooperating com-
panie and organization. The intern hips span a wide range of fields 
including accounting, busines ,education, the liberal arts, natural and 
applied sciences, computer related fields, and office technology. 
The Divi ion of Cooperative Education develop intern hlps ba ed 
on the intere ts and need of tudents and job market conditions. 
tudents may al 0 develop their own intern hip or u e existing job 
as intern hlp . In order to do 0, intere ted tudent mu t flfst receive 
permi ion from their Co-op Faculty Advisors. 
The Intern hip eminar 
LaGuardia Community College believes in the value of linking work 
experience with opportunities for critical analysi and reflection. 
While on their intern hip tudents return to the college to attend 
Internshlp Seminars. The erninar curriculum provide a framework 
for analyzing and evaluating tudent' intern hlp experiences. 
The purpo e of the eminar i to enable students to: 
• gain meaning from theday-to-day occurrence of their internship 
in order to broaden their under tanding of theoretical concept a they 
apply to real life ituation ; 
• develop in ights into the relation hip of the elf to work and to the 
larger ociety by understanding their own value and strengthening an 
awarene and appreciation of differences; 
• understand the tep required in the career decision-maJcing 
process to plan for profes ional mobility and lifelong learning; and 
• develop the personal and profe ional kills and trategie that 
will facilitate ucce s in the next tage of life. 
+The Job Placement Office 
The Job Placement Office, C-l 02, i a part of the Division of Cooper a-
tive Education. Through the Job Placement Office, employers, current 
tudent and graduate of one year or Ie can receive: 
• a i tance in a e ing their kill, developing interviewing 
technique and in preparing a re ume; 
• full- or part-time, permanent or temporary job referrals based on 
their interest, skills, experience and chedule ; and 
• a istance to employer in filling their taffing need in a co t 
efficient manner through direct job postings, on-carnpu recruiting, 
career and job fairs. 
The office i open Monday - Thursday 10 a.m. until 4 p.m. for day 
tudents, and 4 p.m. until 7 p.m. for extended day tudent . There are 
no evening hours during inter e ion. Graduates must call or visit the 
office to chedule an appointment. 
After one year graduates may pay a $30 annual fee and continue to 




The following i a Ii t of orne of the ba ic policie of the Divi ion of 
Cooperative Education. For additional information about the Coop-
erative Education program and its policie ,please contact the central 
office of the Divi ion of Cooperative Education, M-204, at (718) 482-
5204. 
lotern hip requirem ot 
A stated before, as part of the requirement for the LaGuardia degree, 
i!ll day tudents a well a extended day tudent in the following 
specialized curricular area are required to ucce fully complete 
Cooperative Education cour e : 
Human Service ,Occupational Therapy A si tant, Veterinary Tech-
nology, Dietetic Technology, ANBA Program in Liberal ArtslEdu-
cation, Education A ociate: The Bilingual Child, Phy ical Therapist 
A i tant, and School Food Service Management. 
Student in the e pecialized curricular areas should con ult with 
their departments for pecific guidelines regarding their cooperative 
education requirement . 
A Cooperative Education cour e i defined a an intern hip and a 
eminar. 
Credit are awarded for each course. Placement on intern hip i 
determined by a tudent' intere ts, need , academic progre and the 
availability of appropriate intern hip . 
Pr r qui it to iot ro hip 
Prior to their flfSt intern hip, tudent mu t have fulfilled the following 
requirements: 
• completion of basic skill course as pecified by the Divi ion of 
Cooperative Education or have received waivers; 
• completion of the Gateway to the Workplace course; 
• evidence of ati factory academic progre . Student are required 
to have at least a 2.0 cumulative grade point average the term prior to 
each intern hlp; and 
• completion of the appropriate introductory or other prerequi ite 
course in the tudent' major. Re ponsibility for deciding whether a 
tudent i ready to go out on an intern hip re t with the tudent ' Co-
op Faculty Advi or. Appealoflhi deci ion hould be addre ed to the 
Dean of Cooperative Education. 
The Intern hip eminar 
Part of the Co-op requirement i the ucce sful completion of an 
intern hip eminar. The eminar i normally taken during each 
intern hip term. In pecial ca e ,a tudent's Co-op Faculty Advi or 
may approve taking the eminar in a ub equent term. In unique 
circumstances, a tudent may make arrangement with the Co-op 
Faculty Advi or for an individualized project in pIa e of a erninar. 
O-Op eminar De cription 
Below you will find listed the eminar offered by the divi ion of 
cooperative education for student on intern hip . The "All major" 
erninars may be elected by tudent of mo t majors and in any 
equence. Selection hould be made in con ultation with the co-op 
advi or prior to regi tration. The "Major Specific" erninar al 0 need 
to be elected with the co-op advi or, but are de igned for particular 
program curricula, and with a particular equence. 
II 1ajor cminars 
CPA041 Understanding Critical Issues at Work : Thi erninar ex-
plores different dimen ions of individual adju trnent to the internship 
experience. The topic of culture, deci ion-making, leadership, or-
ganizational tructure and ethic will be analyzed by students within 
the context of their own value . Group work trategies and team 
building experiences will be utilized exten ively throughout the cur-
riculum to encourage collaboration and problem olving. 
CPB041 Fundamentals of Career Advancement: Thi eminar i 
de igned to enhance career deci ion-making kills. Each tudent will 
be engaged in the proce of olving hi or her current career dilemma. 
Other topic include planning for further education, career network-
ing, u ing career information, and learning from work experience. 
CPC041 Humanism and Technology & the Transformation of 
Work: Thi eminar explore the interaction between technology and 
human being ,with pecial empha i on workplace tran formation 
and humani tic concern. It examine the technological and 
organizational change that have occurred in the workplace during the 
la t few decade. Student are then a ked to analyze their current 
intern hip experience in the light of the changing American economy 
and broader global trends. 
1ajor pccific cminars 
CPAOll & CPBOll Introduction to Teaching - Parts I & II : 
Student on either fir t or econd intern hip in educational etting 
may take thi combined erninar. The focus is on the player in the 
cia room - teacher, other participating adult and children; factor 
which influence the cIa room, both in and out-of school; the refine-
ment of ob ervation and communication kills e ential for inve tigat-
ing a variety of classroom issue . Seminar topic will aI 0 focu on 
cia room management, children' learning and behavior, a well a 
addre ing the negative and encouraging the po itive. 
CPA040 Animal Research: This seminar is designed to increa e 
awarene of the workplace in the re earch animal field . Topic 
include principle of re earch, governmental ordinance, profe ional 
behavior and development, ethic and humane animal care. Empha i 
will be placed on the career choice and development a a laboratory 
animal technician. This eminar accompanie a part-time internship in 
animal re earch. 
CPB040 Veterinary Practice : Thi eminar i de igned to increa e 
awarene of veterinary medicine a a bu ine . Topic include 
veterinary practice management, legal implication , ethic and profe -
sional development and behavior. Empha is will be placed on the 
career choice and the role of the licen ed veterinary technician. Thi 
eminar accompanie a full-time intern hip in small animal practice. 
Grading 
The cooperative education grade i determined by the degree to which 
a ludent meets the requirement for both the intern hip and the 
99 
intern hip eminar. The intern hip and eminar grade each contrib-
ute 50% toward the final grade. Student mu t pa both the intern hip 
and the eminars to receive a pas ing grade for the cooperative 
education course. Student !lliill meet with their Co-op Faculty 
Advi or for a final evaluation conference during the early week of 
the term following their intern hip to receive a final grade. Failure to 
do owi\1re ultinafailinggradeforthecooperativeeducationcour e. 
The intern hip grade i ba ed on the Co-op Facu lty Advi or's 
a e ment of a ludent' on- ite vi it evaluation, employer evalua-
tion and the progre made toward achieving learning objective. 
The eminar grade i ba ed on grades received on cia as ign-
ment ,cia room participation and attendance. 
The Co-op Faculty Advi or determine the final cooperative 
education grade ba ed on the above. Only the final grade will appear 
on the tudent' tran cript. 
The Divi ion of Cooperative Education doe not place or grant 
further cooperative education credit to a tudent who has received two 
F grade in cooperative education cour e . Appeal may be made to 
the Academic Standing Committee. 
Fi nancial a id and Co-op 
By Federal law, projected co-op earning, minus expen e , will be 
applied again t all financial aid award other than TAP and PELL. 
Student must con ult with their Co-op Faculty Advi or and a Finan-
cial Aid Coun elor to determine how their financial aid will be 
affected . 
Taking cour e during an intern hip 
Student on intern hip are permitted to take academic cour e work, 
a long a it does not conflict with their intern hip and eminar. It i 
generally con idered inadvi able for tudent to take more than 6 
credits of academic cour e work while taking a full-time intern hip. 
Foreign tud nt with temporary non-immigrant 
tatu 
A\1 day tudent a we\1 a extended day tudent in certain pecialized 
curricular area (ee Intern hip Requirement ection on the previous 
page), attending LaGuardia Community Co\1ege with temporary non-
immigrant tatu , are required to complete the Cooperative Education 
requirement in order to graduate. They mu t inform their Co-op 
Faculty Advi or of their tatu ru!Q meet with the co\1ege' Foreign 
Student Advi or, M-I44, who wi\1 explain and help process the step 
nece sary to receive official authorization from the Immigration and 









Students must successfully complete a specified number of required 
courses prior to graduation. The number of courses required differs 
with each major and also depends on the amount of basic skills work 
needed as explained below. It is important that students consult each 
semester with a counselor or faculty advisor to arrange an appropriate 
sequence of courses. The basic skills, ESL, and college-wide require-
ments are outlined in this section. 
Cooperative Education 
As part of the requirements for the LaGuardia degree, all day students 
are required to successfully complete Cooperative Education courses 
or their equivalent. In addition, extended day students in the following 
specialized curricular areas are also required to successfully complete 
Cooperative Education courses or their equivalent: 
Human Services, Occupational Therapy Assistant, Veterinary Tech-
nology, Dietetic Technology, AAIBA Program in Liberals ArtslEdu-
cation, Education Associate: The Bilingual Child, Physical Therapist 
Assistant, and School Food Service Management. 
Students in these specialized curricular areas should consult with 
their departments for specific guidelines regarding their Cooperative 
Education requirements. 
A Cooperative Education course is defined as an internship and a 
seminar. Credits are awarded for each course. For further discussion 
of the Cooperative Education program and requirements, please refer 
to the Cooperative Education section of this catalog. 
Basic skills program 
To be successful at LaGuardia, all students must be able to use reading, 
writing, and mathematical skills. The college offers a comprehensive 
basic skills program to help students achieve success in their college 
careers. 
The Basic Skills Program includes: 
1. careful evaluation of each student's basic skills needs; 
2. a variety of courses in reading, writing, and mathematics geared 
to specific skill levels; and 
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3. extensive counseling help in making academic, vocational, and 
personal decisions. 
Since basic skills courses are designed to teach skills needed in 
other subjects, students are required to attend these courses regularly 
and to complete these courses during their flfst 36 credits earned at the 
college. Students who need to take several basic skills courses should 
expect to take extra time to complete all of their LaGuardia degree 
requirements. 
Evaluation and placement 
The basic skills course requirements for each student are determined 
by scores on the placement tests. These tests in reading, writing and 
mathematics are part of CUNY's Freshman Skills Assessment Pro-
gram (FSAP). When students report for their first semester registra-
tion appointment, they meet with counselors to review their· initial 
placement and plan their first semester programs. No degree or 
certificate student will be permitted to register for classes without 
having taken the placement tests. 
Students who do not pass one or more of the three parts of the FSAP 
placement test should take a retest when they complete their basic 
skills courses in that area. All three parts of the test must be passed 
while at LaGuardia if a student wishes to transfer to a four-year college 
in CUNY. 
Basic skills courses 
For detailed descriptions of these courses, please refer to the Course 
Description section of the catalog. In general, students are required to 
complete each course in the sequence to which they are assigned from 
the point of their initial placement. 
Writing: There are generally two Basic Writing courses: Basic 
Writing (ENA099) for those students who are placed intoCSE095, and 
Basic Writing (ENG099) for those students who are placed into 
CSE099. Students who receive an "R" or "F' grade in ENA099 cannot 
repeat this course but must take ENG099 instead. Students taking 
ENG099 who are waived from or have successfully completed CSE099 
may also register for an introductory course in their major. 
Note: Students who receive an "R" or "F' grade in ENG099 but 
who successfuUy completed an introductory course in their major may 
not proceed to advanced level courses in their major until they 
successfully complete ENG099. However, they may register for 
another introductory course. 
Reading: There is one Basic Reading sequence. 
Essentials of Reading I (CSE095) followed by Essentials of Read-
ing II (CSE099) 
Mathematics: There is one Basic Math sequence: Essentials of 
Mathematics I (MA T095fMAB095) fo llowed by Essentials of Math-
ematics II (MAT096/MAB096). 
Students who are required to take ENNG099, CSE095, and 
MA T095 or MA T096 are recommended to take all of these courses in 
their first semester. 
Tutorial laboratories and senrice 
Each of the basic skills departments provides, in addition to classroom 
instruction, individual or small-group tutoring services. 
The Writing Center offers help in all areas of writing, from 
grammar through complex essays and reports. Peer tutors, students 
who have successfully completed ENG I 04, provide a portion of the 
tutoring services. 
The mathematics lab, the reading lab, and the communication lab 
all prov,ide personal tutoring, as well as audio-visual aids to help 
students master basic skills and concepts necessary for success in 
college and for a career. 
Pair and clusters 
At times, the college may link sections of two or more courses in 
"pairs" or "clusters." The purpose of this linking is to enable students 
to see connections between subjects by offering an integrated, 
multidisciplinary, educational experience. 
Some students, depending on their initial placement and/or career 
goals, may be required to register for a pair or cluster of courses. Other 
students may elect to take sections which are paired or clustered. 
Express courses 
During intersession periods, the college may offer express courses. 
Express courses offer students the opportunity to advance in basic 
ski lls areas by taking concentrated periods of computer-based instruc-
tion. The college currently offers express courses in writing, reading, 
math, and ESL. 
Students eligible to participate in express courses will be invited to 
apply by the college. 
English as a Second Language (ESL) 
LaGuardia Community College offers through its English as a Second 
Language Program, a four-level, integrated language skills program 
for students whose native language is not English. Students are placed 
in the program on the basis of their writing scores on the placementtest. 
English as a Second Language courses offer intensive instruction in 
reading, writing, speaking and listening. The sequence ranges from a 
beginning-level course designed for students with little or no English 
to an advanced course focusing on expository writing and critical 
reading skills. In addition, the ESL lab provides individual and small 
group tutoring. 
The ESL sequence consists of the following courses: 
ESL I (ESL096), ESL II (ESB097/ESH097IESL097), ESL III 
(ESB098IESH098IESL098), and ESL IV (ESL099). ESL for Se-
lected Readers (ESR098) and (ESR099) are offered to new students 
based on high reading scores on the placement test. Students who 
receive an "R" or "F' grade in ESR098 or ESR099 cannot repeat these 
courses but must take ESBIESH/ESL098 or ESL099 instead. 
Students are generally required to complete the ESL sequence from 
the point of initial placement. Once the ESL sequence is completed, 
students can expect to take ENG099 or in some cases, by permission 
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of the English Department, ENG t01. For detailed descriptions of the 
courses, please refer to the Course Description section of the catalog. 
Liberal Arts Elective requirements 
In general, courses offered by the departments ofEngJish, Humanities, 
Library, Mathematics, Natural and Applied Sciences, and Social 
Science are considered liberal arts courses and may be used to fulfill 
the liberal arts electi ve requirements specified in each degree program. 
Liberal arts electives provide you with a valuable opportunity to 
round out your academic program. They can also help you prepare for 
transfer to the four-year colleges and help you meet the liberal arts 
distribution requirements at those schools. Most courses offered by the 
above-mentioned departments can be used to fulfill the liberal arts 
elective requirement. 
Courses that DO NOT count as Liberal Arts: 
Courses that are listed below cannot be used to fulIIlI the liberal arts 




CSE095 Essentials of Reading I 
CSE099 Essentials of Reading II 
CSEI03 Advanced Reading and Study 
CSEI05 Vocabulary Enhancement 
CSE200 Speed Reading 





ENA099 Basic Writing 
ENG099 Basic Writing 
ENG 112 Writing for Business 
English as a Second Language 
ESB097 ESL 11 for Busine s and Computers 
ESB098 ESL ill for Bu iness and Computers 
ESH097 ESL 11 for Science and Health 
ESH098 ESL ill for Science and Health 
ESL096 ESL I 
ESL097 ESL 11 
ESL098 ESL ill 
ESL099 ESL IV 
ESR098 ESL ill for Selected Readers 
ESR099 ESL IV for Selected Readers 
ESSO II Language Reinforcement for Fundamentals of Nursing 
ESS020 Language Reinforcement for Psychiatric Nursing 
ESS027 Language Reinforcement for Parent-Child Nursing 
ESV090 English as a Second Language through Video 
Humanities 
HUA 103 Beginning Drawing 
HUAI04Introduction to De ign 
HUAI06 Three-Dimensional Design 
HUA 110 Beginning Painting 
HUAI15 Color Theory 
HUA120 Beginning Sculpture 
HUAI25 Computer Art 
HUA 130 Beginning Photography 
HUAI45 Studio Lighting I 
HUAI55 The View Camera, Large Format Photography 
HUA 180 Life Drawing 
HUA 190 Technical Drawing 
HUA210 Intermediate Painting 
HUA220 Intermediate Sculpture 
HUA230 Intermediate Photography 
HUA234 Color Photography 
HUA235 Color Darkroom Techniques 
HUA238 Alternative Photography: The Manipulated Image 
HUA245 Studio Lighting 1I 
HUA280 Commercial Photography Seminar 
HUB I 02 Educational P ychology: The Bilingual 
Child in an Urban Environment 
HUB 103 Principles and Practices of Bilingual Education and ESL 
HUB200 Teaching Reading and Language Art 
in the Bilingual Classroom 
HUC099 Basic Speech Communication 
HUCI05 Voice and Diction Workshop 
HUC 195 Theatre Production 
HUC240 Production Workshop 
HUD I 0 I Theatrical Dance I 
HUD I 02 Theatrical Dance 1I 
HUMI51 Contemporary Vocal Ensemble 
HUM I 55 Voice Class I 
HUM 156 Voice Class II 
HUMI70 Guitar I 
HUMI71 Guitar II 
HUM 180 Piano I 
HUM 181 Piano II 
HUM 182 Piano UI 
HUM201 The American Musical Theatre: A Production Workshop 
HUN245 The New York Theatre Experience 
HUPlOO Critical Thinking Skills (for Liberal Art AA and AS majors 
only) 
HUS220 Commercial Spanish 
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Human Services 
HSC130 Activities for Human Services Settings 
HSCI35 Human Services Roles and Systems 
HSD170 Integrated Curriculum A: Framework for the Developing 
Child 
HSDI71 Integrated Curriculum B: Developing Problem-Solving 
Skills 
HSD 172 Integrated Curriculum C: Developing Creativity 
Mathematics 
MAT095 Essential Math I 
MAT096 Essential Math 1I 
MA T1 06 Math of Medical Dosages 
Natural and Applied Sciences 
SCHIll Aging & Health 
SCN 195 Community Health 
Dietetic Technician 
Ali courses except SCD200 Introductory Nutrition 
EMTIParamedic 
All courses 
Occupational Therapy Assistant 
All courses 
Physical Therapist Assistant 
All courses 
Nursing 




SSD 105 Computers and Society (cross-listed as CIS 105) 
New Student Seminar 
New Student Seminar is an orientation course required of all entering 
freshmen and tran fer tudents. Taught by the coun eling faculty, it is 
designed to help students adjust to college life and demands, improve 
their study skills, and begin the process of educational and academic 
planning to achieve their career goals. 
Urban study requirement 
LaGuardia Community College is proud of its unique urban studies 
graduation requirement. It reflects the college's commitment to the 
communities it serves and to its students as the future leaders of those 
communities. Urban study courses promote a multi-disciplinary 
understanding of the urban environment enriched by a hands-on, 
experimental approach to learning in and through the city. 
At least one urban study course must be completed by each degree 
candidate for graduation. A course taken at an accredited college in 
New York City that fulfills the criteria for the urban study course and 
is the equivalent of an existing LaGuardia urban study course may 
fulfill the urban study requirement. Some urban study courses will be 
offered each semester. Some urban study courses also fulfill the liberal 
arts elective requirement. Others fulfiiJ only the unrestricted elective 
requirement. Urban study courses: 
1. focus primarily on aspects of urban life and help students 
understand some aspects - cultural, historical, political, sociological, 
economic, ecological- of New York City; 
2. explore systematically and visit resources within New York City 
in order to introduce and/or reinforce course concepts-at least two or 
more field trips will be made during the session; and 
3. are scheduled in a mode which facilitates the use of the city as 
a learning1aboratory and permits follow-through of conceptual mate-
rial in the classroom. 
The following is a list, by department, of urban study courses: 
AccountinglManagerial Studies 
AMN 195 Profile and Prospects of Business in New York City 
AMN211 Travel, Tourism and Hospitality Marketing 
English 
ENN191 Art, Politics and Protest 
ENN/SSN193 Ideal Societies 
ENN195 Violence in American Art and Culture 
ENN198 Creative Writing 
Human Services 
HSNI03 Community Dynamics: Impact on Human Services 
HSN 110 Perspectives on Homelessness 
Humanities 
HUNIOI Introduction to Bilingualism 
HUN/SSN 180 Introduction to Intercultural Communication 
HUN192 Art and Society 
HUN194 Puerto Rican Community: Minority Group Experience 
HUN196 Film and New York City 
HUN245 The New York Theatre Experience 
Natural and Applied Sciences: 
SCNIOI Introduction to Veterinary Technology 
SCN195 Community Health 
Social Science 
SSNIHUN 180 Introduction to Intercultural Communication 
SSN181 Contemporary Urban Issues 
SSN182 Urban Anthropology 
SSN183 History of Minorities 
SSN184 Environmental Psychology 
SSN186 Sociology of the Black Community 
SSN187 Urban Sociology 
SSN189 The Urban Economy 
SSN190 Leadership 
SSN192 Practical Politics in New York City 
SSNlENN193 Ideal Societies 
SSN194 Religion and Social Change 
SSN 199 Neighborhood History 
SSN210 The Politics of Sexuality 
SSN240 History of New York City 
SSN280 Urban Black Psychology 
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+Academic Policies 
Academic policies are generally monitored through the Registrar' s 
Office. The Registrar's Office, M-1O 1, serves the students of LaGuardia 
in a variety of ways . In addition to coordinating and implementing the 
registration process, the Registrar's Office also provides the following 
services: distribution of the college' s academic calendar, monitoring 
of academic standing, TAP and Title IV certification, allied health 
candidacy, certification of student enrollment, transcript requests, 
tuition refund requests, verification of attendance, change of data 
(name, address, etc.), maintenance of student records, and readmission 
and reinstatement applications. 
In this section you will find general information regarding semester 
credits and credit loads, as well as specific information about the 
grading system and policies, academic standards, attendance policies, 
graduation, exemption credits and permit students. 
Academic integrity 
The college has established an Academic Integrity Policy that de-
scribes procedures and penalties for students who are suspected of 
academic dishonesty. This includes cheating, plagiarism, academic 
fraud, misconduct on internship or clinical affiliations, and bribery. 
Copies of the Academic Integrity Policy are available in the Dean of 
Student Affairs Office, the Student Government Office, the Student 
Life and Development Office, Counseling Cluster offices and the 
Library . 
Academic review 
The academic records of all students are reviewed each semester, and 
probation and suspension letters are sent students who do not meet the 
scholastic requirements at LaGuardia. Not having received a letter, 
however, does not excuse a student from knowing the poHcies and 
adhering to them. All students are responsible for maintaining their 
academic standing according to the college's retention policy. 
Attendance policy 
Attendance in class is a requirement and will be considered in the 
evaluation of student performance. Instructors are required to keep an 
official record of student attendance. The maximum number of unex-
cused absences is limited to 15% of the number of class sessions. 
Note: Absences are counted from the first day of class even if they 
are a result of late registration or change of program. 
Day and extended day status 
After a student's first registration at the college, the student' s dayl 
extended day (evening) status cannot be changed. 
Extended day classes are a continuation into the evening and 
weekend of scheduled credit classes. 
To meet the special needs of adults who have work and family 
cornrnitments, extended day courses are scheduled in a variety of 
patterns; these permit a student to take several courses while attending 
just two or three evenings a week. Some courses can be completed by 
attending classes only one evening a week or on Saturday. 
Extended day students may also take daytime courses as their 
personal needs dictate; similarly, day students may enroll in evening 
and weekend classes. 
All students benefit from the basic college services: counseling and 
advisement, health services, instructional laboratory facilities , book-
store, cafeteria, recreation facilities , and administrative services, and 
are governed by the same general college poHcies and regulations. 
Any questions concerning extended day classes can be directed to 
the Extended Day Office, M- 103, or call (718) 482-5395 
+Academic Credits 
Credit load 
The college does not require that students enroll for a minimum 
number of credits. A full-time program, however, is considered to be 
12.0 credits or credit equivalents per semester. Many financial aid 
programs depend on full-time status. For further information consult 
with the Financial Aid Office, MB-lO. 
Full-time criteria 
In order to be considered full-time, students must meet the conditions 
of one of the following categories: 
I. be registered for 12.0 or more credits; 
2. be taking at least a full-time Co-op Internship (12 tuition units); 
3. be taking a part-time Co-op Internship and 6 additional tuition 
units; 
4. be a first semester freshman and register for 3.0 credits and 12.0 
tuition units (at least one of the courses must appear on the special 
value course list published in the Schedule of Classes); or 
5. be registered for 6.0 credits and 12 tuition units (at least one of 
the courses must appear on the special value course list published in the 
Schedule of Classes) . 
Students may achieve their full-time status in Session I or take a 
combination of courses in Session I and II in order to achieve full-time 
status. It is recommended that students attempt to be full-time in 
Session I. 
Maximum tuition units per semester 
Students may not register for more than 18 tuition units per 12-week 
session, or two courses (not to exceed 9 tuition units) per 6-week 
session. Exceptions may be granted through special permission. In 
order to receive special permission: 
1. during advisement, students must consult with their faculty 
advisor or counselor to receive his or her recommendation, or 
2. it is recommended that students planning to go out on full-time 
internship should not register for more than two courses during their 
internship. Students should consult with their Co-op Faculty Advisor 
in planning their academic schedule for that session; and 
3. students must obtain written permission from the Dean for 
Academic Affairs or designee. 
Exemption credit 
Exemption credit from any course offered at LaGuardia may be 
granted on the basis of an examination or a project equivalent to the 
final requirement of the course. Equivalencies are determined by the 
faculty of the appropriate division or department and must be approved 
by the chairperson. To receive credit by exemption, the student should 
apply to the appropriate chairperson or designee. 
The maximum number of exemption credits that can be counted 
towards a LaGuardia degree is ten. These ten exemption credits may 
be applied toward LaGuardia' s 30 credit residency requirement for a 
degree; a maximum of six exemption credits may be applied toward a 
certificate. Any transfer credits are applied in addition to exemption 
credits. 
Note: Exemption credits are awarded to degree students only. 
Independent study and individualized 
course credits 
Independent study 
The college offers students the opportunity to pursue independent 
study credit(s). This format is designed for the student who is self-
motivated, self-disciplined, and capable of doing advanced work. 
Before registering for independent study credit(s), students must 
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secure permission from the instructor and chairperson of the appropri-
ate academic department. This permission form is available in the 
Registrar's Office, M-lOl, and must be returned at registration. The 
completed permission form must also indicate the number of credits to 
be earned. The formal learning contract must be developed with the 
instructor and submitted to the Registrar's Office. In addition: 
1. the student must have successfully completed 36 credits; 
2. the student must meet the requirements for individual study set 
by the specific department; 
3. the contract may involve in-depth exploration of a special topic 
not within an existing course or it may involve an in-depth exploration 
of a specific topic within (but not duplicating) an existing course; and 
4. the student may take a maximum of 6 credits of independent 
study and may not engage in more than 3 credits of independent study 
per session. 
Note: A request for waiver may be made to the Office of Academic 
Affairs, M-400. 
Individualized courses 
At the discretion of the department, the college offers students the 
chance to accomplish the goals of pre-existing courses in a non-
traditional mode. The project must be based on and fulfill the 
instructional and performance objectives of the existing courses. 
Students interested in pursuing such a project must meet departmental 
prerequisites for the existing courses and must provide a transcript of 
work already completed to the instructor. Students must also secure 
permission from the instructor and the chairperson of the appropriate 
academic department. The permission form is available in the 
Registrar's Office, M-lOl, and must be returned at the time of 
registration . The formal learning contract must be developed and 
submitted to the Registrar's Office by the deadline date. The course 
may be offered if any of the following conditions are met: 
1. the student needs the course to graduate in the next semester; 
2. the course is required for the student's progress in a sequence; 
3. the course has been cancelled by the college; or 
4. the course won't be offered in the current session or the next 
session. 
In addition: 
I. the student may take a maximum of 6 credits of individualized 
courses but may not engage in more than 3 credits of individualized 
course study per session (A request for waiver may be made to the 
Office for Academic Affairs, M-400); 
2. the student must meet departmental requirements of prerequi-
sites for individualized course study; 
3. the student and faculty member must have met and formalized 
a learning contract within stated time requirements; and 
4. the course must be among those listed as being offered for 
individualized course study by the department. 
In order to pursue Independent Study or an Individualized Course, 
students must complete the following steps. 
Faculty approval 
The student must consult a faculty member who is willing to serve as 
an instructor. A Request to Register form must be signed by the 
instructor, student and chairperson. 
Registration 
The student must submit the signed request form at registration so the 
course can be put on a roster. 
Planning the contract 
The student must meet with the instructor at the beginning of the 
session. The purpose of this planning session is to complete the 
contract form. For independent study, a detailed description of course 
requirements must be listed on the contract. For an individualized 
course, the course outline must be attached and the material to be 
covered during the session noted. The student and instructor should 
determine dates for future meetings. A minimum of 7 hours and a 
maximum of 10 hours must be spent in discussing course work during 
pre-determined sessions with the instructor. 
Recording the contract 
The signed contract must be submitted to the Registrar's Office by 
either the instructor or the chairperson of the department by the end of 
the third week of classes. 
Consequences for failing to make or carry out the plan 
Once registered, students are responsible for completing all require-
ments as stated in the contract. Failure to meet with the instructor as 
agreed or to fulfill course requirements will result in a punitive grade. 
Transfer credit 
For information on transferring credits previously earned at other 
accredited colleges or universities or for information on veteran's 





All Cluster counselors provide academic advisement services, which 
begins at Orientation and continue until students' graduate. Through 
academic advisement, students connect their education and career 
goals. The advisement process includes a discussion with a counselor 
or faculty advisor on students' current academic progress, a review of 
their degree requirements, an evaluation of the courses to be completed 
and a decision on which courses to select for the next semester. 
Counselors or facuIty members from the major assist students in this 
decision-making process. 
Advisement is mandatory at LaGuardia for students with fewer 
than 30 credits. Students from selected majors and those in special 
programs must always obtain a signed advisement form. These 
students cannot proceed to registration unless they have a signed 
advisement form or an Advisement Express letter. The Advisement 
Express letter is given, or mailed, to students majoring in Accounting, 
Managerial Studies and Computer Information Systems who have a 
grade point average of at least 2.75 and have earned 25 credits at 
LaGuardia. Advisement is offered during the semester, prior to 
registration, during registration and during change of program. Any 
student who needs assistance can receive advisement regardless of 
their credi t range. 
Advisement Tools 
To prepare for the advisement process, incoming students are mailed 
an advisement packet which includes: a general instruction brochure 
describing the enhanced semester, information on developmental 
skills, tuition, full-time status, documents needed for registration, 
financial aid newsletter, College Preparatory Initiative Booklet and an 
overview of the advisement/registration process. 
New Students receive an individualized Personal Education Plan 
(PEP) on their registration day. The PEP is a personalized advisement 
document listing the required developmental skills and introductory 
courses required in their major for both sessions. 
Continuing Students are invited by invitation to pick up their 
advisement materials at least one week before advisement begins. The 
advisement materials consists of: the next semester's schedule of 
classes, advisement schedule for their major, advisement form, a 
checklist on how to be prepared for an interaction with an advisor, and 
their Degree Requirements Checklist (DRC). The DRC is a comput-
erized degree requirement checklist that matches students' completed 
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courses against their degree requirements. The DRC provides students 
with an accurate statement of the courses they must complete to 
graduate. The DRC is one of the educational planning tools students 
use to monitor their academic progress. Students can request a DRC, 
or those who plan to change their major and wish to see how their 
credits will be redistributed can request one in the ACC Office in C-
245. 
LaGuardia's Advisement Systems 
Students are advised through different systems: 
New Students are advised at Orientation and during New Student 
Registration. First semester students are advised in New Student 
Seminar. 
ESL Students are advised by counselors and the ESL faculty at 
registration. 
College Discovery, COPE and Students with Disabilities, along 
with students majoring in Commercial Foodservice Management, 
Dietetic Technicians, Nursing, Occupational Therapy Assistant, School 
Foodservice Management, Physical Therapist Assistant, and Veteri-
nary Technology must be advised each semester regardless of their 
credit range. 
Liberal Arts and Science students are invited to meet with the 
Liberal Arts faculty and the Liberal Arts Coordinator during assigned 
advisement dates. 
Accounting, Administrative Assistant, Commercial Photography, 
Computer Information Systems, Education, Education Associate: The 
Bilingual Child, Emergency Technician, Fine Arts, Human Services, 
Managerial Studies, Mortuary Science, Paralegal Studies, Travel and 
Tourism, are advised individually by the faculty advisors from those 
majors during college-wide advisement. 
Registration 
There are only two registration periods per academic year: prior to the 
12-week Fall session and prior to the 12-week Spring session. Stu-
dents who wish to take classes during the 6-week sessions must register 
prior to the 12-week sessions. There is no registration for the 6-week 
sessions; students may only change their programs. 
Late registration 
Students will not be permitted to register for a course after the 
announced late registration deadline published in the Schedule of 
Classes. 
Withdrawal from courses 
There are two mechanisms for students to drop courses: Change of 
Program and Official Withdrawal . During the Change of Program 
period students may come to the Registrar's Office to drop a course or 
courses. No grade will appear on the students' transcripts for courses 
dropped during this time. Students will have a financial liability for 
these courses and/or will be entitled to a refund according to the tuition 
refund policy. 
Dropping courses after Change of Program is discouraged but is 
possible through the college's Official Withdrawal procedure. A 
student who wishes to withdraw from a course must have an Official 
Withdrawal form signed by the instructor indicating good academic 
standing at the time of withdrawal. All withdrawals must occur by the 
deadline. When a student officially withdraws by the deadline date, a 
grade ofW is given. Any student who stops attending a class after the 
official date to withdraw will receive an F grade. Official Withdrawal 
does not necessarily entitle a student to a refund and may affect the 
student's financial aid. 
Withdrawal from Cooperative Education 
Termination or withdrawal from a cooperative education internship is 
subject to the approval of the student's Co-op faculty advisor. It is 
recognized that termination of employment may be due to a variety of 
justifiable reasons. Therefore, each case will be handled individually 
by the Co-op faculty advisor, subject to normal grading procedures of 
review and appeal of Cooperative Education grades. 
Leave of absence 
Students who wish to leave the college for one or more semesters do 
not need to apply for a "leave of absence." Normally, students attend 
the college for as many consecutive semesters as they need to complete 
their requirements and earn their degrees. Those students who wish to 
discontinue enrollment temporarily must go to the Registrar's Office 
to withdraw from any courses in progress prior to the deadline. When 
they wish to return, they must apply to the Registrar's Office for 
readmission, observing the deadline listed in the academic calendar. 
Medical Leave of Absence 
Students may be permitted to take a medical leave of absence if they 
can provide a physician's statement that includes the diagnosis, 
prognosis and the disability period. Students are requested to file for 
a medical leave immediately following the onset of the disability to 
avoid financial liability and academic jeopardy. The documents are 
then reviewed by health center stafffor approval. 
Permit policy 
LaGuardia students currently registered in good academic standing 
who wish to take one or two courses at another CUNY college may do 
so only by using the Permit procedure, and only degree seeking-
students are eligible to apply to go out on permit. At LaGuardia, 
courses allowed to be taken on permit are restricted to those which can 
legitimately be transferred back toward the LaGuardia degree. Under 
normal circumstances, only courses not being offered by LaGuardia in 
a particular semester will be considered. All courses successfully 
completed on permit are recorded on the LaGuardia transcript as 
transfer credit, which is noted with the standard "TCR" grade and 
which is not calculated in the GPA. Students who are interested in 
taking courses on permit must secure approvals from the appropriate 
academic departments and the Registrar's Office, and pay the tuition 
and fees to LaGuardia's Bursar before beginning their studies at 
another institution. Credit will be given only for those courses granted 
prior approval and indicated on the permit form on file in the Registrar's 
Office. Students who wish to apply for a permit must contact the 
Registrar's Office by the deadline indicated on the academic calendar. 
Students from other CUNY colleges who wish to attend LaGuardia 
on permit must obtain the required permissions and make payment at 
their home college. They are eligible to register on a space available 
basis. Students should contact the Registrar's Office, M-10l, for the 
permit registration date. 
Note: LaGuardia students wishing to go out on permit to another 
CUNY college may do so during the 12-week sessions only. Students 
from other CUNY colleges may come into LaGuardia for all sessions. 
Readmission to the college 
All students who have not registered for classes for two or more 
semesters must apply for readmission. This includes those students 
who have been on a medical leave of absence. 
Readmission forms are available in the Registrar's Office, M-lO!, 
and must be completed and returned by a deadline (approximately five 
weeks prior to the semester in which they would like to return.) Call the 
Registrar's Office, (718) 482-7232, for exact deadlines. There is a non-
refundable $10 readmission processing fee payable to the Bursar. 
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Students returning to the college within one year (two semesters) 
generally will be readmitted to the college under the same curriculum 
(major) requirements which were in effect at the time the student was 
admitted to the college. However, students returning after one year 
will be readmitted under the curriculum requirements in effect at the 
time of their readmission. In exceptional cases, where the new 
requirements create an unnecessary hardship (such as graduating with 
an excess of 72 credits), students will be eligible to petition the 
requirements and seek possible exception to this policy to the Aca-
demic Standing Committee. The decision of the committee is final. 
Note: Readmission will not considered for the 6-week sessions. 
Reinstatement 
Students on academic suspension may apply in writing for reinstate-
ment during their period of suspension. Applications must be obtained 
at the Registrar's Office, M-lO!, and returned prior to the deadline 
date, published in the academic calendar, prior to the semester for 
which the student is applying for reinstatement. Students should check 
the academic calendar for the reinstatement deadline. There is a $10 
non-refundable reinstatement processing fee (even if the application is 
rejected) payable to the Bursar. If reinstated, students are expected to 
show substantial improvement in academic performance. Normally 
this will require maintaining a semester GPA of3.00. Students who are 
reinstated and do not obtain a 3.00 GPA in the semester in which they 
are reinstated or do not improve their GP A to within retention policy 
standards are once more suspended. Students suspended twice are not 
allowed to register at the College again. Exceptions may be granted, 
only under unusual circumstances, by the Academic Standing Com-
mittee or its chairperson. The decision of the committee is final. 
Note: Reinstatements are not considered for the 6-week sessions. 
+Grading 
Grading system 
College-wide Grading Policy Statement 
At LaGuardia Community College, all students are encouraged to 
achieve their highest potential by acquiring knowledge and developing 
skills that lead to success both in the classroom and in the modem 
workplace. Academic progress is measured by the students' mastery 
of the course as demonstrated by their ability to write clearly and 
accurately, discuss, compute, analyze and draw logical conclusions 
among concepts. All students are expected to prepare for and attend 
class regularly, to complete assignments thoroughly and on time, and 
to participate thoughtfully and constructively in class discussions. 
Further information on grading is contained in the college-wide 
attendance policy, plus and minus grading policy, departmental grad-
ing policies and course syllabi. 
The following grading symbols are included in the calculation of 
Grade Point Average (GPA): 
A-, A = 90-100 
B-, B, B+ = 80-89 
Co, C, C+ = 70-79 
D-, D, D+ = Lowest passing grade (see D grade policy below) 
F = Failure (see F grade policy below) 
FIN = Failure from incomplete (see note below) 
WU = Unofficial Withdrawal (see note below) 
The following symbols are also used on the official transcript. 
CR Exemption credit (credit earned). Students with demonstrated 
competence in specific areas may be granted credit for courses related 
to these areas. 
E Excellent. (used prior to Fall 1975 with GPA value of 4.00) 
F The Failure grade is used when an instructor evaluates a student's 
work as not having met the standards for the course. Ordinarily the 
student is expected to retake the course. A student who has received 
an F twice for the same course must consult with and receive permis-
sion from the department chairperson or designee before attempting 
the course again. 
FIN An INC (Incomplete) grade which has been converted to a 
failing grade will appear as a FIN grade. 
G Good. (used prior to Fall 1975, with GPA value of 3.00) 
INC The Incomplete grade may be awarded to students who have 
not completed all of the required course work but for whom there is a 
reasonable expectation of satisfactory completion. An INC grade can 
be changed to a passing or failing grade by the instructor during the 
semester after which the INC was incurred. The one-semester allow-
ance may be extended for a specified time under extraordinary circum-
stances at the discretion of the instructor and department chairperson 
or designee. If a change of grade form is not submitted by the end of 
the following semester, the INC grade automatically converts to a FIN. 
Instructors giving INC grades must inform students in writing of the 
conditions under which they may receive passing grades. THE 
STUDENT SHOULD NOT RE-REGISTER FOR THE SAME 
COURSE. 
NC No credit. Currently used only for high school students enrolled 
in college-level courses. (used for all students prior to March, 1977; 
calculated as an F in the GPA if earned between September, 1976 and 
March, 1977; not calculated for any other period) 
P Passing. (used prior to Fall 1975; not calculated in GPA) 
R The Repeat grade is awarded only in Basic Skills courses. In 
general, the student has satisfactorily completed all assignments and 
has demonstrated satisfactory progress toward the goal of the course 
but has not reached the level required to pass the course. To earn a 
grade of "R" students who do not pass the course must: 
1. comply with the college's attendance policy. Students who have 
stopped attending on or before the official withdrawal date must 
receive a grade of "WU" ; 
2. complete all assigned work; and 
3. make substantial progress in appropriate skills improvement. 
S Satisfactory. This grade is used only in courses that carry no 
credit, such as New Student Seminar; Co-op Prep; and Nursing, O.T.A. 
and P.T.A. candidacies. 
TCR The Transfer Credit Grade grade is given to students who 
have transferred into LaGuardia with credits earned at other accredited 
colleges and universities. Based on guidelines established by the 
academic department, transfer credits are evaluated by the Transfer 
Credit Office, M-149, prior to or during the first semester of attendance 
at LaGuardia. Students may receive a maximum of 10 transfer credits 
towards a certificate and 30 transfer credits towards a degree. 
U Unsatisfactory. This grade is used only in courses that carry no 
credit, such as New Student Seminar, Co-op Prep; and Nursing, 
O.T.A., and P.T.A. candidacies. 
W Official Withdrawal. This grade is given when a student 
officially withdraws from a course after the change of program period, 
but prior to the official withdrawal deadline. 
WA Administrative Withdrawal. For example, this grade is used 
for students who have not been cleared for immunization. 
WU The Unofficial Withdrawal grade is assigned to a student who 
never officially withdrew and never attended class, or stopped attend-
ing prior to the official withdrawal date. If the student stopped 
attending after the official withdrawal date, a grade of "F' is given. 
Y Indicated completion of the first quarter of a two quarter course. 
(used prior to Fall 1980) 
Z This "temporary" grade indicates that a student's official grade 
was not received by the Registrar in time to be recorded on the official 
transcript. The actual grade usually appears on the next issued 
transcri pt. 
@ Waiver of requirement (without credit). A student may obtain 
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a waiver for a course when the appropriate department chairperson or 
designee determines that such a waiver is warranted. 
Students may not register for credit courses that they have success-
fully completed with a grade of A, B, C, CR, E, G, INC, P, S, TCR or 
@ . 
D grade policy 
Since Fall 1983, students who receive a "D" grade may wish to repeat 
a course in an attempt to upgrade the skill level achieved. Repeated 
course, however, cannot be used to determine students' eligibility for 
TAP. Each department has its own guidelines and procedures for 
students who wish to repeat a "D" grade, and not every department 
allows repetition of course work. Special permission must be 
obtained from the appropriate academic department prior to repeating 
the course. In addition to securing departmental approval, the follow-
ing general conditions must be met: 
1. students may repeat the same course only once; 
2. the repeat must occur in the students' next semester of atten-
dance or the next time the course is offered by the department 
(whichever comes first); 
3. both grades will appear on the students' transcripts and will be 
included in the calculation of the GPA (even if students failed the 
course the second time); 
4. when a course is repeated, the credit for that course is not counted 
toward the degree a second time; and 
5. generally students may repeat only three different courses in 
which a "D" grade was earned. Requests to repeat more than three "D" 
grade courses may be directed to the chairperson of the Academic 
Standing Committee. The decision of the Committee is final. 
Note: For the purposes of TAP, courses repeated through the D 
Grade Policy will not be counted when determining the student's full-
time or part-time fmancial aid eligibility. 
Repeat Policy 
Students may not repeat a course which they have successfully 
completed with a grade of "A," "B" or "C" or any other passing grade. 
F grade policy 
At LaGuardia and other CUNY schools, any student who earns an 
academic grade of "F," or an administrative failing grade ("WU" or 
"FIN"), and subsequently retakes the course and receives a grade of 
"C" or better, will no longer have that "F," "WU," or "FIN" grade 
computed into the grade point average subject to the following provi-
sions: 
I. this policy was effective as of Fall 1990; 
2. the failing grade must have been earned after September 1, 1984. 
3. the maximum number offailing credits that can be deleted from 
the GPA shall be limited to a total of 16 throughout CUNY; 
4. the "F," "WU," or "FIN" grade will remain on the transcript, but 
will not be calculated in the GPA; 
5. for the student who earns a grade of "C" or better in a course 
taken at LaGuardia, the original failing grade must have also been 
earned at LaGuardia; and 
6. partial deletions in the calculation of the cumulative GPA are 
prohibited. 
R grade policy 
After Spring 1990, students who register for a course in which they 
have previously received two or more "R" grades are not eligible to 
receive an additional "R". Students who do not pass the course in their 
third or subsequent attempt must be given a grade of "F'. However, 
the instructor can submit an appeal on behalf of the student to the 
department chair. For the purpose of TAP, courses repeated through 
the R grade policy will not be counted when determining the student's 
full-time or part-time fmancial aid eligibility. 
Policy on early advisement to improve student 
performance 
College policy requires that facuLty will: 
1. provide students with clear-cut course objectives and require-
ment and evaluation criteria (criteria for grading); 
2. administer some form of evaluation (e.g., quiz, exam, written 
assignment) by the end of the fourth week of a 12-week session or by 
the end of the second week of a 6-week session; the evaluation is to be 
returned and discussed with students; and 
3. initiate earLy contact with students performing poorly; assist 
students by offering advice and by referring students to labs or to the 
Personal Counseling Cluster Office, M-166. 
Grade Point Average (GPA): 
The GPA is a numerical computation of a student's academic record 
and is used to determine graduation eligibility, graduation honors, 
inclusion on the Dean's List, probation and suspension. The GPA is 
also used to determine continued eligibility for some fmancial aid 
programs. The GPA is calculated per semester as follows. 
1. Multiply the credit value of each course with a grade of A, B, C, 
D, F, FIN or WU by the numerical value of the grade for that course. 
Numerical Values are A = 4.00, A- = 3.70, B+ = 3,30, B = 3.00, B- = 
2.70, C+ = 2.30, C = 2.00, C- = 1.70, D+ = 1.30, D = 1.00, D- = 0.70, 
FIN, F, & WU = 0.00. Total the results of the multiplications. 
2. Total the number of credits for all of the courses involved. 
3. Divide the result of Step I by the result of Step 2 to obtain the 
GPA (calculated to two decimal places). 
Numerical Total Numerical 
Grade Value Credits Value 
A 4 X 3 12 
B 3 X 3 9 
C 2 X 3 6 
D 1 X 3 3 
F,WU,FIN 0 X 3 0 
Therefore, 30 divided by 15 yields a grade point average of 2.00, 
which is a C average. 
Note: Courses with grades of CR, INC, R, S, TCR, U, W, WA and 
Z are not included in calculating the GPA. 
Academic appeals/change of grade 
A student who wants to appeal a grade should contact his or her 
instructor to discuss the grade. If no equitable solution is reached, the 
student may then go to the instructor' s department chairperson for 
consultation. If no agreement is reached, the student has the option of 
appealing the case in writing to the chairperson of the Academic 
Standing Committee. The decision of the Academic Standing Com-
mittee is final. Students who wish to appeal final grades must fIle a 
written appeal within six months following the session in which the 
course was taken, including requests for medical leaves of absence. 
However, when a medical leave prohibits a student from returning to 
the College the following semester, the student has six months from the 
semester the student readmits to fIle the written appeal. Appeal forms 
are available from the Counseling Offices. 
Note: Grades of "W" and "wu" cannot be altered by instructors or 
chairpersons. They can only be changed by appealing to the Academic 
Standing Committee. Grades of A, B, C, D, F, FIN, INC, R, Z, or @ 
may be changed by instructors with permission from the department 
chairperson. The Registrar will review all cases in which changes 
where more than one grade level is involved, e.g. "C" to "A", "B" to 
"0 ", "P' to "C," 
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Dean's List 
The Dean's List is established every semester to honor those students 
who have achieved academic excellence. To be eligible for inclusion 
on the Dean's List in a given semester, a student must have: 
1. earned 9.0 credits or more; 
2. achieved a grade point average (OPA) of 3.50 for the semester; 
3. not received grades of F, FIN, INC, R, WU and Z; and 
4. maintained a cumulative OPA of 2.00. 
Probation 
Students who do not meet the minimum grade point average (GPA) are 
placed on academic probation. They are given one semester to achieve 
the minimum grade point average required as per the college's reten-
tion policy before they were placed on probation. During this proba-
tionary period, students who make satisfactory academic progress will 
continue to maintain their academic standing with the college and their 
concurrent eligibility for financial aid. If the minimum GPA is not 
achieved, students may be suspended from the college. However, in 
order to allow students to file appeals (due to constraints associated 
with the calendar), there is a one semester delay concerning suspen-
sions. 
Probation Workshops 
Counselors from the College Discovery and Personal Counseling 
Clusters offer workshops and specialized counseling sessions to stu-
dents on academic probation. They help students understand the 
college's retention policy and develop strategies for academic success. 
Retention policy 












Students who have been suspended are not eligible to register for 
courses at the college for one semester. They may appeal the suspen-
sion in writing to the chairperson of the Academic Standing Commit-
tee. Appeal forms are available in the Counseling Cluster offices. If 
the appeal is approved, students will be expected to show substantial 
improvement in academic performance. Normally this will require 
maintaining a semester GPA of3.00. Exceptions may be granted, only 
under unusual circumstances, by the Academic Standing Committee 
or its chairperson. The decision of the committee is final. 
+Graduation 
At LaGuardia, a 2.00 OPA (C average) is required for graduation, as 
well as, passing the CUNY Writing Assessment Test. A graduate 
whose cumulative GPA is between 3.50 and 3.89 shall be graduated 
with honors. The term "with honors" will be inscribed on the student's 
diploma and noted on the commencement program. A graduate whose 
cumulative GPA is 3.90 or better shall be graduated with high honors. 
The term "with high honors" will be inscribed on the student's diploma 
and noted on the commencement program. All students must register 
for "Intent to Graduate" in order to have their records reviewed. This 
should be done when they register for their fmal semester. Students 
wishing to appeal graduation requirements may submit a written 
appeal to the Academic Standing Committee. The decision of the 
committee is final . 
Note: If the Registrar's Office determines that you have met the 
requirements for graduation, you may not continue taking courses at 
LaGuardia unless you have filed a second degree/credential or a non-
degree application. 
College Preparatory Initiative (CPI) 
The City University of New York has instituted a program for entering 
students called the College Preparatory Initiative. Students who 
graduated from high school in or after June 1993, or received aGED 
in or after September 1993, are subject to CPI requirements. 
Students entering a community college between Fall 1997 and 
Spring 1999 will be expected to have at least 13 units of high school 
work in academic courses, incl uding a minimum of 1 uni t oflaboratory 
science, 2 units of mathematics, 4 units of English, and 2 units of social 
science. In Fall of 1999, students will be expected to have at least 15 
units, including a minimum of 2 units of laboratory science, 3 units of 
mathematics, 4 units of English, and 2 units of social science. By Fall 
2000, the unit expectation is 16; 2 units of laboratory science, 3 units 
of mathematics, 4 units of English, 4 units of social science, 1 unit of 
fine arts, and 2 units of foreign language will be required. The 
minimum distribution of units for communiy colleges is specified in 
the chart below. 
Unit Social Fine Foreign 
Date • Expectation Science Math English Science Arts Language 
1995 II 2 4 X X X 
1997 13 2 4 2 X X 
1999 15 2 3 4 2 X X 
2000 16 2 3 4 4 2 
High school students should consult with guidance counselors to 
ascertain what courses are considered to be academic within the 
English, science, mathematics, social science, foreign language and 
fme and performing arts curriculum. 
All new students will be informed of the preparatory units that have 
been recognized as a result of high school preparation. GED students, 
who took the English language version of the exam, will receive units 
based on their test scores. 
Students who have not completed the academic unit expectations 
prior to enrolling at LaGuardia will be required to demonstrate skills 
and knowledge in the discipline areas in which they lack preparation 
prior to graduation from LaGuardia. This is generally accomplished 
by taking designated college courses which serve as CPI substitutes. 
CPI Substitute Courses 
Academic Discilliine: English 
Sponsoring Department: English 
ENA099 Basic Writing 
ENG099 Basic Writing 
ENCIOI Composition I 
ENGIOI Composition I 
ENG 102 Composition n: Writing Through Literature 
USI012 Basic Writing 
Sponsoring Department: Humanities 
HUClOl Oral Communication 
or 
HULlOO Communication and the Non-Native Speaker 
Academic Discipline: Foreign Language 
Sponsoring Department: lIumanities 
HUE 10 1 Modern Chinese I 
HUE102 Modern Chinese II 
HUF101 Elementary French I 
HUF102 Elementary French n 
HUF103 Intermediate French 
HUK103 Intermediate Greek 
HUS101 Elementary Spanish I 
HUS102 Elementary Spanish n 
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HUS 103 Intermediate Spanish 
HUS105 Spanish for Fluent Speakers 
HUZlOl Elementary Portuguese I 
HUZ102 Elementary Portuguese n 
Academic Discipline: Mathematics 
Sponsoring Department: Mathematics 
MAT096 Mathematics in Action n 
MA Tl 06 Mathematics of Medical Dosages 
MATl07 Mathematics & the Modern World 
MA Tl20 Elementary Statistics I 
MAT200 Precalculus 
MAT241 Technical Mathematics I 
Academic Discipline: Performing & Visual Arts 
Sponsoring Del)artment: Humanities 
HUA101 Introduction to Art 
HUA103 Beginning Drawing 
HUAIlO Beginning Painting 
HUAl20 Beginning Sculpture 
HUA130 Beginning Photography 
HUC106 Public Speaking 
HUC170 Art of Theatre 
HUC180 Creative Drama 
HUC 190 Acting I 
HUH I 00 Exploring the Humanities 
HUM I 10 Introduction to Jazz 
HUM 140 Music Theory I 
HUM 151 Contemporary Vocal Ensemble (Students will have to take 
Vocal Ensemble two semesters to satisfy one CPI requirement.) 
HUMl55 Voice Class I 
HUM 160 Band 
HUM165 Wind Instruments I 
HUM 170 Guitar I 
HUM 180 Piano I 
HUN192 Art and Society 
HUN245 New York Theatre Experience 
HUPlOl Introduction to Philosophy 
HURlOl Creative Thinking and Practice 
Academic Discipline: Science 
Sponsoring Department: Natural & Applied Sciences 
SCB 101 Topics in Biological Sciences 
SCB201 Fundamentals of Biology I 
SCB202 Fundamentals of Biology n 
SCB203 Fundamentals of Human Biology I 
SCB204 Fundamentals of Human Biology n 
SCB208 Vertebrate Anatomy and Physiology I 
SCB209 Vertebrate Anatomy and Physiology n 
SCClOl Topics in Chemistry 
SCC 140 Biological Chemistry 
SCC200 Essentials of Inorganic Chemistry 
SCC201 Fundamentals of Chemistry I 
SCC202 Fundamentals of Chemistry n 
SCP101 Topics in Physical Sciences 
SCP140 Topics in Astronomy 
SCP201 Fundamentals of Physics I 
SCP202 Fundamentals of Physics n 
SCP240 General Physics I 
SCP241 General Physics II 
SCS099 Introductory Science (for COPE students) 
Sponsoring Department: CIS 
CIS241 Computer Electronics I 
CIS242 Computer Electronics n 
Academic Discipline: Social Stu die 
Sponsoring Department: Social Science 
SSE101 Introduction to Economics I 
SSE125 World Geography 
SSH101 Themes in American History to 1865 
SSH102 Themes in American History Since 1865 
SSH 103 Western Civilization from Ancient Times to the Renaissance 
SSHI04 Western Civilization from the Renaissance to Modern Times 
SSPI01 U.S. Power & Politics 
SSS 100 Introduction to Sociology: Contemporary Society 
SSYlOl General Psychology 
Note: For further information about CPI, obtain a ePl Booklet from 
the Admissions Office, M147. 
Residency requirement 
Students must successfully complete a minimum of 30 credits at the 
college before being awarded a degree. 
Note: Up to ten exemption credits, as well as courses taken "on 
permit," may be used to fulfill this requirement. 
Pursuit of additional study after 
graduation 
Second credential students 
Students who have earned a certificate and then wish to pursue a 
degree, and students who graduate with a degree and wish to pursue a 
certificate, must file a "Second Credential Application." This is 
available in the Registrar' s Office and must be filed by the deadline. 
Courses completed for the first credential may also be used to meet the 
requirements of the second credential. Students must re-register for 
"Intent to Graduate" in the semesters in which they anticipate complet-
ing the second credential. Students with a previous degree from 
LaGuardia who wish to pursue a second degree at LaGuardia should 
obtain the application in the Career and Transfer Center, C-266. 
Second degree students 
Students who have graduated from LaGuardia Community College 
and who are interested in pursuing a second degree at LaGuardia 
should contact the Career and Transfer Center, C-266. Second degree 
students must complete LaGuardia's residency requirements of 30 
credits toward the new degree and may transfer up to 30 credits toward 
a degree. All second degree students will be held accountable for the 
cooperative education requirements. 
+Transfer and Articulation 
Policies 
CUNY articulation policies for community 
college graduates 
LaGuardia graduates who earn the Associate in Arts or the Associate 
in Science degree and meet all other CUNY requirements, including 
the Skills Assessment Tests in basic reading, writing and mathematics, 
are guaranteed admission to a CUNY senior college. 
Under ordinary conditions, it will not be necessary to earn more 
than the 120 credits usually required for a bachelor's degree. However, 
students are advised to plan their programs in consultation with 
counselors and faculty advisors to insure that all prerequisites are 
fulfilled . Additional credits may be required if the major field is 
changed or if students have not followed the prescribed program for 
transfer. 
An Associate in Applied Science degree graduate who changes at 
the senior college into a program not directly related to the former 
major cannot be assured a specific number of transfer credits. Addi-
tional credits may be needed to meet the new major requirements. 
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Admission is not guaranteed to the first-choice senior college for 
the community college graduate. Further, admission into a high 
demand program is not guaranteed either. In such cases, criteria for 
admission are established by the senior colleges according to seat 
availability. 
Students who wish to transfer after graduating from LaGuardia are 
advised to contact the Career and Transfer Center, C-266, for assis-
tance with planning and executing the application. 
CUNY transfer policies for non-graduates of 
community colleges 
Students who wish to transfer to another CUNY college before earning 
the Associate degree from LaGuardia must meet that college's en-
trance requirements, have completed a certain number of credits, and 
earned a minimum grade point average. As of 1996, students need to 
satisfy all CPI units in English and mathematics in order to transfer to 
another CUNY college. Specific guidelines vary from college to 
college. Students are advised to contact LaGuardia's Career and 
Transfer Center, C-266, or the Admissions Office of the college of 
their choice for details. 
Private college articulation policies 
Students who wish to continue their studies after graduating from 
LaGuardia by transferring to a private institution should select their 
courses in consultation with a counselor and/or faculty advisor. In 
addition, very early they should contact LaGuardia's Career and 
Transfer Center, C-266, and the Admissions Office of the college of 
their choice for specific requirements and deadlines since the criteria 
vary from college to college. 
SUNY articulation policies 
The State University of New York pledges that "a New York State 
resident who wishes to transfer from a State University of New York 
two-year college, including all community colleges throughout the 
state, and who possesses or will have an Associate in Arts or Associate 
in Science degree at the time of transfer is guaranteed an opportunity 
to continue on a full-time basis at a senior campus of the University." 
Students with an Associate in Applied Science degree or those who do 
not graduate are not guaranteed admission. 
Students are advised to contact LaGuardia's Career and Transfer 
Center, C-266, or the Admissions Office of the college they wish to 






Counselors provide an array of counseling services designed to en-
hance students' personal, academic and career development. These 
services include: services to new students, personal counseling, edu-
cational planning, academic advisement, career counseling, transfer 
counseling, outreach and student advocacy, and counseling for special 
populations. Counselors offer these services both individually and in 
groups. Counseling services are offered through four Counseling 
Cluster Offices: Academic and Career Counseling Cluster, room C-
245; College Discovery Cluster, room C-229; Personal Counseling 
Cluster, room M-166; and the Student Services Cluster which includes 
the Office for Students with Disabilities, room M-119/120. Students 
should visit the Counseling Cluster Office that provides the specific 
services that best meet their needs. 
Academic and Career Counseling Cluster (ACC), room 
C-245 
The Academic and Career Counseling Cluster assists students in 
developing a personal educational plan that integrates their academic, 
career and personal goals. They help students: explore their career 
interests, learn about their major and its relationship to their career 
goals; help undecided students choose a major or assist students who 
need to select alternative majors; teach students how to select courses 
to complete their degree requirements; and help them learn how to 
prepare for the transfer process. Counselors administer career assess-
ment inventories and interpret the re ults. They work with students to 
develop a career plan using the materials located in the Career and 
Transfer Center. Counselors assist students through the career deci-
sion-making process, which will prepare them for life-long success. 
Students should visit the ACC Cluster to sign-up for a Graduation 
Planning group; Transfer and Scholarship workshop or schedule an 
individual appointment with a counselor. 
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College Discovery Counseling Program Cluster (CD) 
College Discovery, C-229, is a comprehensive academic and support 
services program designed to offer: individualized counseling; student 
success workshops; tutorials and financial aid stipends for students 
who meet the eligibility criteria. All CD students who have been 
allocated to the program are required to participate in the College's 
Pre-freshman Summer Program. 
CD students must register for the CD New Student Seminar course 
during their first semester at the College. The counselor who teaches 
this seminar becomes the student's assigned counselor. In this semi-
nar, students begin the process of academic and career planning. All 
CD students complete a new student assessment inventory t? identify 
their needs and interests. Counselors work with students individually 
and in workshops to address their specific needs. They are recom-
mended to register for CD counseling groups on study skills, academic 
probation, transfer, career exploration and parental issues. 
Personal Counseling Cluster (PC) 
The Personal Counseling Cluster, M-166, provides counseling ser-
vices to students who are experiencing personal problems and need 
assistance with academic success. The nature of the counseling 
relationship is completely confidential and private. Counseling inter-
action helps students develop the skills needed to address their chal-
lenges and succeed in life. Some of the personal issues for which 
students seek counseling are: family issues, drug and alcohol related 
problems, sexual concerns, self-confidence, friends, anxiety, depres-
sion, love relationships, loneliness, loss, sense of identity. The Cluster 
offers individual, short term counseling, as well as workshops and 
theme focused groups. Counseling support groups include: Parent 
Support, Lesbian and Bisexual Group, Asian Women's Support Group, 
Relationships, Coping with the Death of a Loved One, Alcohol 
Awareness Information Workshops, Substance Abuse Prevention 
Groups and Probation Workshops. They also advise and sign the 
Official Withdrawal Form for basic skills students. 
Student Services Cluster (SSC) 
The Student Services Cluster offers comprehensive specialized ser-
vices in counseling. advocacy. technical assistance and resources to 
special populations. The special populations include students with 
disabilities. located in M-119/120; and student parents. located in MB-
09. 
Individual Counseling 
Individual counseling is offered by each of the counseling cluster 
offices. Students requesting specific counseling services should go to 
the counseling cluster that provides the service needed. Student who 
need more than one service offered by a counseling cluster will be 
referred by the Coun elor to the appropriate office. Each counseling 
cluster provides services to both day and extended-day students. 
Clusters provide evening services on Wednesdays and Thursdays 
evenings until 7:00 p.m .. 
CD students are assigned a personal counselor during their first 
semester. The counselor who teaches the CD New Students Seminar 
is usually the counselor who will continue to work with the student 
until they graduate. 
Intake Services 
Counselors are available to ee students on a walk-in basis Monday 
through Thursday during the clusters' intake services hours. For a 
listing of the hours. pick up a flier on the intake service available in each 
cluster office. The intake service is a brief counseling session where 
students can discuss their needs with a counselor or obtain information. 
Counselors will refer students to the college resource that best meets 
their needs. 
College Resources 
Career and Transfer Center (CTC), room C-266 
The Career and Transfer Center is a one-stop career center designed to 
offer assessment services. guide students through the career planning 
process. and provide students with the resources on occupational 
information. transfer opportunities and scholarship information. Coun-
selors from the Clusters that provide career counseling use the re-
sources of the Center which houses computerized career guidance 
programs. transfer resources including four-year colleges catalogs and 
guide books. videos and transfer applications for CUNY and SUNY 
institutions. Computerized scholarship databases are available to 
students interested in financing their education at LaGuardia and upon 
transfer to senior colleges. Occupational information is available 
through printed and computerized software. 
The CTC publishes a newsletter. Horizons Unlimited. which provides 
important information on upcoming career and transfer events and list 
currently available scholarships. 
All students are welcomed to use the CTC's resources by appointment 
or on a walk-in basis. For additional information. call (718) 482-5185. 
Office for Students with Disabilities 
Under Section 504 of the Federal Rehabilitation Act of 1973 and the 
Americans with Disabilities Act of 1990. LaGuardia Community 
College has an implicit responsibility to ensure that students with 
disabilities have equal access to its programs and services. and that the 
rights of students with disabilities are not denied. The Office for 
Students with Disabilities (OSD) provides advocacy to ensure access 
to all college programs and facilitates the transitition to college life for 
students with disabilities . Students can be assessed for learning 
disabilities. All students are required to register with supporting 
documentation. Appropriate accommodations and services are deter-
mined and include academic. career and personal counseling. priority 
registration. academic advisement and support services such as read-
ers, notetakers. tutors and proctoring exams for students. Interested 
students must go to the Office of Students with Disabilities. M-119. If 
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you are a student with a disability requiring an accommodation to gain 
access to a program or service or feel that your rights as a student with 
a disability are being denied. please contact the person or program that 
applies to you: 
Coun elor for Di abled tudent Serviee 
The counselor is available to assist you with academic, personal and 
career issues. The counselor will also facilitate your accommodation 
needs, including special arrangements for advisement and registration. 
The counselor also functions as a liaison between the student and state 
agencies. Please call (718) 482-5250. 
The Learning I)roject 
The Learning Project is a grant-funded program designed to assist 
students with learning disabilities. The learning specialist will prepare 
letters of accommodation. arrange for tutoring ervices, notetakers. 
and proctors as indicated. Please call (718) 482-5279. 
The Program for Deaf Adults 
Under the Program for Deaf Adults. students who are deaf or hard of 
hearing are provided with support services. These services include 
academic advisement, registration assistance, interpreting support, 
tutoring and notetaking. Please contact the Program for Deaf Adults, 
C-204, or call (718) 482-5311 (TTy) or (718) 482-5324 (voice) . 
Seetion 504/AOA Coordinator 
The Section 504/ADA Coordinator is available to inform you of your 
rights as a student with a disability. If you wish to file a grievance or 
complaint ba ed on being discriminated against because of your 
disability or to receive information regarding Section 504 of the 
Federal Rehabilitation Act of 1973 or the Americans with Disabilities 
Act of 1990. please contact the Section 5041 ADA Coordinator at (718) 
482-5050 
Students with a disability should self-identify when completing 
their application for admission. or subsequently with the Office of the 
Registrar in order to take advantage of these services. 
Early Childhood Learning Center Programs, Inc. 
The licensed child care facilities incorporate early childhood, kinder-
garten, school age and weekend programs for the children of LaGuardia 
students. The programs are housed at the college and provide a variety 
of quality educational programs to meet the needs of both the child and 
student. Leaming-through-play experiences as well as homework 
assistance are offered. A team of professional educators staff the 
programs. For more specific information, contact the Early Childhood 
Learning Center Programs, MB09, or call (718) 482-5295 
Foreign Student Office 
The Foreign Student Office, M- I44, provides crosscultural and immi-
gration counseling to more than 1,000 foreign students. The Office is 
required by law to keep extensive records on foreign students and to 
adhere to a large body of Federal regulations in assisting and advising 
students. All foreign students are required to report to the Foreign 
Student Office in order to maintain such records. The Office has 
general responsibility for the adjustment to college life of students 
from outside the U.S. Services include news of special social and 
educational opportunities, orientation to the USA, visa arrangements 
for students abroad, foreign exchange clearance, foreign military draft 
deferment, housing and insurance information. 
Health Services 
The Health Center, MB-40, offers a variety of services free of charge 
to the entire College community. The nurse and paramedic who staff 
the Center treat and respond to all medical emergencies within the 
college. The Center coordinates the College's Immunization Program, 
maintains immunization records and provides measles, mumps and 
rubella immunization clinics. The Health Center staff also provides 
Hepatitis B clinics, facilitates medical leaves of absence, dispenses and 
monitors over-the-counter medication, blood pressure monitoring and 
record keeping for faculty, staff and students. Health Services also 
coordinates the on-campus health fairs and is presently developing a 
comprehensive AIDS Prevention/Services Program. 
The Health Center also provides booklets and pamphlets on health 
and nutrition for students and staff free of charge. Pamphlets and 
brochures on prevention of alcoholism and drug abuse are available. 
Students with these concerns are referred to the substance abuse 
counselors in the Counseling Department. Also, contained in the 
Health Center is a limited resource library on AIDS, HIV infection and 
the history of the disease. 
Laboratory Facilities 
The Accounting and Managerial Studies Resource Center 
serves as an accounting tutorial lab, and also a center for the comple-
tion of the computerized components of accounting and managerial 
courses. 
Adult Learning Center Lab helps students to improve their basic 
literacy and computer skills, or to prepare for GED exams. 
Human Services Laboratory is used for supplemental activities 
for classes of the Human Services Program. 
The Computer Information Systems Department has two labs: 
the Microcomputer Lab, providing the laboratory component for 
several introductory courses, and the Computer Lab, focusing on 
computer use and programming beyond the introductory courses. 
The English as a Second Language Lab provides large and small 
group tutoring for matriculated students taking ESL classes in the 
credit program. Large group tutoring is conducted on the assigned 
schedule. Individual or small group tutoring is conducted based on 
teachers ' referral or by special appointment. 
The Humanities Department contains the following labs: Mod-
em Language, Music, Piano, Music Center, Speech Center, Photogra-
phy, Art, Painting and Drawing, Sculpture and Design. 
The Mathematics Department houses a Mathematics Tutorial 
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Lab and a Microcomputer Center. Basic skills students are scheduled 
to attend a lab tutorial for one hour per week. In addition, any student 
may drop in for tutorial assistance in the Microcomputer Center. 
Waiver exams, make-up exams, and retests of the CUNY mathematics 
assessment test are administered by staff in the Mathematics Tutorial 
Lab. 
Instructional Services (formerly Academic Computing) oversees 
the administration of rnicrocomputing laboratories located throughout 
the college. Twenty-four computer laboratories are available to 
students during the college's normal operating hours on weekdays and 
Saturdays. 
The Natural & Applied Sciences Department administers four-
teen laboratory facilities located throughout the college. 
The Reading Lab of the Communication Skills Department is 
required for all developmental reading courses; in addition, the lab is 
a resource center to help students in reading and study skills on their 
request. 
The Typing Lab is required for several non-credit continuing 
education courses and for an elective course to improve spelling skills 
for ESL students. It is also available to students for typing term papers, 
etc. 
The Veteran's Center Lab is required for the program's non-
credit courses in reading, writing and mathematics. This Lab assists 
veterans to prepare for the GED Exams and exemption from basic 
skills courses upon entry into college. 
The Writing Center provides personalized tutoring for all post-
ESL students in the college to work on grammar, paper revision, paper 
development and research papers for any course they are taking. 
Library Media Resources Center 
In the complex world of ever-increasing information and new technol-
ogy, every student at LaGuardia needs access to a dynamic, up-to-date 
collection of information resources and materials. LaGuardia's Li-
brary provides quick, easy and efficient access to books, media and 
periodicals via an online catalog, CUNY +PLUS, CUNY's integrated 
library system. In addition, the Library maintains a collection of self-
service compact disk databases (CD ROMs) which include citations 
and abstracts from journals, documents and source materials in areas 
of education, humanities, literature, allied health, statistics, business 
and careers. 
The Library offers a book collection of over 74,000 volumes, 10 
percent of which constitute a rich core collection of reference works on 
a variety of subjects. The Library also maintains a large colle~tion of 
magazines and newspapers with information on current events, new 
social issues, or people in the news. (Currently, the Library subscribes 
to about 700 periodicals, including approximately 30 newspapers in 
both paper and microfilm formats). 
The non-print media collection of 4,000 items includes audiovisual 
programs in a variety of formats: film, video, videodiscs, computer 
software, slides, filmstrips, cassette tapes, records and compact discs, 
which provide an audiovisual key to learning about and interacting 
with the larger world. Viewing and listening stations in the Media Lab 
are available for group or individual access to audiovisual programs in 
the collection. 
The Library's holdings also include textbooks, assigned course 
readings, career information, study aids, research material , pamphlet 
files and government documents. The Library also maintains files of 
current information on companies and organizations which participate 
in the college's Cooperative Education program. 
LaGuardia is a partial depository library for selected documents 
published by various Federal agencies and departments. The College 
Archives is located in the Library . Important documents related to the 
governance of the college and student life may be found here, for 
example, Board of Trustee materials, union agreements, the college 
budget, the student newspaper and yearbooks. 
To encourage the widest possible use by students, the Library uses 
the open-stack system, which permits users direct access to the 
collection. 
A team of eleven faculty , four college laboratory technicians, and 
several support staff members link the user with the Library's vast 
resources for research and educational development. Library faculty 
provide one-on-one instruction at the Reference Desk and teach 
information-gathering skills through the Library's various user-edu-
cation programs. These include tours, small group orientation, course 
related/course integrated Library instruction, and a three-credit liberal 
arts course on methods of library research. Library instruction classes 
are mandated for all English 10 1 courses in order to introduce students 
to what is in the collection and how to find it. The Library' s credit 
course (LRC102) is an in-depth exploration of research methods and 
information sources enabling students not only to find information, but 
more importantly, to critically evaluate and select what they need from 
the vast array of materials at their disposal. 
All members of the LaGuardia community are encouraged to use 
the Library and borrow materials. The validated, bar-coded LaGuardia 
ill serves as a library card for LaGuardia' s Library and other CUNY 
libraries. 
The Library is open each day of the week except Sunday and 
designat~d holidays during the academic year. Library hours are 
posted each month at the entrance door. For additional information, 
please call the circulation desk at (718) 482-5426. 
+Student Life and Develop-
ment: Programs and ServIces 
Ml15/MB06 
Involvement in co-curricular activities (related to you major) and 
extra-curricular activities (not related to your major) is an important 
and integral part of college life. As a college student, you are 
encouraged to take advantage of all of the programs and services which 
are provided for your benefit. It is up to each one of you to obtain 
information concerning semester activities, events and programs. This 
information can be obtained by visiting the Office of Student Life and 
Development, of by calling (718) 482 - 5190, Monday through Friday. 
Graduation 
The annual Commencement Exercise and Honors Night Program are 
supported and funded by student fees. The rental of an auditorium and 
purchase of diplomas, invitations and awards are some of the specific 
items covered by the student fees. Contact Student Life and Develop-
ment or College and Community Relations Offices for additional 
information. 
Honors Night 
Once a year, the academic departments and divisions of the college 
present awards to students who demonstrate academic achievement 
and outstanding service to the college at the annual Honors Night 
ceremony. Awards are presented in several categories. For more 
information, speak to the Coordinator of Student Life and Develop-
ment. 
Phi Theta Kappa International Honor Society 
Phi Theta Kappa was established in 1918 as the National Honor 
Society of community colleges. The Greek letters of Phi Theta Kappa 
symbolize wisdom, aspiration and purity. The purpose of Phi Theta 
Kappa is to nurture academic excellence, to provide the opportunity for 
leadership training to promote and intellectual climate for interchange 
of ideas and ideals, and instill the desire for continuing education of 
student scholars. Membership is a privilege earned by qualifications, 
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honor and service. Invitations to become a Phi Theta Kappa are 
extended to LaGuardia students who have attained a cumulative grade 
point average of3.75 or higher and who have completed 20 credits or 
more. Applications for membership in the LaGuardia chapter or 
further information can be obtained from the chapter sponsors: (718)482-
5250. 
Student Leadership Training Programs 
The Office of Student Life and Development, in conjunction with the 
Student Government and other departments at the college, provides 
opportunities for students to learn and practice leadership skills. 
Annual conferences, workshops and seminars are offered to the entire 
student body. Training in the areas of time management, effective 
leadership styles, event planning and public speaking techniques are 
just some of the workshops given throughout the year. The Student 
Center for Women and the Center for Leadership were developed to 
provide training programs in these areas. 
Clubs and Organizations 
The formation of clubs depends upon the interests of students in-
volved. Club members plan and implement social, cultural, educa-
tional and creative ventures outside the classroom. New clubs are 
organized through the Student Advisory Council. Student clubs and 
organizations are some of the most important areas within Student Life 
and Development. An average of twenty-seven clubs and organiza-
tions are chartered within the college. The organizations stem from the 
social, academic and cultural interests of the students. In addition, if 
you with to start your own club or organization, you will be provided 
with the necessary assistance for its development. Below is a listing 
of some of the clubs presently active: Asian, Bangladesh, Computer 
Society, Caribbean, Colombian, Dominican, Gay-Straight Alliance, 
Haitian, Indian, Jewish, Korean, Law, Nursing, Pakistani, Performing 
Arts, Travel & Tourism, and Veterinary Technology. 
Communications Organizations 
Interested in becoming a broadcast disc jockey, a feature or sports 
editor, a photographer or a graphic artist? Get involved in the Radio 
Organization (WLGC), Yearbook Committee, and the college news-
paper, The Bridge. All you need is a willingness to participate and to 
be able to meet a few basic requirements. Give it a try! 
The LaGuardia Yearbook 
The Yearbook, published annually by Student Life and Development, 
contains pictures and chronicle services, achievements and events 
involving the entire college community. For more information on how 
to become involved in any of the organizations please contact the 
Office of Student Life and Development at (718)482-5190. 
Student Government 
Student Government is an organization elected by students to repre-
sent the student body to the administration of the college, faculty, 
student organizations and the general college community. Elections 
are held annually. Students who wish to become actively involved in 
student government may contact the Student Government Office, 
room M-160, for further information. 
Theatre aDd Performing Arts 
Reduced-price tickets to Broadway, Off-Broadway and other perform-
ing arts events taking place in New York City are always available. 
Guest artists, such as dancers, musicians, poets, regularly entertain 
students in the College Theater. For details or tickets on any offerings, 
please contact the Office of Student Life and Development, Ml15 or 
by calling (718)482-5190. 
Special Events 
Each year, Student Life and Development celebrates Multi-Cultural 
Appreciation Week. Mult-Cultural Appreciation Week takes place, 
the third week of May. This college-wide event is geared towards 
promoting a sense of sharing, unity and an acceptance of diversity 
through a series of multi-cultural experiences. (i.e., cultural shows, art 
& craft exhibitions and Springfest). Students, faculty and staff are 
provided with the opportunity to express their individual talents and 
diverse cultures during these events. For more information on how 
you can get involved in the planning and/or participation of this 
wonderful event please call the Office of Student Life and Develop-
ment at (718)482-5190, or visit the office in Mll5. 
+LaGuardia Performing Arts 
Center 
The LaGuardia Performing Arts Center (LPAC), located on the main 
campus of LaGuardia Community College, is committed to presenting 
culturally and ethnically diverse programming of the highest quality 
for the College community and residents of Western Queens and the 
tri-state area. 
With technical features that rival those of many theaters in Manhat-
tan, and a location which makes it easily accessible from Midtown, 
LPAC-the largest theater of its kind in Western Queens- is quickly 
finding its place within the city's rich array of cultural resources. 
LP AC has a rich history of providing opportunities for children and 
families to gain a theater experience and build a tradition of art 
appreciation that will flourish for years to come. This has been 
accomplished through a policy of professional artistic standards, 
community outreach and service, and low ticket prices. 
LPAC consists of a 730-seat state-of-the-art proscenium theater, a 
220-seat multi-purpose theater, a lecture/reception hall and an exhibi-
tion space. Each season, LPAC presents an eclectic mix of perfor-
mances, including the Sacred Music Concert Series, the Latin Music 
and Dance Concert Series, the annual Asian and Asian American 
Dance Festival, the Schooltime Series and the Saturday Holiday and 
Family Series. The spaces are also used by the students, faculty, staff 
and alumni for a variety of cultural activities. 
LPAC has begun an aggressive outreach program to encourage the 
many culturally diverse civic, community and arts groups in the 
Queens community to participate in the theater' s programming and to 
use its spaces for their own group projects. For more information about 
programs, performances, rentals and to be included on LPAC's mail-
ing list, please call (718) 482-5151. 
+Department of Recreation 
The Department of Recreation provides a wide variety of leisure time 
experiences for the entire college population. The programs are 
designed to include many kinds of activities throughout the day, 
evening, and on weekends. A validated studentID card or a Recreation 
Pass, is the "membership" card to the facility . Recreation Passes are 
available to LaGuardia faculty and staff, Continuing Education stu-
dents, Alumni and community guests. Passes may be obtained at the 
Bursar's Office or gym control desk when the Bursar's Office is 
closed. 
The facility, located in the basement level of the Main Building, 
includes a mUlti-purpose sports gymnasium thatis equipped to accom-
modate at different times: two regulation basketball courts, two indoor 
soccer fields, two volleyball courts, and three paddle/handball courts. 
A six-lane, NCAA regulation size swimming pool and adjacent 
movement studio are located in the E Building. 
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The sports gymnasium is complemented by a game area for 
backgammon, chess, checkers and table tennis, located in the lobby 
outside the main gym entrance. 
Equipment for these games may be obtained at the gym control 
desk. The locker complex consists of large daily lockers to be used 
with a personal key or combination lock, separate men's and women's 
showers and bathrooms. The equipment check-out is located immedi-
ately inside the entrance to the recreation facility. 
The recreation department is divided into multiple categories: 
The Fitness Center 
The Fitness Center is equipped with Cybex and Universal machines, 
free weights, treadmills, stair climbers, and stationary bikes. The 
Fitness Center is accessible to people in wheelchairs, and is also open 
to business and community members. Our trained staff will help you 
set and achieve your goals. 
Group Fitness classes 
The Movement Studio, located poolside, offers a variety of strength 
and aerobic conditioning workshops. Group Fitness Classes are 
offered five days per week in the Movement Studio. They include: 
Low Impact, Basic Step, Super Step, Body Sculpt, Hip Hop Funk, 
Hips&Thighs, Endless Abs, Flexibility and Band Blaster. 
Sport and Fitness workshops 
The workshop series provides professional instruction in such activi-
ties as basketball, gymnastics, in-line skating, martial arts, personal 
fitness training, and tennis instruction. 
Intramural Sports Activities and Special Events 
The Intramural Program provides competitive recreational experi-
ences in such team sports as basketball, volleyball and indoor soccer. 
Tournaments and special events include handball, table tennis, and Mr. 
and Ms. LaGuardia bodybuilding competitions. Students may com-
pete in these activities or participate as coaches, officials, statisticians 
or timekeepers. A wards are presented to intramural champions at the 
conclusion of the event. 
Open Recreation 
A portion of the gymnasium and Fitness Center is almost always 
scheduled for walk-in-recreation for students, faculty and staff. Some 
of the activities available are basketball, volleyball, soccer, dance, 
weight training, and table tennis. A validated student ill card or 
Recreation Pass allows the equipment to be checked out for use in the 
gymnasium or fitness center. 
Announcement and Publicity 
Information governing hours of operation, scheduling, programs and 
activities is available at the gym/pool control desk, and the Recreation 
Office, room MB-31, and on various bulletin boards posted throughout 
the college. 
Recreation Office (718) 482-5044; Gymnasium (718) 482-5043; 





+Adult and Continuing 
Education 
The Divi ion of Adult and Continuing Education responds to the 
educational needs of a variety of adult students-men and women who 
attend cla se after a day of work to get the education needed for a new 
career or to compete for better jobs, older adults seeking productive 
use of retirement years, veterans, recent immigrants and others with 
broader life experiences than those of the traditional student who 
enters college directly upon graduation from high school. 
To meet the special need and to accommodate the unique contri-
butions of adult students, the Division of Adult and Continuing 
Education offers a variety of non-credit program which reflect the 
diversity of adult intere ts and needs in New York City generally and 
western Queens in particular. 
Through continuing education, adult may enroll in any of the 
following types of cour es: 
• non-credit cour es for per onal and profe sional development; 
• non-credit courses for educational preparation, profes ional 
development, and lei ure pursuits; and 
• program for pecial populations including children, youth, deaf 
adults, visually impaired adult, veterans, unemployed and under-
employed men and women, homeless heads of hou eholds, and non-
English speaking adult. 
For further information on any of these programs, visit the Office 
of Adult and Continuing Education, M-141, or call (718) 482-7244. 
Non-credit programs 
Non-credit programs are offered throughout the year, both on campus 
and at community location. Course are de igned to meet the 
different interests and needs of a variety of individuals and groups. 
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Becau e many non-credit course are initiated and modified to 
meet new needs as they emerge, any printed listing of cour es i 
incomplete. A complete list of Adult and Continuing Education 
programs will follow this summary List of popular courses: 
Educational 
High School Equivalency (in English and Spanish) 
English as a Second Language 
Adult Basic Education 
Profe ional Development 
Career Counseling Workshops 
Computer Courses 




IJer ona l Development 
CPR and Fir t Aid 




Adult Career Coun eling and Resource Center 
The Adult Career Counseling and Resource Center provides a wide 
range of career counseling program and services for adults. The 
Center's ervices are available to all adult students enrolled in non-
credit continuing education classes and community re ident who 
want to explore career change and enter or re-enter the job market. 
Counselors are available at the Center to an wer questions and to 
provide advisement and referral ervices relating to educational and 
career goals. For further information or to speak with a counselor, call 
(718) 482-5355. 
Adult Learning Cenler 
TheAdultLearningCenteri amongtheUniver ity' large tprovider 
of adult ba ic education, high school equivalency and college prepa-
ration in truction. The Center offer morning, afternoon, and evenjng 
cia e to over 3,000 adult each year. In truction i given in basic 
reading and writing kills, and high chool equivalency (GED) exam 
preparation (Engli hand Spani h). Cia es are held on-campu and in 
the Queen community of Wood ide. In addition, the Center provide 
career and vocational coun eling to tudent through LaGuardia's 
Adult Career Coun eling and Re ource Center. For additional infor-
mation, call (718) 482-5380. 
Career & I)rofe sional I)rogram (CAPP) 
Career & Profe ional Program offer individual cour e and certifi-
cate programs in a wide variety of fields, with the focus on computer 
training. Microsoft Office i a 2- erne ter cour e which enable 
student to rna ter the mo t popular bu ines computer application 
u ed today; it includes Word, Excel, Acce and Powerpoint. Com-
puter repair cour e teach tudent to di as emble computer, as well 
a to replace part , upgrade and troubleshoot; those who complete the 
certificate program are encouraged to it for the indu try tandard A+ 
exam. CAPP offer training for the Micro oft Certified Sy tern 
Engineer (MCSE) title designated by Micro oft to reflect competency 
in Local Area Network Admini tration u ing the Windows NT oper-
ating y tern. An introduction to the internet cour e is currently being 
offered, and more advanced cour e are in the planning stage; on-line 
cour e will probably be available in 1999. Introduction to Per onal 
Computer i available for tho e who have no knowledge of oftware 
or hardware. Beginning and Advanced Programmjng cour es are al 0 
offered. 
The Telecommunication Program i geared to both entry-level 
student and professionals in the field. The Certificate Program in 
ImportlExport offer student comprehen ive knowledge of the intri-
cacie of the field. CAPP al 0 offers the Real E tate Sale per on 
qualifying cour e; student who pa thj cour e and the tate exam are 
eligible for licensure. Beginning Spring 1999, Real E tate Financing 
will be available to tho e Real E tate Sale per on and Brokers who 
need to take 22.5 hour of continuing education to renew their licen e. 
Also offered are cour e in the area of inve trnent, tax preparation, 
electricity and air conditioning, foreign language and auto repair. 
Licen ed Refrigeration Machine Operator, a 200-hour course, qual i-
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fies participants to take the NYC Fire Department Iicen ing te t in that 
area. Most cour e take place evening and Saturday . For current 
information on the e program and to be placed on our mailing list, 
please call (718) 482-7244. 
Child and dult Care Food Program ( EP) 
The Chjld and Adult Care Food Program reimbur es participating 
regi tered and Iicen ed Group/Family Day Care Provider for meal 
served to children formally enrolled in their care provided the meals 
are age appropriate and meet the dietary guideline e tabljshed by the 
ew York State Department of Health. Individual intere ted in 
participating in the program hould contact the Famjly In titute for 
Education, Training and Employment at (718)482-5340/5936. 
CUNY aleh Tran Hional eniee 
CUNY Catch i an allianceoffourCUNY college -LaGuardia, Bronx, 
John Jay and Medgar Ever - uniting to provide tran itional ervice for 
detainee leaving Riker I land. Included are referral to campu 
training and education a well a coun eling, job earch preparation, 
and support ervice . For further information, call (718) 482-5326. 
The CUNY Engli h Language Immersion Pro ram at LaGuardia 
The CUNY English Language Immer ion Program allow Engli h a 
a Second Language tudents to pend an inten ive period of time, 25 
hour per week for up to one year, studying Engli h before entering 
undergraduate studies. Immer ion tudent have been accepted to 
LaGuardia or other CUNY college and have cho en to defer their 
enrollment in order to concentrate on Engli h language tudie . The 
in tructional format includes cia work, re earch project , a range of 
computer application ,orientation to college, and out-of-cla a ign-
ment. Immer ion student at LaGuardia enter the program at the 
beginning level of English language proficiency. The curriculum 
reflect a holi tic approach to language development that integrate 
listening, peaking, reading and writing, in the context of academic 
preparation. For more information, call (7 18) 482-5966. 
Emergency ledical Technician 
LaGuardia's Emergency Medical Technician Basic (EMT-B) certifi-
cate program i designed to trajn individual in Ba ic Pre-Ho pital 
Emergency Care. ew York State certification will depend upon 
ati factory attendance, successful completion of cour e exam, and 
pa ing of a final exam to be admini tered by the ew York State 
Department of Health Bureau of Emergency Medical Service. An 
Englj h proficiency te t will be given to determine eligibility. Fifty 
student may enroll in thj course. For addjtional information, call 
(718) 482-5768. 
Engli h Languag enter 
The Center offers non-credit English a a Second Language Programs 
on a full-time or part-time ba i a well as specialized workshop for 
kill development and cour e that combine Engli h a a Second 
Language and vocational training. Beginning, intermedjate and ad-
vanced-level cour e are available to recent immjgrant , foreign 
student or visitors, and others in need of Engli h a a Second 
Language in truction. The Center i ue 1-20s to qualified student. 
Student who complete the inten ive program are eligible to enter 
CUNY without taking the TOEFL. A modem language lab facility i 
available for tudent u e. For further information, call (718)482-5360. 
Enlrepreneur Trainin ' I)rogram for Family Day Car Providers in 
pani h 
Thi 6-week training program i designed to enable women and men 
to start or expand a day care provider ervice. Applicant eligible for 
thi program mu t be citywide re ident who are economically disad-
vantaged, ing\e head of household, djslocated workers, di placed 
homemakers, welfare recipient, teenage mother and exi ting famjly 
day care providers. it main component feature entrepreneurial 
training in the design, marketing and management of a family day care 
provider service. The program will prepare participants to successfully 
complete the New York State registration process. In addition, this 
program will introduce participants to ENTRENET, a Network within 
the Family Day Care System. For Information, call (718)482-5340/ 
5936. 
Family College 
The Family College program is designed to provide a two-year degree 
for parents and pre-kindergarten and kindergarten classes for their 
children on LaGuardia Community College=s campus. Eligible 
participants must be AFDC recipients, have a high school or GED 
diploma and have children that are pre-kindergarten and/or kindergar-
ten. For additional information, call the Family College office at (718) 
482-5343. 
Individual Vocational Education and Skills Training Program 
(InVEST) 
The Individual Vocational Education and Skills Training Program 
(InVEST) is a twenty-two week skills training program that allows 
eligible public assistance recipients to participate in free courses that 
will improve their job related skills. Ther are currently two (2) training 
options offered at LaGuardia-Computer Information Technology and 
Computer repair. Eligible individuals must be working at least twenty 
(20) hours per week and receive benefits under the temporary assis-
tance for needy families (T ANF). The ultimate goal of the program is 
to assist participants in getting better jobs and earn more money so that 
they will no longer need public assistance. 
InVEST is a collaboration of CUNY, the New York City Human 
Resources Administration, and the Higher Education Services Corpo-
ration and the New York State Department of Labor. 
The Inmate Education Program 
This program provides academic and vocational services in fifteen 
NYC Department of Correctional facilities, to inmates 22 years old and 
above. Courses offered include Adult Basic Education, English as a 
Second Language, GED (English and Spanish), culinary arts, com-
puter literacy/desktop publishing and building maintenance. The pro-
gram works closely with CUNY Catch and South Forty, which provide 
transitional services to assist students before and after their release. For 
more information, call (718) 482-5386. 
The LaGuardia Urban Center for Economic Develol)mcnt (LUCED) 
LUCED offers education and training programs to meet the needs of 
business, government, and non-profit agencies throughout the metro-
politan area. LUCED provides expertise in customized industry-
specific workplace training; entrepreneurial education and training 
programs; and a wide range of services for small and mid-sized 
companies including on-site quality management consulting, nation-
ally recognized APICS and ASQ courses, customized assessments, 
benchmarking assistance, best practices breakfast forums, case stud-
ies, and an annual conference. For more informatio call (718) 4782-
5330. 
Licensed Refrigeration Machine Operator 
This course, approved by the New York City Fire Department, is 
offered in conjunction with the National Association of Power Engi-
neers, and it qualifies participants to take the fire department's licens-
ing test in this area. The program is offered every year from October 
through June on Tuesday and Thursday evenings. For more informa-
tion, call (718) 482-7244. 
Ufestyles 
In the spirit of combining learning and fun, Lifestyles was created to 
bring a new dimension to Continuing Education at LaGuardia. In 
Spring 1995, this new program began offering leisure courses in dance 
including ballroom, salsa, and country; art including art appreciation 
courses and art workshops; photography; floral arrangement; and 
guitar. For more information, call (718) 482-7244. 
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Medical Records Training I'rogram for Low Income Adults 
This twenty week training program is designed to prepare unemployed 
individuals to enter the health related field as a medical biller or 
medical coder. This course is 21 hours of classroom instruction and 
fifteen (15) hours of work experience each week. The program will 
assist participants who successfully complete the training with finding 
employment. The program is open to all JTPA eligible candidates who 
have a high school diploma or GED, type 20-25 wpm. 
Microcomputer Skills Training Program 
This program is for dislocated workers, long-term unemployed and 
displaced homemakers. This 20-week program trains individuals to 
become successfully employed and/or develop skills for career mobil-
ity in word processing, electronic spreadsheets and data base manage-
ment. Job placement is an integral component of the program. Call 
(718) 482-5397 for more information. 
New Directions for Mature Adults 
LaGuardia welcomes mature adults to all Continuing Education pro-
grams and also provides opportunities especially designed to meet 
their interests. In addition, the program assists adults 60 and over in 
entering the college credit program where they may register at a special 
rate of $65 per semester. For information, call (718) 482-5383. 
The New York City Taxi Driver Institute 
Since co-founding New York City' s first required Taxi-driver training 
program in 1984, The New York City Taxi Driver Institute has 
successfully prepared over 45,000 people to qualify for a license to 
drive a medallion (yellow) taxicab. In 1997, the Institute was elected 
to provide Continuing Professional Education to aLl licensed taxicab 
drivers. From 1997 through 1998, the Institute trained over 37,000 
drivers. The Institute conducts an 8-hour Refresher course for Taxicab 
drivers who are designated "Persistent Violators" of regulations by the 
Taxi and Limousine Commission, and also offers a New York State-
certified Insurance Point Reduction course to cabdrivers and the 
general public. For further information, please calJ (718) 482-5336 
Office Information and Medical Hecords Systems Training Program 
for underemployed and single parent homemakers (9 month ) 
This nine-month program affords students an opportunity to learn 
Wordperfect, Excel, Medical Records Coding using ICD-9 CM and 
CPT and participate in Career Counseling classes. Individuals who 
apply for this program are required to have a high school diploma or 
GED. To register for the Training Program call (718) 482-5397 to be 
scheduled for'the entrance reading, math, typing tests and interview. 
Applicants will be accepted on a first come first serviced basis. 
Program for Deaf Adults 
Since 1975, this program has provided the largest, most comprehen-
sive model post-secondary program for Deaf and hard of hearing 
students in the New York City area. Students pursuing associate 
degrees are supported by academic and personal counseling, registra-
tion assistance, classroom interpreters, and tutors. Courses offered 
under continuing education include GED, Regents Preparation, Adult 
Basic Education, Intensive Study for Foreign Deaf Students, Ameri-
can Sign Language, coLlege preparation, and computer courses. New 
program initiatives have included the exploration of a Deaf Studies 
degree program in collaboration with the Academic Division and an 
Interpreter Education Program. Additional program components 
consist of the Institute of Sign Language Interpretation which provides 
Interpreter Education courses and the Regional Support Service Cen-
ter which provides support services to Deaf and hard of hearing 
students who may attend any of the CUNY campuses. For more 
information, please call (718) 482-5324 (voice) or (718) 482-5308 
(TTY). 
Project ACHIEVE 
This year long program is de igned for young adults aged 17-21 who 
do not have a high school diploma. Project Achieve provides an 
intense comprehensive program in academic remediation, college 
preparation, computer literacy, job internships (apprenticeship), indi-
vidualized career education, and job placement service. It prepares 
succes ful completers for the GED, college and vocational chool 
admissions, and the world of work. 
Project Enable 
Project Enable provides educational and vocational training programs 
to the homele s and the heads of families on public assistance. Project 
Enable erves both native speakers of English and those for whom 
Engli h is a econd language. Classe are held on campu and in 
tran itional hou ing facilities. The program also offer career guid-
ance, job placement, supportive services, and personal development 
workshops. For more information, cal l (718) 482-5128. 
Project New Ventures (Computer Repair ror Women) 
This free program is designed to prepare women to enter the computer 
repair industry or other non-traditional, technical fields. The course is 
full -time, 35 hours per (21) weeks. The program is open to unem-
ployed and underemployed women who have a high chool diploma or 
GED. To register for the Traini~g Program call (718) 482-5340 to be 
scheduled for an entrance reading, vocabulary and math test. 
chool-to-Work Auxiliary erviee ror nigh School Program 
This nine-month, open enrollment free training program offers GED/ 
college prep, computer literacy and career and life skills portfolio 
developmentforout-of-schoolyouth ages 16 through 21 . Classes meet 
during the day, Monday through Friday, from 10:30 am to 4:30 pm. 
Center ror Veteran , Youth and Adults 
The Center provides evening GED and CoUege/Work Preparatory 
cour es, career counseling and academic advisement for Veterans, 
youth and other adults. The focus of the College Preparation classes is 
to help students prepare for the world of work and college. The GED 
classes are free, while a $20 regi tration fee is charged for the College 
Preparation cour e. For more information, contact the Center (Room 
C366) at (7 18) 482-5391. 
Workwi e: New York State Senior Green Team 
This program is designed to provide Vocational Skill Training,On-
The-Job Training (OJT), Academic remediationlEnhancement and 
Job Placement for unemployed adults. Participants must be low-
income, reside in NYC and be JTPA eligible. For additional details, 
call (7 18) 482- 5340. 
+LaGuardia and Wagner 
Archives 
The LaGuardia and Wagner Archives was established in 1982 to 
collect, preserve and make available materials on the social and 
poLitical history of twentieth century New York City, with an emphasis 
on New York City government and the borough of Queens. This 
growing repo itory house the personal papers of Mayors Fiorello H. 
LaGuardia, Robert F. Wagner, Abraham D. Beame and Edward I. 
Koch, the records of The New York City Council, the New York City 
Housing Authority and the piano company Steinway & Sons, and a 
Queens Hi tory Collection. The Archives also maintain a multi-
exhibit museum on the history of New York City. 
The mission of the Archives is to serve as a re earch center for 
LaGuardia faculty and tudents in addition to scholar , journalists and 
policy makers interested in the history of the city. The staff produces 
exhibitions and publications designed to reach people who rarely vi it 
mu eum , librarie or archive . In these ways, the Archives reflects 
Fiorello H. LaGuardia's own commitment to serving all the people of 




The International High School 
The International High School, a multicultural alternative educational 
environment for recent arrival , serves students with varying degree 
of limited English proficiency. A collaborative project between the 
New York City Board of Education and LaGuardia Community 
College of the City University of New York, this school offers a high 
schooVcollege curriculum combining substantive study of all subject 
matter with intensive study and reinforcement of English. 
The success of thematically based interdisciplinary programs ha 
prompted the faculty of The International High School to reorganize 
the curriculum of the entire chool around interdisciplinary thematic 
study. Currently, six teams of teachers have each developed themati-
cally ba ed course of study. Student choo e one of these theme 
which 1a ts for the entire school year. The structure provides for a 
balance of expo ure by focusing on the humanities and math! cience/ 
technology. Teams create curriculum, chedule students and teachers, 
determine assessment procedures, provide guidance and coun eling 
and allocate resources for int trucitonal supplies and materials. These 
interdi cipLinary teams have been re pon ible for improved student 
attendance and achievement. 
The college campus setting provides us with many facilities not 
often found in public high schools. High school students take college 
cour e with matriculated college student for both high school and 
college credit, thus increasing their access to curricular offerings. By 
graduation, nearly all of our graduates have successfully completed at 
least one college course. Our students typically bring a wide range of 
experience, linguistic abilities, maturity, and ability to use resources 
around them to successfully negotiate the challenges they encounter in 
school and life. 
Middle College High School 
Middle College High School at LaGuardia Community College each 
year accepts 125 ninth and tenth graders from junior high school in 
Districts 24 and 30 in the western section of Queens. The ix-year 
program, which combines grades 9 through 12 with the first two years 
of college, provides intensive guidance, small classe , career explora-
tion, and an interdisciplinary curriculum for students who might not 
reach their potential in a traditional school etting. The re ources and 
positive role models provided by the college supplement the skills of 
the teachers, all of whom have New York City high school license . 
Students may take courses both in the high school and in the college 
for high school credit. College level cour e credits are stored in a 
computer bank and may be counted toward the Associate degree upon 
completion of high chool. 
Middle College tudents may choo e from hundreds of college 
courses which can be taken for both college and high chool credit. All 
students graduating from Middle College High School are guaranteed 
admis ion to LaGuardia Community College. 
Students at Middle College are members of the college community, 
and can use the full facilities of the college including the library, 
membership in college clubs, participation in intramural sport and 
open recreation programs. Middle College has a pecial program for 
hearing handicapped students in western Queens. 
Robert F. Wagner Jr. In titute for the Arts 
and Technology 
The Robert F. Wagner Jr. Institute for the Arts and Technology is the 
third high school program on the LaGuardia campus. Located one 
block from the college, students in grades 7 through 12 experience an 
interdisciplinary curriculum, small classes, and intensive guidance 
programs with a focus on the arts and technology. 
The high chool's facilities includea complete video studio, editing 
facility, screening room, theater space, an art gallery, three computer 
labs (lBMlMac), photo darkrooms and complete science labs. The 
school has ongoing partnerships with The New Museum, P.S. I and 
Socrates Sculpture Park. 
Students at the Institute for the Arts and Technology, as members 
ofthe college community, are eligible for college l.D. cards, may take 
college classes and can u e the full facilities of the college including 
the library and gymna ium. 
School-College Collaboration 
In addition to its on-campus higb schools, the College work clo ely 
with the New York City Board of Education, high schools and 
community school district in Queen and across New York City to 
prepare students for college admission and retention. 
Toward this end, the College provides a number of programs, 
which currently include: 
• College Now!, a CUNY initiative which enables juniors and 
seniors in twelve Queens high schools to take LaGuardia Community 
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College courses within their high schools, either before or after their 
regular school day. 
• College Connection, a LaGuardia-spon ored program, which 
makes it possible for junior and senior high school students to take 
LaGuardia Community College courses on-campus. 
• The Liberty Partnership Program, a high school retention and 
college preparation program operating within Grover Cleveland, 
Franklin K. Lane and Newtown High Schools. 
• Project Upward Bound, a collaboration between LaGuardia and 
Vassar college, which serves students from Aviation, Bryant and 
Newtown High Schools, with an academic and summer residential 
college preparatory program; 
• The Queens Urban Partnership, which, with Ford Foundation 
support, has addressed issues of whole language, health and guidance 
in concert with Community School District 25, feeder Queens high 
schools, St. John 's University and Bank Street College of Education. 
In addition to its efforts to facilitate the transistion of students to 
post-secondary education and the workplace, LaGuardia is deeply 
concerned as well with promoting the professional development of 
teachers and counselors, increasing their knowledge of learning com-
munitie ,active, project-driven and interdisciplinary learning. Since 
1992, the College has hosted high school faculties on Professional 
Development Days and worked intensively and continuously with K-
12 teachers through the Queens School-to-Work Program, the Goals 
2000 Cross-Queens Collaborative, and the Queens Urban Partnership . 
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Program 
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Kathleen Foresteri, Acct./Managerial Studies 
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Language Program 
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Eric Nadelstern, Principal of International High 
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Jorge Perez, Mathematics Department 
Juliana Rogers, Co-Director of Wagner Institute 
for Arts and Technology 
Lily Shohat, Social Science Department 
Hannalyn Wilkens, Communication Skills 
Department 
Office of the Dean of Administration 
Richard ElJjott, Dean of Administration 
James L. Buckley, Associate Dean of Administra-
tion 
Barbara Ellis, OSHA Officer 
Thomas Hladek, Business Manager 
John Melick, Director of Design and Construction 
Eileen Murray, Director of Administrative and 
Support Services 
William C. Pan, Campus Facilities Officer 
Sonia Pearson, Director of Personnel 
Adele Rainey, Director of Records Management 
Edward R. Sisco, Director of Safety and Security 
Donald Sztabnik, Director of Building Operations 
Office of the Dean of Adult and 
Continuing Education 
Judith L. McGaughey, Dean of Adult and 
Continuing Education 
Linda Gilberto, Associate Dean of Adult and 
Continuing Education 
Marian Blaber, Director, CUNY, Language 
Immersion Program 
Steve Brauch, Director, Taxi Program 
Janet Cyril, Director, Project Enable/Corrections 
Education 
Allen Cohen, Director, Career & Professional 
Programs 
Desiree Duda, Director, Program for Deaf Adults 
Samuel Farrell, Director, The Veterans Educa-
tional Program 
Alexis Frazier, Director, College for Children 
John Garcia, Director of Program Operations 
Suma Kurien, Sr. Admin., The English Language 
Center 
Shirley Miller, Director, Adult Learning Center 
Robert F. Ro a, Sr. Admin., Health, Career & 
Professional Programs 
Wilford Saunders, Director, LUCED 
Jane Schulman, Director, Adult Career Counseling 
& Resource Center 
Sandra Watson, Sr. Admin., Family Institute for 
Education, Training & Employment 
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Office of the Dean of Cooperative 
Education 
Harry N. Heinemann, Dean of Cooperative 
Education and International Programs 
Patrick James, Director of Placement 
Freeman McMillan, Program Director 
Paul R. Saladino, Acting Associate Dean 
Michele Stewart, Director of Planning and Special 
Projects 
Jeffrey I. Weintraub, Director of Research, 
Evaluation, and Systems 
Office of the Dean of Information 
Technology 
Kenneth McCollum, Dean of Information 
Technology 
Barry Neil, Sr. Administrator 
Vacant, Director of Distance Learning 
Barbara Astone, Director of In ti tutional Re earch 
Alicia Colon, Director of University Systems and 
Applications 
Rick Krueger, Director of Network Administra-
tion and End-User Support 
Theresia Litvay-Sardou, Director of Instructional 
Services 
Jairo Vanegas, Director of Information Systems 
Office of the Dean of Institutional 
Advancement 
Shirley J. Saulsbury, Dean of Institutional 
Advancement 
Judith Chiti, Director of Grants Development 
Clifton Clarke, Acting Associate Dean for 
Institutional Planning 
William D. Freeland, Director of Communications 
John Kotowski, Director of College & Community 
Relations 
Zuri McKie, Director of LaGuardia Theatre 
Office of the Dean of Student Affairs 
and Enrollment Management 
Ruth E. Lugo, Dean of Student Affairs and 
Enrollment Management 
Sulema A. Ebrahim, Associate Dean of Student 
Affairs and Enrollment Management 
Renee Butler, Director of Student Services Cluster 
Loretta Capuano, Director of Special Projects 
Steve Dauz, Director of College Discovery 
Noma Krasny, Director of Personal Counseling 
and Student Life Development and Recreation 
Cluster 




All staff directory information is based on official 
college records as of June 15, 1999. 
Myron Adams 
Teacher, The International High School; BA, 
SUNY-Empire State College; MA, SUNY- New 
Paltz. 
Hisham Abdulfattah 
Campus Peace Officer, Public Safety Department, 
Division of Administration; BA, Hunter College. 
Mary Lee Abkemeier 
Professor, Natural and Applied Sciences 
Department, Division for Academic Affairs; BA, 
Fontbonne College; PhD, Purdue University. 
Tony Abreu 
College Accounting Assistant, Bursar's Office, 
Division of Administration; AAS, laGuardia 
Community College. 
Maritza Acero 
CUNY Office Assistant, Level II, Library 
Department, Division for Academic Affairs; AAS, 
laGuardia Community College. 
Michael Accordino 
College Print Shop Coordinator, Print Shop and 
Copy Center, Administrative and Support 
Services Department, Division of Admini tration. 
Bernardo Acosta 
Cu toelial Assistant, Admini trative and Support 
Services Department, Divi ion of Administration. 
Mercedes Acosta 
Chief College Laboratory Technician, Computer 
Information Systems Department; Divi ion for 
Academic Affairs; AAS, laGuardia Community 
College. 
Betania Acosta-Rivera 
CUNY Office A sistant, Levell, Division for 
Academic Affairs; AS, LaGuardia Community 
College. 
Ngozi P. Agbim 
Profes or and Chief Librarian, Library 
Department, Division for Academic Affairs; BA, 
Saint Mary's College, Notre Dame; MLS, Indiana 
University; MA, Long Island University. 
Jareena Ahamed 
Teacher-Director, Early Childhood Learning 
Center Programs, Student Services Cluster, 
Division of Student Affairs and Enrollment 
Management; BA, Queens College, New York 
State Certified Teacher. 
Fran Ahlers 
Registration/Scheduling Assistant, CUNY Office 
Assistant, Level IV, Registrar's Office, Division 
of Student Affairs and Enrollment Management. 
Rafaela Alcaro 
Teacher, Middle College High School; BS, MS, 
Fordham University. 
Sam Allen 
Teacher, Middle College High School; BS, MS, 
Long Island University. 
Yvette Alphonsus 
Coordinator, Student Services, Higher Education 
Assistant, English Language Center, Division of 
Adult and Continuing Education; BA, Marist 
College; MA, Brooklyn College. 
Asbanti Alston 
Outreach Counselor, VOWS, BEGIN, Project 




Coun elor and In tructor, Academic and Career 
Counseling Cluster, Division of Student Affairs 
and Enrollment Management; BA, Baruch 
College; MA, Columbia University, Teachers 
College. 
Christine Alvarez 
Coordinator of EMT, Fire Department, CPR 
Programs, Division of Adult and Continuing 
Education; BS, Springfield College; EMT 
Paramedic. 
Samuel Amoako 
Profes or, Communication Skills Department, 
Division for Academic Affairs; BA, Univer ity of 
Ghana; M.Ed., Howard University; EdD, 
Columbia University, Teachers College. 
A vis O. Anderson 
Professor, Computer Information Systems, 
Division for Academic Affairs; AAS, Bronx 
Community College; BS, Lehman College; MS, 
Hunter College; PhD, New York University. 
Karen L. Anderson 
Instructor, Division of Cooperative Education; 
SA, University of Rochester, MA, Teachers 
College, Columbia University. 
Yul Anderson 
Case Manager, Family Institute, Division of Adult 
and Continuing Education. 
Pierrina Andritsi 
Professor and Coun elor, Personal Counseling 
and Student Life Development Cluster, Division 
of Student Affairs and Enrollment Management; 
BA, Manhattanville College; MA, MEd, 
Columbia University, Teachers College; Ph.D., 
Columbia University; Registered and Licensed 
Psychologist. 
Frank Angiuli 
Campus Peace Officer, Public Safety Department; 
Division of Administration. 
Fran Apfel 
Substitute Assistant Professor, Counselor, 
Academic and Career Coun eling Cluster, 
Division of Student Affairs and Enrollment 
Management; BA, MA, Long Island University; 
PhD, Univer ity of Rochester. 
John Appiah 
Lecturer, Accounting and Managerial Studies 
Department, Divi ion for Academic Affair ; 
BBA, Baruch College; MA, New York 
University. 
Paul Arcario 
Associate Professor and Acting Assistant Dean, 
Division for Academic Affairs; BA, MA, New 
York University; MEd, EdD, Columbia 
University, Teachers College. 
Gloria A.rcila 
Technical Support Aide, Levell, Library 
Department, Division for Academic Affairs; 
Office Technology Associate, laGuardia 
Community College. 
Malleidud Arismendi 
CUNY Office Assistant, Level II, Admissions 
Office, Division of Student Affairs and 
Enrollment Management; AAS, LaGuardia 
Community College. 
Marian C. Arkin 
Profes or and Director of Writing Center, English 
Department, Divi ion for Academic Affairs; BA, 
Syracuse University; MA, Ph.D., New York 
University. 
Teguh Arkono 
Program Manager, English Language Center, 
Division of Adult and Continuing Education. 
Darnell Armoogam 
College Accounting Assistant, Accounts Payable 
Office, Division of Administration; AAS 
LaGuardia Community College. 
Alberta Arnold 
Lecturer, Humanities Department; Division for 
Academic Affair ; BA, Hunter College; MA, 
University of Pittsburgh; MS, New York 
University. 
Rena Aronov 
CUNY Office Assistant Level II, Institutional 
Re earch, Division of Information Technology; 
AAS, LaGuardia Community College. 
Gilberto Arroyo 
Professor, Coordinator of Economics, Social 
Science Department, Division for Academic 
Affairs; BA, City College; MA, New York 
University; Ph.D., New School for Social 
Research. 
Amelio Artis 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
Barbara Astone 
Higher Education Officer, Director Institutional 
Research, Division of Information Technology; 
BA, Ramapo State College of New Jersey; MA, 
Fairleigh Dickinson University. 
Audrey Atkinson 
IntakelFoliow-up Counselor, Family Institute, 
Division of Adult and Continuing Education; AA, 
LaGuardia Community College; BA, Brooklyn 
College. 
Daniel J. Aulicino 
Professor, Mathematics Department, Division for 
Academic Affairs; BA, Columbia University; 
MA, City College; PhD, Graduate School and 
University Center, CUNY. 
Manuel Ayala 
Assistant to Higher Education Officer, Placement 
Office, Division of Cooperative Education; BA, 
John Jay College. 
Rashida M. Aziz 
Lecturer, English as a Second Language Program; 
BA, MA, Punjab University; MA, M.Ed., 
Columbia Univer ity, Teachers College. 
Victoria Badalamenti 
Associate Director and Coordinator of DIP, 
Higher Education Associate, The English 
Language Center, Division of Adult and 
Continuing Education; BA, Brooklyn College; 
MA, School of International Training. 
C. Dion Badger 
Labor and Legal Affairs Designee, Higher 
Education Officer, Office of the President; MS, 
Hunter College; Professional Diploma, Fordham 
University; JD, CUNY Law School at Queens 
College. 
Marycruz Baez 
Information Sy terns Assistant, Institutional 
Research, Division of Information Technology; 
BA, Hunter College. 
Gail Baker 
Associate Professor, Natural and Applied 
Science Department, Division for Academic 
Affairs; RN, New England Deaconess Hospital ; 
BS, Boston University; MPhil, Hunter College; 
MA, EdD, Columbia University, Teachers 
College. 
Gail Baksh-Jarrett 
Associate Director of Financial Aid, Higher 
Education Associate, Division of Student Affairs 
and Enrollment Management; BA, MA, New 
York University. 
Fredy Balcarcel 
Campu Peace Officer, Public Safety Department, 
Division of Administration. 
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Claudia BaJdonedo 
Associate Director, Higher Education Associate, 
Family Institute for Training and Employment, 
Divi ion of Adult and Continuing Education; BS, 
Fisk University; MS, Brooklyn College. 
Rachel Balsam 
Teacherrrechnology Coordinator; BA, Brown 
University; MA, Teachers College, Columbia 
University. 
Robert Bandelt 
Financial Aid Coun elor, Division of Student 
Affairs and Enrollment Management, Assistant to 
Higher Education Officer; BS, St. John's 
Univer ity. 
Lakshmi Bandlamudi 
Associate Professor, Social Science Department, 
Division for Academic Affairs; BS, Banglore 
Univer ity, India; MA, Columbia University; 
PhD, Graduate School and University Center, 
CUNY. 
Vincent Banrey 
Associate Director, Higher Education Officer, 
Student Services Cluster, Division of Student 
Affairs and Enrollment Management; AS, 
LaGuardia Community College; BS, Graduate 
Center, CUNY Baccalaureate Program; MPA, 
Baruch College. 
Harvey Barnes 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
Beth Barnett 
CASE Manager, CUNY Catch Program, Project 
Enable, Division of Adult and Continuing 
Education; BA, St. Johns University. 
Donna Barone 
Assistant to the Dean, Office of the Dean, 
Division of Adult and Continuing Education. 
Amparo Barrera 
University Engineering Technician, Facilities, 
Design and Construction, Division of 
Administration; AA, Jorge Tadeo Lozano 
University; AA, laGuardia Community College; 
BFA, New York School of Interior Design. 
Adesimba Bashir 
Lecturer, English Department, Division for 
Academic Affairs; BS, New York University; 
MS, Lehman College 
Ca.rol Basquez 
Graduation and Records Assistant, CUNY Office 
Assistant, Level II, Registrar's Office, Division of 
Student Affairs and Enrollment Management. 
Ida Bazan 
CUNY Office Assistant, Level I Library, Division 
for Academic Affairs. 
Lenore A. Beaky 
Professor, Englisb Department, Divi ion for 
Academic Affairs; BA, Brooklyn College; MA, 
Pb.D., Columbia University. 
Ada Bedor 
Administrative Assistant, COPE Program, 
Division for Academic Affairs; AAS, LaGuardia 
Community College: BS, F. Villarreal Univer ity. 
Bobette Beinhacker 
A.P., Middle College High School; BS, MA, City 
College. 
WiUiam Beirne 
Teacher, Institute for the Arts and Technology, 
Middle College High School; BFA, Pratt Institute; 
MA, Hunter College. 
Julis Belmar 
Campu Peace Officer, Public Safety Department, 
Division of Administration. 
Evelyn Bermudez 
CUNY Office Assistant, Level II, Adult Learning 
Center, Division of Adult and Continuing 
Education. 
Michael Bermudez 
GED Test, Chief Examiner, Adult Learning 
Center, Division of Adult and Continuing 
Education; BA, John Jay College. 
Yvette Bermudez 
Assistant for Fiscal Administration, Grant 
Development Office, Division of Institutional 
Advancement; AAS, laGuardia Community 
College. 
Jason Berner 
Coordinator of Operations, Higher Education 
Assistant, College Discovery Program, Division 
of Student Affairs and Enrollment Management, 
B.A., Hunter College, M.A., Hunter College, 
M.P.A., New York Univer ity. 
Andrew Berry 
Assi tant Profe sor, Mathematics Department, 
Division for Academic Affairs; BS, MS, 
University oflllinoi ; PhD New York University. 
Edna Best 
Administrative Assistant, Family Institute, 
Division of Adult and Continuing Education; 
AAS, LaGuardia Community College. 
Vijay Bhatia 
College Accounting As istant, Accounting Office, 
Division of Administration; AAS, laGuardia 
Community College. 
Judith Bieber 
Associate Professor, Division of Cooperative 
Education; BA, Barnard College; MSW, Hunter 
College School of Social Work; CSW, New York 
State. 
Felisa Bienstock 
Purchasing Agent Level II, Purcbasing Office, 
Division of Administration; BA, Lycee Francais-
College International. 
Aneta Bierdzinska 
Office Assi tant, The lnternati.onal High School; 
AS, laGuardia Community College. 
John P. Bibn 
Chairperson and Professor, Director of Mortuary 
Science, Natural and Applied Sciences 
Department, Division for Academic Affairs; BS, 
MS, Ph.D., Saint John's University. 
Marian Blaber 
Director, CUNY Language Immersion Program, 
Higher Education Assistant, Division of Adult 
and Continuing Education; BA, MA, Saint 
Michaels College. 
Theodora Blackmon 
Lecturer, Natural and Applied Science 
Department, Divi ion for Academic Affairs; BS, 
Hampton Institute; MS, Queens College. 
Michael Blaine 
Assistant Professor, English Department, Division 
for Academic Affairs; BA, Brooklyn College; 
MA, San Francisco State College. 
Sharon Blakis 
Office Assistant, The International High School; 
AAS, laGuardia Community College. 
Susan Blandi 
Director of Marketing and Bu ine sTraining, 
laGuardia Urban Center for Economic 
Development, Division of Adult and Continuing 
Education; BA, Wheaton College. 
Ana Blanding 
Career Counselor, Adult Career Counseling and 
Resource Center, Division of Adult and 
Continuing Education; BA, Universidad De Santo 
Tomas, Colombia; MA, Long Island University. 
Mark Blasius 
Professor, Coordinator of PoLitical Science, Social 
Science Department, Division for Academic 
Affairs; BA, MA, New York Univer ity; MA, 
Ph.D., Princeton University. 
Maria Blickhahn 
Group Teacher, Early Childhood Learning Center 
Programs, Student Services Cluster, Division of 
Student Affairs and Enrollment Management; 
AAS, LaGuardia Community College; BA, 
Queens College. 
David Blumberg 
Director, Paralegal Studies Program, As ociate 
Professor, Accounting and Managerial Studies 
Department, Division for Academic Affairs; BA, 
Brooklyn College; Ph.D., Wa hington University; 
MSL, Yale Law School; JD, University of 
Pennsylvania. 
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Ronald E. Boerke 
Assistant to Higher Education Officer, Events 
Coordinator, College and Community Relations, 
Division of Institutional Advancement; AS, 
SUNY Delhi; BBA, MA, Adelphi University. 
Michael Bonventre 
Teacher, Middle College High School; BA, lona 
College. 
Edna Boris 
Professor, Engli h Department, Division for 
Academic Affairs; BA, Hunter College; MA, 
Pb.D., Indiana University. 
Teresa Born 
Teacher, Co-Director of Institute of Arts and 
Technology, Middle College Higb School; BA, 
Hunter College; MA, New York University; 
M.Ed., Bank Street College. 
Alice Boso 
ESL Teacber, The International High Scbool; BA, 
Portland State University; MA, University of 
Oregon; MA, Columbia Univer ity, Teacher's 
College. 
Kenya Bovan 
Counselorffrainer, Adult Career Counseling and 
Resource Center, Division of Adult and 
Continuing Education; BA, Fairleigb Dickenson 
University. 
Raymond C. Bowen 
President, Professor; BA, University of 
Connecticut; MS, Univer ity of New Mexico; 
Ph.D., University of Connecticut. 
Melissa Brand 
Teacher, CUNY EngLi h Language Immersion 
Program, Division of Adult and Continuing 
Education; BA, SUNY Albany; MA, Hunter 
College. 
Elaine Brandt 
Teacher, Middle College High School; BS, City 
College; MS, University of Maryland, M.Ed., 
Columbia University Teachers College. 
Steven Brauch 
Director, Taxi Driver Institute and Computer 
Resources, Higher Education Associate, Division 
of Adult and Continuing Education; BA, 
University of California at Berkeley; MA, New 
York University. 
Harold Bretstein 
Teacher, The International Higb School; BA, 
Hunter College; MA, Brooklyn College. 
Lorraine Bria 
Secretary, Englisb Language Center, Division of 
Adult and Continuing Education. 
Michael C.T. Brookes 
Professor, Office for Academic Affairs; BA, MA, 
Oxford University, England; EdD, University of 
Ma sachusetts. 
Bruce W. Brooks 
Professor, Director of Commercial Photography, 
Humanities Department, Division for Academic 
Affair; BFA, MFA, Pratt Institute. 
Douglas M. Brooks 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
Peter C. Brown 
Professor, Coordinator of Visual Arts, Director, 
Fine Arts Program, Humanities Department, 
Division for Academic Affairs; BFA, Ohio 
Wesleyan University; MFA, Cranbrook Academy. 
Vincent Bruno 
Director, Extended Day Office, Higher Education 
Assistant, Division for Academic Affairs; BS, St. 
Francis College; MPA, Baruch College. 
James L. Buckley 
Associate Dean, Division of Administration; 
BBA, Adelphi Univer ity. 
John M. Buckley 
Associate Director, Admission Office, Higher 
Education Associate, Admissions Office, Division 
of Student Affairs and Enrollment Management; 
BA, Fordham University. 
Jean A. Buckley-Lockhart 
Counselor and Lecturer, Academic and Career 
Counseling Cluster, Divi ion of Student Affair 
and Enrollment Management; BA, William Smith 
College; MA, M.Ed., Columbia University, 
Teacher College. 
Paul Budney 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
Kamlesh Bulsara 
Information Systems Assistant, Campus Facilities 
Office, Division of Administration; AAS, 
LaGuardia Community College; BS, New York 
Institute of Technology. 
Evelyn Burg 
Lecturer, Communication Skills Department, 
Division for Academic Affairs; BA, Queens 
College; MA, University of Minne ota. 
Catherine Burke 
CUNY Adrnini trative As istant, Levell, Office 
of the President. 
Catherine Burland 
Higher Education Assistant, Assistant Director, 
Program for Deaf Adults, Division of Adult and 
Continuing Education; BSW, New York 
University; MSW, Hunter College. 
Daisy Bustio 
Senior College Laboratory Technician, 
Humanities Department, Division for Academic 
Affairs; AA, LaGuardia Community College, BA, 
Queens College. 
Louise A. Butironj 
Counselor and Lecturer, College Di covery 
Program, Divi ion of Student Affairs and 
Enrollment Management; BA, SUNY at New 
Paltz; MA, Hunter College. 
Renee Freeman Butler 
Senior Administrator and Director, Student 
Services Cluster, Early Childhood Learning 
Center Programs, Higher Education Officer, 
Division of Student Affairs and Enrollment 
Management; BA, MS.ED, Professional Diploma, 
School Admini tration Supervision (SAS) 
Certificate, Queens College, New York State 
Certified Teacher. 
Lynn R. Byk 
Counselor and Profes or, Personal Counseling 
and Student Life Development Cluster, Division 
of Student Affair and Enrollment Management; 
BA, MS, Queens College; PhD, New York 
University. 
Olga Calderon 
Senior College Laboratory Technician, Natural 
and AppLied Science Department, Division for 
Academic Affairs; AS, laGuardia Community 
College. 
Magda CalzadiUa 
CUNY Office Assistant, levellY, Foreign 
Student Office, Division of Student Affair and 
Enrollment Management. 
Andrea Cambridge 
Personnel Coordinator for Benefits, Assistant to 
Higher Education Officer; Office of Personnel 
and Labor Relations; Divi ion of Admini tration; 
BA, Hunter College. 
Diane M. Camilleri 
As ociate Profes or, Director, Veterinary 
Technology Program, Natural and Applied 
Sciences Department, Divi ion for Academic 
Affair; BA, MA, New York University; VMD, 
University of Pennsylvania. 
Frederick Camp 
Motor Vehicle Operator, Public Safety 
Department, Division of Administration. 
James Cantwell 
Instructor, Division of Cooperative Education; 
BS, St. John's University; MA, New School of 
Social Re earch 
Loretta Capuano 
Assistant to the Associate Dean/Director of 
Special Projects, Higher Education Assistant, 
Division of Student Affair and Enrollment 
Management; BA, SUNY Stony Brook. 
Beatriz Caraballo 
Coordinator of Marketing, CUNY Office 
Assistant, Levelll, Admis ions Office, Division 
of Student Affairs and Enrollment Management; 
AAS, LaGuardia Community College. 
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Elizabeth Carde 
Staff urse, Health Services, Student Service 
Cluster, Divi ion of Student Affairs and 
Enrollment Management; AAS, Borough of 
Manhattan Community College; BS, City 
College; Registered Nurse. 
Dorene Carlucci 
Higher Education A sistant, Assistant Bursar, 
Bursar's Office, Division of Administration; BS, 
Queens College. 
Arlene Carpio 
CUNY Office Assistant, Levelll, Library, Office 
for Academic Affairs, AAS, laGuardia 
Community College. 
Emily CarrasquHlo 
Coun elor and Lecturer, Academic and Career 
Coun eling Cluster, Division of Student Affair 
and Enrollment Management; BA, MA Lehman 
College. 
Barbara A. Carson 
As istant Director, Theatre Department, Higher 
Education A i tant, Division of In titutional 
Advancement; AA, laGuardia Community 
College; BA, Queens College. 
Denise A. Carter 
Professor, Mathematics Department, Division for 
Academic Affairs; BS, Howard Univer ity; MA, 
M.Ed., EdD, Columbia University, Teachers 
College. 
Hazel M. Carter 
Coordinator, Fre hman Programs; Higher 
Education Associate, Division for Academic 
Affairs, BA, University of the West Indies, M.S., 
New School for Social Re earch. 
Marcia Caton 
Director, Nursing Program, Professor, Natural and 
Applied Sciences Department, Division for 
Academic Affair; BSN, MSN, Hunter College; 
Registered Nurse. 
James D. Cernigliaro 
Profe sor, Accounting and Managerial Studies 
Department, Division for Academic Affair; 
BBA, Baruch College; MS, Long Island 
Univer ity, C.W. Post Center; Certified Public 
Accountant, New York. 
Edwin Castleblanco 
Campu Peace Officer, Public Safety Department, 
Division of Administration; AS, Queensborough 
Community College. 
John Chaffee 
Profe or, Coordinator of Creative and Critical 
Thinking Studies, Humanities Department, 
Division for Academic Affairs; BA, Johns 
Hopkin Univer ity; Ph.D., New York Univer ity. 
Kaywan Chan 
CUNY Office Assistant, Levelll, Library 
Department, Division for Academic Affairs. 
Enock Charlotin 
Program Chairperson/Computer Associates 
Software; AAS, laGuardia Community College. 
Godfrey G. CheePing 
Chief College Laboratory Technician, Natural and 
Applied Sciences Department, Divi ion for 
Academic Affairs; BS, Long Island University. 
Elizabeth Chevres 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
John Chiarkas 
Program Coordinator, CUNY CATCH, Divi ion 
of Adult and Continuing Education; BA, Pace 
University; EDM, Antioch College; EDM 
Doctorate, Columbia Univer ity. 
Judith Chilowitx 
Teacher, The International High School; BA, 
SUNY-Binghamton; MA, Hunter College. 
Mario Chioldi 
Teacher, Middle College High School; BA, Ca e 
Western Reserve Univer ity; MA, New York 
University. 
Georgia Christgar 
Engli h Teacher, Middle College High School; 
BA, Taylor University. 
Judith Chiti 
Director of Grants Development, Higher 
Education Officer, Division of In titutional 
Advancement; BSed, City College. 
Ellynor Chretien 
CUNY Administrative Assi tant, Levell, Office 
of the President. 
Hui Jung (Joanna) Chu 
Office Manager, EMT Program, Division of Adult 
and Continuing Education; AAS, laGuardia 
Community College. 
Connie Chui 
Grants, Fiscal and Personnel Assistant, Assistant 
to Higher Education Officer, Division of Adult 
and Continuing Education; BA, Queen College. 
Louis Chung 
College Laboratory Technician, Library 
Department, Divi ion for Academic Affairs; BA, 
St. Johns University. 
Alfredo Cifuentes 
Senior College Laboratory Technician, Natural 
and Applied Sciences Department, Divi ion for 
Academic Affairs; AS, laGuardia Community 
College; BA, Queen College. 
Barbara Cipriani 
Secretary, The Engli h Language Center, Division 
of Adult and Continuing Education. 
Genevieve Clark 
Campus Peace Officer, Public Safety Department, 
Divi ion of Administration. 
Rachel Clark 
Mail Room Office Aide, Administrative and 
Support Services Department, Division of 
Administration. 
Clifton Clarke 
Professor, AccountinglManagerial Studies 
Department, Acting Associate Dean for 
Institutional Planning, Ed.D; Divi ion of 
In titutional Advancement, BS, MA, Brooklyn 
College; New York Certified Public Accountant. 
Joy Clarke 
Coun elor, Adult Career Coun eling and 
Resource Center, Division of Adult and 
Continuing Education; BS, Brooklyn College; 
MA, Hunter College. 
Dragos Coca 
Aquatics Coordinator, Assi tant to Higher 
Education Officer, Personal Counseling and 
Student Life and Development and Recreation 
Cluster, Division of Student Affairs and 
Enrollment Management; BS, Romanian In titute 
of Civil Engineering, Romania. 
Allen Cohen 
Director of Career and Professional Programs, 
Higher Education Assistant, Division of Adult 
and Continuing Education; BA, SUNY at Buffalo; 
MA, City College. 
Bette Cohen 
As ociate Professor, Natural and Applied 
Science Department, Division for Academic 
Affair ; BS, Lehman College; MS, Columbia 
Univer ity; Registered Dietitian; Certified 
Diabetes Educator; Certified Dietitian/Nutrition. 
Dale Cohen 
College Graphic Designer, Communications, 
Division of Institutional Advancement; BA, 
Cornell University. 
Lorraine Cohen 
A sociate Profe or, Social Science Department, 
Division for Academic Affair; BA, SUNY at 
Potsdam; MA, Ohio State Univer ity; Ph.D., 
Graduate School and University Center, CUNY. 
Simon R. Cohen 
Mathematics Teacher, The International High 
School; BA, MA, Queens College. 
Robert E. Coiro 
Lecturer, Accounting and Managerial Studie 
Department, Division for Academic Affairs; BS, 
MBA, Long Island Univer ity. 
Alberta Colbert 
Coordinatorrrechnicalinstructor, VOWS, Project 
Enable, Division of Adult and Continuing 
Education; BS, York College. 
129 
Terry J. Cole 
Lecturer, English Department, Division for 
Academic Affairs; BA, Lehman College; MA, 
City College. 
Lisa Marie Coleman 
Instructor, Engli h Department, Division for 
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College. . 
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Roslyn Darby 
Administrative Assi tant, The Family Institute, 
Division of Adult and Continuing Education. 
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Ruth Dejesus 
Fiscal Monitor, Family Institute, Division of 
Adult and Continuing Education; AAS, 
laGuardia Community College. 
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Barbara Dropp 
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Irwin Feifer 
Professor, Division of Cooperative Education; 
BA, MA, Brooklyn College; PhD, New York 
University. 
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Office Assistant, Level III, Secretary, Office of 
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Bursar, Higher Education Officer, Bursar's 
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Academic Affairs; BA, Princeton Univer ity; MA, 
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Louise Fluk 
Associate Professor and Coordi nator of 
Instruction, Library Department Division for 
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MLS, Columbia University; MA, New York 
University. 
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College High School. 
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Campu Peace Officer, Public Safety Department, 
Divis.ion of Administration. 
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Department, Division of Institutional 
Advancement. 
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and Continuing Education. 
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Managerial Studies Department, Division for 
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CUNY Office As istant, Level N , Administrative 
and Support Service Department, Division of 
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College. 
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Michael Frank 
Assistant Professor, Division of Cooperative 
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New School for Social Research. 
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Technical Support Aide, LevellB, Payroll 
Management System Office, Division of 
Administration. 
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Director, College for Children, A ociate 
Professor, Division of Adult and Continuing 
Education; BA, New York University; MA, EdD, 
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BFA, Boston University; MS, Emerson College; 
M.Ed, St. John's University. 
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Michael Fulton 
A sociate Director, Higher Education Associate 
(Substitute), Office of Personnel and Labor 
Relations, Division of Administration; BA, 
SUNY at New Paltz. 
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Studies, Divi ion for Academic Affair ; MA, St. 
Louis University. 
Juliana Galea 
CUNY Office Assistant, Level II, English 
Department, Division for Academic Affairs. 
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State. 
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Liberty Partnership Program Director, Division 
for Academic Affairs; BA, Tulane University; 
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University. 
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Associate Professor, English as a Second 
Language Program, Divi ion for Academic 
Affairs; BA, University of Cincinnati ; MA, 
University of Hawaii; MLS, Queens College; 
PhD, New York University. 
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College. 
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CUNY Office As istant, Level II, Office of Dean 
of Student Affairs, Division of Student Affairs 
and Enrollment Management. 
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Teacher, CUNY English Language Immersion 
Program, Division of Adult and Continuing 
Education; BA, Barnard College; MA, Teachers 
College, Columbia University. 
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Assistant Professor, Nursing Program, Natural 
and Applied Science Department, Division of 
Cooperative Education; BSN, MSN, Hunter 
College, Registered Nurse. 
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Placement Counselor, Higher Education 
Associate, Division of Cooperative Education; 
BA, West Virginia State; MS, Hunter College. 
Qi-Jian Gau 
Information Systems Associate, Level I, 
In titutional Research, Division of Information 
Technology, AAS, LaGuardia Community 
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Campus Peace Officer, Public Safety Department 
Division of Administration; AAS, LaGuardia 
Community College. 
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Assistant, Division of Adult and Continuing 
Education; BS, Northeastern University. 
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Counseling Cluster, Higher Education Associate, 
Division of Student Affairs and Enrollment 
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Loading Dock, Administrative and Support 
Services Department, Stockworker, Level n, 
Division of Administration; AAS, LaGuardia 
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Lecturer, English as a Second Language Program, 
Division for Academic Affairs; BA, University of 
Cincinnati; MA, Columbia University, Teachers 
College; MA, Boston University. 
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Professor, Mathematics Department, Division for 
Academic Affairs; BS, Iona College; MS, PhD, 
New York University. 
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Administrative Support Coordinator, Assistant to 
Higher Education Officer, Division of 
Cooperative Education; AAS, laGuardia 
Community College. 
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A sociate Dean and Associate Professor, Division 
of Adult and Continuing Education; BA, College 
of New Rochelle; MA, University of Chicago; 
D.S.W., City University of New York. 
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CUNY Administrative Assistant, Computer 
Information Systems Department, Division for 
Academic Affairs 
Susan J. Gizzi 
College Laboratory Technician, Humanitie 
Department, Division for Academic Affairs; AA, 
laGuardia Community College; BA, Brooklyn 
College, MA, New York University 
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Sergeant, Campus Peace Officer, Public Safety 
Department, Division of Administration. 
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Department, Division for Academic Affairs; BS, 
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Department, Division of Academic Affairs. 
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Teacher, Middle College High School; BA, 
Queens College; MA, New York Univer ity. 
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Director for Fitness, Recreation and Aquatics 
Programs, Higher Education Associate, Personal 
Counseling and Student Life Development and 
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and Enrollment Management; BFA, University of 
Bridgeport; MA, New York University; EdM, 
Columbia University Teachers College. 
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Enrollment Management. 
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CUNY Office Assistant, LevelllI, Office of Dean 
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MPH, Columbia University; PhD, Columbia 
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University Systems and Applications Department, 
Division oflnformation Technology; AAS, 
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Carmen Griffin 
Media Services Technician, Theater Department, 
Division of Institutional Advancement. 
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Joanna Gruszecka 
Office As istant, Level II, Secretary, Department 
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Miguel Sanchez 
Corporal, Campus Peace Officer, Public Safety 
Department, Division of Administration. 
Silvia Sanchez 
Information Systems Assistant, Department of 
Information System , Information Technology 
Divi ion; BS, York College. 
Susan Sanchirico 
As i tant Profe sor, Divi ion of Cooperative 
Education; BA, Hunter College; MA, John Jay 
College of Criminal Justice; Certificate in Dispute 
Resolution; MSW, Hunter College School of 
Social Work; CSW, New York State. 
Fernando Santamaria 
Professor, Accounting and Managerial Studies 
Department, Division for Academic Affairs; BA, 
Fordham University; MBA, Advanced 
Professional Certificate, New York Univer ity; 
Certified Public Accountant, Maryland. 
Nancy Santangelo 
Financial Aid Counselor, Assi tant to Higher 
Education Officer, Financial Aid Office, Division 
of Student Affairs and Enrollment Management; 
AA, laGuardia Community College; BSEd, 
SUNY at Cortland. 
Fabio Santos 
In tructor, Mathematics Department, Division for 
Academic Affair ; BS, MS, Pontificia 
Universidad Catolica; MEd. Teachers College 
Columbia University. 
Oskar Sarasky 
Teacher, Middle College High School; BA, 
College of New Rochelle. 
Lucy B. Sardell 
Assistant Professor, Division of Cooperative 
Education; BA, SUNY at Albany; MS, Hunter 
College; MS, Baruch College. 
Shirley J. Saulsbury 
Executive Associate to the President, and Dean of 
Institutional Advancement; Office of The 
President; AS, LaGuardia Community College; 
BS, York College; MSEd, Baruch College. 
Wilford Saunders 
Director, laGuardia Urban Center for Economic 
Development Higher Education Associate, 
Division of Adult and Continuing Education; BA, 
University of Maine. 
Angela Scalera 
Adjunct Lecturer, Middle College High School; 
BA, Hunter College. 
Jennifer Schanke 
Teacher, The International High School; BA, 
University of Virginia; MS, University of 
Pennsylvania. 
Virginia Schimmenti 
Teacher, Middle College High School; BA, 
Marymount College; MA, Columbia University, 
Teachers College. 
Patricia Schmidt 
CUNY Office Assistant, Level ill, Natural and 
Applied Sciences Department, Divi ion for 
Academic Affair. 
David A. Schoenberg 
Director of Travel and Touri m Program, 
Professor, Accounting and Managerial Studies 
Department, Division for Academic Affair ; BS, 
City College; MPhil , PhD, Yale University; MPS, 
New School for Social Re earch. 
Nancy Schoppner 
CUNY Administrative Assistant, Library 
Department, Division for Academic Affairs. 
Huberta Schroedel 
Coordinator, Deaf and Hard of Hearing Classes, 
American Sign Language Instructor, Middle 
College High School; MS, Bank Street College; 
MS, University of Arizona at Tucson; BS, Rosary 
Hill College; Licensed Notary Public. 
Jane E. Schulman 
Director of Adult Career Counseling Center, 
Higher Education Officer, Division of Adult and 
Continuing Education; BS, SUNY at New Paltz; 
MS, BrookJyn College. 
Harry Schutz 
Teacher, Middle College High School; BBA, 
Adelphi University; MA, Columbia University, 
Teacher College. 
Catherine Schwarha 
Technical Support Aide, Levell, Library 
Department, Division for Academic Affairs; AA, 
St. Monica' College, Malt.a, Europe. 
Marguerite Scott 
Employment Center, Adult Career Counseling 
and Resource Center, Division of Apult and 
Continuing Education; AAS Malcolm King 
College. 
Nilanjana Sen 
Substitute Higher Education A sociate, Acting 
Affinnative Action Officer, Office of the 
President; BA Presidency College; MA, 
Northeastern University; MS, Harriman School of 
Management and Policy, SUNY at Stonybrook. 
J ane Selden 
Lecturer, Engli h as a Second Language Program; 
BA, SUNY at Purcha e; MA, Columbia 
University, Teachers College. 
David Seraph in 
Computer Systems Manager, Network 
Admini tration, Divi ion of Information 
Technology; BS, City College. 
Renan Sezer 
Instructor, Mathematics Department, Division for 
Academic Affairs; BS, M.LT.; MA, Brandeis 
Univer ity; MS, Courant In titute of 
Mathematical Science. 
Abdul Shabazz 
CUNY Office Assistant, Levelll, Library 
Department, Division for Academic Affairs; AAS, 
Univer ity of Buffalo. 
J ohn Shaia 
Job Developer, Employment Center, Adult Career 
Counseling and Resource Center, Division of 
Adult and Continuing Education; BA, New York 
Institute of Technology. 
Lily Shohat 
Chairper on and Professor, Social Science 
Department, Division for Academic Affairs; BA, 
Columbia University; MA, Teacher College; 
MPhil, PhD, Columbia University. 
Annette Siegel 
Professor, Accounting and Managerial Studies 
Department, Division for Academic Affairs; 
BBA, Baruch College; MBA, Saint John's 
Univer ity; Certified Public Accountant, New 
York. 
Evan Siegel 
Instructor, Math Department, Division for 
Academic Affairs; BA, Mas achusetts In titute of 
Technology; MS, New York Univer ity. 
Linda Siegmund 
Guidance Counselor, Middle College High 
School; BS, Fairleigh Dicken on; MSEd, Queens 
College. 
Eva Sievert 
Teacher, CUNY Language Immersion Program, 
Divi ion of Adult and Continuing Education; BS, 
Vassar College; MA, Teachers College, Columbia 
Univer ity. 
J ohn O. Silva 
Profes or, English Department, Division for 
Academic Affairs; AB, Seton Hall University; 
MA, BrookJyn College; PhD, Graduate School 
and University Center, CUNY. 
Barry L. Silverman 
Associate Professor, Accounting and Managerial 
Studies Department, Division for Academic 
Affairs; BS, MBA, MA, Long Island University. 
Luis Simancas 
Cu todial Assistant, Administrati ve and Support 
Services, Division of Administration. 
Pamela Simon 
Teacher, Institute for The Art and Technology, 
Middle College High School; BA, Malcalester 
College; MA, Teacher' College. 
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Edward Sipel 
College Lab Technician, Emergency Medical 
Technician Program, Division of Adult and 
Continuing Education. 
Edward R. Sisco 
College Security Director, Public Safety 
Department, Division of Administration; BS, MA, 
John Jay College of Criminal Justice. 
Kwan-Yuk C. Sit 
Professor, Mathematics Department, Division for 
Academic Affair ; BSC, University of Hong 
Kong; MA, University of Massachusetts; PhD, 
Graduate School and University Center, CUNY. 
Marsha Slater 
English Teacher, The International High School; 
BS, BrookJyn College; MS, Long Island 
Univer ity. 
Michelle Smalls 
CUNY Office Assistant, Level II, 
Communications, Divi ion of Institutional 
Advancement. 
Barry Smith 
Teacher, Middle College High School; BA, City 
College; MA, Harvard University. 
Renee Smith 
Records Associate, Registrar's Office, A si tant 
to Higher Education Officer, Division of Student 
Affairs and Enrollment Management; BA, 
Fairleigh Dickin on University, MA, Queens 
College. 
Alfred Sneed 
Sergeant Campus Peace Officer, Public Safety 
Department, Division of Administration. 
Linda Sofia 
CUNY Office Assistant, Level III, Library 
Department, Division for Academic Affairs; AA, 
LaGuardia Community College; BA, Queens 
College. 
Barry Solomon 
Substitute College Laboratory Technician, Natural 
and Applied Science Department, Division for 
Academic Affairs; BA, George Washington 
University. 
Myra Sonnenfeld 
Resource Teacher, Deaf and Hard of Hearing, 
Middle College High School; BA, Temple 
University; MS, Adelphi University. 
Melvin Soriano 
College Laboratory Technician, Computer 
Information Systems Department, Division of 
Information Technology; AAS, LaGuardia 
Community College. 
Irene Sosa 
Coordinator, Student Life and Development, 
Personal Coun eling and Student Life and 
Development Cluster, Higher Education 
Assistant, Division of Student Affairs and 
Enrollment Management; BA, MSed, Hunter 
College. 
Louise Spain 
Professor and Director of Media Services, Library 
Department, Division for Academic Affair ; BA, 
Brooklyn College; MLS, Columbia University; 
MA, New York University. 
Elizabeth F. Spicer 
Professor, Mathematic Department, Division for 
Academic Affairs; BS, City College; MS, PhD, 
New York University. 
Roland Steele 
Stock Worker, Department of Building 
Operations, Division of Administration. 
Denise Steeneck 
Administrative Assistant, Assistant to Higher 
Education Officer, Department of Building 
Operations, Divi ion of Administration. 
Christine Stenstrom 
Assistant Professor and Collection Development 
Librarian, Library Department, Division for 
Academic Affairs; BA, Hunter College, MS, Pratt 
Institute, MA, New York University. 
Julie Sterling 
Acting Coordinator, Family Institute, Division of 
Adult and Continuing Education; BA, Mary 
Washington College, University of Virginia. 
Carolyn Sterling-Deer 
Lecturer, English as a Second Language Program, 
Division for Academic Affairs; BA, Queens 
College; MA, Columbia Univer ity, Teachers 
College. 
Michele Stewart 
Director of Planning and Special Projects, Higher 
Education Associate, Division of Cooperative 
Education; BA, SUNY at Stony Brook; MS, 
Polytechnic University. 
William Stewart 
Custodial Assistant, Administrative and Support 
Service Department, Division of Administration. 
Cheryl Still 
Assistant to Higher Education Officer, Assistant 
to Bursar's Office, Division of Administration, 
BS, New York Institute ofTechnology. 
Duane Stilwell 
Teacher, The International High School; BA, 
SUNY-Empire State College; MS, Lehman 
College. 
Byron A. Storck 
Senior College Laboratory Technician, Natural 
and Applied Sciences Department, Division for 
Academic Affairs; BS, City College; Teachers 
Certificate, Glassboro State College; AM, New 
York University; MBA, Pace University. 
Doreen Storie 
Foreign Student Advisor, Foreign Student Office, 
Higher Education As istant, Division of Student 
Affairs and Enrollment Management; BA, Queens 
College. 
Deborah Strachan 
Coordinator of Recruitment, Admissions Office, 
Higher Education Assistant, Division of Student 
Affairs and Enrollment Management; BS, MS, 
College of Human Services. 
David B. Sucher 
Guidance Counselor, Middle College High 
School; BA, Marietta College; MA, City College; 
MA, New York University. 
PauJ Such ow 
Teacher, Middle College High School; BA, 
Queens College; MA, New England Con ervatory 
of Music. 
Alida Suero 
CUNY Office Assistant, Level III, Academic and 
Career Counseling Clu ter, Division of Student 
Affair and Enrollment Management; AAS; 
LaGuardia Community College. 
SooJung Suh 
Teacher, CUNY Language Immersion Program, 
Division of Adult and Continuing Education; BA, 
Sogang University; MA, Teachers College, 
Columbia University. 
Hung-Ying Sun 
Computer Associate, Level I, Department of 
Information Systems, Division of Information 
Technology; BS, Soochow University, Taiwan; 
MS, Queens College. 
George D. Sussman 
Vice President for Academic Affairs, Division for 
Academic Affairs; AB, Amherst College; MA, 
PH.D., Yale University. 
Iris R. Sutherland 
Professor, Natural and Applied Sciences 
Department, Division for Academic Affairs; BS, 
New York University; MEd., EdD, University of 
Illinois. 
Jeanette Sutherland 
CUNY Office Assistant, Level II, Bursar's 
Office Division of Administration. 
Barbara Svitlik 
Associate Professor, Natural and Applied 
Sciences, Division for Academic Affairs; BSN, 
Adelphi University; MSN, Hunter College; 
M.Phil ; Ph.D., Graduate School and University, 
CUNY; Registered Nurse. 
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Claire E. Sylvan 
Teacher, The International High School; BA, 
Brooklyn College; MA, Med., EdD., Columbia 
University. 
Donald Sztabnik 
Administrative Superintendent of Campus 
Building and Grounds, Level III, Department of 
Building Operations, Division of Administration; 
BA, SUNY at Binghamton. 
Moreno Tagliapietra 
Coordinator, Quality Management Program, 
laGuardia Urban Center for Economic 
Development, Division of Adult and Continuing 
Education; BSEE, Industrial Technical Institute, 
Italy. 
Andrea Tangarife 
CUNY Office Assistant, Level II, Bursar's Office, 
Division of Administration. 
Mattie Tanksley 
CUNY Office Assistant, Level II, Department of 
Information Systems, Division of Information 
Technology. 
Pat Taras 
CUNY Office Assistant, Level II, Office of 
Personnel and Labor Relations, Division of 
Admini tration. 
Joe Taverras 
Information Systems Assi tant, End User Support 
Department, Division of Information Technology. 
Edgar Taylee 
Engineer Technician, Department of Building and 
Grounds, Division of Administration; AS, 
laGuardia Community College. 
Carolyn Taylor 
CUNY Office Assistant Level IlIA, Admissions 
Office, Division of Student Affairs and 
Enrollment Management. 
June Taylor 
CUNY Administrative Assistant, LeveIIC, 
Business Office, Division of Administration. 
Lynne Teplin 
Counselor and Lecturer, College Discovery 
Program, Division of Student Affairs and 
Enrollment Management; BA, Goddard College; 
MS, Lehman College. 
Assad J. Thompson 
Professor, Mathematics Department, Division for 
Academic Affairs; MA, Central State College; 
EdM, EdD, Columbia University. 
Donovan Thompson 
Assistant Busine s Manager, Higher Education 
Associate, Business Office, Division of 
Administration; BS, York College. 
Elaine M. Thompson 
Acting Assistant Foreign Student Advi or, 
Substitute Assistant to Higher Education Officer, 
Foreign Student Office, Divi ion of Student 
Affairs and Enrollment Management; BA, Baruch 
College. 
Dudley Thorne 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
Eleanor Q. Tignor 
Profes or, Engli h Department, Division for 
Academic Affair ; BA, Morgan State College; 
MA, PhD, Howard University. 
Siu Sang Tin 
Information Systems Assistant, Instructional 
Services, Division of Information Technology; 
AS, laGuardia Community College. 
Mary Tobin 
Profe or, Natural and Applied Science 
Department, Division for Academic Affairs; BSN, 
University of Pennsylvania; MA, New York 
University, Registered Nurse. 
Francine Tompkins 
Coordinator, ACCESS, Club, Divi ion of Adult 
and Continuing Education; BS, MS, Brooklyn 
College. 
Edith Torres 
CUNY Office Assistant, Level I, Academic and 
Career Coun eling Clu ter, Division of Student 
Affair and Enrollment Management. 
Francis Torres 
Assistant DirectorlInmate Education Program 
Center for Veterans, Youth and Adults; Division 
of Adult and Continuing Education; BA, Hunter 
College. 
Maria Torres 
Custodial Assistant, Administrative and Support 
Services Department, Division of Administration. 
Kyoko Mary Toyama 
Counselor and Lecturer, College Di covery 
Program, Division of Student Affairs and 
Enrollment Management; AA, St. Margaret' 
Junior College, Japan; BS, Lock Haven 
University; MA, MEd., Columbia University, 
Teacher College. 
LaVergne Trawick 
Counselor, A sociate Professor, Academic and 
Career Counseling Cluster, Division of Student 
Affairs and Enrollment Management; BA, 
Barnard College; MA, Columbia Univer ity, 
Teachers College; PhD, Columbia University. 
Ann Trczinski 
Teacher, Middle College High School; BS, 
Marymount College. 
Caren Treiser 
Lecturer, Division of Cooperative Education; 
AAS, New York City Technical College; BA, 
Queens College; NYS Registered Dental 
Hygieni t. 
George Tsiropinas 
Guidance Counselor, The International High 
School; BA, Hunter College; MA, Columbia 
Teachers College. 
Hildebrando Uribe 
Computer Assistant, The International High 
School; AAS, laGuardia Community College. 
Catherine Vaglio 
Teacher, Computer Information Systems 
Manager, Middle College High School; BA, Pace 
Univer ity. 
Dora Valdez 
Custodial Assistant, Administrative and Support 
Service Department, Division of Administration. 
Ronald Van Cooten 
Science Teacher, The International High School; 
BS, Brooklyn College; MS, Long Island 
University. 
Mark E. Van Houten 
Case Manager/Counselor, New Ventures, Family 
Institute, Division of Adult and Continuing 
Education; BA, Calvin College; MA, City 
College; M.Div., Calvin Theological Seminary. 
Jairo Vanegas 
Higher Education Associate, Department of 
Information Sy tern , Division of Information 
Systems, Division of Information Technology; 
BA, Queens College; MS PolyTechnic 
University. 
Phyllis Van Slyck 
Professor, Department of English, Division for 
Academic Affairs; AB, Bishop's University; PhD, 
Graduate School and University Center, CUNY. 
Liliana Vargas 
Teacher, The International High School; BA, 
Amherst College; MA, Teachers College, 
Columbia University. 
Monica Vecchio 
Teacher, Middle College High School; BA, MA, 
Hunter College; PhD, Fordham University. 
Olga Vega 
Director of Academic and Career Counseling 
Cluster, Higher Education Officer, Division of 
Student Affair and Enrollment Management; BA, 
Godard College; MS, Richmond College. 
Diana C. Vila 
Academic/Career Advisor, Coordinator of Pass 
Program. Academic and Career Counseling 
Cluster, Division of Student Affairs and 
Enrollment Management; AA, laGuardia 
Community College, BA, Hunter College. 
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Alexandria Villacis 
Technical Support Aide, Level lA, Payroll 
Management Systems Office, Division of 
Administration. 
Rafael Villalona 
Substitute Lecturer, Academic Advisor, Academic 
Career Counseling Cluster, Division of Student 
Affairs and Enrollment Management; BS, Long 
Island University; MSed, Hunter College. 
Norma Vladic 
Senior College Laboratory Technician, Natural 
and Applies Sciences Department, Division for 
Academic Affairs; BSN, Far Eastern University; 
Registered Nurse. 
Anthony B. Vo 
Teacher, Middle College High School; MA, 
Teachers College, Columbia University. 
Leonard A. Vogt 
Professor, English Department, Di vision for 
Academic Affairs; BA, MA, Southern illinois 
University; PhD, Kent State University. 
Andrew VolJo 
Assistant Director, Taxi Driver Institute, Division 
of Adult and Continuing Education; BA, Queens 
College/CUNY ; 
NYS Certified Defensive Driving Instructor/ 
Trainer. 
Gary VoUo 
Senior College Laboratory Technician, 
Humanities Department, Division for Academic 
Affairs; AA, laGuardia Community College; BA, 
Queens College. 
Kerry S. Vrabel 
Lab Coordinator, The English Language Center, 
Division of Adult and Continuing Education; BS, 
lllinois Benedictine College, MA, Mary Knoll 
School of Theology. 
Colette A. Wagner 
Professor and Assistant Dean, Library 
Department, Division for Academic Affairs; BA, 
Marymount Manhattan College; MLS, Columbia 
University; MPA, John Jay College of Criminal 
Justice. 
Susan Wagshul-Golden 
Campus Peace Officer, Public Safety Department, 
Division of Administration. 
Kyle Walker 
Theatre Operations Coordinator, Theatre 
Department, Assistant to Higher Education 
Officer, Division oflnstitutional Advancement; 
BMUS, Virginia Commonwealth University; 
MFA, Brooklyn College. 
Sherman Walker 
Campus Peace Officer, Levell, Public Safety 
Department, Division of Administration. 
Chukie Wangdu 
Executive Associate to the Dean, Higher 
Education Assistant, Division of Student Affairs 
and Enrollment Management; AA, BA, Finch 
College. 
Michelle Ward 
Coordinator of Transfer Services, Assistant to 
Higher Education Officer, Admissions Office, 
Division of Student Affairs and Enrollment 
Management; BA, SUNY at Purchase. 
Herman A. Washington 
Professor, Computer Information Systems 
Department, Division for Academic Affair ; BEE, 
Manhattan College; MBA, New York University. 
Genetha Waston 
Health Aide, The International High School. 
Sandra Watson 
Senior Administrator, Family Institute for 
Education, Training and Employment, Higher 
Education Officer, Division of Adult and 
Continuing'Education; BA, SUNY at New Paltz; 
MS, Long I land University; MA, University of 
America , Mexico; Graduate Fellow. 
Jean Watters 
Teacher, Middle College High School; BA, Mt. 
Holyoke College; MA, Teacher's College. 
Richard Webster 
Teacher, The International High School; BA, 
Syracuse University; MS, New School for Social 
Research. 
Robert F. Weick 
Mathematics Teacher, The International High 
School; BS, Georgetown University; MIA, 
Columbia University. 
Robert Weidemann 
Professor, Computer Information Systems 
Department, Division for Academic Affairs; BA, 
Hunter College; MA, SUNY at Stony Brook. 
Jeffrey I. Weintraub 
Director of Research, Evaluation, and Sy tern , 
Professor, Division of Cooperative Education; 
BA, MS, Long Island University; MPA, Baruch 
College. 
M. David Wertheimer 
Professor, Accounting and Managerial Studies 
Department, Division for Academic Affairs; LLB, 
LLM, Brooklyn Law School; Member, New York 
and Federal Bars. 
Patrick Wharton 
Senior College Laboratory Technician, 
Accounting and Managerial Studies Department, 
Division for Academic Affairs; AAS, New York 
City Technical College; BBA, Baruch College. 
Francine White 
Instructor, Division of Cooperative Education; 
BA, City College; MBA, Dowling College. 
Rhonda Whitley 
Administrative Assistant, Liberty Partnership 
Program, Division for Aacademic Affairs; BBA, 
Audrey Cohen College. 
Tynetta Wilder-Hope 
Administrative Assistant, Veterans Center, Youth 
and Adults, Division of Adult and Continuing 
Education. 
Hannalyn Wilkens 
Chairperson and Professor, Communication Skill 
Department, Division for Academic Affairs; BA, 
University of Chicago; MA, EdD, Columbia 
University, Teachers College. 
Dorrie E. Williams 
Professor, Division of Cooperative Education; 
BA, Los Angeles State College; MS, Hunter 
College; EdD, Columbia Univer ity, Teachers 
College. 
John W. WiUiams 
Professor and Coordinator of Performing Arts, 
Humanities Department, Division for Academic 
Affairs; BA, Virginia Union University; MA, 
Howard University. 
Patricia Williams 
Employment Specialist, Family Institute, Division 
of Adult and Continuing Education; BS; MS; NY 
Institute ofTechnology. 
Peggy Williams 
Administrative Coordinator for Personnel, 
As istant to Higher Education Officer, Level I, 
Office of Personnel and Labor Relations, Division 
of Administration. 
Raymond Williams 
Mail/Message Services Worker, Administrative 
and Support Services Department, Division of 
Administration. 
Lillette Wilson 
CUNY Office Assistant, Level II, laGuardia 
Urban Center For Economic Development, 
Division of Adult and Continuing Education; 
AAS, laGuardia Community College. 
Patricia A. Winter 
School Secretary, The International High School; 
AAS, Queensborough Community College. 
Denise Wise 
CUNY Office Assistant, Level II, Per onal 
Counseling and Student Life Development and 
Recreation Cluster, Division of Student Affairs 
and Enrollment Management. 
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Mark Wisniewski 
Assistant Profes or, Engli h Department, Divi ion 
for Academic Affairs, BA, Creighton University; 
MFA, Univer ity of Mas achusetts; MA, 
University of California; Teachers Certificate, 
University of Texa . 
Bill Woodward 
Teacher, CUNY Language Immersion Program, 
Division of Adult and Continuing Education; BA, 
U.S.C. Lo Angeles; MA, Old Dominion 
University. 
John J. Wolovich 
Lecturer, Division of Cooperative Education; BA, 
Fordham University. 
Renae Wooten 
Placement Counselor, Division of Cooperative 
Education; BA, Hunter College; MSEd, Hunter 
College. 
Eileen Wong 
Teacher, Middle College High School; BA, 
Queens College. 
Clara Wu 
Professor, Natural and Applied Sciences 
Department, Division for Academic Affairs; BS, 
National Taiwan University; MS, University of 
Virginia; PhD, Carnegie-Mellon Univer ity. 
Khadija Wynter 
Campus Peace Officer, Public Safety Department, 
Divi ion of Administration. 
MingYan 
As istant Profes or, Coordinator of Sociology, 
Social Science Department, Divi ion for 
Academic Affair; BA, Beijing Univer ity, China; 
PhD, New York University. 
Gene Yao 
As istant Professor, Computer Information 
System Department, Division for Academic 
Affairs; BA, Shanghai Mechanical Engineering 
Institute; MA, Brooklyn College. 
Marie Yeghikian 
CUNY Office Assistant, Level I, Division for 
Academic Affairs. 
Hwa Wen (Teresa) Yeh 
College Recruiter, Assi tant to Higher Education 
Officer, Admissions Office, Division of Student 
Affairs and Enrollment Management, BA, MA, 
Queens College. 
Xiaoping Yen 
A sistant Professor, English Department, Divi ion 
for Academic Affair , BA, MA, Fudan 
Univer ity; PhD, Syracuse University. 
Susan Young 
Lecturer, English Department, Division for 
Academic Affair ; BA, MA, McMaster 
University. 
Joyce Ship Zaritsky 
Professor, Communication Skills Department, 
Division for Academic Affairs; BA, Brandeis 
University; MA, Harvard Univer ity; EdD, 
Yeshiva University. 
Kathleen Zelaskowski 
Associate Director for Grants Administration, 
Higher Education Associate, Division of 
lnstitutional Advancement; AAS, LaGuardia 
Community College. 
Steve Zhang 
Computer Coordinator, The lnternational High 
School; BEE, University Iron and Steel 
Technology of Bejing China; MEd, University 
of Southern Maine. 
Yu Zhang 
Associate Professor, English Department, 
Division for Academic Affairs; BA, Shanghai 
Foreign Language Institute; MA, Northeast 
Nonna! University; PhD, Southern Olinoi 
Univer ity. 
Ren W.Zhu 
College Accountant, Level I, Accounting 
Office, Division of Administration; BA, 
Queen College. 
Linda Zicchinolfi 





College and University Policies 
Affirmative Action Policy 
LaGuardia Community College is committed to the principles and 
spirit of afftrmative action and equal opportunity. 
It is the policy of LaGuardia Community College to recruit, 
employ, train and promote employees on the basis of equal opportunity 
without regard to race, color, religion, sex, sexual orientation, religion, 
age, national origin, disability, Acquired Immune Deficiency Syn-
drome, or status as a di abled or Vietnam Era Veteran . 
LaGuardia Community College recognizes its obligation to pro-
vide students with equal consideration when eeking admission, 
fmancial aid, and access to student services, academic and athletic 
program . 
The College believes in a policy of nondi crimination, and as an 
educational institution maintains an ongoing program to assure com-
pliance with federal legislation and University guidelines. The Afflf-
mative Action Program encourages positive practices and ensure 
equitable disciplinary procedures for any member of the college 
community who engages in hara ment on the basi of race, sex, sexual 
orientation or disability, or any individual who reports such an inci-
dent. 
It is the policy of LaGuardia Community College to operate and 
comply with the requirements of the Equal Pay Act of 1963, the Civil 
Rights Act of 1964, Title VI, Title vn, the Educational Amendment 
Act of 1972 (Title IX), Executive Order 11246 as amended by 
Executive Order 11375, the Rehabilitation Act of 1973 (503 and 504), 
Section 402 of the Vietnam Era Veterans Readjustment Assistance Act 
of 1974, the Age Discrimination Act of 1974, the Immigration Reform 
and Control Act of 1987, the Civil Rights Restoration Act of 1987, and 
the American Disabilities Act of 1990. 
The "protected cla se " as delineated in the Federal Executive 
Order [Black, Hispanic (including Puerto-Rican), AsianlPacific Is-
lander, American Indian/Alaskan Native and Women] were expanded 
on December 9, 1976 by the Chancellor of the City University of New 
York to include Italian-Americans and the University and the College 
has and will continue to exercise afftrmative action for the "protected 
cla se " including Italian-Americans. 
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The President, as Chief Executive Offtcer, has overall responsibil-
ity for the AfflffOative Action Program. The President ha designated 
the responsibility for the Afftrmative Action Program to the Affurna-
tive Action Offtcer, Nila Sen, Affirmative Action OfficerlEqual Em-
ployment Offtcer, Room E-513, (7 18) 482-5050. 
I)olicy Again t exuai llara mcnt 
LaGuardia Community College is committed to the principles and 
spirit of compliance with the Equal Employment Opportunities Com-
mission laws which govern sexual harassment. Sexual haras ment is 
illegal under Title vn of the Ci vil Rights Act of 1964, and Title IX of 
the Education Amendments Act of 1972. Sexual harassment occurs 
when "unwelcome sexual advances, request for sexual favors and 
other verbal or physical conduct of a sexual nature" are made a 
condition of employment or student statu, are u ed jn decisions 
affecting an employee or student, affect an employee's work perfor-
mance or student' academic performance or create an overall intim-
idating, hostile or offensive working environment or student environ-
ment. 
LaGuardia Community College is committed to maintaining and 
fostering a fair, humane and supportive environment for all of its 
tudents, faculty and taff. The College does not condone and will not 
tolerate sexual harrassment. 
The College adheres to the official policy of the Board of Trustees 
of the City Univer ity of New York, which explicitly prohibits sexual 
harassment throughout the University community. The Policy is as 
follows: 
It is the policy of The City University of New York to promote a 
cooperative work and academic environment in which there exi ts 
mutual respect for all University students, faculty, and staff. Harass-
ment of employees or students based upon sex is inconsistent with this 
objective and contrary to the University policy of equal employment 
and academic opportunity without regard to age, ex, exual orienta-
tion, alienage or citizenship, religion, race, color, national or ethnic 
origin, handicap, and veteran or marital status. Sexual hara ment is 
illegal under Federal, State, and City laws, and will not be tolerated 
within the University. 
The Univer ity, through its colleges, will disseminate this policy 
and take other steps to educate the Uni ver ity community about sexual 
harassment. The Univer ity will establish procedures to ensure that 
investigations of allegations of sexual harassment are conducted in a 
manner that is prompt, fair, thorough, and as confidential as po ible 
under the circumstances, and that appropriate corrective and/or di ci-
plinary action is taken as warranted by the circumstances when sexual 
harassment is determined to have occurred. Members of the Univer-
sity community who believe themselves to be aggrieved under this 
policy are strongly encouraged to report the allegations of sexual 
harassment as promptly as possible. Delay in making a complaint of 
exual hara ment may make it more difficult for the college to 
inve tigate the allegations. 
Complaints of exual harassment by students and employees hould 
be directed to the Sexual Harassment Panel Coordinator, Deputy 
Coordinator, or to any member of the Sexual Harassment Panel 
available to students and employees. Aside from the Panel , the Sexual 
Harassment Education Committee holds the responsibiuty for educat-
ing the college community about sexual harassment through printed 
materials, workshop, training essions, and the like. All inquiries, 
complaints and concerns will be kept confidential. 
The Presi'clent, a ChiefExecu ti ve Officer of the College is commi t-
ted to and supportive of the Affmnative Action Program. The 
Affmnative Action Officer has overall respon ibility for ensuring 
compuance with Sexual Harassment rules and regulations. Informa-
tion, complaints, and concerns hould be directed to the Coordinator 
of the Sexual Harassment Panel, Irma Lynch Patterson, Room E-114, 
(718) 482-5628, or to the Deputy Coordinator, Maria Riggs, Room E-
509C, (718) 482-5074, or to any other member of the Sexual Harass-
ment Panel. The names of these members may be found in the 
departmental and general pubuc bulletin boards. 
Declaration of Plurali m 
We are a diverse community at LaGuardia Community College. We 
strive to become a plurali tic community. 
We respect diversity as reflected in such areas as race, culture, 
ethnicity, gender, religion, age, sexual orientation, disability and 
social class. 
As a pluralistic community we will: 
* Celebrate: individual and group diversity. 
* Honor: the right of people to speak and be heard on behalf of 
pluralism. 
* Promote: intergroup cooperation, understanding and communi-
cation. 
* Acknowledge: each others' contributions to the community. 
* Share: beliefs, cu tom and experiences which enlighten us about 
members of our community. 
* Affum: each others' dignity. 
* Seek: further ways to learn about and appreciate one another. 
* Confront: the expression of de-humanizing stereotypes, inci-
dents where individuals or groups are excluded because of difference, 
the intolerance of diversity and the forces of racism, exi m, heterosex-
ism, homophobia, disability discrimination, ageism, c1assism and 
enthnocentric that fragment the community into antagonistic individ-
uals and groups. 
We believe by carrying out these actions we, as students, faculty 
and staff can achieve social change and the development of a society 
in which each individual can achieve her or his maximum potential. 
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Family Ed ucational Rights and Privacy Act of 1974 as Amended. 
Annual Notice to tudent. 
The Family Educational Rights and Privacy Act (FERPA) affords 
students certain rights with respect to their educational records. They 
are: 
(I) The right to inspect and review the student's education records 
within 45 days of the day the University receives a reque t for access. 
Students should submit to the registrar, dean, head of the academic 
department, or other appropriate official, written requests that identify 
the record(s) they wish to inspect. The University official will make 
arrangements for access and notify the tudent of the time and place 
where the records may be inspected. If the records are not maintained 
by the Univer ity official to whom the request was submitted, that 
official shall advi e the student of the correct official to whom the 
request should be addre ed. 
(2) The right to reque t the amendment of the student's education 
records that the student believes are inaccurate or misleading. 
Students may ask the University to amend a record that they believe 
is inaccurate or misleading. They should write the University official 
responsible for the record, clearly identify the part of the record they 
want changed, and specify why it i inaccurate or misleading. 
If the University decides not to amend the record as requested by 
the student, the University wiJl notify the student of the decision and 
advise the student of his or her right to a hearing regarding the request 
for amendment. Additional information regarding the hearing proce-
dure wiJl be provided to the tudent when notified of the right to a 
hearing. 
(3) The right to consent to disclosures of personaJly identifiable 
information contained in the student's educational record, except to 
the extent that FERPA authorizes disclosure without consent. 
One exception which permits disclosure without consent is disclo-
sure to school officials with legitimate educational interests. A school 
official is a person employed by the Univer ity in an administrative, 
supervi ory, academic or research, or support staff position (including 
law enforcement unit personnel and health taff); a per on or company 
with whom the University has contracted (such as an attorney, auditor, 
or coJlection agent); a person serving on the Board of Trustees; or a 
student serving on an official committee, such a a disciplinary or 
grievance committee, or assisting another chool official in perform-
ing his or her tasks. 
A school official has a legitimate educational interest if the official 
need to review an educational record in order to fulfiJl his or her 
profes ional respon ibility. 
Upon request, the University disclo es educational records without 
consent to official of another school in which a student eeks or 
intends to enroll. 
(4) The right to file a complaint with the U. S. Department of 
Education concerning alleged failures by LaGuardia Community 
College to comply with the requirements of FERPA. The name an 
address of the Office that administers FERPA is: 
Family Policy Compliance Office 
U. S. Department of Education 
600 Independence Avenue, SW 
Washington, DC 20202-4605 
tudent Rights and Re pon ihili tie 
Student rule of conduct and disciplinary procedures are printed in the 
Student Handbook, which is distributed by the Advisement and Career 
Cluster, Divi ion of Student Affairs. 
Rule and Regulation for the Maintenance of Public Order 
(Pursuant to Article 129-A of the Education Law Ifender on nule ) 
The tradition of the University as a sanctuary ofacademic freedom and 
center of informed discussion is an honored one, to be guarded 
vigilantly. The basic significance of that anctuary lie in the protec-
tion of intellectual freedom: the rights of professors to teach, of 
scholars to engage in the advancement of knowledge, of tudents to 
learn and to express their views, free from external pressures or 
interference. These freedoms can flouri h only in an atmosphere of 
mutual respect, civility, and trust among teachers and students, only 
when members of the University community are willing to accept self-
restraint and reciprocity as the condition upon which they share in its 
intellectual autonomy. 
Academic freedom and the sanctuary of the University campus 
extend to all who share these aim and responsibilitie . They cannot 
be invoked by those who would subordinate intellectual freedom to 
political ends, or who violate the norms of conduct established to 
protect that freedom. Against such offenders the Univer ity has the 
right, and indeed the obligation, to defend itself. We accordingly 
announce the following rules and regulation to be in effect at each of 
our colleges which are to be administered in accordance with the 
requirements of due process as provided in the Bylaws of the Board of 
Higher Education. 
With respect to enforcement of the e rule and regulations we note 
that the Bylaws of the Board of Higher Education provide that: 
THE PRESIDENT. The president, with there pect to his education 
unit, shall: 
a. have the affirmative responsibility of conserving and enhancing 
the educational standards of the college and schools under his jurisdic-
tion; 
b. be the advisor and executive agent of the Board of his respective 
College Committee and a such shall have the immediate supervi ion 
with full discretionary power in carrying into effect the Bylaws, 
resolutions, and policies of the Board, the lawful resolutions of the 
everal faculties; 
c. exercise general superintendence over the concerns, offices, 
employee, and students of hi educational unit. 
I. Rules 
I. A member of the academic community hall not intentionally 
obstruct andlor forcibly prevent others from the exercise of their right . 
Nor hall he interfere with the in titution' educational proces es or 
facilities, or the rights of those who wish to avail themselves of any of 
the institution's instructional, personal, administrative, recreational, 
and community service . 
2. Individual are liable for failure to comply with lawful directions 
issued by representatives of the University/college when they are 
acting in their official capacities. Members of the academic commu-
nity are required to show their identification cards when requested to 
do so by an official of the college. 
3. Unauthorized occupancy of Univer ity/college faciLitie or 
blocking access to or from such areas is prohibited. Permission from 
appropriate college authorities must be obtained for removal, reloca-
tion, and u e of University/college equipment and/or supplies. 
4. Theft from, or damage to University/college premises or 
property, or theft of or damage to property of any person on Uni versity/ 
college premi e is prohibited. 
5. Each member of the academic community or an invited guest has 
the right to advocate his position without having to fear abuse, 
physical, verbal, or otherwise, from others supporting conflicting 
points of view. Members of the academic community and other 
per ons on the college grounds shall not use language or take actions 
reasonably likely to provoke or encourage physical violence by 
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demonstrators , those demonstrated against, or spectators. 
6. Action may be taken against any and all persons who have no 
legitimate reason for their pre ence on any campus within the Univer-
sity/college, or whose pre ence on any such campus obstructs andlor 
forcibly prevents others from the exercise of the rights or interferes 
with the institution's educational processes or faciLities, or the rights of 
those who wish to avail themselves of any of the institution's instruc-
tional, personal, administrative, recreational, and community services. 
7. Disorderly or indecent conduct on University/college-owned or 
controlled property is prohibited. 
8. No individual shall have in hi s possession a rifle, shotgun, or 
firearm or knowingly have in his possession any other dangerous 
instruments or material that can be used to inflict bodily harm on an 
individual or damage upon a building or the grounds of the University/ 
college without the written authorization of such educational institu-
tion. Nor shall any individual have in his pos ession any other 
instrument or material which can be used and is intended to inflict 
bodily harm on any individual or damage upon a building or the 
grounds of the University/colJege. 
9. Any action or situation which recklessly or intentionally 
endangers mental or phy ical health or involves the forced consump-
tion of liquor or drugs for the purpose of initiation into or affiliation 
with any organization is prohibited. 
10. The unlawful manufacture, distribution, dispensation, po ses-
sion, or u e of illegal drugs or other controlled substances by Univer-
sity employees in the workplace is prohibited. Employees of the 
University must also notify the College Personnel Director of any 
criminal drug statute conviction for a violation occurring in the 
workplace not later than five (5) days after such conviction. 
II. Penalties 
1. Any student engaging in any manner in conduct prohibited under 
ubstantive Rules 1-9 hall be subject to the following range of 
sanctions as hereafter defined in the attached Appendix: admonition, 
warning, censure, di ciplinary probation, restitution, suspension, ex-
pUlsion, ejection, andlor arrest by the ci vil authorities. 
2. Any tenured or non-tenured faculty member, or tenured or non-
tenured member of the administrative or cu todial staff engaging in 
any manner in conduct prohibited under substantive Rules 1-10 shall 
be subject to the following range of penalties: warning, censure, 
restitution, fine not exceeding those permitted by law or by the Bylaws 
of the Board of Higher Education, or suspension with/without pay 
pending a hearing before an appropriate college authority, dismissal 
after a hearing, ejection, and/or arre t by the civil authorities, and, for 
engaging in any manner in conduct prohibited under substantive Rule 
10, may, in the alternative, be required to participate satisfactorily in 
an appropriately licensed drug treatment or rehabilitation program. In 
addition, in the case of a tenured faculty member, or tenured member 
of the administrative or custodial staff engaging in any manner in 
conduct prohibited under substantive Rules 1-10, he or she shall be 
entitled to be treated in accordance with applicable provisions of the 
Education Law or Civil Service Law. 
3. Any visitor, Licen ee, or invitee, engaging in any manner in 
conduct prohibited under substantive Rules I -9 shall be subject to 
rejection, andlor arrest by the civil authorities. 
4. Any organization which authorized the conduct prohibited 
under substantive Rules 1-10 shall have it permission to operate on 
campus rescinded. 
Penalties 1-4 shal l be in addition to any other penalty provided by 
law or The City University Trustees. 
Appendix Sanctions Defined: 
A. Admonition. 
An oral statement to the offender that he has violated University 
rules. 
B. Warning. 
Notice to the offender, orally or in writing, that continuation or 
repetition of the wrongful conduct, within a period of time tated in the 
warning, may cause far more severe disciplinary action. 
C. Censure. 
Written reprimand for violation of specified regulation, including 
the possibility of more severe disciplinary sanction in the event of 
conviction for the violation of any University regulation within a 
period stated in the letter of reprimand. 
D. Di ciplinary Probation. 
Exclusion from participation in privileges or extracurricular Uni-
versity activities as set forth in the notice of disciplinary probation for 
a specified period of time. 
E. Restitution. 
Reimbursement for damage to or misappropriation of property . 
Reimbursement may take the form of appropriate service to repair or 
otherwise compensate for damages. 
F. Suspension. 
Exclusion from cla se and other privilege or activities as set forth 
in the notice of suspension for a definite period of time. 
G. Expulsion. 
Termination of student status for an indefinite period. The condi-
tions of readmission, if any is permitted, shall be stated in the order of 
expulsion. 
H. Complaint to Civil Authorities. 
I. Ejection. 
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Middle tate Accreditation 
LaGuardia Community College is accredited by the Commission on 
Higher Education of the Middle States Association of Colleges and 
Schools. 
Credit Value at LaGuardia 
Starting in Fall 1992, LaGuardia began operating on an enhanced 
emester system awarding semester credits. Prior to Fall 1992, the 
College operated on a quarterly calendar; instructional time was 
allocated in such a way as to be equal to that of a college on a semester 
system. Therefore, LaGuardia awards and has always awarded semes-
ter credit for all its course . 
Graduation Rates 
Graduation rates at LaGuardia compare favorably with those for other 
CUNY community colleges. While most students require more than 
two years to complete an As ociate's degree, studie have shown that 
approximately 20% of entering student may require up to five years. 
An important factorto con ider in addition to the graduation rates is the 
number of students who attend part-time and require additional time to 
complete their studies. 
Glossary of Terms 
A 
@: a symbol that may appear on a student's transcript which 
indicates a waiver of a requirement (without credit). 
AA: As ociate in Art : the degree awarded in the following 
programs: ANBA Program in Liberal ArtslEducation, Education 
Associate: The Bilingual Child, Human Services: Child Development, 
Gerontology and Mental Health, Liberal Art : Social Sciences and 
Humanities. 
AAS: Associate in Applied Science: the degree awarded in the 
following programs: Accounting, Business Management, Commer-
cial Foodservice Management, Commercial Photography, Computer 
Operations, Computer Technician, Emergency Medical Technician! 
Paramedic, Microcomputer Sy tern and Applications, Mortuary 
Science, Nursing, Paralegal Studies, Physical Therapist Assistant, 
Programming and Systems, Secretarial Science: Administrative Sec-
retary and Legal Secretary, Travel and Tourism, and Veterinary 
Technology. 
AS: Associate in Science: the degree awarded in the following 
programs: Bu iness Administration, Computer Science, Dietetic Tech-
nician, Liberal Arts: Mathematics and Sciences, Occupational Therapy 
Assistant, School Foodservice Management. 
Academic Advisement: a service provided by Student Services 
counselor and faculty advisors to assure that students receive accurate 
information on courses they must take and other degree requirements 
they must meet. 
Academic Year: two enhanced seme ter , each con isting of a 
twelve-week session and a six-week session. 
Advisement Form: required form which must be signed by a 
counselor or faculty advi or before registration. It list the cour es for 
which a student has been advi ed to register, and al 0 courses in 
progress. 
Articulation: an agreement between a four-year college and 
LaGuardia to accept certain courses for credit towards a BA or BS 
degree at that senior college, or an agreement between laGuardia and 
a high school for automatic advanced placement credit. 
B 
Basic Skills: required courses in reading, writing, math and oral 
skills based upon students' performance on the Freshman Skills 
Placement Test 
Bursar: the college cashier, where all fees and tuition are collected, 
and all refunds and financial aid check are given out. The Bursar's 
Office accepts cash, checks, and money orders. 
C 
Career and Transfer Center: offer assistance to students making 
career deci ions, setting occupational goals, and learning about train-
ing and educational requirements of various careers. The Center also 
assists students in transferring to four-year colleges and universities. 
The Center, C-245, hou e a library of occupational and educational 
information. 
Career Preparation Elective Pattern: a group of no more than five 
courses designed to give student a foundation for a career in areas such 
as art, journalism, and legal studies with related co-op experiences 
(AA degree in Liberal Arts only). 
Certificate: awarded in court reporting, commercial photography, 
and word processing specialist. 
Change of Program: A period of time after registration in which 
students may add and/or drop courses. 
Cleared: a term used by the Bur ar's Office to indicate that a 
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student has paid or has made acceptable arrangements to pay money 
owed to the college. 
Club Hours: Wednesday afternoons. Classes are not usually 
scheduled during this time. 
Cluster: three or more courses offered during the same semester 
and linked by common themes or assignments. (Two cour es linked 
in the same way are often called a "Pair".) 
College Discovery Program: a comprehensive program of basic 
skills courses, counseling, tutoring and financial aid for students who 
meet the eligibility requirements. 
College Preparatory Initiative (CPI): An initiative designed to 
strengthen high school students' academic preparation in order to 
enhance uccess in college and/or employment. 
Confirmation: a student's official schedule of classes issued after 
tuition has been paid. 
Continuing Education: a college division which offers various 
noncredit programs to adult students. 
Co-op: see Cooperative Education below. 
Co-op Faculty Advisor: a faculty member who teaches the Gate-
way to the Workplace course and advises students throughout their co-
op internships. 
Co-op Internship: credit-bearing work experience. 
Co-op Seminar: class taken during internship cycle; in the seminar, 
students examine their work experiences in relation to career and 
educational objectives, and academic concepts. 
Cooperative Education: a college divi ion which provides stu-
dents with an opportunity to apply content learned in the classroom in 
a workplace environment. 
Core: in the Liberal Arts curriculum only, a twelve-credit require-
ment of introductory-level courses taken in four out of five liberal arts 
departments. 
Corequisite: course which must be taken during the same session 
as another course. 
Counselor: college faculty trained to help students examine 
educational, career and personal concerns. Counselors conduct New 
Student Seminars, lead workshops, and are available to ee students on 
an individual and group basis. 
Course Code: each code (Listed in the Schedule of Classes) identi-
fies the department offering the course, the name of the course, and the 
particular section (days and times) a course is scheduled to.meet (e.g., 
ENGJOl.Ol). 
CR: a symbol that may appear on a student's transcript which 
indicates a course for which a student earned credit by examination or 
on the basis of an articulation agreement with the student's high 
school. 
Curriculum: a student' s major field of study at LaGuardia. 
D 
Dean's List: a per semester listing of students who have achieved 
academic excellence. 
Degree Requirements Checklist (DRC): a computerized Ii t of 
courses including students' basic skills requirements (if any), required 
courses, and academic progre s and history. 
E 
Elective: course not required for a major which a student may 
choose to take to meet overall degree requirements. Liberal art 
electives include courses from the Departments of English, Humani-
ties, Human Services, Natural and Applied Sciences, Math and Social 
Science, except those cour es listed on page 107-108. Unrestricted 
electives may be chosen from any department of the college. 
Enhanced Semester: a two-part semester divided into a twelve-
week session and a six-week session. 
Express Course: courses offered in an intensive mode, usually 
during intersession. 
Extended Day: evening (after 5 p.m.) and Saturday cour es. 
F 
F: a symbol that may appear on a student's transcript which 
indicates the student failed the course. Counted in the calculation of 
a student's GPA. 
F Grade Policy: Detailed explanation is found in the Adademic 
Policy section of the catalog. 
Faculty Advisor: an instructor in a student's major who can a si t 
with academic and career planning. 
Federal Direct Loans: a form of financial aid. 
FIN: A symbol on a student's transcript indicating failure to 
complete cour e requirements in order to change an incomplete grade 
to a real grade. 
FSAP (Freshman SkiLLs Assessment Program): a three-part test for 
new students that determines whether they will be placed in ESL or 
basic reading, writing, and math classes. 
FuLL-time student: generally, a student registered for at least 12 
credits or credit equivalents per semester. Since each financial aid 
program has a different defmition for full-time status, students should 
see a financial aid counselor for information about how to maintain 
eligibility for all forms of financial aid. Veterans should speak with the 
Veterans Affairs Office. 
G 
Gateway to the Workplace: a required cour e which prepares 
students for co-op internships. Eligibility for placement on a co-op 
internship is dependent upon satisfactory completion of this course. 
Course activities include identifying personal co-op intern hip objec-
tives, interviewing for internships, resume writing and practice inter-
views. 
GPA: grade point average. 
Immunization: The State of New York requires all students born on 
or after January I, 1957 to present proof of immunity against measles, 
mumps, and rubella. 
INC: a symbol on a student's tran cript indicating an incomplete 
course. 
IOL (Internship Opportunities List): a complete listing by major of 
internships available through the Division of Cooperative Education. 
Independent Study: a course of tudy designed by a faculty member 
and a student tailored to a student's interests. 
International High School: a Board of Education high school on 
campus. 
Internship: see Co-op Internship. 
Internship Seminar: see Co-op Seminar. 
Job Placement Office: available to all students and alumni. Offers 
full- and part-time job referrals, placement in temporary positions, and 
assistance in developing interview techniques and the preparation of a 
resume. 
L 
Learning Community: a group of students who enroll in a common 
set of courses which are thematically linked and who work together on 
projects and assignments. 
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M 
Middle CoLLege: a Board of Education high chool on campus. 
Military Credit: Up to six unrestricted elective credits for veterans 
in degree programs who have been honorably discharged from the 
United State military, 
N 
NC: a symbol which may appear on a student's transcript which 
indicates no credit was earned for the cour e. 
New Student Seminar: a required, counselor-led course which 
helps orient students to the college. 
Non-Cleared: term used by the Bur ar' s Office to indicate that a 
student owes money to the college. The account must be settled before 
the student will be permitted to register for the next semester's classes. 
Non-credit Programs: non-credit courses offered through the 
Division of Adult and Continuing Education designed to meet the 
interest and need of a variety of individuals and groups. 
o 
Option: a subset of a curriculum indicating the degree require-
ments for that particular degree. Business Finance i an option within 
Busines Management, and Telecommunications i an option within 
Computer Technician. 
Office Technology: the academic department that offers courses in 
microcomputer sy terns and applications, secretarial science, court 
reporting, and word processing. 
p 
P: a symbol on a student' transcript which indicates the student 
passed the cour e. U ed prior to Fall, 1975. Not calculated towards 
GPA. 
Part-time Student: generally, a student registered for less than 12 
tuition unit is con idered part-time at LaGuardia. Since each financial 
aid program has a different definition for part-time statu, student 
should ee a financial aid coun elor for information about how to 
maintain eligibility for all forms of financial aid. Veterans should 
speak with the Veterans Affairs Office. 
PASS: a computer-generated schedule ba ed on a student's major, 
status and placement test results. 
PEP: Personal Education Planner - a computer-generated advise-
ment document ba ed on a student's major, status and placement test 
results which reomrnend cour es for the first semester. 
PeLL Grant: a form of financial aid (formerly BEOG). 
Perkins Loan: a form of financial aid. 
Prerequisite: a cour e that must be completed prior to taking 
another course. 
Probation: a trial period of one seme ter which permits students to 
improve a low grade point average. 
R 
R: a ymbol that may appear on a tudent' transcript which 
indicates that the course must be repeated. This grade i only given in 
ba ic skills courses. 
Readmission: A process through which a student who stopped 
attending the college while in good academic standing may be allowed 
to again enroll in the college and regi ter for classe . 
Regents A ward for Children of Deceased or Disabled Veterans: a 
form of financial aid. 
Regents CoLLege Scholarship: a form of financial aid. 
Registration Appointment: a specific appointment assigned by the 
Regi trar' Office indicating the day and time a student is invited to 
register for cIa es for a emester. 
Reinstatement: A process through which a student who has been 
suspended by the college may be allowed to again enroll in the college 
and regi ter for cLasse . 
Requirement: necessary course for completion of a degree. 
Retention: policy specifying conditions for maintaining student 
status. 
Robert F. Wagner Institutefor the Arts and Technology: a Board of 
Education high school on campus. 
S: a symbol that may appear on a student's tran cript which 
indicates the student ha satisfactorily pa ed the course. This grade 
is not counted in the calculation of the student's GP A. 
SAR: a Student Aid Report which detail individual tudent aid 
from federally funded programs. 
SIR (Student Instructional Report): the questionnaire by which 
students evaluate their teachers. 
Social Science: the academic department that offers courses in 
economics, history, psychology, sociology, political science, and 
anthropology . 
Social Security Payments to Children of Deceased or Disabled 
Parents: a form of fmancial aid. 
Study Group: a group of students, often led by an advanced student, 
who work together to master difficult skills. 
Supplemental Educational Opportunities Grant: a form of finan-
cial aid. 
Suspension: the result of a student's failure to raise a low grade 
point average during probation. Student on suspen ion cannot 
register for classes in the college for one emester. 
T 
TAP: Tuition Assistance Program-a form of financial aid. 
TCR: a symbol that may appear on a student' s transcript which 
indicates that credit wa tran ferred to LaGuardia from a school the 
student previously attended. (Appear as TC on the DRC.) 
Transcript: report of grades received after each semester of study. 
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U: a symbol that may appear on a student's transcript which 
indicates the student has not satisfactorily passed the course. This 
grade is not counted in the calculation of the student's GPA. 
Urban Study Requirement: all students are required to take at least 
one of the special series of courses which utilize the facilities of New 
York City for focusing learning in a given discipline. 
V 
Veterans Administration Educational Benefits: a form of financial 
aid. 
W 
W: a symbol that may appear on a student's transcript which 
indicates official withdrawal from a course prior to the official with-
drawal date. 
WA: a symbol that may appear on a student' s transcript which 
indicates administrative withdrawl, e.g. tudent not cleared for immu-
nization. For academic purposes, this symbol counts the same as "W", 
an official withdrawal. 
WU: a symbol on a student' s transcript which indicates unofficial 
withdrawal from a course prior to the official withdrawal date. WU 
grades are counted as F grades in the calculation of students' grade 
point averages. 
y 
Y: a symbol that may appear on a student's transcript which 
indicates that the student completed the fust semester of a two emester 
course. Used prior to Fall 1980 and is not calculated towards GPA. 
Z 
Z: a symbol on a student's transcript which indicates that the 
instructor wa delayed in submitting a grade. Students completing a 
co-op internship normally receive the temporary grade of "Z." The 
"Z" grade will be changed to the student's correct grade by the session 
following the internship. 
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The College can be reached easily by both the IND and IRT 
lines. 
The Queens Plaza IND stations are erviced by the E, F, G, 
R, and N trains. The college is an 8-minute walk from this 
station. 
The Rawson St. station of the Flushing IRT line is serviced 
by the number 7 train, which connects in Manhattan with the 
Lexington IRT and the B, D, and F line . The college is a three-
minute walk from the Raw on St. Station. 
BYBUS 
From Queens: Number 60 bus west along Queens Blvd. to 
Thomson Ave. 
From the Bronx: The QBX-l bus from Coop City to Main 
Street, Flushing, and tran fer to the IRT number 7 train to 
Raw on St. or the Q44 bus to Main St., Flushing, and transfer 
to the IRT number 7 train to Rawson St. 
BROOKLYN 
• 33rd St.{Rawson 
IRT No. Train Queens Blvd. 
LaGuardia 
Community ....; V"> 
College/CUNY E c:::: 0 = ItLtI -= Main Bldg. & c= c= Bldg. '" :!f; (V") "E" Bldg. 
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From Manhattan: The M32 bu along Madi on Ave. and 
acros 57th Street and the 59th St. Bridge to the inter ection of 
Queens Blvd. and Thorn on Ave. 
BY CAR 
The college is located on Thorn on Ave., three blocks west of 
its inter ection with Queen Blvd. 
From Queens: The Long I land Expressway, west to Van 
Dam St. exit. Make a right at light and go to Thorn on Ave. , 
where you make a left. 
From Brooklyn: Brooklyn-Queens Expre way, north, to 
Long Island Expre way exit (toward Midtown Tunnel) to Van 
Dam St. exit. Make a right at light and go to Thomson, where 
you make a left. 
From the Bronx: Triboro Bridge to Brooklyn-Queens 
Expressway south. Exit at Queen Blvd., west, and when 
Queens Blvd. forks , turn left onto Thomson Ave. 
From Manhattan: Take the 59th Street Bridge to Queen 
Blvd. and follow igns to college. 
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First official day of Coop Internship 
First day of Fall Classes - Session I 
No Clas es 
Honors Night 
Opening Sess ions for Faculty and Staff 
(No Cia ses) 
No Classes 
Commencement (No Classes) 
Last day to apply for Graduation, Nursing, 
Occupational Therapy Physical Therapy, 
Vet Tech Candidacy or Permit thi eme ter 
Last day to add Independent 
Study/Individualized Course 
Last day of tuition refund period 
Columbu Day (No Classe ) 
Classes will meet according to a Monday 
Schedule 
Classes will meet according to a Friday 
Schedu le 
La t day to withdraw from a course officially 
Thank giving Reces (No classes) 
Last day of Fall classes - Session I 
FINALS 
Last official day of Coop Internship 
















First official day of Coop Internship 
First day of Fall classes - Sess ion II 
Cia es will meet according to a 
Friday schedule 
La t day of tuition refund period 
Last day to apply as a Non Degree student 
(Applications will be accepted on 
a space-available ba i ) 
Martin Luther King, Jr.'s Birthday 
observed (No clas es) 
Cia ses will meet according to a 
Monday schedule 
Last day to apply for readmi sion or 
reinstatement from u pen ion 
(For Spring 2000 Semester) 
Last day to withdraw from a course officially 
Lincoln 's Birthday (No classe ) 
La t day of Fall classe - Session II 
FINALS 
Presidents' Day (No classes) 
FINALS 
Last official day of Coop Internship *Note: 
If needed due to snow, 2/ 17 will become 
a class day and 2124 will become a finals day. 






First day of Spring classes - Session I 
First official day of Coop Internship 
Last day to add or change into a section 
Last day to add Independent 
Study/Individualized Courses 
Last day to apply for Graduation, Nursing, 
Occupational Therapy, Phys ical Therapy, 




La t day of tuition refund period 
No Clas e 
Last day to withdraw from a course officially 




Last day of Spring classes - Sess ion I 
FINALS 
Last official day of Coop Internship 









First offic ial day of Coop Internship 
First day of Spring cia ses - Se ion II 
Independence Day (No classes) 
Last day of tuition refund period 
Last day to apply a a Non-Degree student 
Classes will meet according to a Tuesday 
schedule 
Last day to withdraw from a course officiall y 
Last day to apply for readmission or 
reinstatement from suspension 




Last day of Spring classes - Sess ion II 
FINALS 
Last official day of Coop Intern hip . 
Important Notice of Possible Changes: 
The City University of New York reserves the right, 
because of changing conditions, to make modifica-
tions of any nature in the academjc programs and 
requirement of the University and its constituent 
college without advanced notice. Tuition and fees 
set forth in this publication are similarly subject to 
change by the Board of Trustees of The City Uni-
versity of New York. The University regrets any 
inconvenience thi s may cause. 
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